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(रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक प्रावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


गह मांत्रालय 

शशि पत्र 
नई दिल्ली 11 मिसम्बर 1982 


का० प्रा० 3350 - - भागम मरकार के राजपत्र भाग II - - 
खण्ड - -- उप - खण्ड ( ij ) , दिनाक 12 जून , 1982 ज्येष्ठ 22 [ ५04 
के अन्तर्गत पृष्ठ 2216 कालम दो मे उक्त मन्त्रालय की नारीख्न 1 जून , 
1982 की अधिसूचना के हिन्दी स्पास्तर में "का० प्रा० 21 3 . " के 
स्थान पर "का० प्रा० 21 34 " पहा जाए । 


[म० यू० 111030/ 1/ R2 यु टी पत्र] 

श्रीमती प्रमिला शकर , प्रबर मषिव 


2 माधारण भविष्य निधि ( केन्द्रीय सेवा ) नियम, 1960 की पांचवी 
अनुमूर्ची के पैग 2 के अन्त मे, किन्तु पहले परन्नुफ से पूर्व, निम्नलिखित 
प्रविष्टिया प्रत स्थापित की जायेगी, अर्थात् ---- 

1 चिकित्मा अधीक्षक, मफदरजग अस्पताल, नई दिल्ली । 
, चिकित्मा अधीक्षक , डा० गम मनाहर लोहिया अस्पताल , नई दिल्ली । 
3 निदेशर राष्ट्रीय मलेरिया उन्मूलन पार्यक्रम विलमी । 
4 निदेशप , गष्ट्रीय सचारी रोग सस्थान, दिल्ली । 
5 रायरेक्टर प्राम इंडिया इस्टीट्यूट आफ फिजीकल मैरिमिन 

पण्ड रिहैबिलिटेशन, मुम्बई । 
6 डायरेक्टर , पान इडिया हम्टीट्यूट प्राफ हाईजीन rg पब्लिक 

हैल्थ , पलकत्ता । 
7 चिकिरमा प्रधीक्षम , घेन्द्रीय मनारोग विज्ञान संस्थान , राची । 
8 डायरेक्टर , जवाहर लाल इस्टीट्यूट प्राफ पोस्टग्रेजुएट मेडिकल 
___ोजकेशन एण्ड रिसर्च पांडिचेरी । 
9 निदेशक केन्द्रीय अनुमधान संस्थान क्सौली । 
100 डायरेक्टर , मेट्रल लेगसी ट्रेनिग रिमर्च इस्टीट्यूट 

चिगन्नपुट । 
11 रायरेक्टर , पी०मी०जी० पैक्मीन लेबोरेट्री गुटी, भद्राम । 
12 मिगेलोजिस्ट ड कैमिकल प्रामीनर टु दि गवर्नमेट प्राफ 

इग्यिा , कलकत्ता । 


( कार्मिक और प्रशानिक सुधार विभाग ) 

नई विरली , 8 मितम्बर , 1982 


का प्रा० 335 -- - राष्ट्रपति, मविधान के अनुच्छेद 309 के 
परन्तुक द्वारा प्रदत्त शक्तियो का प्रयोग करते हए , माधारण भविष्य 
निधि ( केन्द्रीय सेवा ) नियम 196 ) का और सणाधन करने के लिये 
निम्नलिखित नियम बनाते है , अर्थात् --- 


1 ( 1 ) इन नियमो का सक्षिप्त नाम माधारण भविष्य निधि 
( केन्द्रीय सेवा ) संशोधन नियम 1992 है । 

( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत होगे । 
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13. प्रधानाचार्य , लेडी हाडिंग चिकित्सा महाविद्यालय मौर श्रीमती 

मुभेना कपणानी प्रणताल, मई विली । 
14. डायरेक्टर , नेशनल ट्रयूवर फ्यूमोमिम इंस्टीट्यूट अंगलौर । 
15. निदेशक , फेन्द्रीय सरकार स्वास्थ्य योजना , नई दिल्ली । 

म० 13 ( 1) पेन 8.2] 
के० एम० महादेवन, प्रवर मचिव 


MINISTRY OF HOME AFFAIRS 
( Department of Personnel and Admn. Reforms ) 

New Delhi , the 8th September , 1982 


गाभियो का प्रयोग करते हुए केन्द्रीय सरकार एमत्वारा भारत फोर्ज 
कम्पनी लि . पुणे की , मात्र एक माम माम मार गए के उम ममेकित 
स्टाम्प शुल्क को प्रदा करने की अनुमति देती है , जो उक्त कम्पनी 
वारा दा करोड़ रुपए के अकित मूल्य के ऋण पत्रो के रूप में जारी 
किए जाने वाले अध पत्रो पर लगने वाले स्टाम्प शाल्क के रूप में 
प्रभार्य है । 
[ संझ्या 32/ 82-स्टाम्प/ फा• संख्या 33/ 26/ 82-बि०क . ] 

भगवान दास, प्रबर मनिव 
MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 
New Delhi , the 7th Septembe1, 1982 

STAMPS 
SO . 3352 -- In exercise of the powers conferred by clause 
( b ) of sub- section ( 1 ) of section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899 ), the Central Guvernment hereby permits the 
Bhalat Forge Conipany Limited , Pune to pay consolidated 
stamp duty of one lakh fifty thousand rlipees only , chargeable 
on account of the stamp duty on bonds in the form of dcben 
tures of the face value of two crores of rupecs to be issued 
by the said Company. 

[ No. 32 /82-Stamps/ F. No. 33 / 26 / 82-ST ] 

BHAGWAN DAS, Under Secy . 


नई दिल्ली, 2 अगस्म , 1982 


S. O . 3351. - --In cxercisc of the powers conferred by the 
proviso to article 309 of the Constitution, the President hereby 
makes the following rules further to amend the General 
Provident Fund (Central Services) Rules , 1960 , namely : - 
___ 1. ( 1) These Rules may be called the General Provident 
Fund ( Central Services ) Amendment Rules, 1982. 

( 2 ) They shall come into force on the date of their public 
cation in the Official Gazette . 

2 . In para 2 of the Fifth Schedule to the General Provident 
Fund ( Central Services ) Rules, 1960, the following entries 
shall be inserted at the end but before the first proviso there 
in , namely : - - 
1 . Medical Superintendent. Safdarjang Hospital, New 

Delhi, 
2. Medical Superintendent , Dr. Ram Manohar Lohin 

Hospital, New Delhi. 
3 . Director , National Malariu Eradication Programme, 

Delhi. 
4 . Director , National Costitute of Communicable Diseases , 

Delhi. 
5. Director, All India Institute of Physical Medicine and 

Rehabilitation, Bombay . 
6 . Director, All India Institute of Hygiene and Public 

Health , Calcutta . 
7 . Medical Superintendent , Central Institute of Phychia 

try , Ranchi. 
8 . Director . Jawaharlal Institute of Post- Graduate Medi 

cal Education and Research, Pondicherry . 
9. Director, Central Research Institute , Kasauli. 
10. Director . Central Leprosy Training and Research Ins 

__ titute , Chingleput . 
11. Director, B. C . G . Vaccine Laboratory, Guindy. Madras. 
12 . Serologist and Chemical Examiner to the Goveniment 

of India , Calcutta . 
13. Principal, Lady Harding Medical College and Smt . 

Sucheta Kriplani Hospital, New Delhi. 
14. Director, National Tuberculols Institute, Bangalore . 
15 . Director Central Government Health Scheme. New 
Delhi. 

[ No . 13( 1)- Pen/ 82 ] 
K . S. MAHADEVAN, Under Secy . 


( प्राय -कर ) 
का आ० 3353. --- केन्द्रीय सरकार , प्राय- कर अधिनियम , 1961 
( 1961 का 43 ) की धारा 80 छ की उपधारा 2 ( ख ) द्वारा प्रयास 
शक्तियों का प्रयोग करते हुए , " श्री बलगलिनावर वडिबुडायम्मन मंदिर , 
पैरवनपट्टी ( रामनाथपुरम जिला तमिलनाठु ) को , तमिलना में सर्वत्र 
विख्यात लोक पूजा का स्थान प्रधिमूचिम करती है । 

[म० .1847/फा०म० 176/ 5/ 82-मा०२० ( ए . I . ] 


ING 


New Delhi, the 2nd August, 1982 

( INCOME - TAX ) 
S . O . 3353 - - In exercise of the powers conferred by sub 
section ( 2)( b ) of Section 80G of the Income -tax Act, 1961 
( 43 of 1961 ), the Central Government hereby notiftes " Shri 
Valarolinathar - Vidivudayamman Temple of Vairavanpatti 
( Ramnad District, Tamil Nadu) " to be a place of public 
workship of renown throughout the State of Tamil Nadu . 

[ No. 4847 / F. No . 176 / 5 / 82-IT ( AI)] 


( प्राय -कर ) 
का० प्रा० 3354, -- केन्द्रीय सरकार, प्रायकर अधिनियम , 1961 
( 1961 का 43) की धारा 80 छ को उपधारा २ ( ख ) मायकर 
प्रवम णक्तियो का प्रयोग करते हुए , "अन एवरा महादेवा मंदिर , त्रिवे 
मुद्रम ( केरल ) को केरल राज्य मे मयंत विम्यान लोक पूजा का स्थान 
अधिमूचित करती है । 

[मं० 4848 ] फा० म० 176/12/ 82-प्रा०क० ( एआई )] 


वित्त मंत्रालय 


( राजस्व विभाग ) 


( INCOME-TAX ) 


मावेश 


नई दिल्ली, 7 मितम्बर , 1982 

स्टाम्प 
मा० आ० . 3352. - - भारतीय स्टाम्प अधिनियम , 1809 ( 1898 
फा 2 ) की धारा 9 की उपधारा ( i ) के खण्ड ( घ ) पारा प्रवरत 


Ş . 0 , 3354. In exercise of the powers conferred by sub 
section ( 2 ) ( b ) of Section 800 of the Income-lax Act, 1961 
( 43 of 1961 ) , the Central Government hereby notifles " The 
Agenecswara Mahadevar Temple, Trivandrum ( Kerala ) " to 
be a place of public worship of renown throughout the State 
of Kerala . 

[ No. 4848 / F. No . 176 / 12 / 82-IT ( AIDI 
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और भारत मरकार के गजस्व विभाग की विनाक 30-6- 80 की अधि 
सूचना स० 3500 ( फा०सं० 398/ 15/ 80- पा०क०ब० ) का अधिलंघन 
करने हुए, केन्द्रीय सरकार, एतद्द्वारा , श्री एस०सी० बीरानी को , जो केन्द्रीय 
मरकार के राजपत्रित अधिकारी , उक्त अधिनियम के अन्तर्गत कर वसूली 
अधिकारी की शक्तियो का प्रयोग करने के लिये प्राधिकृत करती है । 


आय-फर 
का० आ0 3355 . - - केन्द्रीय सरकार प्रायकर अधिनियम, 1961 ( 1961 
का 43 ) की धारा 800 की उपधाग 2 ( ख ) द्वारा प्रदन शक्तियों का 
प्रयोग करते हुए " श्री बेनुगोपाल स्वामी मंदिर , कुन्नावक्कम , विगल 
पटु जिला ( तमिल नामु ) राज्य में मर्वत्र विध्यान लोक पूजा का स्थान 
अधिसूचित करना है । 

[म . [ ५49/ फा० म० 176/5/10/ 82-पा० क० ए० आई० ) ] 

INCOME TAX 
S. O . 3355 . --- In exercise ol the nowers confered by sub 
section ( 2 ) ( b ) of Section 800 ol ihe Income-lax Act, 1961 
(43 of 1961) , the Central Government hereby notifies " Shri 
Venugopaluswamy Temple , Kunnavaklam , Chengleput Distt. 
( Tamil Nadu ) " to be a place of public workship of renown 
throughout the State of Tamil Nadu . 

___ [ No. 4849 / E. No. 176 / 5 / 82- T ( AD] 


2. यह अधिसूचना श्री एम०सी० बीरानी धारा कर वसूली अधिकारी 
के पद का कार्यभार ग्रहण करने की तारीख से लागू होगी । 

[ म . 4519/ फा०सं० 398 /5/ 82 -मा०क०म० ] 


New Delhi, the 19th March , 1982 


VINCOMPE-TAX ) 


नई दिल्ली , 6 अगम्न , 1982 


S . O . 3358. ---In pursuance of sub -clause (iii) of clause ( 44 ) 
of section 2 of the locomc-tax Act, 1961 ( 43 of 1961), and 
in supersession of Notification of the Government of India 
in the Department of Revenuc No. 3500 ( F . No. 398 / 15 / 
80 - ITB ) dated 30 -6 - 80 , the Central Governnient hereby autho 
iiscs Shri S , C . Viruni being a Gazetted Officer of the Central 
Government , to exercise the powers of a Tax Recovery Offcer 
under the said Act. 


2 . This Notification shall come into forcu with effect from 
the date Shri S . C . Virani takes over charge as Tax Recovcry 
Officer. 

INo. 4519/ F. No. 398 / 5 / 82- ITB ] 


केन्द्रीय प्रत्यक्ष कर बोरी 

मावेश 


( प्राय-कर ) 
का० प्रा० 3356 --- केन्द्रीय सरकार , प्राय-कर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 वी उपधाग ( 23-ग ) के द्वार ( v ) 
वारा प्रदान शक्तियों का प्रयोग करते हुए, लोचोला कालिज मामाईटी " 
को निर्धारण वर्ष 1980-81 मे 1982- 83 के अन्तर्गत पाने वाली 
अवधि के लिए उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 

[ सं० 4858/फा० स० 197/ 94/ 81- प्रा० फ० ( ए I ) ] 
New Delhi, the 6th August, 1982 

(INCOME- TAX ) 
S . O . 3351 .- In cyercise of the powers confericd by clauso 
( v ) of sub - section ( 23C ) of section 10 of the Income -tax Act , 
1961 ( 43 of 1961 ), The Central Government hereby notifies 
" Loyola College , Sociely for the purpose of the said section 
for the period covered by the assessment years 1980 -81 to 
1982- 83. 

[ No . 4858 / F. No. 197 / 94 / 81-IT ( AI)] 
नई दिल्ली, 16 अगस्त , 1982 

( पाय-कर) 
का० प्रा० 3357. - - केन्द्रीय मरफार प्राय -कर अधिनियम , 1961 
( 1961 का 43 ) की धाग 10 को उपधारा ( 23-ग ) के खण्ड ( v ) 
द्वारा प्रदम शझियो का प्रयोग करन हुए , " श्री कृष्णापुर मठ , उचुपी " 
को निर्धारण वर्ष 1980- 81 मे 1982- 83 के अन्तर्गत प्राने वाली अवधि 
के लिए उक्त धाग के प्रयोजनार्थ अधिमूचित करती है । 
[ म . 4869/ फा० मं०197/ 222/ 90-प्रा००० (Pl )] 

मिलाप जैन , अवर मथिव 


नई दिल्ली, 19 मार्च, 1982 
का प्रा० 3359 - प्रायकर ( प्रमाण- पन्न संबंधी कार्यवाही ) नियमावली , 
1962 के नियम 6 द्वारा प्रदत्त शक्तियो का अनुमरण करते हुए पीर 
केन्द्रीय प्रत्यक्ष कर बोर्ड के दिनांक 30- 6- 80 की प्रादेश सं0 3501 
( फा० स० 398/ 15/ 80-प्रा०प०अ० ) का प्रधिलंघन करते हुए, केन्द्रीय 
प्रत्यक्ष कर बोई एतद्वारा निवेश देता है कि भारत सरकार के विस 
मन्त्रालय ( राजस्व विभाग ) की दिनांक 19 मार्च, 1982 की अधिसूचना 
मं० 4519 ( फा०स० 398/ 5/ 82-पा०क०७०) के अन्तर्गत कर वसूली 
अधिकारी की शक्तियों का प्रयोग करने के लिये केन्द्रीय सरकार द्वारा 
प्राधिकृत श्री एम० मी० बीरानी, महागष्ट्र के निम्नलिखित राजस्व जिलो 
के बारे में क्षेत्राधिकार का प्रयोग करेंगे । 


1. नागपुर 
2 अमरावती 


3. वर्धा 


4. भण्डाग 


5. मुनधाना 


New Delhi, the 16th Aug ist , 1982 

( INCOME-TAX ) 
S . O 3357 . - In exercise of the powers conterred lay clause 
{ v ) of sub - section ( 23C ) of vection 10 of the come-tax Act, 
1961 ( 43 of 1961 ), The Centri Government hereby notifies 
" Sri Krishnapur Mutt , Udupi " for the purpose of the said 
tection for the period covered by the assessment years 1980 
81 to 1982 - 83 . 

INo 4869 / F. No . 197 / 222 / 80-ITIADI 

MILAP JAIN , Unde, Sccy . 


" चन्द्रपुर 
7. अकोमा 


8 यवममाल 


नई दिल्ली , 19 मार्च , 1982 


( प्राय-कार ) 
का०मा० 3358----प्रायफर अधिनियम , 1961 ( 1961 का 43) की 
धारा 2 के खण्ड ( 41 ) के उप- बण्ड ( iii ) का अनुमरण करते हुए 


2. यह प्रादेश श्री एम०सी० बीरानी द्वारा कर वसूली अधिकारी 
के पद का कार्यभार ग्रहण करने की तारीख से लागू होगा । 

म० 45 20/फा०सं० 398/ 5/ 82-प्रा०क० ( ब० )] 

एन० के० शुमन, प्रवर सचिष 
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CENTRAL BOARD OF DIRECT TAXES 

ORDER 


केन्द्रीय उत्पादन शुल्क और सीमा शुल्क बोर्ड 


नई दिल्ली , 25 सितम्बर , 1982 


New Delhi, the 19th March , 1982 


S . O . 3359 . - 1n pursuance of the power s conferred by rulo 
6 of the Incomc -Inx ( Certificate Proccedings ) Rules , 1962 
and in supersession of Central Boud of DuccL Taxes Order 
No. 3501 ( H . No . 398 / 15 / 80 - ITB), dated 30- 6 - 80 the Central 
Board of Direct Fucs hereby ireets that Shri S . C . Viruni 
authorised by the Central Government to clercise the powers 
of a Tax Recovery Oflicer under the Notification of the Gov . 
ernment of India in the Ministry of Finance ( Department of 
Revenue ) 45191F. No. 398 / 5 / 82 .ITB), dated 19th March , 1982 
shall excrcise jurisdiction in respect of the following revenue 
Districts of Maharashtra : 


का . आ . 3360 . केन्द्रीय उत्पाद - शल्क और सीमा - शुल्क 
वोर्ड मीमा -शुल्क अधिनियम , 1962 (1962 का 52) की धारा 9 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , कर्नाटक राज्य के 
बंगलौर जिले के दक्षिणी बंगलौर ताल्लक में हडी गांव को 
भाण्डागारण केन्द्र के सप में घोषित करता है । 


[मं . 214/ 82-मीमा - शुल्क फा . में . 473/130 / 82 

सी श -7 ] 
एन . के . कपूर , अवर सचिव 


( 1) Nagpur 
( 2) Amravati 
(3 ) Wardha 
( 4 ) Bhandara 
( 5 ) Buldhana 
( 6 ) Chandrapur 
( 7 ) Akola 
( 8 ) Yavatmal. 


( ENTRAL BOARD OF EXCISE AND CUSTOMS 


New Delhi, hc 251h Soptember , 1982 


S. 0 . 3360 . -- In exercise of the powers conferred by scc 
tion 9 oť the Customs Act, 1962 ( 52 of 1962 ) , the Central 
Board of Eacine and Custoins hereby declares village Hoodi 
in Bangalore South Taluk of Bongalorc District in tho State 
of Kurnatahu , to be a warchousing station . 


2 . This Order shall come into force with elect from the 
Jate Shri S . C . Virani tukes over charge as Tar Recovery 
Officer. 


INo. 4520 / F. No . 398 / 5 / 82 -IT ( B )] 

N . K . SHUKLA , Under Secy . 


INo, 214/82-Customs / F. No . 473 / 139 / 82- Cu3. VII ] 

N. K . KAPUR, Under Secy . 


(Department of Economic Affairs) 


( BANKING DIVISION) 


New Delhi, the 30th August, 1982 


( माणिक कार्य विभाग ) 

( बेकिंग प्रभाग ) 

मई दिल्ली , 30 अगस्त , 1982 
का० प्रा० 3361. .. केन्द्रीय सरकार राजभाषा ( संघ के शासकीय 
प्रयोजन के लिए प्रयोग ) नियम , 1976 के नियम 10 के उपनियम 
( 4 ) के अनुसरण में संलग्न अनुबंध में सूचीबद्ध बैकों के कार्यालयों को , 
जिनके कर्मचारी -वृन्द ने हिन्दी का कार्यमाधक ज्ञान प्राप्त कर लिया है , 
अधिमूषित करती है । 


S. O . 3361.--- In pursuance of Sub-rule 4 of rule 10 of the 
Ollicial Language (use for official purposes of the Union ) 
Rules 1976, the Central Government hereby notifies the 
olices of the Banks listed in the attached Annexurc , the 
staff where of have acquired the working knowledge of 
Hindi. 


अधिदि ने हिन्दीकावाबद्ध बैकों के का 


अनबन्ध 


ANNEXURE 


UNITED COMMERCIAL BANK 


1. Madhya Pradesh Division 


1. United Coanercial Bank 

Post : Sehrai , 
Tehsil : Mungaoli, 
Dist. : Guna ( M. P.) 


यूनाइटेड कमशियल बैंक 
1 मध्य प्रदेश मंडल 
1. यूनाइटेड कशियल बैंक , 

पोस्ट : सेहराई, 
तहसील : मूंगायली , 
जिला : गुना ( म० प्र० ) 
2. यूनाइटेउ कर्माशयम बैंक , 

मेम बाजार , 
पिपलौदा बागला , 

जिला उज्जैन ( म . प्र . ) 
3. सूनाइटेड फशियल बैंक , 
ग्धारो पाट णाखा , 
पोला पाथर , 
परफेक्ट पाटरी के सामने , 
ग्वारीघाट , 
जबलपुर ( म . प्र . ) 


2. United Conimercial Bank , 

Main Bazal , 
Piploda Bagla , 
Dist, Ujjain ( M . P.) 


3. Unitod Cominercial Bank , 

Gwarighat Branch , 
Poly Palbar , 
Opp . Perfoct Pottery, 
Gwarighat, 
Jabalpur (M . P .) 
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4 . United Commercial Bank , 

Moti Katla Bazar , 
P . O . : Sheopur Kalan , 
Distt : Morena ( M . P. ) 


4. यूनाइटेड कमर्शियल बैंक , 

मोती कटला बाजार , 
पोस्ट : श्योपुर कलां, 

जिला : मुरैना ( म०प्र० ) 
5. यूनाइटेड कमर्शियल बैंक , 

मिरसा गेड, 
पास्ट : कोहका , 
गिला : दुर्ग (म०प्र० ) 
पिन : 490028 


5. United Commercial Bank, 

Sirsa Road , 
P. O . : Kohka, 
Distt. : Dury (M . P .) 
PIN : 490028 


बिहार मंडल 


BJHAR DIVISION 
1. United. Commercial Bank , 

Ishipur-Barahat, 
Dist. Bhagalpur ( Bihar). 


1. यूनाइटो कर्माशयल मैक , 

इशीपुर - बाराहाट, 
जिला भागलपुर (बिहार ) 
2 . यूनाइटेड कमर्शियल बैंक , 
पो० बैग सं० 11, 
" श्री लाल सवन ", 
जोरापोखर , 
पाथरडीह - 828 119 
जिला धनबाद (बिहार ) 
3. यूनाइटेड कमर्शियल बैंक , 

बहादुरपुर शाखा , 

जिला दरभंगा (बिहार ) 
4. यूनाइटेड कमर्शियल बैंक , 

गमरिया - 832 108 
जिला - सिंहभूम (बिहार ) 
5. यूनाइटेड कमर्शियल बैंक , 

सनोखरहाट शाखा , 
ग्राम एवं घर- मनोखर बाजार, 
माया एकपारी, पिन - 813 204 
जिला भागलपुर (बिहार ) 


2. United Commercial Bank , 

Post Bag No . 11 , 
" Sri Lal Sadan ", 
Jorapokhar , 
Patherdih-828 119 

Dist. Dhanbad ( Bihar ). 
3. United Commercial Bank , 

Bahadurpur Branch , 
Dist. Darbhanga ( Bihar). 


4. United Commercial Bank , 

Gaimaria - 832 108, 
Dist . Singhbhum ( Bihar). 


5. United Commercial Bank , 

Sanokharhat Branch , 
Vill, & Post : Sanokhar Bazar , 
Via, Ekchari Pin. 813 204 , 
Dist. Bhagalpur ( Bihar ). 


PUNJAB NATIONAL BANK 


1. Zonal Office , Lucknow , 
____ 10, Ashok Marg : Lucknow. 
2 . Regional Office, Jaipur , 

105 - B, University Marg, 
Bapu Nagar : Jaipur . 


पंजाब मेरानल बैंक 
1. अंचल कार्यालय , लखनऊ 
___ 10 अशोक मार्ग , लखनऊ 
2 . क्षेत्रीय कार्यालय, जयपुर , 

105 - बी , यूनिवर्सिटी मार्ग, 

बापू नगर , जयपुर 
3. क्षेत्रीय कार्यालय , नई दिलना 

पन्द्रलोक , जनपथ, 

नई दिल्ली 
4. क्षेत्रीय कार्यालय , दिल्ली 

चन्द्र लोक , जनपथ 
नई दिल्ली 


3. Regional Office , New Delhi , 

Chanderlok Building , 
Janpath : New Delhi. 


4. Rcgional Office , Delhi , 

Chandarlok Building, 
Janpath : New Delhi . 


5. क्षेत्रीय कार्यालय, राची 

राधेश्याम गैरेज रोड , 
गोल्ड कमिशनर्म कम्पाउण्ड , 
रांची 


5. Regional Office, Ranchi, 

Radhey Sham Garage Road , 
Old Commissioner Compound , 
Ranchi . 


6. क्षेत्रीय कार्यालर , प्रागग , 
विभय मगर , शमसाबाद रोड , 
गागरा 


6 . Regional Office , Agra, 

Vibhav Nagar , 
Samsabad Road, 
Agra . 
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7. Regional Office Bhopal, 

Opp . Vidhan Sabha , 
Bhopal. 


7. क्षेत्रीय का लिय , भोपाल , 
विधान सभा के मामने , 

भोपाल 
8 . क्षेत्रीय कार्यालय , जोधपुर , 

सा० सम्पूर्णानन्द मार्ग, 
ए- 36, शास्त्री नगर , 

जोधपुर 
9. क्षेत्रीय कार्यालय , रोहतक , 


8. Regional Office Jodhpur , 

Dr. Sampurnanand Marg, 
A - 36 , Shastri Nagar , 
Jodhpur, 


9 . Regional Office Rohtak, 

Delhi Road , 
Rohtak , 


3. STATE BANK OF INDORE 
1. Head Office, 

5, Yeshwant Niwas Road , 

Indore ( M . P.) 452 003 , 
2 . Yeshwant Road Branch 

I, Prince Yeshwant Road , 
P. B. No. 29 , 

Indore- 452004 ( M. P. ) 
3. BHOPAL 

113 , Marwarl Road , 

Bhopal. 
4. BHOPAL 

( T . T , Nagar ) 

29, Panchanan Road. 
5. INDORE 

( Cloth Market) 
73, Sitlamata Bazar. 


6 . INDORE 

(Industrial Estate), 
96 , Industrial Estate, 


रोहतक 

3 स्टेट बैंक आफ इन्दौर 
1 . प्रधान कार्यालय , 

5, यशवन्त निवास रोड, 
इदौर-452 003 ( म० प्र० ) 
2. यशवंत गेड, 

1, प्रिम यशवंत रोड, 
पो० बा० मं० 29, 

इंदौर- 452 004 ( म० प्र० ) 
3. भोपाल 

113, मारवाड़ी रोड, 

भोपाल 
1. भोपाल , 

(टी० टी० नगर ) 

29, पंचानन रोड 
5 . इंदौर 

( क्लाय मार्केट ) 

73, सीतलामाता बाजार 
8. इंदौर . 

( इंडस्ट्रियल इस्टेट ) 
___ 96, इंस्ट्रियल इस्टेट , 

पो० मा० स० 207 
7. इंदौर 
एम० जी० रोड, 
कोठारी मार्केट , 

तोपखाना 
8. इंदौर 

मयलखा 
नई अनाज मंडी 
सौर 
( पलसीकर कालोनी ) 
22, पलसीकर कालोनी 

पा० बा० सं० 6 
10. इंदौर 

( गजमोहल्ला ) 

236 , जवाहर मार्ग 
11, इंदौर 

( मंयोगितागण ) 
74, श्रद्धानंद मार्ग , 

पो० बा० सं० 102 
12. वोर 

( सियागा ) 
9, महारानी रोड 


7 . INDORE 

M . G . Road , 
Kothari Market, 

Topkhana 
8. INDORE 
Navlakha 

New Grain Mandi. 
9. INDORE 

( Palsikar Colony) 
22 , Palsikar Colony, 

P. O . B. No . 6 
10. INDORE 

(Rajmohalla ) 

236 , Jawahar Marg 
11 . INDORE 

( Sanyogitaganj ) 
74, Shradhanand Marg , 
P. O . B. No . 102 


12. INDORE 

( Siyaganj ) 
9 , Maharani Road. 
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13, ईवीर 

( यशवन्त निवास गेर ), 

5 . यशवंत निवाम रोग 
11 महू 

3.31 24, मैन रट्रीट 
15 न 

कंल रोह 
16. दिल्ली 

चांदनी चौक 

वा बैजनाथ 
17. नई दिल्ली 

एम - 9.1, कनाटमम 

मुपर बाजार के सामने 
18. देवास 

10, बंबई प्रागरा रोड 
19. देवास 

( प्रमाना ) 
20 धार 

प्रानन्द चौक 
21. गुना 

म०प्र० 
22. जबलपुर 

771 , जवाहरगंज, 

कमानिया गेट 
23. जावरा 

72 6, जवाहर पथ 
24. रतलाम 

बजाजखाना 
25. शिवपुरी 

म . प्र . 
26. विदिशा 

म०प्र० 
27. बैरागढ़ 

भोपाल , म०प्र० 
28. शाहपूरा 

सेक्टर - 5/193 

भोपाल 
29. मुरहानपुर 

पूर्वी निमाड़, 

म . प्र . 
30, इच्छापुर 

पूर्वी निमा , म० प्र० 
31 . खाडवा 

पूर्वी निमाड़, म० प्र० 
32. लोनी 

पूर्वी निमाड़, म० प्र० 
33. निमारखेड़ 

पूर्वी निमाड़, म०प्र० 
34. ओंकारेश्वर 

पूर्वी निमाड़, म . प्र . 
35. बामोरी 

28,विजयनगर 

इंदौर 
36. देपालपुर 

जिला इंदौर , म० प्र० 
37. कम्मल 

जिला इंदौर , म० प्र० 


13. INDORE 

( Yeshwant Niwas Road) 

5 , Yeshwant Niwas Road 
14. MHOW 

33/34, Main Sirect , 
15. UJJAIN 

Kanthal Road. 
16 . DELHI 

Chandni Chowk 

Kutcha Baijnath. 
17. NEW DELHI 

M - 94 , Cannaught Circus 

Opp. Super Bazar . 
18. DEWAS 

10 , Bonıbay Agra Road . 
19 . DEWAS 

( Amana ) 
20. DHAR 

Anand Chowk. 
21 . GUNA 

M . P . 
22. JARALPUR 

771, Jawaharganj 

Kamaniya Gatc . 
23. JAORA 

726, Jawahar Path. 
24 . RATLAM 

Bajajkhana . 
25. SHIVPURI 

M . P. 
26. VIDISHA 

M. P. 
27 . BAIRAGARH 

Bhopal , M. P. 
28. SHAHPURA 

Sector E - 5/ 193 

BHOPAL 
29 . BURHANPUR 
___ East Nimar , M. P. 
30. ICHHAPUR 

East Nimar, M . P . 
31. KHANDWA 

East Nimar , M. P . 
32 . LONI 

East Nimar, M. P. 
33 . NIMARKHEDI 

East Nimar, M . P. 
34 . ONKARESHWAR 

East Nimar, M .P . 
35 . BAMORI 

28 , Vijaya Nagar 

INDORE 
36. DEPALPUR 

Dist. Indore , M . P. 
37. KAMPEL 

Dist . Indore, M . P . 
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38 . LAXMIBAI NAGAR 

Indore, M. P . 


39. MAHESH NAGAR 

Gulab Park, 
Raj Mohalla , Indorc 


इंदौर, म०प्र० 
39. महेशनगर 

गलाम पार्क 

पाजमोहल्ला , इंदौर 
40. मिल परिया 

सुकुमचन्द मिल पाउन 
शीलनाथ कैम्प 
पी० बा० सं० 210, 

इंदौर. 
41. म्युनिसिपल कारपोरेशन 

रंदौरः म्युनिसिपल कारपोरेशन 

कम्पाउन्ड , इंदौर 
42. परदेशी पुग 

40), परदेशी पुरा 

मार्ग सं० 1 , दिौर. 
43. पवफार कालोनी 

24, पन कार कालोनी 

इंदौर 
44. फड़नीस कालोनी 

140, फड़नीस कालोनी 
बम्बई- प्रागरा मार्ग 


40 . MILL AREA 

Hukumchand Mill Compound 
Shilnath Camp. 
P. B. No. 210, 

INDORE. 
41 . MUNICIPAL CORPORATION 

Indore Municipal Corporation , 
Compound, Indore . 


42. PARDESHIPURA 

40, Pardeshipura 
Road No . 1 , Indorc . 


43. PATRAKAR COLONY 

24, Patrakar Colony , 
Indore. 


44. PHADNIS COLONY , 

140 , Phadnis Colony , 
Bombay -Agra Road , 
Indore. 


45. RAJWADA CHOWK 

Indore . 


45. राजबाड़ा चौक 

इंदौर 
46. सांवर 

जिला इंदौर ( म . प्र . ) 
47. सुफलिया 

जिला इंदौर ( म० प्र० ) 
48. यूनिवर्सिटी केम्पस 

रविन्द्रनाथ टैगोर मार्ग 


46 , SANWER 

Dist. Indore , M . P . 


47. SUKLIA 

Dist. Indore, M. P. 


48. UNIVERSITY CAMPUS 

R . Tagore Marg 
Indoro . 


49. VALLABH NAGAR 

G . S.I. T . S . Campus , 
Park Road , 
Indore . 


50 . BARNAGAR 

106 , Rajendra Marg, 
Dist. Ujjain , M . P . 


49. वल्लभनगर , 

जी० एम० माई० टो० एम० कैम्पम , 
पार्फ रोड, 

इंदौर 
50. महनगर 

106, गजेन्द्र मार्ग, 

जिला उज्जैन ( म० प्र० ) 
51. कनामिया 

जिला उज्जैन ( म० प्र० ) 
52. महिदपुर, 

जिला उज्जैन ( म० प्र० ) 
63. महिदपुर, कृषि विकास शाखा 

टाउन हाल के सामने 
54. तराना 

जिला उज्जैन ( म० प्र० ) 
55. तरमैन, 

फीगंज , 

8, वराह मिहिर मार्ग 
58. उजन 

पाटनी बाजार 
57. अंजड़ 

जिला पश्चिमी मिमाड़, 
म० प्र० 


51. KANASIA , 

Dist. Ujjain, M. P. 
52 , MAHIDPUR 

Distt. Ujjain, M. P. 
53. MAHIDPUR Agri . Dev. Branch , 

Opp. Town Hall. 
54. TARANA, 

Dist. Ujjain, M. P. 
55. UJJAIN 

Freeganj , 

6, Varah Mihir Marg . 
56 . UJJAIN 

Patni - Bazar 


57. ANJAD 

Dist . West Nimar , 
M . P. 
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58. BAIDIA, 

pist. West Nimar , 
M . P . 


59 BAR WAHA 

Dist . West Nimar, 
M . P. 


60 . BARWANI 

Dist, West Nimar 
M . P. 


61. BHIKANGAON 

Dist. West Nimar , 
M . P . 


62 . BISTAN 

Dist. West Nimar, 
M . P. 


63. CHOLI 

Dist. West Nimar , 
M . P. 


58. बेड़िया 
जिला पशिचमी मिनार 

म . प्र . 
390 बड़वाह 

जिला पश्चिमी निमार 

म० प्र० 
60 बड़वानी 

जिला पश्चिमी निमार 

म . प्र० 
61. भीकनगाव 

जिला पश्चिमी निमार 

म०प्र० 
62. बिम्तान 

जिला पश्चिमी निमार 

म०प्र० 
63. चोल । 

जिला परिणमा निमाड 

म०प्र० 
64 गोगावा 

जिला पछिचमी निमा 

म० प्र० 
65. जलवानिया 

जिला पश्चिमी निमार 

म०प्र० 
66 कमरावद 

जिला पछिचमी निमार 

म०प्र० 
67 खरगोन 

जिला पश्चिमी निमाड़ 

म०प्र० 
68 . खनिया 

नगरपालिका भवन 
रतिया पानमेमल रोड 
जिला पश्चिमी निमाड 

म०प्र० 
५. महेश्वर 
जिला पश्चिमी निमाड़ 

म . प्र . 
70 . पानसेमल 

जिला पश्चिमी निमार 
म०प्र० 


64 , GOGAWA 

Dist. West Nimar, 
M . P. 


65. JULWANIA 

Dist . West Nimar , 
M . P. 


66 . KASRAWAD 

Dist. West Nimar , 
M . P . 


67. KHARGONE, 

Dist. West Nimar , 
M . P. 


68. KHETIA 

Nagar Palika Bhawan , 
Khetia Panscmal Road , 
Dist, West Nimar , 
M . P. 


69. MAHESHWAR 

Dist, West Nimar, 
M . P . 


70 . PANSEMAL 

Dist , West Nimar , 
M . P. 


71 . PIPALGONE 

Dist. West Nimar 
M . P. 


72 . RAJPUR ( Barwani ) 

Dist . West Nimar , 
M . P . 


71 पीपलगोन 

जिला पश्चिमी निमार 

म०प्र० 
7 ... राजपुर ( बरवानी ) 

जिला पश्चिमी निमाड 

म० प्र० 
73 मनावर 

110, भवान। रोग, 
जिला पश्चिमी निमार, 

म०प्र० 
74. मनावद कृषि विकाम शाखा 

भवान । रोग , 
जिला पशिनम। निमार, 

म०प्र० 
595 GI/82- - 2 


73 . SANAWAD 

110, Bhawani Road , 
Dist, West Nimar , 
MP. 


74 . SANAWAD (ADB ) 

Bhawani Rond , 
Dist, West Nimar , 
M . P . 
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75. सेंधवा 

75. SENDHWA 
जिला पश्चिमी निमार, 

Dist. West Nimar , 
म०प्र० 

M . P . 
76 बागली 

76 . BAGLI 
मिला देवाम , 

Dist. Dewas , 
म०प्र० 

M . P . 
77. भौगमा 

77. Bhaurasa 
जिला देवास , 

Dist. Dewas, 
म०प्र० 

MP. 
78. देवास 

78 . DEWAS 
बैंक नोट प्रेम कम्पम 

Bank Noto Pross , 
जिला देवाम, म० प्र० 

Dist. Dewas , M . P . 
79. कमोद 

79 KANNOD 
जिन्ना देवाम , म०प्र० 

Dist, Dewas, M . P . 
80. खातेगांव 

80 . KHATEGAON 
जिला देवाम , म० प्र० 

Dist. Dewas , M . P. 

81 . SONKATCH 
81. मोनकच्छ 

Dist . Dewas , M . P. 
मिना देवास , म० प्र० 

82. UNDAINAGAR 
8 . उदयनगर 

Dist. Dewas , M . P 
जिला देवाम , म०प्र० 

83 BADNAWAR 
83. बदनापर 

23 , M . G . Road , 
23, महाम. गाधी मार्ग 

Dist. Dhar , M . P . 
जिला धार , म०प्र० 

84. BADNAWAR, 
मानावर 

Agri. Dev. Branch , 
84. कृषि विकास शाखा 

Distt. Dhar , MP. 
जिला धार , म०प्र० 

85 BAKANER 
85. बाकानेर 

Dist. Dhar , M . P . 
जिला धार , म०प्र० 

86 . BIDWAL 
86. बिड़वाल 

Dist, Dhar , M . P . 
जिला धार , म०प्र० 

87 . DHARAMPURI 
87. धरमपुरी 

Dist , Dhar, M . P . 
जिला धार , म०प्र० 

88 . GANIDHWANI 
88. गंधवानी 

Dist. Dhar , M . P . 
जिला धार , म०प्र० 

89 . KOD 
89. कोव 

Dist. Dhar, M. P. 
जिला धार, म०प्र० 

90. KUKSHI 
90. कुक्षी 

Dist , Dhar, M . P . 
जिला धार, म०प्र० 

91 . MANAWAR 
91. मनावर 

Dist. Dhar , MP. 
जिला धार , म०प्र० 

92. PITHAMPUR 
92. पापमपुर 

Dist . Dhar, M . P . 
जिला धार, म०प्र० 

93. RAJGARH ( Dhar), 
93. जगत ( धार ) 

Dist Dhar , M P. 
जिला धार , म०प्र० 

94 TIRLA 
94. मिग्ला 

Dist. Dhar, M .P . 
जिला धार , म०प्र० 

95, ITARSI 
95. इटारसी 

Dist . Hoshangabad, M . P . 
जिला होशंगाबाद, म०प्र० 
98. जबलपुर 

96. JABALPUR 
( गोरखार ) 

(Gorukhpur ) 

Ambika Bhawan, 
अंबिका भवन 

4 , Gorakhpur 
4, गोरखपुर 
97. जबलपुर ( गमपुर ) 

97. JABALPUR ( Rampur ) 

__ Dist . Jabalpur , M P. 
जिला जबलपुर, म०प्र० 
98. जबलपुर ( गमी ) 

98 . JABALPUR ( Ranjhi ) 
जिला जबलपुर , म०प्र० 

Dist . Jabalpur, M . P . 
99. अलीराजपुर 

99. ALIRAJPUR 

Dist . Jhabua , M . P . 
जिला माबुमा, म०प्र० 
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100 जोबट 

जिला मायया, म०प्र० 
10I . खवामा 

जिला साबुमा , म०प्र० 
10 . पेटलावाद 

जिला माबुना, म०प्र० 
103 थोदना 

जिला भाबपा , म०प्र० 
104 भानपुरा 

जिना मनमौर , म०प्र० 
105 बालिया 

जिला मदमौर, म० प्र० 
106 गांधी मागर 

मिला मंदमौर, म०प्र० 
107 . गगेट , 

जिला मदमौर , म० प्र० 
108. मावद 

जिला मदमौर , म०प्र० 
109. बावदा 

जिला मदमौर , म प्र० 
1110 मल्हारगत 

जिला मदमौर , म०प्र० 
[ 11 मसौर 

जिला मंदमौर , म०प्र० 
112. नाहरगत 

जिला मदमौर , म०प्र० 
113 नयागाव 

जिला मंदमोर, म०प्र० 
111 नीमच 

जिला मंदमौर म० प्र० 
115 गमपग 

जिला मदमीर , म०प्र० 
116. मिगोली 

जिला मंदमौर , म०प्र० 
117 मालामऊ 

जिला मदसौर , म०प्र० 
118. टीलारोडा 

( पिपल्या मही ) 

जिला मवमौर , म . प्र . 
119 रायपुर 

जिला रायपुर, म०प्र० 
12 ॥ पालोट 

जिला रतलाम , म० प्र० 
121. धर 

जिला रसलाम , म० प्र० 
122 होडर 

जिला रतलाम, म०प्र० 
123 जावरा कृषि विकाग शाखा 

नीर्म। कोठी, जिला रतलाम , म०प्र० 
14. पिपलोदा 

मिला रतनाम , म०प्र० 
125 रतलाम , इम्ट्रीयल इस्टेट 

जिला रतलाम म०प्र० 
126. रतलाम , स्टेशन रोड 

जिला रसलाम , म . प्र . 


भारत का राजपत्र . मितम्बर 25, 1982/ आश्विन 3, 1904 
-- - - - - - - - - - - - 

100. JOBAT 

Distt. Jhabua, M . P . 
101. KHAWASA 

Dist. Jhabua , M . P. 
102 . PETLAWAD 

Dist . Jhabua M. P. 
103. THANDI, A 

Dist . Jhabua M . P . 
104 . BHANPURA 

Dist , Mandsaur, M . P . 
105 . BOLIA 

Distt . Mandsaur, M . P . 
106 . GANDHISAGAR 

Disti. Mandsaur, M .P . 
107 . GAROTH 

Dist. Mandsaur, M . P . 
108. JAWAD 

Distt. Mandsaur, M .P . 
109. KHADAWADA 

Distt. Mandsaur , M. P. 
110 . MALHARGARH 

Distt. Mandsaur , M . P . 
111. MANDSAUR 

Distt . Man Isaur , M. P 
112. NAHARGARH 

Distt. Mandsaur , M . P . 
113. NAYAGAON 

Distt. Mandsaur , M . P . 
114 . NEEMUCH 

Distt . Mani saur, M .P . 
115 . RAMPURA 

Distt . Mandsaur, M . P . 
116 . SINGOLI 

Distt. Mandsaur , M. P. 
117. SITAMAU 

Distt . Man Isaur , M .P . 
118 , TILAKHEDA 

( Pipliyamandi ) 
Distt. Mandsaur , M . P. 


119 . RAIPUR 

Distt. Raipur, M . P. 
121 ), ALOT 

Distt . Ratlamm , M. P . 
121 . DHARAD 

Distt . Ratlam, M. P. 
122. DHODHAR 

Distt . Ratlam, M. P. 
123. JAORA ( Agri . Dev , Br. ) 

Nili Kothi 

Distt. Ratlam , M . P . 
134 . PIPLODA 

Distt. Ratlain , M .P . 
125. RATLAM 

Industrial Estate 

Distt. Ratlan M . P . 
126 . RATLAM 

Station Road , 
Distt. Ratlam , M . P . 
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127 . सैलाना 

127 SAILANA 
जिला रतलाम , म० प्र० 

____ Distt. Ratlam. M . P. 
128 सिमानावदा 

128 . SIMLAWADA 
जिला रतलाम , म०प्र० 

Distt . Ratlam , M . P . 

129, TAL. 
129, ताल 

Distt. Ratlam, M . P . 
जिला सलाम , म०प्र० 

130 . ABHAYPUR 
1 30. मभयपुर 

Distt. Shajapur , M . P. 
जिला शाजापुर, म०प्र० 

131. AGAR 
131 . आगरा , 465- 441, म्युनिसिपल कम्पम 

465 -- 141 , Municipal Campus , 
हास्पिटल रोड, जिला शाजापुर, म०प्र० 

Hospital Roal, 

Distt. Shajapur, M . P . 
13 2. बई। पोलाय 

132 . BADI PLAI 
जिला शाजापुर , म०प्र० 

Distt. Shajapur , M . P . 
133. बरछा, 

133 , BERCHHA 
जिला शाजापुर, म०प्र० 

Distt . Shajapui , M . P . 
134. नलखेड़ा 

134. NALKHEDA 
जिला शाजापुर , म०प्र० 

___ Distt . Shajapur, M. P . 
135. पनवाई। 

135 PANWADI 
जिला शाजापुर , म०प्र० 

Distt . Shajapur, M. P. 
13 6. पिपलोनकला 

136 . PIPILIONKALAN 
जिला शाजापुर , म०प्र० 

Distt. Shajapur, M .P . 
137. शाजापूर 

137. SHAJAPUR 
जिला शाजापुर, म०प्र० 

Distt. Shajapur , M , P 
1 38. शुजालपुर मठ। 

138. SHUJALPUR MANDI 
जिला शाजापुर, म०प्र० 

___ Distt . Shajapur , M . P. 
139. शुजालपुर सिटी 

139 . SHUJALPUR CITY. 
जिला शाजापुर, म०प्र० 

Distt. Shajapur , M . P . 
140. सुसनेर 

140 . SUSNER 
जिला शाजापुर , म . प्र . 

Distt . Shajapui M . P . 
141. सागोर 

141. SAUGOR 
जिला शाजापुर , म० प्र० 

Distt. Shajaur, M . P. 
142. सतना 

142 . SATNA, 
जिला सतना, म०प्र० 

Distt, Satna , M . P . 
143. कोटा 

143. KOTAH 
राजस्थाम 

Rajasthan 
144. भिड 

144 . BHIND 
____ जिला भिड, म० प्र० 

Dist. Bhind. M . P. 
145. गोहद 

145. GOHAD 
जिला भिंड , म०प्र० 

Distt . Bhind , M . P. 
146. लहार 

146 . LAHAR 
जिला भिड, म० प्र० 

Distt. Bhind , M . P . 
147. मेहगांव 

147 . MEHGAON 
जिल भित , म०प्र० 

Distt. Bhind , M . P . 
148. पारोन 

148 , ARON 
जिला गुना, म० प्र० 

Distt. Guna , M .P . 
149. अशोकनगर . 

149, ASHOKNAGAR . 
जिला गुना, म०प्र० 

Distt. Guna, M . P . 
150. बरखोड़ा, हाट , 

150 , BARKHEDA HAT 
जिला गुमा, म०प्र० 

Distt . Guna , M .P . 
151. बामोरी 

151. BAMORI 
जिला गुना , म० प्र० 

Distt. Guna, M . P. 
15.2. पांचोड़ा 

152. CHACHODA 
जिला गुमा , म०प्र० 

Distt . Guna , M . P . 
15 3. १देरी 

153. CHANDERI 
जिला गुमा, म० प्र० 

Distt . Guna , M . P . 
154. ईसागढ़ 

154 . ESSAGARH 
जिला गुना, म० प्र० 

Distt. Guna , M . P. 
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155 कुम्भगज 

जिला गुना , म०प्र० 
15 6 मकसूदनगढ़ 

जिला गना , म० प्र० 
15 7. मयाना 

जिला गना , म . प्र . 
158 मुगावली , 11, म्टेशन रोर 

जिला गुना , म० प्र० 
15 4. मुगावली कृषि विकास शाखा 

जिला गुना , म०प्र० 
1 10. पगारा , 

जिग्ना गुना, म० प्र० 
15| राघोगढ़ 

जिना गुना , म०प्र० 
। 12 मठाई, 

जिला गना, म० प्र० 
163 पातरी , 

जिला ग्वालियर , म . प्र . 
16 4. भाईर , 

जिला ग्वालियर, म०प्र० 
165. भितरवार, 

जिला ग्वालियर, म . प्र . 
166. इलग, 

जिला ग्वालियर, म०प्र० 
167. हमारा, 

जिला ग्वालियर , म . प्र . 
168 कम्पू , 

ग्वालियर (म० प्र० ) 
169. लाकर, पाटनपर बाजार , 

ग्वालियर 
170. मोगर , माल रोड , 

ग्वालियर 
171 . अम्बाह 

जिला मुरैना , म प्र० 
172 बडोदा, 

जिला मुरैना , म०प्र० 
173. बी जेपुर , 

जिला मुरैना, म . प्र . 
174. जोरा 

जिला रैना म०प्र० 
175. कर हम , 

जिल मुरैना, म० प्र० 
17 h मुरैना , म० प्र० 
177 रामपुर , काला , 

जिमा मुरैना, म०प्र० 
178. श्योपुरकला, 

जिला मुरैना ( म प्र० ) 
179 च्यावर ( राजगन ) 

जिला गजगन , म प्र . 
180. खिलचीपुर , 

जिला राजगढ़ , म० प्र० 
161 नमिहगड 

जिला गजग , म० प्र० 
182. पधाना, 

जिला राजगह, म०प्र० 


भारत का रामपन्न - मितम्बर 25, 1982 / आश्विन 3, 1901 
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155 . KUMBHRAJ 

Distt. Guna , M . P . 
156 . MAKSUDANGARH 

Distt. Guna , M . P . 
157. MAYANA 

Disstt. Guna , M . P . 
158 . MUNGAOLI 

14 Station Road , 

Distt. Guna,. M . P. 
159. MUNGAOLI , ( Agri , Dev. Br.) 

Distt. Guna,. M . P. 
160 . PAGARA 

Dist. Guna, M . P .. 
161 RAGHOGARH 

Distt. Guna , M , P . 
162. RUTHAI 

Distt.Guna , M . P . 
163. ANTRI 

Distt. Ciwalior, M P . 
164 . BHANDER 

Dis11. Gwalior , M . P 
165 . BHITARWAR 

Distt. Gwalior. M . P. 
168, DABRA 

Distt. Gwalior, M . P . 
167. HAJIRA 

Distt. Gwalior , M. P. 
168. KAMPOO 

Gwalior , M . P. 
169. LASHKAR Palankar Bazar 

Gwalior 
170 . MORAR 

Mal Road, Gwalior 
171 . AMBAH 

Distt . Morena, M . P. 
172. BARODA 

Dist U . Morena , M. P . 
173, BIJEYPUR 

Distt. Morena , M . P . 
174. JOURA 

Distt. Morcna, M . P 


175 . KARHAL 

___ Distt. Morena , M . P. 


176, MORENA , M. P. 


177. RAMPURKALAM 

Distt. Morena , M . P . 


178. SHEOPURKALAN 

Distt. Morena, M . P . 


179 BIAORA (Rujgarh ) 

Distt. Rajgarh , M . P. 
180 . KHILCHIPUR 

Distt Rajgarh , M . P . 
181 . NARSINGARH 

Distt . Rajgarh , M . P . 


182. PADHANA 

Distt. Rajgarh , M . P . 


भाग्न का रामपत्र मिसम्बर 25 142, आण्विन । 1974 - 
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- - - - --- - -- - - 
10. कानपुर, 

5 , प्रार० के० नगर , 
उत्तर प्रदेश । 

म्या 
211 . न्यू बैना ग्राफ इण्डिया , 

प्रधान कार्यालय , 
1-टालम्टाय मार्ग, 
नई दिल्ली- 110001 

यनाईट म आफ इडिया राजस्थान माल 
21 2 यून घटेर कणियल पैक 

मलबा शाम्बा, 

जिला जोधपुर , ( राजस्थान ) 
213. यूनाइटेड कमशियल औका, 

बवायच। णाम। 

जिला -अजमेर ( राजस्थान ) 
21 - यनाइटेड कमशियल बैंक , 

छोटी बाद शाखा, 

जिम्ना-नागौर ( राजस्थान ) 
25. युनाइटेर कणियल बैंक , 

डलोद शाखा, 

जिला- मुन्मनु ( रामम्धान ) 
21 ) युनाइटेर कमर्शियल बैक , 

बटियाल कला शाम्रा , 
जिला -जयपुर ( राजस्थान ) 

उत्तर प्रदेश माल 
217 यूनाइटेर कमर्शियल बैंक 

शहर फाटक शास्त्र । 
पास्ट माफिम एवं गाव - शहरफाटक , 

जिला मल्मोड़ा ( उ० प्र० ) 
218 यूनाइटर कमर्शियल बैंक , 

म्योरपुर शाखा, 
पोस्ट माफिम एवं गांव - म्योरपुर 

जि० मिर्जापुर ( उ० प्र० ) 
219. यनाइटेड कमर्शियल बैंक , 

विणारदनगर शाखा, 
गौव-मिमारतनगर , 
पोस्ट प्राफिम-मिलामपुर , 244921 

मि . रामपुर , ( उ० प्र० ) 
220. यूनाइटेड फशियल मैत्र , 

कथयाग शाखा, 
गाव-कणव ग , 

भि . लखनऊ ( उ० प्र० ) 
221. यूनाइटेच कमशियल बैंक , 

भटगांव शाम्बा , 
गाव - भटगाय 
जिला-मखनऊ ( उ . प्र . ) 

हिमाचल प्रदेश महल 
22 . मनाइटेड कमणियल बैंक , 

ननरेनी शाखा , 
ग्राम डाक खाना -- ननखडी 
जिला -शिमला - 172021 

( हि० प्र० ) 
22 3. यूनाइटेड फशियल अंक , 

ना का शाखा , 
ग्राम व डा० ख , ० -नारका 


210 . KANPUR 

5 . R , K , Nagar 
Uitar Pradesh , 

N : w Bank of India 
211 New Bank of India , 

Head, Office, 
1 , Tolstoy M114 , 

New Delhi - 110001 
21 . UNITED COMMERCIAL BANK 

RAJASTHAN DIVISION 
Belvil Branch 

Distt . Jodhpur ( RAJASTHAN) 
213. United Commerciar Bank . 

Babaich Branch 

Distt. Ajmer ( Rajasthan ) 
214. United Com nercial Bank , 

Chh ti Khitu Branih , 

Distt. Nagaur ( Rajasthan ) 
215. United Commercial Banh 

Dundlod Branch , 

Distt. Jhunjhunu ( Rajasthan ) 
- 16 . United Commercial Bank 

Barial Kalan Branch , 

Distt . Jaipur (Rajasthan ) 
UTTAR PRADESH DIVISION 
217. United Commercial Bank , 

Starfatak I ranch , 
Post & Village - Saharfatak, 

Distt. Ajmer ( U. P.) 
218 . United Commercial Bunk , 

Munpur Branch , 

Post & villege - Mui. pur , 

Disti. Mizjipur ( U , P .) 
219 United Commercial Bank , 

Bisharatilagar Branch , 
Village Bisharatnagar , 
P . O . Bilaspur - 2449721 , 

Distt. RamSun ( U . P . ) 
2 . 0 , United Commercial Bank , 

Kathvara Branih , 
Village Kathvara , 

Distt . Lucknow ( IJ. P .) 
221 . United Commercial Bank, 

Beatagaon Branch , 
Village Beatgacn, 

Distt Lucknow ( U . P. ) 
HIMACHAL PRADESH DIVISION 
222 . United Commercial Bank , 

Nankheri Pranch , 
Village & Post - Nankheri , 
Dist. Simla- 17- 021 

( H . P.) 
223 . United Commercial Bank, 

Narkanda Branch, 
Village & Post -- Narkanda, 
Dist. Simla - 171211 

( H . P . ) 
224 , United Commercial Bank , 

Thanedhar . Branch , 
Village & Post Thanedhar , 
Dist. Simla- 172030 
( H P. ) 


हिमाचल प्रदेश 
224. यूनाहर कमशियल बैक 

थानेधार शाखा, 
ग्रा बडा खा० -यानेधार 
जिला शिमला - 172030 
( ट्रि० प्र० ) 
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225. युनाइटेड कमर्शियल बैंक , 

225 . United Commercial Bank , 

Ramshchr Branch 
ग्रा० वा खा० - गमशहर, 

Village & Post Ramshehr , 

Dist . Solan-174102 
जिला मोलन-174 [ 102 

( H. P ) 
(हि० प्र० ) 
226. यनाइटेड कमणियल बैक , 

226. United Commercial Bunk , 
जखाना शास्त्रा, 

Jhukhala Branch , 
ग्रा० 4 T० खान । जखाला 

Village & Post Jhukhala , 

Dist. Bilaspur- 174033, 
जिला बिलासपुर - 1741033 

( H . P . ) 
( हि० प्र० ) 
स्टेट अंक आफ पटियाला 

STATE BANK OF INDIA 
हरियाणा राज्य 

HARYANA STATE 

227. Barata 
227. बगहा, 

Distt . Ambala 
जिला प्रम्बाला 

228 . Chhachhrauli 
229 छछरौली 

Distt. Aimbalu 
मिल। अम्म न। 

229 . Harnaul 
229 हरनौल 

Distt. Ambala 
जिल। अम्बाला 

230. Khizrabad 
) 30, खिजराबाद, 

Distt. Anmhala 
मिला अम्बाला 

231 . Saha 

Distt . Ambala 
2.31. माहा , 

232 . Tejll 
जिला अम्बाला 

Distt . Anhala 
23 . तेजली , 

233 . Raipur Rani 
जिला अम्बाना 

Distt. Ambala 
233 रायपुर गनी, 

234 . Dhand Mandi 
जिला प्रम्बाला 

Distt Kurukshetra 
2.34 साल मण्डी , 

235. Atta 
जिला कुम्धोत्र 

Distt Karnal 
2. 35. अट्टा, 

236 . Hathwal 
जिला करनाल 

Distt. Karnal 
" 36. हथवाला, 

237 . Ranwar 
जिला करनाल 

Distt . Karnal 
237. रनवर 

238 . Sanghoya 
जिला करनाल 

Distt . Karrial 
238. मोया 

2.39 , Mandi Adamput 
जिला करनाल 

Distt. Hissar 
234. मण्डी प्रादमपुर , 

240 . Fatehabad , 
जिग्ना हिसार 

Distt. Hissar 
241) फनेहाबाद , 

241. Hansi 
जिला हिसार 

Distt . Hissar . 
241 . हांसी , 

242 . Mayyar 
जिग्ला हिमार 

Distt. Hissur 
242 मयार, 
जिला हिमा . 

243 . Narnaud 

Distt . Hissar . 
2 13 नारनोद , 
जिला लिगार. 

244 . Sanyana 

Disti . Hissar 
21. सनयाना , 
जिला हिमार 

245 . Tohana 
245 टोहाना, 

Distt. Hissar. 
जिला हिमार 

246 , Baund 
216. बौद , 

Distt . Bhiwani 
जिला भिवानी 

247 . Charkhi Dadri 
2.17 चरखी दादरी , 

Distt . Bhiwani 
जिला भिवानी 

248 . Jui 
248. जुई , 

Distt. Bhiwani. 
जिला भिवानी 

249. Satnali 
241. मतनानी 

Distt . Mohindergarh 
जिला महेन्द्रगढ़ 
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A250 . M hindergarh, 

Distt . M hindergarh . 
B250. Narnaul , Distt . Mohindergarh. 
251 . Julana 

Distt. Jind 
252, Kalayat 

Distt . Jind 
253 Nerwana 

Distt. Jind 
254. Kila Ziffargar í 

Distt. Jind 
255 . Safid in 

Distt . Jind 
256 . Uchana 

Distt. Jind 
257. Anwal 

Distt . Rohtak 
258 . Hassa garb 

Distt. R htak 
259 , Jhajjar 

Distt . Rohtak 
260 . Meham 

Distt . Rohtak 
251. Sanola 

Distt . Rohtak 


262 . Sankhil 

Distt . Rohtak 


250. ( क ) महेन्द्रगढ़, 

जिला महेम्प्रगट 
( ब ) नानौल , 

जिला महेन्द्रगढ 
251 जिलाना , 

जिला जीद 
252 कलायत , 

जि । जीव 
25 १ ने इन 

FE जोद 
254 किला जफरगड 

जिला जीद 
255. सफीदो 

जिना जीद 
256 . उचाना 

जिला जीव 
2 5 7. पायल , 

जिला रोहतक 
258. हमनगढ़, 

जिला रोहतक 
259. मज्जर , 

जिला रोहतक 
260 महम , 

जिला रोहतक 
26 1. मपिला, 

जिला रोहतक 
262 . संयोल , 

जिला रोहतक 
263 गोहाना, 

जिला सोनीपत 
264 कुण्डली , 

जिला मोनीपत 
26 5. मूरथल , 

जिला सोनीपत 
266 सिरसा , 
जिला मिरमा 

हिमाचल प्रदेश/ Himachal Pradesh 
2 67. प्रायहादेवी, 

जिला हमीरपुर 
268. मरमर , 

जिला हमीरपुर 
269 , भराडी 

जिला बिलासपुर 
270. बिलासपुर , 

जिला बिलासपुर 
271. मोलिन्दा , 

जिला बिलासपुर 
272. डावल , 

जिला शिमला 
273. शिमला पूर्व 

जिला शिमला 
274. दोमेहर, 

जिला सोलन 
275. कुनिहार , 

जिला सोलन 
695GI / 82 -- 3 


263 . Gohana 

Distt. Sonepat. 
264 . Kundli 

Distt . S nepat . 
265 , Murthal 

Distt. S .inepat . 


266 , Sirsa 

Distt. Sirsa 


267 . Awaha Devi 

Distt . Hamirpur 
268. Barsar 

Distt. Hamirpur 
269 . Bharari 

Distt. Bilaspur 


270 Bilaspur 

Distt. Bilaspur 


271 . Olinda 

Distt . Bilaspur 
272 . Drawal 

Distt . Simla 


273 . Simla East 

Distt. Simla 


274. Domehar 

Distt . Solan 


275 . Kunihar 

Distt. Solan 
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276 . बाल्दू 

जिला सोमन 
277. गगरेट , 

जिला ऊना 
278. बत्तीकहन , 

जिला कुल्ल 
279. हल्ल , 


276. Khaltu 

Distt. Solan 
277 . Gagret 

Distt . Una 
278 . Patlikuhi 

Distt. Kulu 
279 . Kulu 

Distt. Kulu 
280 . Kandruri 

Distt . Kangra 
281. Jai Dovi 

Distt . Mandi 


280. कपरूरी, 

पिया काना 
281, अपनी 
जिला मणी 

संघानित 
282. पीतमपुरा, 


दिली/ Union Torritory Delhi 


203. बामनोली , 


282. Pitampura , 

Dolhi 
283. Famnoli , 

Delhi. 
284. Karala , 

Delhi 
285. Kondli 

Delhi 


बिल्ली 
285. कोरली , 
दिल्ली 

बिहार/ Bihar 
286 पटना 
(बिहार ) 

उत्तर प्रदेश / Uttar Pradesh 
287. गर्गमगम , 


286 . Patna (Bihar ) 


287. Ganesh Ganj , Lucknow 


288. तिकतरावा 


289 . हरिकर रोष, देहरादन 

जिला महान 
280. सिरिन लाइन, हलाहाबाग, 


288 . Sikandrabad 

Distt . Bulandshahar. 
289 . Haridwar Road , 

Dehradun , Distt, Dehradun, 
290 . Civil Lines Allahabad 

Distt. Allahabad 


291 . Agra 

Distt . Agra . 


292. Canara Bank, 

Mahatma Gandhi Road , 
Agra , 282002 , Agra Districi. 
State : Uttar Pradesh. 


293 . Canara Bank - Iradatnagar , 

Tradatnagar - - 283 112 
Agra District , 
State : Uttar Pradesh. 


201. भापत, 
जिमा मागरा 

केनर ये / Kanara Bank 
292. मरा - सागरा 

महात्मा गांधी रोड, 
मागरा-282002 
नागरा जिमा 

गण्य : उत्तर प्रदेश 
293. केमराक इरानगर 

रायतनगर- 283 112 
भआगरा जिला 

राज्य : उत्तर प्रदेश 
294, केनरा क - कपोरा 

तहसील सिकन्दर राम 
नाक पर-गापौरा - 204211 
पसी जिला 

उत्तर प्रदेश राज्य 
296. केमर मराइच 

हायरस रोप , 
मराहप - 282006 
मिला- पागरा 
राण : उत्तर प्रदेश 


294. Canara Bank -- Kachora 

Tehsil Sikandra Rao 
P . O . Kachora -- 204211 
Aligarh District, 
State - Uttar Pradesh , 


295. Canara Bank Naraich 

Hathras Road 
Naraich - ~ 282006 
Agra District 
State - Uttar Pradesh, 
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296 . Canara Bank- -- Etah 

G . T . Road 
Etah -- 207001 
State : Uttar Pradesh 


296. केमरा बैंक - एटा 

जी० टी . रोड , 
एटा- 207001 

राग्य उत्तर प्रदेश 
297. केनरा बैंक - प्रकारवाद 

क्षेत्रीय सहकारी समिति मिलिग, 
लिंक रोड , 
प्रकाराबाव- 2021 21 
अलीग जिला 

राज्य : उस्लर प्रदेश 
298. केनरा बैंक , 

श्री चन्द्र प्रकाश बिल्डिंग, 
घमरी- 207248 
पटा मिला, 

राज्य उत्तर प्रदेश 
299. केनरा बैंक - --मपुरा 

पोस्ट याक्स संख्या 3 
सं० 1849/ 1, बी० मी० तिलक बार 
मथुरा- 281 001 

राज्य : उत्तर प्रदेश 
300. केनरा बैंक - मालवान , 

मालवान 
एटा जिला 

राज्य : उत्तर प्रदेश 
301. केनरा बैंक - मांसी , 

1087 ए, सिविल लाइन्स , 
मासी- 284001 

राज्य : उत्तर प्रदेश 
302. मेनरा बैगाबेरागढ़ 

पाक पर के पास 

राग - 283 121 
जिला प्रागरा 

राग्म : उत्तर प्रदेश 
303. केमरा मेक - गंजणवारा, 

38, गांधी रोड, 
गंगापवार 
जिला एटा 

राग्य :उतार प्रदेश 
304. केनरा बैंक 

फतेहपुर सिकरी रोड, 
मिषाकुर. ( मागरा ) 

उत्तर प्रदेश 
305. केनरा बैंक , 

पापुलर साइकल निर्माण कंपनी 
लिमिटेस कम्पाउन 
बोवला, 
मागरा जिला 

उत्तर प्रदेश 
306. केनरा बैंक 

मागरा- गाप्रसाबाद रोड , 
मरोली महीर 


297 . Canara Bank - Akrabad 

Kshetriya Sabakari Samiti 
Building , Link Road , 
Akrabad - 202121 
Aligarh District 

State : Uttar Pradesh 
298 . Canara Bank -- phumri 

Sri Chandraprakash Building 
Dhumri - 207 248 

Ecab District, Statc Uttar Pradesh , 
299 . Canara Bank -- Mathura 

Post Box No. 3 
No. 1849 / 1 B . C . Tilak Dwar 
Mathura - 281001 

State Uttar Pradesh 
300. Canara Bank - Malawan 

Malawan 
Etah District 

State : Uttar Pradesh 
301. Canara Bank - Jhansi 

1087 A , Civil Lincs 
Jhansi -- 284001 
State : Uttar Pradesh 


302. Canara Bank --- Khoragarh 

Near Post Office 
Kheragarh-283121 
Agra District 

Uttar Pradesh Stulo 
303 . Canara Bank -- Ganjoundwara 

33 , Gandi Road, 
Ganj Dundwara 
Etah District 
State : Uttar Pradesh 


304 . Canara Bank 

Fatehpur Sikri Road , 
Midhakur (Agra ) 
Uttar Pradesh 


305. Canara Bank 

Popular Cyclo Manufacturing Co, 
Ltd . Compound 
Bodla 
Agra District 
Uttar Pradesh. 


306. CAnara Bank. 

Agra - Sbamsabad Road , 
Boroli - Ahir 
Agra District 
Uttar Pradesh . 


उत्तर प्रदेश 


( सं० -11017/ 2182-हिन्दी ] 
गिनोर प्रकाश साहनी , समुक्त सचिव 


INo. E -1101712182- Hindi ] 
V . P . SAWHNEY, Jt. Socy . 
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बाणिज्य मंत्रालय 


प्रादेश 


_____ 3. इस प्रावेश में नमक काचित पत्थर पाइप और फिटिंग्स से दोनों 
( क ) रासायनिक रूप से प्रतिरोधो नमक काचिन पत्थर पाइप और 
फिटिंग्स और ( ख ) सामान्य जल निकास के प्रयोजन के लिए नमक 
काचित परपर पाइप भोर फिटिंग्स अभिप्रेत है । 


उपायध - - I 


निर्यात ( म्वालिटी नियन्त्रण और निरीक्षण ) अधिनियम , 1963 
( 1963 का 22) की धारा 17 के अधीन बनाए जाने वाले नियमों का 
प्रस्तावित प्रारूप । 


1. संक्षिप्त नाम इन नियमों का नाम नमक काषित पत्थर पाइप 
मोर फिटिग्स निर्यात (क्यालिटी नियंत्रण ) नियम , 1982 है । 


नई दिल्ली , 25 सितम्बर, 1982 
मा० मा 336 2. --निर्यात (क्वालिटो नियंत्रण और निरीक्षण ) 
भनि नियम , 1963 ( 1963 का 22 ) की धारा 6 द्वारा प्रदत्त शकिायो 
का प्रयोग करते हुए , केन्द्रीय सरकार का यह राय है कि भारत के नियति 
म्यापार के विकास के लिए ऐसा करना मावश्यक तथा समीचीन है कि 
नमक कापित पत्थर पाप मोर फिटिंग्स का निर्यात से पूर्व क्वालिटी 
मिमंत्रण और निरीक्षण किया जाए । 

मौर केन्द्रीय सरकार ने उक्त प्रपोगन के लिए नीचे विनिर्दिष्ट प्रस्ताव 
तैयार किए हैं मोर उन्हें निर्यात ( क्वालिटो नत्रण और निराक्षण ) 
नियम , 1964 के नियम 11 के उपनियम ( 2 ) की पक्षानुसार निर्यात 
निरीक्षण परिषद् को ज दिया है । 

पत केन्द्रीय सरकार उक्त उपनियम के अनुसरण में और भारत 
सरकार के वाणिज्य मंत्रालय के प्रावेश सं० का० प्रा० 1998 तारीख 
18 गुमाई, 1931 को प्राधिकान करते हुए , उन प्रस्तावों को उन समा 
पकानों को मार के लिए प्रकाशित करता है जिनके उनसे प्रभावित 
होने की संभावना है । 

2. सूचना दी जाती है कि उक्त प्रस्तावों के बारे में कोई प्राक्षेप या 
सुमाग देने का इच्छुक कोई व्यक्ति उन्हें इस मावेश के राजपत्र में प्रकाशन 
की तारीख से पैतालास दिन के भीतर, अपर निदेशक , निर्यात मिररक्षण 
अभिकरण-कलकास्ता बई ट्रेड सेन्टर 14/ 1 मो० एजरा स्ट्रोट (पाठवी 
मंजिल ) कलकत्ता- 700001 को भेज सकता है । 


2. इन नियमों में नमक कापित पत्थर पाइप और फिटिग्स से दोनों 
( क ) रासायनिक रूप से प्रतिरोधी नमक काचित पत्थर पाइप और फिटिग्स 
और ( ख ) समान्य जल निकास के लिए नमक काषित पत्थर पाइप और 
फिटिग्स मामप्रेत है । 


3. निरीक्षण की प्रक्रिया --- भारतीय मानक संस्थान ( प्रमाणन चिन्ह ) 
अधिनियम , 1952 ( 1952 का 36) , भारतीय मानक संस्थान ( प्रमाण 
चिन्ह ) नियम , 1955 और भारतीय मानक संस्थान ( प्रमाणन चिन्ह ) 
विनियम , 1955 के उपबन्ध जहां तक संभव हो, नभक काषित पत्थर 
पाइप मौर फिटिग्स के क्वालिटा नियंत्रण और निरीक्षण को निर्यात से 
पूर्व लागू होगे । 


[ सं० 6 ( 13 )/ 80-६० प्राई० एण्ड ई० पी० ] 


प्रस्ताव 


MINISTRY OF COMMERCE 


ORDER 


New Delhi , the 25th September, 1982 


S . O . 3362. Whereas, in exercise of the powers conferred 
by Section 6 of the Export ( Quality Control and Inspection ) 

Act , 1963 ( 22 of 1963 ) , the Central Government is of opi 
nion that it is necessary or expedient so to do for the deve 
lopment of the export trade of India , that salt- kluzed stoneware 
pipes and fittings should be subject to quality control and 
inspection prior to export ; 


( 1 ) यह अधिसूचित करमा कि नमक काचित पत्थर पाइप और 

फिटिंग्स का निर्यात से पूर्व क्यासिटी नियंत्रण और निरीक्षण 

फिया जाएगा । 
( 3) इस मावेश के उपाबंध-I में दिए गए प्रारूप नमक काचित 

पत्पर पाइप फिटिंग्स के निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
नियम , 1982 के अनुसार क्वालिटी नियंत्रण प्रौर निरीक्षण 
के प्रकार को क्वालिटो नियंत्रण और निरीक्षण के ऐसे प्रकार 
के रूप में विनिर्विष्ट करना जो ऐसे नमक काचित पत्थर पाइप 

पौर फिटिंग्स को निर्यात से पूर्व लागू होगा ; 
( 3 ) भारतीय मानक संस्थान द्वारा जारी किए गए नमक काचित 

पत्थर पाइप और फिटिंगों के लिए भारतीय मानक भा० मा० 
651 - - 1980 पोर भा० मा० 3000 --- 1965 या नवीनतम 
संस्करण को , यदि कोई हो नमक काचित पत्थर और फिटिंग्स 

के लिए मानक विनिर्देशों के रूप में मान्यता देना ; 
( 4 ) मसर्राष्ट्रीय व्यापार के दौरान, नमक कापिन पत्थर पाइप 

पौर फिटिंग्स के निर्याप्त को तब तक प्रतिषिद्ध करना जब तक 
कि ऐसी नमक कापित पत्थर पाइप और फिटिगों पर 
केन्द्रीय सरकार द्वारा मान्यता प्राप्त चिन्ह लगाया या चिपकाया 
म गया हो । 


And whereas the Central Government has formulated the 
proposals specified below for the said purpose and has for 
warded the same to the Export Inspection Counci agro 
quired by sub -rule ( 2 ) of rul - 11 of the Export ( Quality Con 
trol and Inspection ) Rules, 1964. 


Now, therefore, in pursuance of the said sub - rule and in 
supersession of the Order of the Governinent of India in 
the Ministry of Commerce No . S . 0 , 1998 , dated the 18th 
July , 1981, the Central Governnient hereby publishes tho 
said proposals for the information of the public likely to be 
affected thereby . 


2 . Notice is hereby given that any person who desires to 
make any objections or suggestions with respect to the said 
proposals may forward the same within forty - five days of 
the date of publication of this Order in the oflicial Gazetto 
to the Additional Director, Export Inspection Agency - Calcutta , 
World Trade Centre 14 /1B, Ezra Street ( 7th floor ), Cal 
cutta - 700001. 


2. इस मादेश की कोई भी बात भावी क्रेताओं को भूमि , ममत्र या 
पायु मार्ग व्वारा नमक काचित पत्थर पाइप और फिटिंग्स के उन वास्तविक 
नमूनों के निर्यात को लागू नहीं होगी यदि ऐसे नमूनों पर भारतीय 
मानक संस्थान प्रमाणीकरण चिन्ह लगा हुआ हो या भारतीय मानक 
संस्थान द्वारा जारी किया गया इस प्राशय का प्रमाण-पत्र लगा हुआ हो 
कि ऐसे नमूनों ममक काचित पत्थर पाइप पौर फिटिंग्स के लिए भारतीय 
मानक के अनुरूप है । 


PROPOSALS 


( 1 ) To notify that salt- glazed stoneware pipes and fittings 
shall be subject to quality control and inspection prior to 
export ; 


भाग 11- - म्हाण्ड । । । । [ का रामपत (मार १६, 108 :/ आरिबन 3 1904 

3133 
- - - - - 

- - - - -- - - _ .. ------ - - - - -- - - - -- - - - - - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
( 2 ) To specify the le of quality contiol and inspection 

और केन्द्रीय सरकार ने उन्हें निर्यान ( क्वालिटो नियन्त्रण और निर्ग 
in accordance with the draft port of salt glazed stoneware क्षण ) नियम, 196.1 के नियम 1 ] के उपनियम ( 2 ) की अपेक्षानुसार 
pipes and fittings ( Quali y Control and Itspeciion ) Rules , 

निर्यात निरीक्षण परिषद् को भज दिया है , 
1982 , set out in Annexur I 10 tini , Order, as the type of 
quality control and inspectinll which woulu bc upplied to such 

भन केन्द्रीय सरकार उन उन -नियम के अनुसरण में और भारत 
salt -glazed soncwac pipes and fi tìngs ; 

मनार के गणज्य मन्त्रालय की अधिसूचना म० का० प्रा० 1 1 8 1 
( 3) To Iccognise the Indin Statusd IS : 05 ] - 198 ) ard नाई ख 20 मार्च, 1082 का अधिमान करते हुए , उक्त प्रस्तावा का जन 
IS 3006 — 1965 or their latest versions, if any , for sult - glized मिल्यों की जानकारी के लिए प्रकाशित करती है जिनके उनमे प्रभावित 
stoneware pipes and fitting , l-sued by the Sun Standard 

होने की संभावना है । 
In titution, as the Standard specification for sale- glazed stone 
Wile pipes and fittings ; 

.. सूचना दी जाती है कि उक्त प्रम्नाया के बारे में काई प्राक्षेप 
( 4 ) To prohibit the export in the course of international ना सुझाव देने का इच्छुक कोई व्यापा, उन्हें इस अधिपूषना के रामपत्न 
trade of sull- gluced stoneware pipes and fitingy unle , a mark 

में प्रकाशन की तारीख से पंगालीस दिन के भीतर निर्यात निरीक्षण 
recognisçd by the Central Governmont hus te aflixeil on 

भाभण बई ट्रेर मन्दर - 141 बी एजर स्ट्रीट ( पाठयी मभिल ) 
applied to such sall -glazed Stoneware pipes and filtily . 

कालीकान ।- 70001 को भंग सादा है । 
2 . Nothing in this Order slill apply to the export hy 
land , sea or vir of bengafide samples of salt -glazed stone . ___ स्पष्टीवारण - - इस अधिसूचना में नमक काचिन पत्थर पाय और 
ware pipes and litings to the piospective buyers if such 

फिटिग्स से दोनो ( क ) मागिनफ म्र से प्रतिरोधा नमक काचिन पत्थर 
Samples bear the Indian Standard Institution certification 

पाइप और फिटिग्स और ( 1 ) सामान्य जल निकास के प्रयाजन के लिए 
mark or are accompanied by a certificute issued by the Indian 
Standard Tustitution to the LIILU that such anpun , coniom 

नमक काचित पत्थर पाइप और फिटिग्स भाभग्रेन है । 
to the Indian Standard foscut-glu7ed stort wal pipcs und 
fittings. 

[ म 6 ( 13 )/ 80-ई० आई० एण्ड ई०पी० ] 
3. In this Older " Sult glel coneware piprs and fittings" 

सो ० ० कुफरती सयुका निदेशक 
shall mean both ( n ) chemically insistant salt wlazed stoneware 
pipes and fittings and ( b ) ninal drainag : purpose alt 
glazed stonewarc 111 - ind fillings. 

.. . 3363. - Wherces the Central ( Government, in pursuance 

of the powers, conferred by scction 8 of the Export ( Quality 
ANNEXURHAI 

Control and Inspection) Act, 1963 (22 of 1963 ) proposes to 

rccognise the Indian Standard Institution Certincation mark 
(Draft iules proposch 10 be made under section 17 of the 

in lenti i to sult- gluzeul stonewale ripes and fittings for the 
Export (Quality Control and Inspection ) Act, 1963 (22 of 
1963) . 

puuiosc vf Jenning that where sull - gluzed stone hire pipcs 
and fi.lings iic allixed or applicd with such nurk , they shall 

be deemed to be in confornity with the standard specifica 
1. Shoit tile .--- These rules may be called the Export of 
Salt -Glazed Stoneware Pipes and Fittings Quay Control 

tions applicabile thereto under the suid Act ; 
and Inspection ) Rules , 1982 . 

And whejets the Central Government has fuiwarded the 
2 . In these rules " Sull -glazed soncware pipes and littings " 

sume to the Export Inspection Council as required by sub 
mean both (a ) chemically resistant salt-glazed stuleware pipes 

July ( 2 ) of rule 11 of the Export ( Quality Control anal Ins 
and fillings and (b ) normal Junagc purpose sall-glazed 

pection ) Rules, 1964 ; 
stoneware pipes and fittings . 

Now, therefore, in pursuance of the said sub-rule, and in 
3 . Procedule of Inspection — The provisions of the Indian superscssion of the notification of the Government of India 
Standard Institution ( Certification Marks ) Act, 1952 ( 36 of in the Ministry if Commerce No. S. O . 1184, dated 20th 
1952 ) , the Indian Standard Institution ( Certification Marks ) March , 1982 , the Central Government hereby publishes the 
Rules, 1955 and the Indian Standard Institution ( Certifica ion said proposals for the information of the public likely to be 
Mark ) Regulations , 1955, shall , so far as may be apply to a.iected thereby . 
the quality contiol and inspection of salt- glazed stuiwuru 
pipes and fittings prior lo export . 

2 . Notice is hereby given that any person dejting to for 
INo. 6 ( 13 ) / 80- EI & EP] 

ward any objcc ions or suggestions with respect to the said 
proposals muy forward the same within forty - five days of the 
publication of this notification in the Official Gazette , to Ex 

poit Inspection Agency World Trade Centre 11 / 1B , Ezra 
का आ० 3363 ---केन्द्रीय सरकार, नियति ( मालिटी नियन्त्रण 

Street ( 7th flool ), Calcutta- 700001 . 
और निरीक्षण ) अधिनियम , 1963 ( 1463 हा 22 ) की धारा 8 के 
अनुभरण मे यह यातन करने के प्रयोजन के लिएन या र 

Explanation --Jn this notification "Salt- glized stoneware pipes 

and fitings" incan both ( a ) chemically resistant salt-glazed 
पाइप और फिटिग्म के सवा में भारती । भाक संभात प्रमाणा-चिन्ह 

stonewarc pipes and fittings and (b ) normal drainage pur 
को मान्यता देने का प्रस्ताव करता है जहा नमः काति / पत्थर पार pose salt- glazed stoneware pipes and fittings , 
और फिटिग्म पर ऐमे चिन्ह लगाए जाते है या चिपकाए जाते है, वे उक्त 
अधिनियम के अधीन उस पर नाग होने वाले मानक विनिर्देशों के अनुरूप 

[ No . 6 ( 13 ) / 80- EI & EP] 
समसे जाऐगें । 

C . B . KUKRETI, Jt. Director 
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[ PART II - SEC , 3 ( i)] 


भावेश 


आवश 


नई दिल्ली, 2 मितम्बर , 1982 


नई दिल्ली , 21 अगस्त , 1982 


का० आ० 336 5 -- श्री वी० श्यामसुन्दर , वै िक्तक सहायक मार्फत 
भारतीय दूतावास , दोहा ( मार्फन विदेश मन्त्रालय , नई दिल्ली ) की 831 
500 रुपये के लिए एम सीमा शुल्क निकासी परमिट म . पी० जे० / 
(1329380 दिनाक 20- 1- 82 पाटो माइकिम मुगुको 1979 माउस 
इजन न० 186 368 फेम न० 110075 2 के प्रायान के लिए प्रदान किया 
गया था । 


कामा0 3364 --- श्री मी०डी० सोनी , प्रथम मचिव भारत का 
राजदूतावाम , बगदाद , ईंगक , मार्फन विदेश मनालय , नई दिल्ली को 
वातानुकूलक , रेग्यिो आदि के माथ लगे हुए प्रायोटा को गेना डी एन एक्म 
से सन 1600 मी सी 4-स्पीड फ्लोर शिफ्ट मॉडल टी टी 133 पारन्टी 
ईकष्टीएम कार के पायात के लिए 50000/- रुपए वा एक मीमा 
मक निकासी पर्गमट सः पी / ज / 0389 40 4/एन/ एमपी/ 83/ एच/ 82 
दिनांक 17- 2- 82 प्रदान किया गया था । भावेदक ने उपर्युक्त सीमा शुल्क 
निकासी परमिट की मनुलिपि पनि जारी करने के लिए इस प्राधार पर 
पावेदन किया है कि मूल सीमा शुल्फ निकासी परमिट खो गया है । 
मागे यह बताया गया है कि मूल सीमा शुल्क निकासी परमिट किसी 
भी सीमा शुल्क प्राधिकारी के पाग पजीकन नही पा और इस प्रकार मीमा 
शुल्क निकामी परमिट के मूल्य का बिल्कुल भी उपयोग नहीं किया गया है । 


भावेदक ने उपयुक्त सीमा शुल्क निकासी परमिट की अनुलिपि प्रति 
जारी करने के लिए इस आधार पर आवेदन किया है कि मूल प्रति उनस 
खो गई है । प्रागे यह भी बताया गया है कि मूल शुल्क निकासी परमिट 
किसी भी सीमाशुल्क अधिकारी के पास पंजीकृत नहीं कराया गया पा 
भौर सीमा शुल्क निमामी पमिट के मूल्य का बिल्कुल भी उपयोग नही 
किया गया था । 


2 अपने तर्क के समर्थन में , लाइसेमधारी ने नोटरी यू०टी० , विल्ली 
के सम्मुख विधिवत् शपथ लेकर एक शपथ पत्र दाखिल किया है । तदनुसार 
में सन्तुष्ट है कि मूल सीमा शुल्क निकासी पर्रामट म० पी /जे/ 0389404 
दिनांक 17-2- 82 भावेवक द्वारा खो गया अथवा प्रस्थानस्प हो गया है । 
समय-समय पर यथा संशोधित पायात (नियंत्रण ) मादेश , 1955 दिनांक 
7- 12- 1955 के उप-मण्ड १ ( मीसी ) के अन्तर्गत प्रवत्त अधिकारो का 
उपयोग करते हुए श्री बी०डी० सोनी को जारी किए गए उक्त मूल 
सीमा शुल्क निकासी परमिट स० पाजे/ 0389404 दिनांक 17-2-82 
फो एतद् दाग र किया जाता है । 

[ र्म जीए-85/81- 82 /1885] 
3. श्री बी०सी० सोनी को मीमा शुल्क निकासी परमिट की मनुलिपि 
प्रति अलग से जारी की जा रही है । 


2 अपने सथ्य के समर्थन में लाइस मधारी ने नोटरी पम्लिक दिल्ली 
के मामने विधिवत शपथ लेकर स्टाम्प पेपर पर एक शपथ पत्र भी दाखिल 
किया है । तदनुसार, मैं संतुष्ट हू कि मूल सीमा - शुल्क निकासी परमिट स० 
पी/ जे / 03 29380/ एन/ एमपी/ 82/एच / 82 दिनांक 20-1- 82 आवेदक से 
खो गया है या प्रम्यानस्थ हो गया है । यथासंशोधित मायास नियंत्रण 
मादेश 1955 दिनोंक 7- 12- 1955, की उप -धाग 9 ( सीसी ) के अन्तर्गत 
प्रवत्त अधिकारो का प्रयोग करते हुए श्री बी० श्यामसुन्दर को जारी किए 
गए उपर्युक्त सीमाशुल्फ निकासी परमिट स० पी० जे०/0329380/एन/ 
एमपी / 82/ एच 82 विनोंक , 20- 1- 82 को एनद्वारा किया जाता है । 


___ 3 सीमा शुल्क निकासी परमिट की अनुलिपि प्रति श्री बी० प्रयाम 
मुन्दर को अलग जारी की जा रही है । 

[मिमिल स० जी० ए०- 79/ 81- 8 2/मी० एल०एस०/ 2035 ] 


जे , पी सिपंल , उप - मुख्य नियंत्रक , 
कृत मख्य नियंत्रक , आयात एवं नियीत 


ORDFR 


New Delhi, the 21st Auglist, 1982 


so. 3364.- -- Shri B. D . Soni , First Secretary, Embassy of 
India , Baghbad , Iraq, C / o . Ministry of External Affairs, 
Ney D : lhi, was granted a Customs Clogrance Permit No. 
PT0389404N| MP / 83 / H /82 dated 17 - 2 -82 for Rs. 50 , 000 
only for the import of a Toyote Corona DLX Sedan 1600 
CC 4 - speed Floor shift Model TT 133 R -TEKDS Car, fitted 
with air -conditioner , Radio , etc . The applicant has applied 
for issue of a Duplicate copy of the above mentioned CCP 
on the ground that the original CCP has been lost . It has 
further been stated that the original CCP was not registered 
with any Customs Authority and as such the value of the 
CCP has not been utilised at all. 


ORDER 
New Delhi the 2nd Septennbel , 1982 
5. 0 . 3365. - Shri V . Shyamsundel , Personal Assistant, C / o 
Embassy of India, Doha ( C / o . Ministry of External Affairs, 
New Delhi) was granted it CCP No. PlJl0329380 dated 
20- 1 - 82 for Rs . 83, 500 / - only for the import of Autocycle 
Suzuki 1979 model, Engine No. 186368 , Frame No. 100752 , 

The applicant has applied for issue of a Duplicate Copy 
of the above mentioned CCP on the ground that the original 
CCP has been lost. It has further been stated that the origi 
Dal CCP was not registered with any Custom Authority and 
as such the value of the CCP has not been utilised at all. 


2 . In support of his contention , the licensee hus filed an 
affidavit , duly sworn before the Notary Public, Delhi, I am 
accordingly satisfied that the criginal CCP No . P] J / 0329380 

N] MP/ 82/ H82 daled 20- 1 - 82 has been lost or misplaced by 
the applicant. In exercisc of powers conferred under Sub 
Clause 9 ( cc ) of the Import Control Order 1955 dated 
7 - 12 - 1955, as an ended from time to time, the said griginal 
CCP No . PJ0329380/ NIMP/ 82/ / 82 dated 20 - 1 - 82 issued 
to Shri V Shyumsunder, is hereby cancelled . 


2 . In support of his contention , the licensee has filed un 
Affidavit , duly sworn before the Notary UT., Delhi , I am 
accordingly satisfied that the original CCP No. P / J / 0389404 
dated 17 -2 - 82 has been lost or misplaced by the applicant in 
exerciso of powers conferred under Sub -clause 9 (cc ) of the 
Import (Control) Order, 1955 dated 7 - 12 -1955 , as amended 
from time to time, the said original CCP No , P /I /0389404 
dated 17- 2 - 82 issued to Shri B . D . Soni , is hereby cancelled. 

[ No GA- 85 /81- 82 / BI S / 18851 


3. A duplicatc copy of the CCP is being issued to Shri 
V . Shyamyunder separately. 

___ [ F. No . GA - 79181-82| BLS/20351 
J. P . SINGHAL , Dy. Chief Controller , 

for Chief Controller, 
Imports and Fxports, 


3. A duplicate copy of the CCP is being issued to 
B. D . Soni separately . 


Shri 
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- - - - - -- - - - - - - -- - - -- - - - . . - - - - - - - ... - - . - - - - - - = - - - - - - - - 

Exchange Control Purposes cory of import licence No. G / 
प्रादेश 

CG / 2031890 dated 3 - 12 - 80 has been lost oi misplaced hy 

the firm . In cxercise of the powers conferred under sub 
नई दिल्ली, 10 मिनम्मर , 1982 

clause 9 ( cc ) of the Import ( Control ) Order , 1955 dated 
7 - 12 - 1955 as amended the said original Customs/ Exchange 

Control purposes copy No. G / CG / 2031890 dated 3 - 12 -80 
का० प्रा० 3366 . -.- महानिदेशक , डाक एवं तार, नई दिल्ली 

issued to the Director General Posts and Tclegraphs, New 
को 1, 05, 89, 100/ रुपये ( एक करोड पाच लाख नवाम। हजार Delhi is hereby cancelled . 
एक मौ रुपये ) का प्रायात लाइसैम जी /मीजी / 20 3 1890 दिनाक __ _ 3. A duplicate Customs / Exchange Control purposes copy 

of the said licence is heing issued to the party separately . 
3- 12- 1980 जापान यन डिट म० प्राई डी ( पी प्राई ) की सप्लान 
मूली के अंतर्गत पूजीगत माल को पायात करने के लिए प्रदान किया 

__ [ NO. CGII /Comm 21) / 80-81 / 734 ] 
गया था । 

V . K . MEHTA, Dy. Chief Controller of 

___ Imports & Exports 
फर्म ने उपयुक्न लाइमेम की मीमा शुल्क निकासी मुद्रा विनिमय 
नियंत्रण की प्रति की अनलिपि जारी करने के लिए इस प्राधार पर 

पैट्रोलियम , रसायन और उर्वरक मंत्रालय 
आवेदन किया है कि लाइमम की मल-सीमा शुल्क निकासी प्रतिमुद्रा 
विनिमय नियंत्रण प्रति उनसे खो गई या प्रस्थानम्थ हो गई है । यह 

( पेट्रोलियम विभाग ) 
भी बताया गया है कि लाइसेम की सीमा शुल्क निकामी प्रति मुद्रा 

नई दिल्ली, 4 मितम्बर , 1982 
विनिमय नियंत्रण प्रति मीमा शुल्फ प्राधिकारी, बम्बई के पास पंजीकृत 
थी और इस प्रकार सीमा शुल्क प्रयोजन प्रति का प्रशिक रूप से 

का० प्रा० 33 6 7.--- यत पेट्रोलियम और खनिज पाईपलाईन ( भूमि 
1, 02, 60, 683/- - रपये के लिए उपयोग कर लिया गया है । 

में उपयोग के अधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 

रमायम मौर बनिन मंत्रालय (पेट्रोलियम विभाग ) की अधिसूचना का . 
2. अपने तर्क के ममर्थन में , लाइसेमधारी ने नोटरी परिलक के 

प्रा० स० 3112 तारीख 17- 10- 81 द्वारा केन्द्रीय सरकार ने उम अधि 
नामने शपथ लेकर स्टाम्प पेपर पर एक शपथ पत्र दाखिल किया है । 

सूचना से सलग्न अनुसूची में विनिदिष्ट भूमियों के उपयोग के अधिकार 
तदनुसार, मै मन्तुष्ट है कि लाइमेंम स० जी /सीजी / 2031890 दिनांक 

को पाइप माईनों को बिछाने के प्रयोजन के लिए प्रजित करने का अपना 

माशय घोषित कर दिया था । 
प्रति फर्म से खो गई/प्रस्थानम्य हो गई है । यथा संशोधिल पायात 
( नियंत्रण ) प्रादेश , 1955 दिनांक 7- 12-195 5 की उप धारा 9 ( मीसी ) 

और यतः समक्ष प्राधिकारी ने उक्त प्रधिनियम की धाग 6 फी 
में प्रवस अधिकारी का प्रयोग करते हुए महानिदेशक , डाक एव तार उपधारा ( 1 ) मा अधीन मरकार को रिपोर्ट दे दी है । 
नई दिल्ली को जारी किए गए लाइसम सं० जी / मीजी / 2031890 दिनांक 

भौर प्रागे , यत . केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
3 - 12- 80 मूल सीमा शुल्क प्रयोजन प्रति/मुद्रा विनिमय नियन्त्रण प्रति 

पश्चात् इस प्रधिपूषना से सलग्न अनुसूची में विनिविष्ट भूमियो में उपयोग 
एसव वाग रह की जाती है । 

फा अधिकार जित करने का विनिश्षय किया है । 
3. उपर्युक्त लाइसेंस की मीमा शुल्क प्रयोजन प्रति मद्रा विनिमय 

प्रग , प्रतः उक्त अधिनियम की धारा 6 को उपधारा ( i ) द्वार 
नियंत्रण प्रति की मन लिपि फर्म को अलग से जारी की जा रही है । प्रदन शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषितकरती 
[म० मीजी 2/कीम ( 21) / 80 - 81/ 734 ] 

है कि अधिसूचना में सलग्न अनुसूची में विनिदिष्ट उक्त भूमियो में उपयोग 

का अधिकार पाइपलाइम मिलाने के प्रयोजन के लिए एतददाग अजित 
वी० के० मेहमा, उप -मुख्य नियंत्रक 

किया जाता है । 
प्रायान एवं निर्यान 

और प्रागे उस धाग की उपधारा ( 4) बारा प्रदत्त शक्तियो का प्रयोग 
करते हुए केन्द्रीय सरकार निर्देश देनी है कि उक्त भूमियों में उपयोग का 
मधिकार केन्द्रीय मरकार में निहित होने के बजाय तेल और प्राकृतिक 
गैस प्रायोग में , सभी बाधाओं से मुक्त रूप मे , घोषणा के प्रकाशन को 

इस तारीख को निहित होगा । 
ORDER 

अनुसूची 
New Delhi , the 10th September, 1982 
S. 0 . 3366 . - The Director General Posts and Telegraphe , 

रुप न० 11 9 से जी० जी० एम० । 
New Delhi were granted an Import Licence No . G / CG / 
2031890 dated 3 -12- 80 for Rs. 1 , 05 , 89, 100 ( Rupces One crore राज्य- गुजरात जिला- भरून नानका - अंकलेभर 
five lakhs eighty nine thousand and one hundred only, for 
import of Capital goods as per list attached under Japanese 

पाक न० हेक्टेयर एपारई सेन्टीय 
Yen Credit No . I. D ( PTD . 

- - - - - - 
The firm has applied for issue of Duplicate copy of Cus 

332 

0 93 12 
toms/ Exchange Control purposes copy of the above men 

0 2600 
tioned licence on the ground that the original Customs/ Ex 
change control purposes copy of the licence has been lost 

337 

0 1495 
or misplaced . It has further been stated that the Customs, 

338 

0 1106 
Exchange Control purposes copy of the licence was regis 
tered with Customs Authority , Bombay and as such the value 

1108 

02340 
of Customs Purpose copy has been utilised party 

303 

for 
Rs. 1,02, 60 , 683 . 

1300 
304 व 272 

0 21 19 
2. In support of their contention , the licensce has filed 
an affidavit on stamped paper duly swom in before a notary 
Public , I am accordingly satisfied that the original Customs/ 

[ सं० 1 2016/ 3/ 81-प्रोड ] 
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- - - - - - - - - -- - - 
. . MINISTRY OF PETROLEUM, CHEMICALS AND . . 
FERTILIZER 

अनुसूची 
(Departmell of Petroleum ) 

दयघा क्षर मग जालन्धर र पाइपमान मणिया पर्यवमान 
New Delhi, the 4th September , 1982 

- - - - - - 
5. 0 . 3367. -. Whereas by a notification of the Government 

तमाल . सोन पन 

जिला · मानापन राज्य · हरियाणा 
of India in the Ministry of Petroleum , Chemicals und Ferti 
lizer ( Department of Petroleum), S . O No . 3112 dtlel 17-10-31 
under sub -section ( I ) of section 3 of the Petroleum and Minc मन्त्रालय का नाम 

दाया. भारत के मंत्रिया 
rala Pipelines ( Acquisition of Right of Users in Laud) Act , 
1962 ( 50 of 1962 ), the Central Government declared its 

राजपत्र में पर्यवसान 
intention to acquiro the right of user in the laneis specified 
in the schedule appended to that notification for the purpose 

प्रकाशन की की तिथि 
of laying pipeline ; 

तिथि 
And whereas the Competent Authority has under sub 
section ( 1) of Section 6 of the said Act, submitted report to 
the Government ; 

1 2 3 4 

5 
And further whereas the Central Government hay after 

- - -- - -- - - - - - -. - . - . - -. . - - . - . - - . - - . - - .- - - - - - - - - 
considering the said report, decided to acquiro the right of पेट्रोलियम, ग्मायन संघट 1732 13- 6- 1981 3- 9- 1982 
user in the lands specified in the schedule appended to this 
notification ; 

एव उर्वरक मंत्रालय 

( पेट्रोलियम विभाग ) 
Now , therefore , in exercise of the rower conferred by 

- - . 
sub - ection ( 1 ) of Section 6 of tho said Act, the Central 
Government hereby declares that the right of user in the 

[ कि म अ पी एल/ जी / एल !/ 4/ 116 )] 
said lands Apecified in the schedule appended to this notifi 
cation hereby acquired for laying the pipeline ; 

र्टी ० एन० परमेश्वरन् , अवर सचिय 
And further in exercise of power conferred by sub -section 
(4 ) of that section , the Central Government directs that the 
right of users in the said lands shall instead of yesting in the 
Central Government vest on this date of the publication of 
this derl - ration in the Oil and Natural Gas Commission free 
from encumbrances. 

50. 3368 . - ~ Whens by the notification of Government of 

India as shown in the schedule appended hereto and issued 
SCHEDULE 

undui sub -sçction ( 1 ) of section 6 of the Petroleum and Mine 
Pipeline from Well No . 119 to GGS - V . 

rals pipelines ( Acquisition of Right of User in land ) Act , 

1962 , the Right of User has becrn Enquiicd in the lands spe 
State: Gujarat District : Bharuch Taluka : Ankleshwar cilied in the che lule uppcoiled thercro for the Indian Oil 

Cort Oralion Limited for the lansport of petroleum from 
Block No . 

Hec - Are Cen Mathuis in Uttar Pradesh to Tullundur in Punjab . 
tare 

tiare 
- - - - 

And whereas , the Ind an Oil Corporation Limited has ter 
Sarthan 

332 

__0 03 12 minaled the operation referred to in clausc (i) of sub -section 
0 2600 

( 1 ) of section 7 of the said Act on the date shown against 
337 0 14 95 

the name of village in the schedule . 
338 

0 1105 
108 0 23 40 

Now, therefore, under rule 4 of the Petroleum and Minerals 
303 0 1300 

pipelinrs ( Acquisition of Right of User in Land ) Rules, 1963, 

the Competent Authority herehy notifies the said date as 
304 & 272 0 21 19 

the date of termination of the said operation . 

- - - - - 
( No. 13015/3/3/ Prat .] 

SCHEDULE 

Termination of eperation of Pipeline from Mathura to 
का 69103368 ---- यतः इस ममग्न अनुसूची में विनिर्दिष्ट और पेट्रो 

Jullundur. 
लियम बनिज पाइपलाईन ( ममि में उपयोग के अधिकारों का अर्जन ) 
अधिनियम , 1962 की धारा 6 की उपधारा ( 1 ) के अधीन प्रकाशित 

Tehsil : Sonerat Distiict : Sener at State : Haryana 
भारत सरकार की अधिसूचना द्वारा इण्डियन प्रायल कार्पोरेशन लिगिटेड 

- - - - - - 

- - - - - - -- - 
के लिए उत्तर प्रदेश में गथुरा से पंजाब में जलन्धर तक पेट्रोलियम के 

Nanaif Nunc . | Vill . S .O . Datif Date or 
परिवहन के लिए उम संलग्न अनुमूली में विनिर्दिष्ट भूमियों के उपयोग का Ministry 

N . publication Termina 
अधिकार अजिम कर लिया गया है । 

in Gazette tion or 

of India 

- - - - - - - - - - - - - - - 
और यत . इण्डियन प्रॉयल कार्पोरेशन लिमिटेड ने उक्त अधिनियम की 

4 

5 
धारा 7 की उपधाग ( 1 ) के खंड ( 1 ) में निर्दिष्ट प्रक्रिया को अनसूची 

- - - - - - - - - - - - - - - - 

- 

- - - - 
में निर्दिष्ट गांव के नाम के मामने दिखाई गई तिथी मे पर्यवसित कर Pelirl . iit, R . hat 1732 13- 5 - 81 3 - 9 - 1982 
दिया है । 

Chemicals & 

Fertiliser (Denti. ) 
प्रय यतः पेट्रोलियम और खनिश पाइपलाइन ( भूमि के उपयोग के ( Pattel ulti ). 
अधिकारों का मन ) नियमावली 1963 के नियम 4 के अधीन मक्षम 

-- - - - - - 
प्राधिकारी उम्त तिथि का उपर निर्दिष्ट गक्रिया पर्यवमान के रूप में 

[ N7. MJPL/ G /LA /4/116 ] 

J. N . PARAMESWARAN , Uniler Secy . 
एसहाग अधिमूणित करते है । 


- 


- - - 


- 


- - 


Village 


329 


- - 


- 


- - 


- 


- - 


- - 


- 


- 


- - - 


- - - - 


- 


माग II -. - राष्ट्र 3 ( ii ) ] भारत का गजपत्र मितम्बर 25, 1982आरविन 3, 1904 

3437 

- - - - - - - - - - - - - - - - - - - - - 
स्वास्थ्य और परिवार कल्याण मंत्रालय 

MINISTRY OF STEEL AND MINES 
( स्वास्थ्य विभाग ) 

( Depariment of Steel ) 

New Delhi, the 10th September, 1982 
नई दिल्ली , 27 अगस्त , 1982 

S .O . 3370 . - In exercise of the rowers conferred by sub 
का आ0 3 369 --- यत भारतीय प्रायविज्ञान परिपद अधिनियम , 

section ( 2 ) of section 5 of the Indian Iron and Steel Com 
1956 ( 1956 का 102 ) की धारा 3 की उप-धारा ( 1 ) के लंड pany ( Acquisition of Shares ) Act, 1976 189 of 1976 ), the 

Central Government hereby appoint, with effect from 3rd 
( ख ) के उपबंधों का पालन करते हए मंग्ट विश्वविद्यालय की मीनेट June, 1982 Di, S . C . Mazumdar , Joint Iron and Stcel Con 
छारा डा० जे० एम० म . पर को १ मई , 1982 में भारतीय पाय troller , Calcutta to assist the Commissioner of Payments , 

in addition to his duties in place of Shri S . K , Hazra , 
विज्ञान परिषद का मदम्य निर्वाचित किया गया है , 

Regional Iron and Steel Controllei, Calcutta . 
अतः उन उक्त अधिनियम की धार । 3 की उप -धारा ( 1 ) के अनु 

[ File No. 8( 108) / 76 - K ]] 
मरण में केन्द्रीय सरकार द्वारा पूर्ववर्ती स्वास्थ्य मन्त्रालय , भारत सरकार 

R . N . BHATTACHARYYA , Director 
की 9 जनवरी, 1960 की अधिसूचना संख्या 5- 13/ 59- एम - 1 मे निम्न 
लिखित प्रौर मणोधन करती है, अर्थात् : -- 
उक्त अधिसूचना में "धारा 3 की उप-धारा ( 1 ) के खर ( ख ) के 

पर्यटन और नागर विमानन मंत्रालय 
अधीन निर्वाचित शीर्ष के अन्तर्गत क्रम मख्या 44 और उममे मयधिन 
प्रविष्टियों के स्थान पर निम्नलिखित क्रम संख्या और प्रविष्टियां प्रति 

नई दिल्ली, 24 अगस्त, 1982 
स्थापित की जाएं, अर्थात् : 

का०मा० 3371 - - केन्द्रीय सरकार राजभाषा ( संघ के सरकारी 
11० जे० म० माथुर , 

प्रयोजनो के लिए प्रयोग ) नियम , 1976 के नियम 10 के उपनियम ( 4 ) 
प्रोफसर , 

के अनुमरण मे , पर्यटन और नागर विमानन मन्त्रालय के निम्नलिखित 
पल० एल० आर, एम० गजकीय मेडिकल कालेज, मेरठ । ” कार्यालय का , जिमके कर्मचारीवृन्द ने हिन्दी का कार्यमाधक ज्ञान प्राप्त 
[मं० वी० 11013/ 1 1/ 82- एम०ई० (पी० ) ] 

कर लिया है , अधिमूचित करनी है । 
पी० सी० जैन , प्रया सचिव 

भारतीय भूचुम्बकत्व संस्थान , 
NIINISTRY OF HEALTII AND FAMILY WELFARE 

कुनाबा , बम्बई - 400005 
( Department of Health ) 

[मंख्या ई - 110 11/ 8/ 81-हिन्दी ] 
New Delhi, the 27th August , 1982. 

विष्ण , भगवान , निदेशक 
so. 3369. -.. Whercas in pursuance of the provision of clause 
( b ) of sub -section ( I ) of section 3 of the Indian Medical 
Council Act, 1956 ( 102 of 1956 ) Dr. J. S . Mathur has been 
clected by thc Senate of Meerut University to be a member 

MINISTRY OF TOURISM AND CIVIL AVIATION 
of the Medical Council of India with ellect from 9 - 5 - 1982 . 

___ New Delhi , the 24th August, 1982 
Now , therefore , in pursuance of sub -section ( I ) of Section 

S. 0 . 3371 , — In pursuance of sub-rule ( 4) of rule 10 of the 
3 of the said Act , the Central Government hereby makes the Official Languages (Use for Officiul Purposes of the Union ) 
following amendment in the notification of the late Ministry Rules, 1976 the Central Government hereby notifies the follow 
of Health No . 5- 13 /59- MI, dated the 9th January , 1960, trame ing office under the Ministry of Tourism and Civil Aviation , 
ly – 

the Staff whereof have acquired the working knowledge of 

Hindi : 
In the said notification , under the heading “ Elected under 
clause ( b ) of sub-section ( I ) of section 3 " for serial number 

Indian Institute of Geomagnetism , 
44 and entries relating theięto the following serial number 

Colaba . Bombay- 400005. 
und entries shall he substituted , namely : 

INo. E - 11011 / 8 / 81 - Hindi ] 
" 44 . Dr. L. S. Mathur , 

VISHNU BHAGWAN , Director 
Professor , 
L . L . R M . Medical College , 
Meerut." 

[ No V . 11013 / 11 / 82 - MM. E. ( Policy )] 
P, C . JAIN, Under Secy . 

संचार मंत्रालय 


इस्पात और खान मंत्रालय 

( इस्पाद विभाग ) 

नई दिल्ली , 10 सितम्बर , 1982 
का० आ० 3370 --- इंडियन प्रायरन एंड स्टील कम्पनी ( गेयरों 
का अर्जन ) अधिनियम , 1976 ( 1976 का 89 ) की धाग 5 की उप 
धाग ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने 
संदाय प्रायुक्त की सहायता करने के लिए एतवाग 3 जून , 1982 में 
श्री एस०के० हाजरा , श्रेत्रीय लोहा और इस्पात नियंत्रक , कलकत्ता के 
स्थान पर डा०एम०मी० मजमवार , लोहा और इस्पात संयुक्त नियंत्रक , 
कलकत्ता को नियुक्त किया है । वे उनकी मौपे गए कार्यों के अलावा 
यह कार्य भी करेंगे । 

[मिमिल संख्या 8 ( 1- 2 माई ] 
प्रार०एन० भटटाचार्य , निदेशक 


( डाक तार मो ) 

नई दिल्ली, 12 जमाई, 1982 
का०मा० 3372 :.... राअभाषा ( मंच के शासकीय प्रयोजनो के 
लिये प्रयोग ) नियम , 1976 के नियम 19( 4 ) के तहत जिन्हें सरकारी 
राजपन्न में 17 जुलाई , 1976 को अधिसूचित किया गया था , एतद्दाग 
अधिमूचित किया जाता है कि हम बोर्ड के अधीन उन कार्यालयों ( जिम्हे 
इम अधिसूचना के परिशिष्ठ में दिखाया गया है ) के कर्मचारियो ने हिन्दी 
का कार्यमाधफ ज्ञान प्राप्त कर लिया है । यह , इम कारिनय के तारीख 
6 जुलाई , 1978, 28 नवम्बर, 1979 को जारी की गई अधिसूचना 
मं० ई० 1901/ 6/ 76-हिन्नी- क तथा 26 अगस्त , 1981 और 2 3 फरवरी , 
1982 को जारी की गई अधिसूचना स० ई - 1901/ 4/ 81 - राजभाषा के 
मिलसिले में है । 
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जयपुर 
सीकर 
जोधपुर 


- do 
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- do 
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- do 
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उत्तर प्रदेश डाक मकिल 

U .P. POSTAL CIRCLE 

- - - - - - - - 
SI. No . Name or Office 

Head Office 
श्रम कार्यालय का नाम 

1. Superl utendentof Post Offices , Sultanpur Sultanpur 
सं० 
- - - - -- 

Rajasthan Telecom Circle 
| अधीक्षक डाकघर 

Ajmer 
सुल्तान पूर मुल्लान पुर 

1. Divisional Engineer Telegraphs , Ajmer 
-do 

Alwar Alwar 
- do 

Byawar Byawar 
राजस्थान दूर-संचार सर्किल 

Bike ler Bikaner 
1 मंडल अभियन्ता सार अजमेर अजमेर 

- 10 

Sriganga Sriganga 

nagar 
अलवर 

nagar 
- do 

Jaipur Jarpur 
बयावार ययावार 

Suckar Scekar 
मीकानेर बीकानेर 

- do 

Jodhpur Jodhpur 

Bharatpur Bharatpur 
श्रीगंगा नगर श्री गंगा नगर 

Kota. Kota 
जयपुर 

- do 

Bhilwara Bhilwara 
सीकर 

- do 

Udaipur Udaipur 

Pali Pali 
जोधपुर 

14 . Divisional Engincer Phone Jodhpur Jodhpur 
भरतपुर 

Udaipur 
भरतपुर 

Udaipur 
16 . - do 

Kota Kota 
10. 

कोटा कोटा 

17. - do 

Bikaner Bikaner 
भीलवाडा भीलवाड़ा 18. Senior Supdt. Telegraph Traffic Jaipur Jaipur 

Ajizier Ajiner 
उदयपुर उदयपुर 

- do 

Bikaner Biharler 
पाली पाली 

- do 

Kuta Koldt 

Jaipur 
14. मंडल अभियन्ता 

Jaipur 
जोधपुर 

22 . Central Telegraph Office 
जोधपुर 

23. Divisional Telegraphs Office Ajner Ajmer 
टेलीफोन 

- do 

Jodhpur J - dhpur 
15. ॥ 

उदयपुर उदयपुर 

- do 

Kola Kota 
- do 

Udaipur Udaipur 
16. ॥ 

कोटा कोटा 

- - - 
बीकानेर बीकानेर 

[ No. E -1901/ 4/ 81-OL] 
18. वरिष्ठ अधीक्षक, सार जयपुर 

M . N . SINGH , Director (OL) 
जयपुर 
परियान 

नई दिल्ली , 15 सितम्बर , 1982 
19 

अजमेर अजमेर 

का . आ . 3373 . -- स्थायी आदेश संख्या 627 , दिनांक 
20. 

बीकानेर बीकानेर 

8 मार्च, 1960 द्वारा लागू किए गए भारतीय तार नियम , 1951 
21 , 

फोटा फोटा 

के नियम 434 के खेल 3 के पंग ( क ) के उनमार डाक -लार महा 
22 केन्द्रीय नारपर 

निदेशक ने अमागा - " लोफोन केन्द्र में कि 1 -10 - 82 से 
23. विभागीय तार घर अजमेर 

अजमेर प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । 

सिंख्या 5 - 4 / 8:2 - पी , एच यो ] 
24. " 

जोधपुर जोधपुर 

आर गी . कटारिया , 
25. " 

कोटा कोटा 

महायक निदशक ( पी . एच . बी . ) 
26. 

उदयपुर उदयपुर 

Now Delhi, the 15th September, 1982 
[ म० ई-190 1/ 4/ 8 1- राजभाषा ] 

S. 0 . 3373. In pursuence of para ( a ) of Section III of 
मगल नाथ मिह, निदेशक ( राजभाषा ) 

Rule 434 of Indian Telegraoh Rules , 1951, as introduced by 
SO . No. 627 Jated 8th March , 1960, the Director General, 

Posts and Telegraphs , herchy specifies 1 -10- 1982 as the date 
MINISTRY OF COMMUNICATIONS 

on which the Measured Rate System will be introduced in 
(Posts & Telegraphs Board ) 

Ambasamudrani Teleplionc Exchange , Tamil Nadu Circle. 

[ No. 5 - 4 / 82 -PHB] 
New Delhi, iho 12th July, 1982 

R . C . KAT IRIA , Asstt . Director Genl. ( PHB) 
s. o . 3372 . - In operation of Rule 10(4 ) of the official 
Languages (U c for Official Purposes of the Union ) Rules , 1976 

सूचना और प्रसारण मंत्रालय 
as published in Gazotte of Iirl in on 17- 7-1976 it is hereby notified 

नई दिल्ली , 3 गितम्बर , 1982 
that the staff of offices under this Bard , as showi in the app 
endix to N tifiction have acquired a working knowledge of 

का० आ० 3374:- - केन्द्र य सरकार, राजभाषा ( मंघ के शासकीय 
Hindi . This is in continuation of this office Notifications No . प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप-नियम 
1901/ 6/ 76 - Hindi- A, dated the 6th July , 1978, 28th November . ( 4 ) के अनुगरण में , सूचना और प्रमारण मन्त्रालय के क्षेत्रीय प्रचार 
1979 Hnd Notification No. E- 1901/4/ 81- OL dated the 26th निदेशालय के निम्नलिखित कार्यालयो को , जिनके कर्मचारा बन्द ने हिन्दी 
August, 1981 and 23rd February , 1982 . 

का कार्यमाधक ज्ञान प्राप्त कर लिया है , अधिसूचित करती है :- - 


17. 


जयपुर 


जयपुर 


स 


स 


स 


| 


- 


- - - 


- 


- 


- 
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5 7. क्षेत्रीय प्रचार यूनिट , रजकोट 
58. क्षेत्रीय प्रचार यूनिट, हिम्मतनगर, 

[ संख्या ई- 11011/5/ 82-हिन्दी ] 
इन्दु भूषण कर्ण, अवर सचिव 


MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi , the 3rd September , 1982 


S . O . 3374. -- In pursuunce of sub-1ule ( 4 ) of rule 10 of the 
Official languages (Use for official purposes of the Union ) 
Rules, 1976 , the Central Governinent hereby nolilies the 
tollowing offices of the Directorate of Field Publicity of the 
Ministry of Information und Broadcasting, the blaff wheicut 
have acquired the working knowledge of Hindi - 


नाग II - खण्ड 3 ( ii ) ] 

- - - - - - - -- - - - - 
1. प्रादेशिक कार्यालय, पुर्ण 
2. क्षेत्रीय प्रभार यनिट, भोपाल 
3. भेन य प्रचार यूनिट, उज्जैन 
4. क्षेत्रीय प्रचार यनिट , मन्दसोर 
5. क्षेत्राय प्रचार यूनिट , गना 
G क्षेत्रीय प्रचार पनिट छतरपुर 
7 . क्षेत्रीय प्रचार पनिट , रांची 
8 क्षेत्रीय प्रचार निट , धनबाद 
१ क्षेत्रीय प्रचार र निट, दुमका 
10 दक्षीय प्रचार निट, गुमला 
11 क्षेत्रीय प्रचार गनिट , हजारीबाग 
12. क्षेत्रीय प्रचार युनिट , रायपुर. 
13. क्षेत्रीय प्रचार यूनिट , शहरील 
11 क्षेत्रीय प्रचार युनिट , काकेर 
15. क्षेत्रीय प्रचार यूनिट , वा 
16. क्षेत्रीय प्रचार गनिट, अागरा 
17. क्षेत्रीय प्रचार पूनिट मेरठ 
18. क्षेत्रीय प्रचार पूनिट, मुजफ्फरनगर, 
19. क्षेत्रीय प्रचार यूनिट , मुगदाबाद 
20. क्षेत्रीय प्रचार यूनिट, नैर्न ताल 
21. क्षेत्रीय प्रचार निद , अम्बाला 
2 " क्षेत्रीय प्रचार पूनिट, रोहतक 
23. क्षेत्रीय प्रचार पनिट, हिमार 
24. क्षेत्रीय प्रचार यूनिट, फिरोजपुर 
25. क्षेत्रीय प्रचार यूनिट, लुधियाना 
१७. क्षेत्रीय प्रचार र निट जन्न पर 
47 क्षेत्रीय प्रचार शनिट. धर्मशाला 
28. क्षेत्रीय प्रचार यूनिट, हमीरपुर 
29 क्षेत्रीय प्रनार यूनिट , शिमला 
3 ) क्षेत्रीय प्रचार यूनिट , नाहन 
31 क्षेत्रीय प्रचार यूनिट, गोण्डा 
32. क्षेत्रीय प्रचार पनिट , कानपुर, 
33. क्षेत्रीय प्रचार गनिट, इलाहबाद 
34. क्षेत्रीय प्रचार यूनिट, पख मपुर-स्ने , 
35. क्षेत्रीय प्रचार युनिट , अजमेर 
3७. क्षेत्रीय प्रचार यूनिट , अन्नयर , 
37. क्षेत्र या प्रचार यूनिट , श्री गगानगर 
38 क्षेत्रीय प्रचार गुनिट, जयपुर 
39. क्षेत्रीय प्रसार यूनिट , सवाई माधोपुर 
40. क्षेत्रीय प्रचार यूनिट, कोटा 
41. दोन। य प्रनार यूनिट, उदयपुर 
4 . भेनी य प्रचार यूनिट, वानर 
43. क्षेत्रं य प्रनार पनिट, पटना 
11. क्षेत्र य प्रचार पनिट, भाग मार 
17 भत्रीय प्रचार निट , मगेर 
46 क्षेत्रीय प्रचार पनिट, किशनगन 
47, क्षेत्रीय प्रचार सनिट, फारबिसाज 
48. क्षेत्रीय प्रचार गनिट , दरभंगा 
49. क्षेत्र य प्रचार गूनिट , मार्त हारी। 
50. क्षेत्रीय प्रचार यूनिट, मं नामई। 
51. क्षेत्रीय प्रचार यूनिट , गिध । 
52. क्षेत्रीय प्रचार यूनिट , अहमदाबाद 


1 . Regional Oflice , Pune 
2 . Field Publicity Unit, Bhopal 
3 . Ficld Publicity Unit, Ujjain 
4 . Field Publicity Unit, Mandsore 
5 . Field Publicity Unit , Guna 
6 . Field Publicity Unit , Chhattispus 
7. Field Publicity Unit, Ranchi 
8 . Field Publicity Unit, Dhanbad 
9 . Field Publicity Unit , Dumka 
10 . Ficld Publicity Unit , Gumla 
11 . Field Publicity Unit , Hazaribagh 
12 . lield Publicity Unit, Raipur 
13 . Field Publicity Unit , Shahdol 
14 . Field Publicity Unit, Kanker 
15 . Field Publicity Unit , Rewa 
16. Field Publicity Unit, Agra 
17 . Field Publicity Unit, Meerut 
18 . Field Publicity Unit, Mujallar Nagar 
19 . Field Publicity Unit , Muradabad 
20 . Ficld Publicity Unit, Nainital 
21. Field Publicity Unit , Ambala 
22. Field Publicity Unit, Rohtak 
23. Field Publicity Unit, Hissar 
24 . Field Publicity Unit, Firozpur 
25 . Field Publicity Unit , Ludhiana 
26 . Field Publicity Unit , Jullunder 
27 . Field Publicity Unit, Dharamshala 
28. Field Publicity Unit, Hamirpur 
29. Field Publicity Unit, Simla 
30 . Field Publicity Unit , Nahan 
31 . Field Publicity Unit , Gonda 
32. Field Publicity Unit, Kanpur 
33 . Ficld Publicity Unit, Allahabad 
34. Field Publicity Unit , Lakhimpur Kher . 
35 . Field Publicity Unit, Ajmer 
36 . Field Publicity Unit, Alwar 
37. Field Publicity Unit , Shriganga Nagar 
38. Field Publicity Unit, Jaipur 
39. Fjeld Publicity Unit , Savai Madhopur 
40. Field Publicity Unit, Kota 
41. Field Publicity Unit, Udaipur 
42. Field Publicity Unit, Barmer 
43. Field Publicity Unit, Patna 
44 . Field Publicity Unit , Bhagalpur 
45. Field Publicity Unit, Munger 
46 . Field Publicity Unit, Kishanganj 
47 . Field Publicity Unit, Farbisganj 
48 Field Publicity Unit, Darbanga 
49. Field Publicity Unit, Motinagar 
50 . Field Publicity Unit, Sitamadhi 
51 . Field Publicity Unit , Sidhi 
52. Field Publicity Unit, Ahmedabad 
53. Field Publicity Unit , Surat 
54 . Field Publicity Unit, Godhra 
55. Ficld Publicity Unit, Palanpur 
56 . Field Publicity Unit, Bhuj 
57. Ficld Publicity Unit, Rajkot 
58. Field Publicity Unit , Himmat Nagar 


5-1. क्षेत्रीय प्रचार यूनिट , गोधग 
55. क्षेत्रीय प्रचार यूनिट, पालनपुर 
56. क्षेत्रीय प्रमार यूनिट, भुज 


I. B, KARAN, Under Secy . 


- 


- - - 


- 


- - 


- 


- 


- 


- -- - 


- 


- - - - - - - - - - - - - - 
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आवश 

नई दिल्ली, 7 सितम्बर , 1982 
का० आ० 3375 ---.-. भारत मरकार के सूचना और प्रसारण मनालय के प्रादेश मख्या एम० ओ० 3792, दिनांक 2 दिसम्बर, 1966 की प्रथम 
अनुसूची में निर्धारित प्रत्येक प्रधिनियम के उपबंध के प्रतर्गत जारी किा गा निवेशो का अनुमार केन्द्रीय सरकार फिल्म मलाहकार बोर्ड , अम्बई की सिफारिशो 
पर विचार करने के बाद एतद्वारा इसके माथ लगी अनुसूची के कालम 2 में दी गई फिल्मो को उनके मभी भारतीय भाषानी के पानी महिन , जिनका 
विवरण प्रत्येक के सामने उक्त प्रन्मूची के कालम 6 में विया हुअा है, स्वीकृत करनी है... 

अनुसूची 
फिल्म का नाम फिल्मकी 

श्रावदक का नाम 

निर्माता का नाम क्या वैज्ञानिक फिल्म है या 
लम्बाई 

शिक्षा संबंधी फिल्म है 
( मीटरी में ) 

या ममाचार और गामयिक 
धटनामो की फिल्म है या 
डाकुमेंट्री फिल्म है 


क्रम मख्या 


- 


- - - 


- - 


- - 


- 


- - 


- 


- - - - 


- 


- 


- - - 


- 


- - - - 


- 


- - 


- 


- -- 


- - 


- 


- - 


- 


-- - 


- - 


- 


- 


- 


- 


- 


- 


- 


-- - 


- 


- 


- - - - 


-- - 


- 


- - - - - - 


- - imari - - 


- 


- 


- - 


- 


- 


- - 


- 


- 


- -- - - 


- 


1 माग 


2 कन्फयुजन पट बम स्टाप 


3 घर अपना 


448 ( 6 अफार संयद शाकिर खा , 

डाकुमेट्री फिल्म मामान्य प्रवर्णन 
मिनेजाना ,प्रणरफ स्टुडियो , 

के लिए 
माहिम रेलवे स्टेशन के मामने 

बम्बई - 400016 
300 23 भारत चलचित्र 305, सील, 

तदेव-- 
ग्रीन फील्म, ए० मी . नायर 

रोड, जुह, बम्बई- 49 
300 51 गोर डाकुमेट्री फिल्मम भी ! ! कानी मार शोरे, गोरे, डाफुमेदी 

नदैव 
बाहरी नगर , माहुल चेम्बर, फिल्म्म । 

बम्बई -79 
103 17 मी . श्रीधर रही 6- 3- 596 / 

डाकुमेट्री फिल्म । सामान्य 
23, कटरामन पालोनी , 

प्रदर्शन के लिए । 
हैदराबाद । 
28 3- 4(५ सूचना निदेशक , गजगत सरकार । महायक सूचना निदेशवा, गुजरात समाचार और मामयिक घटनामा 
मषिवालय गाधी नगर । मरझार , नामनार्ड रिमर्ष की फिल्म गुजगन मकिट में 

ग्लेबा० लि० , 77, ठा० एनी प्रदर्शन के लिए 
बमेट गर , बम्बई- 18 


+ कनाम कन्नाम करनाम 


८ , महिती चित्र मक्या 311 


6 महाराष्ट्र समाचार मया 374 


2 16 सूचना और जन सम्पर्क महा 

निवेणालय , महाराष्ट्र सरकार , 
फिल्म मेटर , 68, सारदेव 
राड , बम्बई- 34 


ममाचार और मामयिक 
घटनाप्रो की फिल्म । 
महाराष्ट्र मकिट में प्रदर्शन 
के लिए । 


7 ओडिमर मुमय घटनावली मनपा 


127 


304 श्री एम . के गय सूचना और 

जनसम्पर्क निदेशक , और 
मयुक्त सचिव उड़ीमा सरकार 
और जन सम्पर्क विभाग , 

भुवनेश्वर । 
31 . I 

- सदैव 


समाचार और सामयिक 
घटनामी की फिल्म । 
जडीमा मफिट में प्रदर्शन 
के लिए । 


8 प्रौडिमर मुख्य धटनानी सख्या 

128 


- देव 


५ प्रिपेयरिंग फार एशियाड 82 


229 फिल्म प्रभाग 2 4-पैडर गेड , 

बम्बई- 400026 
53 ) ममर दास , 2 / 4 1 - 1 मूर्यनगर 

कलकत्ता - 410 


डाकुमेंट्री फिल्म । सामान्य 
प्रवर्शन के लिए । 

- नदेव 


1 ) दि विही श्राफ नालेज 


रतन गय और समर वाम , 1412 

पघानन तोला रोष , 
कलकत्ता - 29 


11 निम्पेठानिस्तव्य ( पुपर मैन 
म्माईल ) ( लघु पान्तर ) 

- - - 


2 ) गन पुराणम्यामी, 5 समु 

स्ट्रीट लेफ पग्यिा मद्राम - 31 
- - - 


डाकमेटी फिल्म । प्राण प्रदेश 
मकिट में प्रवर्णन के लिए । 


- 


- 


- - 


- - 


- - 


- - 


- 


- 


- - - 


- -- 
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- - 


- - 


- 


12 नीलम ममीय रेड्डी प्रजीइंट आफ 

दरिया 
13 स्टोरी प्राफ टेलीकम्युनीकेशम 
14 पाल अबाऊट बन्न 
15 एप्लान फार वाटर 
15 मटर माफ हैबिट 


डाकुमंदी फिल्म । सामान्य 
प्रदर्शन के लिए 

- नर्थव 
-तथैव 
तथैव 


डाकुमदी फिल्म । सामान्य प्रदर्शन 
के लिए । 


17. महिती चिन्न मन्या 367 


समाचार और मामयिक घट 
नामों की फिल्म ।गुजराट 
सकिट में प्रदर्शन के लिए । 


293 . 5 ) फिल्म प्रभाग 4- उर रोड , 

बम्बई - 1000026 
207 25 तथैव -- 
199 . 00 तथैव 
514 00 - तथैव -- 
3.20 04 नेशनल पजकेशनल एंछ इन्फा- 

ल पछ इन्फा - 

रोटरी क्लब आफ बम्बई । 

टिरी क्लब ग्राफ बम्बई । 
मणन फिल्म लि० , नेशनल 

हाऊम , तुलक रोर, बम्बई । 
283. 4G महायक सूचना निदेशक गुज- सूचना निदेशक गुजगत मर- 

गत सरकार, रामनाई लेया० कार मचिवालय , ब्लाक 7, 
लि० 77, डा० एनी बमेट गाधीनगर- 382010 

राड़, वार्नी, बम्बई-18. 
299 सूचना और जन सम्पर्क महा 

निदेशालय , महाराष्ट्र मर 
कार, फिन्म मटर , 68-नारदेव 

राह , सम्बई - 31 
535 फिल्म प्रभाग, 24-पैडर रोर , 

बम्बई- 400026. 
273 - तथैय 
245 57 एम० झा फिल्म सम्पावक,बिहार सूचना और जन संपर्क निदेशक , 

मरतार , पटना मार्फत बम्बई बिहार मरमार, पटना - 14 

फिल्म लेबा०, दादर 
199 70 - तथैव 

- मदैव 


18 महाराष्ट्र गमाचार मख्या 375 


ममाचार पोर मामयिक घटनाओं 
की फिन्म । महाराष्ट्र 
मकिट में प्रदर्शन के लिए । 


19 मीना 


20 दा० शिवाजी राव पटवर्धन 
21 मिहार समाचार, संख्या 110 


डाकुमेंट्री फिल्म सामान्य प्रदर्शन 
के लिए । 

- तथैव 
समाचार और सामयिक घट 
नामों की फिल्म । बिहार 
से प्रवर्णन के लिए । 

तथैव 


22 बिहार समाचार मख्या 11 
23. महिनी चिन्न मन्या 368 


" यार्मा तारागिणि संख्या 24 


285 . 1 . गहायका सूचना निदशक , गजगन 

समाचार और समायिक 
मरकार , गमनाउं रिचम लया० 

घटनाग्री की फिल्म । गुजरात 
लि० , 77 डा० एनी बेसेट 

में प्रवर्णन के लिए । 
रोड, बोर्ली, बम्बई 

100018. 
251 52 प० पी० स्टेट फिल्म डिवलपमेंट 

समाचार और मामयिक 
कारपोरेशन , लिक 11- 5 

घटनाओ की फिल्म । 
423/ 1, लकडी का पुल , 

प्राधि प्रदेश सफिट में 
हैदराबाद 500004, 

प्रवर्शन के लिए । 
213 36 गम० ए० नायक ( सम्पादक ) , सूचना और जन संपर्क निदेशक , समाचार और सामयिक 

बम्बई फिल्म लेखा लिक मध्य प्रदेश भोपाल । घटनाओं को फिल्म । 
प्रा०नि० , बम्बई 

मध्य प्रदेश मकिट में 
प्रदर्शन के लिए । 


25 मध्य प्रदेश समाचार वर्णन - 37 


2 एम क्या जीना ( माधिम ) 


226 16 मैमर्म पालीवाल पिक्चर्म, 25, कु . मोना पालोवास , पालीवाल डाकुमद्री फिम्म । मामान्य प्रदर्शन 

___ अन्न हिलाल बादरा रेचयमेशन , पिश्चर्म , 25 अल हिमाल के लिए 
बांदरा, बम्बई- 60 

बादरा रिकमेमेशन , 


27. मच क्या है 


28 एमिर्टी एट स्टक 


280. 72 श्री अनिल थाजपेयी 50, बामग, मम्बई-50 
मोनमाई मदन , बाजर रोड़ , 

-- सथैव 
बाग ( पश्चिम ) बम्बई-50 
559 00 यूनीकार्न फिल्म्म , डी -II, कामर्म श्री बी . डी . गर्ग, यूनीकानं हाकुमेंट्री फिल्म सामान्य प्रदर्शन 

___ मेंटर, नारदेव रोड़ , फिम्म , डी - II , कामर्स सेंटर , के लिए । 
बम्बई - 14. 

नारदेव रोड़, बम्बई 34 
१ ) 00 फिल्म प्रभाग , " ! -गर , 

कुमंट्री फिला । मामान्य 
बम्बई- 4(011) 26, 

प्रदर्शन के लिए । 


4 डेस्टीनेशन एटाग्बाटिका 


- 


- 


- - - 


- - - - - 


- 


- 


- - - - 


- - 


- 


- 


- 


- - 


- - - - 


- - 


- 


- - 


- - 


- - - 


- 
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___ 1 _ 
30, महिता चिन्न समया 369 ___ 268 22 महायक सूचना निदेशक , गजगत सूचना निवेशक , गुजरात सरकार ममाचार और मामयिक षट 

गरकार , गगनाई रिसर्च मचिवालय , गाधीनगर । नाओ की फिल्म गुजरात 
नया० लि . , 77-डा० एनी 

मकिट में प्रदर्शन के लिए 
अमेट गर , बोली, बम्बई 

400(0 IS 
31 प्रकृति की गोद में }13 } } सहायक सूचना निदेशक (फिल्म ) - नथैव 

डाकुमेंट्री फिल्म मामान्य प्रदर्शन 
गमनाई रिमचं लेबा लि . 

के लिए 
77- 5ी , उनी बसेंट गर 

थाली , मम्बई-400016 
32 मीमा 553 फिल्म प्रभाग , 24-पंडर रोड , 

तथैव 
बम्बई -100026 
33 जे० के० रणाला मजानो 29 सूचना और जन सम्पर्क महा 

डाकुमेट्री फिल्म महाराष्ट्र 
निदेशालय , महाराष्ट्र मर 

मफिट में प्रदर्शन के लिए 
कार , फिल्म सेटर , 68, 

भाग्देव रोड , बम्बई- 34. 
34 महाराष्ट्र समाचार संख्या 376 280 -तथैव 

समाचार और मामयिक 

घटनापो की महाराष्ट्र 

मफिट मे प्रर्दशन के लिए । 
35 महनत की इज्जन 222 00 गृपना और जन सम्पर्क निदे 

डाफुमेंट्री फिन्म मध्य प्रदेश 
शक , मध्य प्रदेश सरकार , 

सर्किट में प्रदर्शन 
भोपाल । 

के लिए । 
36 प्रजाउंड विजटम प्राररलैंड ए 188 00 फिल्म प्रभाग, : 1-पैवसर गर, 

समाचार और मामयिक 
यूगोस्लाविया बम्बई - 110000 

घटनामा की फिल्म । 

सामान्य प्रदर्णन के लिए ) 
37 जूअल आफ मणिपुर 101 39 जगत मुगरी , जगम मगरी 

भानुमंट्री फिल्म सामान्य प्रदर्शन 
प्रोडक्शनन्म , 1 () 5, कन्पमा , 

के लिए । 
271 1 बेग्दवाना , पुणे -41 
38 पार्ता सरगिणि मख्या 25 138 . 11 प्राध्र प्रदेश राज्य फिल्म विकास 

पमाघार और मामयिक घटनामो 
निगम , 11- 5- 423/ 1/ काही 

की फिम्म । (ोध प्रदेश 
का पुल , हंदगाव । 

राज्य में प्रदर्शन के लिए ) 
39 महिती चिय मख्या 370 

277 37 महायक सूचना निदेशम , गुज- मूबना निदेश , गुजरात सरकार , समाचार और मामयिक घट 
गम गरकार, रामनार्डग्यित्र गाधीनगर । 

नामो की फिल्म । 
मेवा० लि० , 77-10 वी० रोर 

( गजरान मकिट में 
वार्नी, बम्बई- 18 

प्रदर्णन के लिए ) 
40 हरथ फार पाल 14000 निर्देशक फिल्म प्रभाग ! -पंधर 

साकुमेंट्री फिल्म | कम 
गए बम्बई - 400025 

सभी रूपान्तर में सामान्य 

प्रदर्शन के लिए । 
11. मध्य प्रदेण ममापार प्रदर्शन सख्या 39 260 17 सूचना और प्रचार निदेशक, मध्य 

समाचार और सामायिक 
प्रदेण सरकार, भोपाल । 

घटनामो की फिल्म । । 
मध्य प्रदेश मकिट म 

प्रदर्शन के लिए । 
4 . मुखी जीवन के लिये (हिन्दी ) 64 430 फिल्म प्रभाग , 24-4 र रड, 

आफमेट्री फिल्म । सामान्य 
( सेकिण्ड इनीभून मूल शीर्षक ) बम्बई- 4000 266 

प्रदर्शन के लिये । 


1 विकाम ग गा 


1(14)[02 


- तथैव 


ग० के० गिाया , अध्यक्ष, मैमर्म 
इन्द्रप्रस्थ फिल्म का पाप 
टिव इन्डस्ट्रीयल ( प्रोडक्शन ) 
मामाइटी लि . 503, सहयोग 
बिग्रिग २५ नहर 
पैलेम, न दिली- 11) 
- - - - - - - - - - - - 


- - - 


-- 


- -- - 


- - 


- - 


- - - 


- 


- 


- - - - - 


- - 
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[ भाग --- 
- -- - 


3 3 (ii) ] 
- - - - - - - - 


- 


- 


- - - - - -- - -- - - -- - -- -- - - 
41. महिनी चिन्न मन्या 371 


- - - - - - - - - - - -- -- - - - - - - - - - - - - - - - 
51 . 15 महायक सूचना निदेशक , गुज - मूचना निदेशक , गजगत गरकार , समाचार प्रौर मामयिक 

गत सरकार , रामनार मचिवालय , गाधीनगर धटनामो की फिल्म । 
ग्यिचं लेबाक लि० , 77 382010 

गुजरात सर्किट में प्रदर्शन के 
डा० इनीबसेट गेड , 

लिए । 
बम्बई - 18. 


15 बह भी बंटी होती है ( हिन्दी ) 


274 .. ! गैल -चतिंदी , 30.3 बी गज 

गापुमेंट्री फिल्म मामान्य 
निकेतन , एम० बी० रोड़ , 

प्रदर्शन के लिए । 
गोरे गाव ( पश्चिम ) बम्बई 

400062 
377 . ५६ ममर्म ग्लेम स्टील प्लाट ( भारत रेडियो रटाइजिग गविम , 

मरकार के उपक्रय एम० ए० सीमिल कार्ट , जन्मडौन रोड , 
आई० एल का० प्रभाग ) बम्बई -400029. 
सलेम - 636013, तमिलनाडु 


16. स्टेनलेस स्टील दि टवेटिअप्य मैचरी 
अनाय 


47 मार पर 


384 - 35 महायफ मूषना 

निदेशक गजरात 
सरकार , रामनाई 
रिसर्च लेबा० लि . 
77 - हा० एनी बेसेट 
गड, बीचों , 
सम्बई -18 


सूचना निदेशक डाक म ट्री 
गजरात मरमार फिल्म 
रामनाई रिसर्म गुजरात 
लंबा० लि० , 77- में प्रवर्णन 
दा० एनीवमेन्ट राह, के लिए 


में प्रदर्शन 


गुजरात मकिट 
के लिए । 


49, जहर 


डाकुमेंट्री फिल्म | महाराष्ट्र 

सर्किट में प्रवर्तन के लिए 


271 सूचना और जन सम्पर्क महा 

निदेशालय, महाराष्ट्र सरकार 
फिल्म सेंटर, 6R, नारदेव गेर 
बम्बई- 400031 


50. महाराष्ट्र समाचार संख्या 377 

( मगठी और हिन्दी ) 


283 सूचना और अन गम्पर्क महा 

निदेशालय, महाराष्ट्र सरकार 
फिल्म मेटर, 68 तारदेव गए 

बम्बई- 400034 
479 . 45 के० ग० वो० बोम ( बोमबाल ) 

मेसर्स श्री निवाग मार्ट फिल्म , 
नं0 36, प्रकाशन स्ट्रीट , टी . 
नगर, मद्रास - 17. 


ममाचार और सामायिक 
घटना की फिल्म । 
महाराष्ट्र गफिट में प्रवर्णन 

के लिए । 
डाकुमेंट्री फिल्म प्राध्र प्रदेश सर्किट 

प्रदर्शन के लिए । 


51. चेयथा 


52. मिन्ध दुर्ग ( जलदर्ग ) 


डाकुमेंट्री फिल्म महाराष्ट्र 
मफिट में प्रदर्शन के लिए 


299 ) ) सूचना और जन सम्पर्क मार 

निदेशान्मय , महाराष्ट्र सरकार 
फिल्म मटर, 68 -नारदेव 

बम्बई - 34 
61 00 फिल्म प्रभाग , 24 पैयर रोड़, 

बम्बई- 4000(0 26. 


53. फार प्रोग्रेम 


ग्राकुमंदी फिल्म मामान्य प्रदर्शन 
के लिए । 


54. वातिरागिणि मण्या 26 


285 . 06 आंध्र प्रदेश राज्य फिल्म विकास 


लकड़ी का पुल, हैदराबाद 
5110001. 
- मय 


समाचार और मामयिक 
घटनामों की फिल्म । श्रोध 

प्रदेश मफिट में प्रदर्शन के 
लिए । 
- नदष 


55. वार्सा नरागिणि संख्या 27 


217. 98 


[ फाइल संख्या 315 / 71 82 एफ ( पी ) ] 

मुकुमार मंडल , इंक अधिकारी 
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ORDER 


New Delhi, the 7th September, 1982 
S . O . 3375 . - In pursuance of the directions issued under the provision of cich of the chactments specifi d i th First . Schedul: 
to the order of tho Governntent of India in the Ministry of Information and Broadcasting NO, SO . 3792 dated 2nd December , 1965 the 
CentralGovernment after considering recommendations of the Films Advisory Board , Bombay hereby approves the film spaciñed in 
column 2 of the Schedule annexed herolo in all its /their language versions to be of the description specified against it/ cach in column 6 
of the said schedule . 


SCHEDULE 


Title of thic film 


Name of the applicant 


Name of the producer 


sl. 
No . 


Length 
of the 
film in 
metres 


Brief sy.15p315 whithir a 
scientific film or for educa 
tional purpose or a film 
dealing with news & current 
events or documentary film 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - - - 


- 


- - 


- 


1. Maang 


2 . Confusion at Bus Stop 


3 . Ghar Apna 

(A House of our own ) 


4 . Katnam -Katnam Katnam 


448 . 06 Afrar Sayed Shakir Khan Cinezono Ashral Studio , Opp . Documintary for goneral 
Mahim Rly . Station , Bombay -400 016 . 

rel : 150 . 
300 . 23 Bharat Chalchitra 

-do 
305 , Scashell, 
Green Fields, 
A . B . Nair Road , 

Juhu , Bombay -49. 
309 .81 Sbirey Documentary Films, Kinnar Shorey , 

-do 
B /4 , Bahri Nagar , 

Shorey Documentary Films. 
Mahul Chembur , Bombay -79 . 
493 , 47 C . Sridhar Roldy 6 - 3 - 596 /23 Venkatramand Colony, Documentary Geloralrelease . 

Hyderabad . 
283. 46 Director of Information Asstt . Director of Informa- N3w3 & Current Events, 
Govt . ofGujarat Sachiyalaya , lion , Govt . of Gujarat, 

Releage 112 Gujarat circuit , 
Gandhinagar. 

Ramoord Research Gujarat 
Ltd . 77 , Dr. Annio Besant 

Road , Bombay -18 . 
246 Directorato Gineral of Infor 1 ttion and Public Relations, Naws and Current events 

Govt. of Mtharashtra , Filnt Conter , 68 , Tardeo Road , Release in Maharashtra 
Bombay - 34 . 

circuit . 
Shri M . K . Rao, Direcor of Infornition & Public Relations News and Current Eviits. 

& Joint Secretary to Govt . of Orissa Inforination & Public Release in Orisset circuit . 
Relations Dept ., Bhubançswar . 

-do 


5. Mahiti Chitra No. 366 


6 . Maharashtra News 

No. 374 


7 . Odissar Mukliya 

Ghatanabali No. 127 


- du . 


8 . Odissar Mukhya 

Ghatrabali No . 128 
9 , Preparing for Asiad -82 


229 


530 


10 . The Window of 

Knowledge 


Films Division , 24 -Paddar Rond , Bonbiy - 10 ) 026 . 

Documentary General 

release . 
Samar Das Ratan Roy & Samar Duis 

- do 
2 /444 , Suryanagar 

14 /2 , Panchanantolli Road , 
Culcutta - 40 . 

Calcutta - 29 . 
N . Krishnaswamy 25, Szcond Street, Lake Area,Midras-34. “ Dücumuntury Release in 

Andhra Pradesh circuit , 


290 


293 , 52 Films Division , 24 - Peddar Road , Bombay-400 026 . 


11 , Nirupedha chirunavyu 

(Poor Man s Smile ) 

(Shorter version ) 
12 . Neclam Sanjiva Reddy 

President of India 
13 . Story of Telecommunica 

tions. 
14 . All about Burns 
15 . A Plan for water 
16 . A Matter of Habit 


Docuniçntary General 
Relçuse . 

- do 


207 . 26 


-do 


-do 


-dn 


-do 


- do 


199 . 00 
544 . 00 
320 . 04 National Educational & 

Infor.nation Films Ltd ., 
National House , Tulloch 
Road , Bombay. 


Rotary Club of Bombay 


-do 


[HTT 1 -.-775 3 ( ii ) 
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17 . Mahiti Chitia No. 367 


- - - - - - - - - - -- - - - - - - - - - - - - - 
283 .46 Asstt. Director of Informl- Director of Informarion , Nows & Current Events lo 

tion Govt . ofGujrat. Govt. of Gujrat Sichivalaya , release in Gujurat circuit 
Ran1rd Lal . LL ! 

Block 7, Gandhinagar- 382010 
77 Dr. Annic BestRoad , 
Worli, Bombay - 18 . 
Directorate Gineral of Informition & Public Relations, News and Current Events for 
Govt. of Maharashtra , Film Center, 69 , Tardco Road , release in Maharashtra cir 
Bombay - 34 . 

cuit . 
535 FilmsDivision , 24 - Peddar Road , Bombay- 400 026 . 

Documentary General 

release . 
273 

-do 


18 . Maharashtra News 

No. 375 


299 


19 . Meclia 


20. Dr. Shivajee Rao 

Patwardhan 
21. Bihar Samachar No . 10 


22 . Bihar Samchar No. 11 


23. Muhiti Chitra No . 368 


24 . Varta TaranginiNo. 24 


25 , M . P . Samachar 

Darshan -37 


26 . Aisc Kya Jeena 

(Revised ) 


27. Sach Kya Hai 


28 . A City at Stake 


296 . 57 M . Jha , Film Editor , 

Director of Information & News & Current Events for 
Govt . of Bihar, Patna , Public Relations, Govt. of release in Bihar circuit . 
C / o . Bombay Film 

Bihar , Patna . 
Laboral01ies , Dud r. 
198 . 70 M . Jh ., Film Editor , Director of Information & Newsand Current Events for 

Govt. of Bih 11, P . tia , Public Relations , Govt. of rel25¢ u Binal circuit. 
C /o . Bombay Film 

Bihar , Pat11a - 15 . 
Laboratories, Dicas, 
285 . 49 Asstt . Director of Information , Govt. of Gujarat Ram lord News 212d Current Events for 

Ruszarch Lab . Ltd . 77 , Dr. Anic Bosant Rad , Worli, release 112 Gujarat circuit . 

Bombay- 400 018 . 
251 . 52 A . P . State Film Dev. Corpn. Ltd , 11 -5 - 423/1 , Lakdi-ka -pul Nowsand Current Events for 
Hyderabad -500 004. 

release in A . P . circuit, 
213 . 36 M . A . Naik (Editor) 

Director of Information & New , and Current Events for 
Bonhay Film L . (P ) Ltd . Publicity , M . P ., Bhopal release in M . P . circuit , 

Bombay . 
226 . 16 M /S . Piliw li Pictures , Miss Meena Paliwal 

Dycun ntary for general 
25 AI, Hilal Bandra 

Paliwal Pictures, 25 -Al Hilal, relcasc . 
Reclamation , Banded , 

Bandra Reclamation , Bandra , 
Bombay -50 . 

Bombay -5 ). 
280 .72 Shri Anil Bajp - i, 50 , Son BaiŞa-jan , Bazar Road , Bandra ( W ) 

-do 
Bombay-51). 
5 $ 9 .03 Unicorn Films, Shri B . D . Garga 

- do 
D - 1 ) , Commerce Coltre , Unicorn Films 
Tardeo Road , Boinbay-31. D - 11 , Commice Centre , 

Tid : o Road , Bunbuy- 34 
339 . 00 FilmsDivision , 24 -Peddar Road , Bombay -400 026 . 

D cm :nt try for general 

relese . 
268 .22 Asst. Director of Information Director of Informition New , 171 Curcelts Events for 
Govt . of Gujtrat Govt . of Gujarat, 

ral375€ in Gujarat circuit 
Ramnord Resuarch Lab , Ltd . Sachivalaya Gandhinigar, 
77 , Dr. A . B . Road , Worlı, 

Bombay -400 018 . 
313 33 Asstt. Director of Informl- Director of Informasioi "Docununtury for general 
tion (Films) Govt. of Gujarat , Govt. of Gujaral , 

relcise , 
Ramnord Rescarch Lab , Ltd . Sachivaluya Gandhinag r. 
77, Dr. A . B . Roal, Woili, 

Boinbay - 18 . 
553 Films Division , 24 - Peddar Rod, Bombly -400 026 . 

- 13 
239 Directorate Gen . of Information and Pub . Relations,Govt.ol Decumentary for release in 

Maharashtra , Film Centre , 68 , Tarden Road , Bombay - 74 . Mah rishtra circuit . 
280 

NW, ad Current Events 
for release in Maharashtra 

Circuit . 
222 . 0 ) Director, Informationand Publicity, Govt. of M . P . Bhoral. Documentary releaşc in 

Madhya Praçosh circuit. 
288 . 00 Films Division , 24 - Pedlar Road , Bombs.y- 400 026 . 

News and Current Event 

( general roloso ). 
494 . 39 Joget Murari, Ingat Murani Poductions, 105 Kelpataru , Documentary Gencial Rc 
27/ 1 -Be onda vina , Punc-4 . 

Icase . 
— - - - - - - - - - - - - - - 

- - - - - - -- - - - - 


29. Destination Antarctica 


30 . Mahiti Chitra No. 369 


31 . Prakrutikee Godine 


32. Seeina 
33 . Je Ka Ranjale Ganjile 


34 . Maharashtra News 

No . 376 


-do . 


35 . Mrhnat Kı ljj t 


36 . President Visits Ireland 

and Yugoslavia.. 
37. Jewel of Manipur 


- - 


- 


- 


- 


- - - 


- - 


- 


- 


- 


- 


- 


- 


- 


- - - 


- - 
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38 . Vaita Talangini No. 25 


39 . Mahiti Chitra No. 370 


238 . 11 A . P . Stato Film Dev . Corpojation , 11 -5 - 423/1 / Lekdi-ka-pul, News and Curiont Events 
Hydorabad . 

(Release in Andhra Pradesh 

State ), 
277 37 Asstt . Diioctor of Info ma Dlioctor of Information News and Cuiront Events 
tion Govt. of Gujarat Govt. of Gujarat, 

(Release in Gujarat circuit). 
Ramnoid Resoarch Lab , 

Gandhinagar , 
77 , Dr, A . B . Road, Worli , 

Bombay -18 . 
196 00 Films Division , 24- Peddar Roud , Bombay-400 026 . 

Documentai y ſor general 10 

lease in all its versions. 


40 . Hoalih fo: All 


269 , 14 Dir . Information and Publicity Govt, of M . P., Bhopal 


41. M .P . Samachar Darshan 

No . 39 


News & Curient Events for 

release in M . P . circuit, 
* Documentary for general 
icloase , 


84 . 430 Films Division , 24 - Peddar Road , Bombay -400 026 . 


42 . Sukhi Jivan Ko Liye 

(Hindi) (Second Honcy 

mnoon ) O iginal title . 
43. Vikas Ganga 


-do 


409 02 S .K . Sikka, Pros dent M /s. Indraprastha Films Co- operative 

Industrial ( Prod) Society Ltd ., 503, Shyog Bldg . 58 , Nehru 
Place , New Delhi-19 . 


44 . Mohiti Chilia No. 371 


"Nows & Current Evonts for 

Telçise in Gujarat circu 


351 46 Asst. Director of Information Diroctor of Information 

Goyt. of Gujarat Ramnord Govt . of Gujarat 
Research Laboiato , los Sachivalaya , 
77, D . A B . Road, 

Gandhinaga - 382010 . 
Woili, Bombay - 18 . 


45, Bahu Bhi Beti Hoti Hai 

(Hindi). 


46 . Stainless Stool 

Tho 201h Century Alloy 


47. Maloo Ghat 


274 . 32 Shail Chaturvodi, 303 B ROJ Niketan $ V . Rod, Goregaon Documetary for genclal ro 
(West ) Bombay- 400 062 . 

loise . 
377 . 95 M / Salem Steel Plant Radio Advou tising Services Docu montary foi general 
(A Division of SAIL -Govt. Cocil Couit Lansdowno 

Tolerse , 
of India Enterprise ) 

Rood , Bombay -400039 . 
SALEM 636013 Tamil Nadu . 
384 35 Asst. Director of Information Dii octor of Information ‘Documentary for rolease in 
Govt. of Gujarat, Govt. of Gujarat 

Gujmat ciicult . 
Rəmnord Rose . rch 

Ramnoid Research 
Lab. Ltd . 77, Di AB, Road Lab . J. td ., 77, Di. A , B , Road , 
Worli, Bombay - 18 . 

Wouli, Bombay- 18 . 
380 42 - do 

Nows & Current Events for 

clease in Guigat ciic 
271 Directorato General of Information & Pub . Rolations Goyt, Documentary for release in 

of Maharashtra , Film Centie, 68 , Tardeo Roed Mihurshtia ci cuit 

Bombay- 400 034 . 
283 Directorate Goneral of Information & Pub. Relations Goyt. News & Culrent Events for 

Qi Maharashtra , Film Center, 68 , Tardeo Road, Teloase in Maharashtra cir 
Bomb. y - 400 034 . 

cuit , 


48. Mahiti Chitra No. 372 


49 . Jahur 


50 , Maharashtra 

News No. 377 

(Marathi & Hindi) 
51 . Cheyutha 


52 . Sindhudurg ( Juldurg ) 


53. Før Progress 


479 .45 K . S . Ch . Bose (Boso Balu ) M /s . Siinivasa Au Filins No . 36 , Docunienta y for release in 
Plakusam Street, T . Nagar Madras 17. 

Andhra Pradesh ciicuit. 
299 . 00 Directorate Genl. of Inf. & Puh . Relations, Govt. of Maha - Documontary for release lo 

rashtra , Film Conter, 68 , Taideo Road , Bombay - 34 . Maharashtra circuit . 
61 . 00 Films Division , 24- Peddar Road , Bonibly -400 026 . 

Docuniontary for goneral 

Jolease . 
285 06 A . P . State Film Dov . Corpn . Ltd ., 11 - 5 -423 /1 , Lakdi- ka -pul Nows & Cuiront Evonts 
Hydo abad -500 004 . 

iolease in Andhra Pradesh 

circuit 
217 98 - do 

-do 


54 Varta Tarangini No 26 


55. Vaita Tarangini No 27 


(File No . 315/7/82-F (P)] 
SUKUMAR MANDAL, Dosk Officer . 


- - - - 


- - 
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श्रम मंत्रालय 

कर्मचारों को उम दशा में मंदेय होती जब यह उक्त स्कीम के प्रधान होता 
नई दिल्ली, 30 अगस्त , 1982 

नो , नियोजक कर्मचारी के विधिक बारिमानामनिर्देपिाती को प्रतिकार के रूप 
का आ० 3378.--- मैमसं हिन्दुस्तान ब्राउन बोबेरि , लिमिटेड, पोस्ट 

में दोनों रकमों के अनर के बराबर रकम का मदाय करेगा । 
माम न० 284, माउन बोवेरि हाउस 26 4- 265, छा०प०बी० रोड , बोली, 

____ 8. सामूहिक बोमा स्कीम के उपबन्धों में कोई भी संगोपन , प्रादेशिक 
मुम्बई- 400025 ( एम०एष/ 436 ) (जिसे इममें इसके पश्चात् उक्स 

भविष्य निधि आयुक्त, महागष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
स्यापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

जायेगा और जहा किमो मणोधन में कर्मचारी के हिन पर प्रतिकूल प्रभाव 
अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें हमके पश्चात् उनल 

पटने को संभावना हो यहां, प्रादेशिक भविष्य निधि प्रयुक्त , अपन, अनु 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 

मोदन देने से पूर्व कर्मचारियों को प्राना दृष्टिकोण स्पष्ट करने का 
छूट दिए जाने के लिए प्रायेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही , 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

निगम की उम सामूहिक मोमा स्कीम के, जिसे म्थापन पर अपना चक 
भीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

है अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को प्रान 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहमत बीमा 

होने वाले फायदे किसी रीति में कम हो जाते है, तो यह छूट रद को 
स्कीम 1976, ( जिसे इसमें हमके पश्चात् उक्न स्कीम कहा गया है ) 

जा सकती हैं । 
के अधीन अनुज्ञेय हैं ; 

___ 10. यदि किसी कारणवश , नियोजक उम नियत तारीख भीतर के 
प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धाग 17 की उपधारा जो भारतीय जीवन बीमा निगम नियत करे, प्रोमियम का मंदाय करने में 
( 20 ) द्वारा प्रवन शक्तियो का प्रयोग करते हुए और इससे उपाबर असफल रहता है, और पालिसी को व्यपगत हो जान दिया जा । है सो 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन छूट रह की जा सकती है । 
वर्ष की अवधि के लिए उक्त स्कीम के समी उपबंधों के प्रवर्तन से छूट 

___ 11. नियोजक तारा प्रीमियम के मदाय में किये गये किसी व्यतिक्रम 
देती है । 

की दशा में , उन मत सदस्यों के नामानीपतियों या विधिनः वारिसों को 

जो यदि यह , छूट न दी गई होती ता उन स्कीम के अनगन , बान 
अनुसूची 

फायदा के सदाय का उत्तरदायित्व नियोजक पर होगा । 
1 उस स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त 

12. उक्त स्थापन के सबब में नियोजक , इस स्कीम के प्रधान पाने 
महाराष्ट्र को ऐसी विवणियां भेजेगा और ऐसे लेखा रखेगा तथा निरी 

वाले किसी सदस्य की मृत्यु होने पर उसके हवादार नामनिर्देशिनियों/ विधिक 
क्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय समय 

धारिसो को बीमाकृत रकम का मवाय तत्परता से प्रोर प्रत्येक दशा में 
पर निर्दिष्ट करे । 

भारतीय ऑबन बामा निगम से मामाकृत रकम प्राप्त हार का पावन के । 
2. नियोजक , ऐम निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के भातर सुनिश्चित करेगा । 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार उक्त अधिनियम की 

[ म . एम - 35014/ 175/3गी एफ - 2] 
धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करे । 

MINISTRY OF LABOUR 
3. मामूहिक बीमा कम में प्रशासन में , जिसके अन्तर्गत लेखामी 

New Delhi ,the 30th August , 1982 
को रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम क 

S O . 3376 . - Whereas Messts Hindustan Brown Boveri 
सदाय , लेखामो का अनरण , निरीक्षण प्रभारों का सवाय माधि भी है 

Limited, P. B. No. 284, Brown Boveri House , 264-265, Dr. 
होने वाले ममी पपों का बहन नियाज किया जाएगा । 

Annie Bcaan Road , Worli, Bonbuy- 100025 (NH /4367 ) 

( hereinafiel iuferred to as the saij cstablishment) have been 
4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदिन रात्रिकामा स्की upplied for exemption under sch -section (2A) of Section 17 

of the Employces Picvidert Funds and Miscelaneous Pro 
के नियमों की प्रति , और जब कभी उनमें मंगोजन किया जाए , नत्र उम 

visions Act, 1952 ( 19 of 1952 ) (hee10 . fter refeired to 1$ 
सणोधनको प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मसय , the said Act ) ; 
खामों का अन् बार स्थापन के मुचना -पट पर प्रवशिन करेगा । 

And whercus , the Central Government is satisfied that 

the employees of the said establishment ule , without making 
5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त any separate contribution of payment of premium , in en 

joyment of benefits under the Group Insurance Scheme of 
अधिनियम के अर्थन छूट प्राप्त किती स्थापन की भविष्य निधि का पहले 

the Lile Insurance Corporation of India in the nature of 
ही सदस्य है, उसके स्थापन मे नियोजित किया जाता है तो नियोजक Life Insurance which are more favourable to such cm 
सामूहिका यीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 

ployees than the bcncfits admissible under the Employees 

Deposit- linkcd Insurance Scheme, 1976 ( hereinafter referred 
उसकी बाबत मावश्यक प्रोमियम भारतीय जीवन बीमा निगम को संदन करेगा to as the said Scheme ); 


6. यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे बढ़ाए 
जाते है तो, नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि 
कर्मचारियों के लिये मामहिक सीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों में अधिक अनकल हो जो उपन कोम के अवन अनुज्ञेय है 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule andexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
scheme for a period of three years 


SCHEDULE 


1. The employer in 


relation to the said 


7. मामहिक बमा कम मे झिमो बास के होते हुए भी , पदि किसी 
कर्मचारी को मत्यु पर इस स्कीम के प्रधान मदेय रकम उस रकम से कम है जा 


cstablishment 


Commissioner, Maharashua 


maintain such accounts 


and 


- -- - 


- 


- 


-- 


- 


- - 


- 
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provide for such facilities for inspection at the Cenisal 

का० प्रा० 3377 . - -मसर्म , केषवरी इंडिया लिमिटेड के डबरी हा उम , 
Government may jirect from tinie to time. 

भूल भाई देमाई मार्ग , मम्बई- 400026 ( एम० एच०/ 1258) , (जिसे 
2 . The employei shull pay such inspection changes as the हममे इसके पश्चात् उक्स स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
Central Government may, from time to time, direct under 
Clauso ( a ) of sub - section (3A ) of section 17 of the 1910 Act. 

और प्रकर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) गिने इम मे 
within 15 days from the close of every month , 

इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 को उधारा 

( 2क ) के अधीन छूट दिये जाने के लिये आवेदन किया है ; 
3. All cxpenses involved in the administration of the 
Group Insuratlle Scheme including maintenance of accounts , 
submission of returns , payment of insurance Premin , trans 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
fer of accounts , payment of inspection charges, ctc . shall के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम फी मदाय किये बिन हो , 
be borne by the cmployei. 

भारसय जीवन बीमा निगम की मामहिक बीपा म्फीम के प्रधान जीवन 
4 . The cmployer shall display on the notice board of the बीमा के प में फायदे उठा रहे है और ऐसे कर्मचारियों के लिये ये 
cytablishment, a copy of the rules of the Group Insurunce 

फायदे उन फायदों में अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध बीमा 
Scheme as approved by the Central Goverllment and as and 
when amended along with it translation of the salient fea म्कीम , 1976 ) जिसे इममे इमके पश्चात उक्त म्कोभ कहा गया है ) के 
tures thereof , in the language of the majority of thc eni 

अधीन उन्हे अनुशेय है , 
ployces . 


5. Where the employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his cstablishment, the employer shall immediately carol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India , 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 29 ) द्वारा प्रवन्त शक्तियों का प्रयोग करते हुए और हमने आपस 
अनुसूची में विनिर्दिष्ट गातों के अधीन रहते हुए, उक्त म्यापन की तीन वर्ष 
को प्रधि के लिये उक्त बीम के मभी उपअधों के प्रवर्तन मे छुट वेती 


है । 


अनुसूची 


6 . The employer shall arrange 10 enhance the benefits 
available to the employees undei the Group Insurance 
Schemc appropriately if the benefits available to the em 
ployees under the said schemc are enhanced so that the 
benefits available under the Group Insurance Scheme ATC 
more favourable to the employees than the benefiis admissible 
under the suid Scheme. 


1 उक्त स्थापन के मबध में नियोजक प्रादेशिक भविष्य निधि मायक्त , 
महाराष्ट्र का रोमी विधणियां भेजेगा और ऐसे लेखा रस्नेगा तथा निरीक्षण 
के लिये ऐसी मुविधाये प्रदान करेगा जो केन्द्रीय सरकार, मभय - समय पर 
निदिष्ट करें । 


7 . Notwithstanding anything contained in the Gloun Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the dilleicne 10 the 
legal heir /nominee of the employee as compengation . 


2 नियोजक , ऐमें निरीक्षण प्रभारी का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 को उपधारा ( 30 ) के खगए ( क ) के प्रवीन ममय -मभय र 
निर्दिष्ट करे । 


X . No amendment of the provisions of The Group Insur 
ancc Scheme shall be trace without the prior appicval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any emendment is likcly to affect adversely the interest 
of the employees, the Regional Piovident Fund Conmis 
pionei shall before giving him approval, give reasonable 
opportunity to the employees to explain their point of view . 


3. मामाहक बीमा झम के प्रणामन में , जिसके अन्गंतन लेखोंनी का 
रखा जाना विवाणयो का प्रस्तुत किया जाना , दौमा प्रोमियम का मंदाय, 
लेखामी का अंतरण , निरीक्षक प्रभारो का सवा : प्रादि भी है, हाने बाने 
मभी व्यया का वहन नियोजक द्वारा किया जायेगा । 


9 . Where for any 1eason the employees of the cstablish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India 39 al 
ready adopted by the establishment or the benefits to the 
employees under this Scheme ore reduced to any manner , 
the exemption shall be liable to be cancelled , 


नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदिप्त मामूहिक खो . 
स्कीम के नियमो की एषः प्रति, मोर जब कभी उनमें मगोधन किया जाये , 
तब उस सशोधन की प्रति प्रथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मु..य बातो का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 


10 . Where , for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse , 
the cxemption is liable to be cancelled . 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of Assur 
ance benefits to the nominees or the legal heirs of deccared 
members who would have bcen covered under the suid 
Scheme but for eiant of this excmpion, shall be that of the 
employer . 


5 यदि कोई ऐमा कर्मचारी, आ कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्रति किमी स्थान की भविष्य निधि का पहले 
ही मदम्य है, उसके स्थापन मे नियोजित किया जाता है तो , नियोगक , 
मामहिक बीमा कम के सदस्य के रूप में उनका नाम तुरन्त दर्ज करेगा 
और उसकी बाबन आवश्यक प्रोमियम भारतीय जीवन बीमा निगम को 
मदन्न करेगा । 


12 . Uron the death of the incoiber covered under the 
Scheme, the employer in relation to the said establishment 
shall crisulle prompt payment of the Sulin 45led to the 
nomince / legal heirs entilled iui il and in any cant within 
7 days of the receipt of the sum 45sulied from the I ilu 
Insurance Corpoiation of India . 


6. यदि उक्त स्कीम के प्रवन कर्मचारियों को उपलब्ध फायदे बदायं 
जाने है तो , नियोजफ मामूहिक बम। स्कीम के अधीन कर्मचापियो को 
उपल ध फायदों में समुचित * प से वृद्धि का आने की व्यवस्था करेगा जिसमे 
कि कर्मचारियो के लिये सामूहिक बैंमा म्कीम के अधीन उपलब्ध फायदे 
जन फायदो से अधिक अनुकूल हों, जो उस स्कीम के प्रधान अनुशेय है । 
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Coninissioner, Maharashtra maintain such accounts and pro 
7 मामहक बीमा स्कीम में किसी बात के होने का भो , पद किमी 

vide for such facilities for inspection as the Central Govern 
कर्मचारी को मृत्य पर हम काम के अधीन म देय रकम उम रकम से ment may diicut from time 10 time. 
कम है जो कर्मचारी को उस दशा में मदेय होती जब पर उक्त म्कीम 

2 . The cmployer shull pay such inspection charges as the 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वाग्मिनामानर्देशन। 

Central Government may, from time to time, direct under 
को प्रतिकर के कप में दोनो रकमो के अतर थे, बरवर रक । क । मदा । 

clause ( a ) of sub -section 13A) of section 17 of the said Act. 

withiu 15 days from the closc of cvery month . 
करेगा । 

3. All cipenses involved in the administration of the 
____ 8. मामहिक मा र्फम के उपबन्धो में कोई भी म शोधन, प्रादे, शर Group Insurance Scheme including maintenance of accounts , 

submission of ietuns, payment of insuranc premia , trans 
भविष्य निधि प्रायन, महाराष्ट्र के पूर्ण अनमदिन के बिना नही किया 

fer of accounts , payment of inspection Charnes, etc . shall 
जायेगा और जहा किमी मंशोधन गे कर्मचागियों के हत पर प्रतिबल be borne by the employer. 
प्रभाव पटने की संभावना हो वहीं, प्रादेशिक भविष्य निधि प्रायुक्त, अपना 

4 . The employer shall display on the notice board of the 
अनुमोदन देने में पूर्व कर्मचारियो को अ दष्टिकोण म्पाट करने का 

establishment, a copy of the rules of the Group Insurance 
युक्तियक्त अवसर देगा । 

Scheme as approved by the Central Government and as and 
when amended along with a translation of the salient fea 

tures thereur, in the language of the majority of the cm 
. यदि किमी का रणवण , म्याल के कर्मचारी, भारतीय जीवनमा 

ployees . 
निगम की उग मामूहिक बीमा क म के , जिम म्याग्न पहने अपना का 
है प्रधन नहीं रह जाते है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 

5 . Where the employec , who is already a membc of the 

Employees Provident Fund or the Provident Fund of an 
होने वाले फायदे किस राशि से कम हो जाते है, तो कई छ ! रदद् की 

establishment excmpted under the said Act, is employed 
जा सकती है । 

in his estublishment, the employer shall immediately enrol 

him as a member of the Group Insurance Scheme ind pay 
___ 10 यदि किमो कारणावया, निगोजक उन निन नारीन्छ के भीतर , 

necessaty premium in respect of him to the Life Insurance 

Corporation of India . 
जो भारतीय जीवन बीमा नाम नियन करे , प्रीमियम क मदाय करने में 
असफल रहता है, और पालिसी को न्यागत हो जाने दिया जाता है तो , 6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance 
घट रद की जा सकती है । 

Scheme appiopriately if the benefits available to the em 

ployees under the said yheme are enhanced so that the 
___ 11 . 1नयोजक द्वारा प्रामम के गदाय में किये गये की पति - benchiis available under the Group Insurance Schere are 
त्रम की दशा में , उन मन मदम्यो नानिर्देशियो या वारसा 

more favourable to the employees than the benelits admissible 

linder tho said Scheme, 
को जो यदि यह , छुट म दी गई होती तो उस के अन्तर्गत हान , 
बीमा फायदो के मदाय का उत्तरदायित्व नियाज क पर होगा । । 

7 Notwithstanding xinything contained in the Group lnsur 


12. उक्त स्थापन के मबध में नियाजक, इस कार के अचान पान 


payable indai this schemc be less than the amount that 
would he payable hud employee been covere ,1 under the 
Suid Scheme, the cinployer shall pay the Jifference 10 the 
legal heil / nomince of thc cmployee as compensation , 


विधिक वान्सिो को बीमाकृत रकम का सदाब नपरसा में और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के मात 
दिन के भीतर मुनिश्चित करेगा । 

स० एग-351)13/160/ 82-पी० एफ- 2] 


8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provvient Fund Commissio 
ner shall hefore giving him upproval, give a casonable 
opportunity to the employees to explain their point of view , 


$ . O . 3377.. Wherets Messey Cadbury ludia Limiled , 
Cadbury House. Bhula Bhai Desai Road. Bombay - 400026 
( MH/ 4258) ( hercinafter referred to as the said establish 
ment have been applied foi cxemption under sub -section 
(2A ) of Section 17 of the Employees Piovident Funds and 
Miscellancous Provisions Act, 1952 119 of 1952 ) (ncicilaftor 
referred to as the said Act); 


9 . Where for any reason the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Lifc Insurance Corporation of India as al 
ready adopied by the establishment or the benefits to the 
employees under this Scheme ale jeduced to any manner, 
the exemption shall be liable to be cancelled . 


10 . Wheic , for any reason the employer fails to pay the 
premilim within the due date as fired by the Life Insurance 
Corporation of India and the policy is allowed to lapse , 
the exemption is liable to be cancellcd . 


And whereas , the Cential Govçinment is satisfect that 
the employees of the said cstablishment are , without making 
any separate contibution of payment of premiunt, in en 
Joyment of honeſts under the Group Insurance Scheme of 
thc Lilc Insurance Corporation of India in the natule of 
Life Insurance which are more favourable to such co 
ployees than the benctits admissible under the Employees 
Deposit - linhed Insurancc Scheme, 1976 (hereinafter referred 
to as the said Stheme); 


11 . In case of default, if any mad : by the employer in 
payment of premium the responsihility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme hut for grant of this exemplion , shull be that of the 
employer . 


Now , therefore , in exercise of the powcis conferrect hy 
Sub - section (24 ) of Section 17 of the said Act and subject 
to the conditions specified in the Scholulc 4111ered hereto , 
the ( entral Government hereby exempls the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 


12 . Upon the cath of the member covered under the 
Schem , the employer in relation to the saill establishment 
shall ensure prompt payment of the same asstired to the 
nominee /legal heils entitled for it anal in . 11y casc within 
7 days if the reccint of th: simastured from the Life 
Tusinya Corporation of India 


SCHEDULE 


I The emplover in relation 3 the sail establishment 
shall suihmit such returns 10 the Regional Provident Fund 
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का० आ० 33 78. -- ममर्स जालन्धर मोटर एजेन्मी (दिल्ली ) लिमिटेड , के अधीन होता तो , नियोजक कर्मचारी के निधिक वारिम नामनिर्देशिती 
6, महगल कालोनी, कोर्ट नेन, दिल्ली -54 (ोगल0/ 652 ) , (जिम को प्रतिकर के काम में दोनों वमों के अंतर के बराबर रकम का संदाय 
इममें इसके पश्चात उक्त स्थापन कहा गया है ) ने कभारी पिय 

करेगा । 
निधि और प्रकोण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जगे 

8 गामहिक बीमा काम के उपबन्धों में कोई भी साधन , प्रादेशिक 
ममें इसके पश्चात उक्त अधिनियम काटा गया है ) की धारा 17 की 

भविष्य निधि अायुक्न , दिल्ली , के पूर्व अनुमोदन के बिना नहीं किया 
उपधारा ( 21 ) के प्रधान एट दिये जाने के लिये आवेदन किया है ; 

जागा और ना किसी मशोधन से कर्मचारियों के हित पर प्रतिकूल 
और केन्द्रीय सरकार का समाधान हो गया है कि उन स्थापन के प्रभाव पड़ने की मभावना हो वहीं, प्रादेशिक भविष्य निधि प्रायुफ्त, अपना 
कर्मचारी, किसी पथक अभिवाय या प्रीमियम का संदाय किये बिना हो , अनुमोदन दन में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन मावन युक्तियुक्त अपनर देगा । 
बीमा के गप में फायदे उठा रई हैं और ऐसे कर्मचारियों के लये ये 
फायवे उन फायदों में अधिक अनुकल है जो कर्मचारी निक्षेप मरत्रह 

9 यदि किसी कारणवण, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
योमा स्कीम , 1976 (जिमे इसमें इसके पश्चात उन स्कीम कहा गया है ) 

निगम की उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 

है अधीन नहीं रह जाते हैं , या इम म्कीम के अधीन कर्मचारियों को 
के प्रधान नन्द प्रमय है । 

प्राप्त होने वाले फायय विी गति ग कम हो जाते है, तो यह छूट रह 
अतः केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की सवार की जा सकती है । 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और हमने आबद्ध 
अनसूची में विनिर्दिष्ट शतों के अधीन रहने हो , उक्त स्थापन को तो न 

____ 10. यदि किमी कारणयग , नियोजक जम नियत तारीख के भीतर , 
वर्ष की अवधि के लिये उक्त स्कीम के सभी उपबंधों के प्रवर्तन में छट 

जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संदाय करने में 
देसी है । 

असफल रहता है, और पालिमी को व्यपात हो जाने दिया जाता है तो , 

छट रद्द, की जा गकनी है । 
अनुसूची 

11 नियामक द्वारा प्रीमियम के संदाय में किए गए किमी व्यमि. 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयक्त , 

श्रम की दशा में , उन मृत सदस्यों के नामनिर्देशिनयों या विधिक बारिमों 
दिल्ली मा ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण को जो यदि यह , छूट न दी गई होती ना स्कीम के अन्तर्गन होते , बीमा 
के लिये ऐमी मुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर फायदो के मंदाय का उत्तरदायित्व नियोजन पर होगा । 
निर्दिष्ट करे । 

1 : उक्त स्थापन के भबंध में नियोजक , इम स्पीम के अधीन प्रान 
". नियोजक , एसे निरीक्षण प्रभागे का प्रत्येक माम की समाप्ति के 

बाल किसी मदस्य की मुत्यु होने पर उसके हकदार नामनिर्देशिनियों / 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्न प्रधान पम 

विधिक परिमां का बीमाकुन रकम का संदाय नत्परता से और प्रत्येक 
की धारा 18 की उपधाग ( 3 ) के पार ( क ) के अधीन समय- ग़भष 

मशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
पर निदाट कर । 

मात दिन के भीतर सुनिश्चित करेगा । 
3. मामूहिक बीमा ग्कीम के प्रणामन में , मिमके चतर्गत लेखानों का 

[सं० एम०- 3501 1 / 16 7 / 82 पी०एफ० ( 2 )] 
रखा आना विवणियों का प्रस्तुत किया जाना, बीमा प्रमियम का सदाय , 
मखाना का अतरण , निरीक्षण प्रभात का मदाय माद भी हैं, कोन वाल 
मभी व्ययों का वहन नियोजक द्वारा किया जायगा । 

5 . 0 , 3378 , - Whereas Mossos Jullunder Motor Agency (Delhi) 
Limited , 6 , Sehgal Colony , Court Lane, Delhi-54 ( DL / 662 ) 

(lcieinafter referred to as the said establishment ) have been 
____ 4. नियोजक , केन्य सरकार | यथा अमोदिन गाम हम बीमा applica for exeniption under sub -section (2A ) of Section 17 
मम के नियमों की एक प्रत, और जब कभी उनमें माना जा , 

of the Employees Provident Funds and Miscellaneous PTO 

Visions Act, 1952 (19 of 1952 ) ( hereinaficr referred to as the 
सब उस संशोधन की प्रति नया कर्मचारियों को बट्टामख्या की भाषा में 

Said Act ) ; 
उसको मुख्य बातों का अनुवाद, स्थापन के मूचना-पट्ट पर प्राशन करेगा । 

And Whereas, the Central Government is satisfied that 
5 यदि कोई ऐमा फर्मचारी, जो कर्मचारी भविष्यनिकायमा 

the employees nf the said establishment are, without making 

any scpirote contribullon or puynient of premium , in enjoy 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन का भविष्य निधि को पहन 

tncnt of henefits under the Group Insurance Scheme of the 
ही सदस्य है, उसके स्थापन में मयोजित किया जाना है ना , नियोजक , Life Insurance Corporation of India in the nature of Life 

Isurince which are more favourable to such employees 
सामूहिक मा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

than the benefits admissible under the Employecs Deposit 
और उसकी बाबन अावश्यक प्रीमियम भारतीय जवन बीना निगन फो linked Insurance Scheme, 1976 { hercindter referred to as 

the said Schemc) ; 
संवत्ता करेगा । 

Now , therefore , in exercise of the powers conferred by 
___ यदि उन काम के अधीन कर्मचाग्या को उपनाम का अमाप 

16 -4ECT ( DAT of section 17 of the said Act and subject 
जाते है ता , नियोगक मामूलक बीमा कम के प्रया पाचायो को 10 the conditions specilied in the Schedule ered heretu , 
उपलब्ध फायदों म समषित रूप से बात की जाने को विस्था करेगा 

the ( utral Government hereby cxetnpty the said establish 

ment from the operation of 111 the provisions of the said 
जिमसे कि कर्मचारियों के लिये सामूहिक ब. मा स्कीम के मनउध 

cheng for a period of three years , 
फायदे उन फायदों से अधिक अनुकूल हों, जो उस स्कीम के प्रधान 

SCHEDULE 
अनुज्ञेय है । 

1 . The employer in relation to the said establishinent 
7. गामहिक बीमा काम में किसी बात के हात हाप, भी , यदि किमी 

shall submit Wich returns to the Regional Provident Fund 
कर्मचारी की मुत्य पर इस स्कीग के अधीन गंदय रकम उम रकम गे ( missionill , Delhi maintain such accounts 10 pro 

uide for 111ch facilities for ilinpection as the Central Govern 
कम है जो कर्मचार। को उस दशा में सदय होता जब वह उक्त स्कीम 

Inent mily direct from time to timc 
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2 The emplovci shull nav suhu Tellion Church in the अधिनिपम कहा गया है ) की धाग 17 की उपधारा ( 27 ) के अधीन 
Central Government i ly tium im to umelucut under 
Clause ( a ) of sub -section ( 34 ) of Section 17 of the said Act , 

छूट दिए जाने के लिए प्रावेदन किया है , 
within 15 days from the clo c of every month. 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन 
3 All expenses Immolnel II. The liministration of the Group के कर्मचारी , किमी पृथवा अभिदाय या प्रीमियम का मदाय विा बिना 
instance Schene including mullenance of counts, suls 

ही , भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन 
mission of ietuns, pavment of indstilante plunka , tlallisler ol 
accounts , payment of inspection charges , ctc shall be boine जीवन बीमा के रूप में फायदे उठा रहे है और एसे कर्मचारियो के लिए 
by the employer. 

ये फायदे उन फायदों में अधिक अनुकूल है जो कर्मचारी निक्षेप महवन 
4 The cmplover shall display on the notice board of the 

बीमा स्कीम 1976 ( जिसे इसमें इसके पण्चात उक्त रकीम कहा गया 
establishment, a copy of the rules of the Group Instincc है ) के अधीन उन्हें अनुज्ञेय है 
Scheme is approved by the Central Goverment and as and 
when amended alongwith a translation of the salient featues 
thereof, in the language of the majority of the employees. 

अत केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 उपधारा 

( 2क ) द्वारा प्रदत्त शफ्नियो का प्रयोग करते हुए और इससे उपाबद्ध 
5. Where the employec, who is already a member of the 

प्रनमूची में विनिदिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष 
Fmployees Provident Fund or the Provident Fund of an 
cstablishment cxempted under the said Act, is employed in की अवधि के लिए उक्त स्कीम के गभी उपमधा के प्रवर्तन से छूट देती 
his establishment, the employer shall immediately corol him 
as a member of the Group Insurance Scheme and ry neces 
sany piemium in respect of him to the Life Insurance 
Corporation of India . 

अनुसूची 


6 The employer shall arrange to enhance the heneſita 
available to the employees under the Group Insurance Scheme 
appropriately if the henefits avilable to the employees under 
the said schemc arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favoujible to 
the employees than the benefits admissible under the said 
Scheme. 


1 उक्त स्थापन के मयध में नियोजक प्रादशिक भविष्य निधि आयुक्त , 
प्रान्ध्र प्रदेश को ऐमी विवरणिया भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधाए प्रदान करेगा जो केन्द्रीय सरकार , समय 
ममय पर निर्दिष्ट करे । 


7 . Notwithstanding anything contained in the Group 
Insuratce Scheme, if on the death of an cmployee the amount 
payable under thin schemc be less thun the amount that 
would be payahle had employce licen covered under the said 
Scheme, the employer shall pay the difference to the li call 
heir /nominee of the employee as compensation. 


2 नियोजक , मे निरीक्षण प्रभारी का प्रत्येक माम की समाप्मि के 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय मरकार , उक्त अधिनियम की 
धाग 17 की उपधारा ( १क ) के खण्ड ( क ) के अधीन ममय- समय 
पर निर्दिष्ट करे । 


का रखा जाना विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का 
भवाय , लेखाना का असरण, निरीक्षण प्रभारी का सवाय प्रादि भी है , होने वाले 
गभी व्ययो का वहन नियोजक द्वारा किया जाएगा । 


8. No amendment of the provisions of the GroupI sance 
Scheme shall be made without the prior appion of the 
Regional Provident Fun ] Commissioner, Delhi and 
where any amendment is likely to acct dversely the interest 
of the employecs , the Regional Provident Fund Commissioner 
Shall before giving him approval. given rasonable oppo] 
tunity to the cmployees to explorin their point of vicu , 


9 Where for any icason the employees of the cstublish 
ment do not remain coveiedi under the Group Insure 
Scheme of the Life Insurance Corporation of India as alrealy 
adonted hy the establishment or the heneſits to the emplovecs 
under this Scheme are recluced to any manner the exemption 
shall be liable to he cancelled . 


10 . Where , for any reason the cmployei foils to rav the 
premium within the due date as fireil by the Life Insti 100 
Corporation of India and the policy is allowed to lipsc . the 
cxemption is liable to be cancelled . 


11. In case of default, if any made by the cmployer in 
payment of picmium the responsibility foi ravment of assu - 
ance benefits to the nominccy on the legal heirs of steer scd 
members who would have bren coveied under the sail 
Scheme but for grant of this cxemption , shull lyc thiti i the 
employel . 


4 नियोजक केन्द्रीय मरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमो की एका प्रति और जब कभी उनमे संशोधन किया जाए , 
तब उम मणोधन को प्रति तथा कर्मचारियो को बहुसन्ध्या की भाषा में 
उसको मुख्य बानो का अनुवाद, स्थापन के मूचना पट्ट पर प्रदर्शित करेगा । 

5 यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्न 
अधिनियम के अधीन शूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोगक , 
सामूहिक बीमा स्कीम के मवस्य के रूप में उसका नाम तुरन्त वर्ग करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को मदत 
करेगा । 

6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढाए जाते है तो , नियोजक सामूहिक बीमा स्फीम के अधीन कर्मचारियों 
को उपलब्ध फायदो में संगचित रूप में वृद्धि की जाने की व्यवस्था 
करेगा जिसमे कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदो में अधिक अनुकूल हो , जो उक्त स्कीम के 
अधीन अनुज्ञेय है । 

7 मामूहिक बीमा स्कीम में किसी बन के होते हुए भी , यदि फिसी 
कर्मचारी को मत्य पर इस स्कीम के अधीन मदेय रकम उम रकम से कम 
है जो कर्मचारी का इस दशा में सदेय होती जब वह उक्त स्कीम के 
अधीन होना ना , नियोजक कर्मचारी के विधिक बारिस नामनिर्देशिती को 
प्रतिकर के रूप में वोनो रकमो के अनर के बराबर रकम का संदाय 
करेगा । 

8 मामूहिक बीमा रकीम के उपयन्धो में कोई भी मशोधन , प्रादेशिक 
भविष्य निधि आयुक्त , आन्ध्र प्रदेश के पूर्व अनुमोदन के बिना नही किया 


12 . Uron the death of the member covered under the 
Schenic , the cmplayer in relation to the said establishment 
shall ensuic prompt payment of the sum 1991ed 10 tho 
nomincelegal heirs entitled for at und in my case within 7 
days of the receint of the sum assured from the Tifo 
Insurance Corporation of India 

[ No S- 35014( 167) / 82- PF - II ] 


का आ० 3379.--- ममर्स कोरोमंडल फर्टिलाईजम लिमिटेड, एम० डी० रोर 
मिकन्द गवाव (no पी० ) ० पी० /2760, ( जिसे इसमें इसके पश्चात 
उम्न स्थापन कष्टा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 या 19 ) ( जिमे इसमे इसके पश्चात उक्त 


- 


- - - - - 


- 


3452 THE GAZETTE OF INDIA : SEPTEMBER 25, 1982/ ASVINA 3, 1904 [ PART II _ SEC . 3(ii) ] 

- - - - - - 

- - - -- - - - - - -- - - -- = - - - - - - - 
जाएगा और जहां किसी संशोधन मे कर्ममारियों के हित पर प्रमिान प्रभार 

4 The employer shall display on the notice board of the 
पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि आयुक्त , अपना अन 

cstablishment, a copy of the rules of the Group Insulancu 

Scheme ay upproved by the Central Government and us and 
मोदन देने में पूर्व कर्मचारियों का अपना वृष्टिकोण स्पष्ट करने का when amended along with a tinyslation of the salient features 
नियुक्त अवमर दंगा । 

thereof, in the language of the majority of the employees. 

5. Where the employee, who is already n member of the 
9 . यदि किमी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 

Employecs Provident l und or the Provident Fund of un 
निगम की उम मामूहिक बीम । स्कीम के , जिसे स्थापन पहले अपना चका establishment exempled under the suid Act, iy employed in 
है अधीन नही रह जाते है, य। इस स्कीम के अधीन कर्मचारियों को 

his establishment, the employer shall immediately enrol him 

as it member of the Group Insurance Scheme and pay neces 
प्राप्त होने वाले फायदे किमी रीति में कम हो जाते है, तो यह छूट 
aly premium in lespect of him to the Life Insurance 
रद की जा सकती है । 

Corporation of India . 
10 यदि किमी कारणवश, नियोजक उम नियत तारीख के भीतर , 6 The employer shall arrange to enhance the benefits 

available to the employces under the Group Insurance Scheme 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का मदाय करने मे 

appropijately iſ the benefits available to the employees under 
असफल रहता है , और पालिसी को ध्यपगत हो जाने दिया जाता है तो the said schemc arc cnhanced so that the benefits available 

under the Group Insurance Scheme are more favourable to 
छूट रद की जा सकती है । 

the employees than the benefits admissible under the said 

Scbeme, 
11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए किसी व्यनित्रम 
की दशा मे , उन मृत मवस्यो के नामनिर्देशिनियो या विधिक बारिमी को 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the amount 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 

payable under this scheme be less than the amount that 
बीमा फायदो के संवाय का उत्तरदायित्व नियोजक पर होगा । 

would be payable had cmployee been covered under the said 

Scheme, the employer shall pay the difference to the legal 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने heir /nominec of the cmployec as compensation , 
वाले किसी सदस्य की मृत्यु होने पर उमके हकदार नामनिर्देशनियो। 

8 . No amendment of the provisions of the Group Insurance 
विधिक वारिमों को बीमाकत रकम का मंदाय तत्परता है और प्रत्येक दशा Scheme shall be made without the prior approval of the 

Regional Provident Fund Commissioner , Andhra Pradesh and 
में भारतीय जीवन बीमा निगम मे बीमाकृत रकम प्राप्त होने के मात 

where any amendment is likely to affect adversely the interest 
दिन के भीतर सुनिश्चित करेगा । 

of the employees, the Regional Provident Fund Commissioner 

Shall before giving him approval, give a reasonable oppor 
[ म० एम0- 350 14/ 16 R/ 8 2-पी० एफ - 2] 

tunity to the employecs to explain their point of view . 


s . o . 3379, - Whereas Messr s Coromandel Fertilisers 
Limited, S. D . Road, Secunderabad ( A . P. ) ( AP 2760 ) ( here 
inafter referred to as the said establishment ) have been applied 
for exemption under sub- vection ( 2A) of Section 17 of the 
Employces Provident Funds and Miscellaneous Provisions 
Act 1952 ( 19 of 1952 ) ( hereinafter referred to us the said 
Act ) ; 


9 . Where for any reason the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner, the excmption 
shall be liable to he cancelledi . 


10 Where , for any reason the cmployer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapųe , the 
exemption is liable to be cancelled . 


And whereas , the Central Government is satisſicd that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of life 
Insurance which are more favoutable to such employees 
than the benefits admissible under the Employees Deposit 
Jinked Insurance Scheme, 1976 thereinafter referred to as 
the saitl Scheme ) ; 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this excmptionr , shall be that of the 
employer . 


Now , therefore , in exercise of the power s confeued by 
sub -section ( 2A) of section 17 of the said Act and subject 
to the conditions specificd in the Schedule annered hercto , 
the Central Government hereby exempty the said establish 
ment from the operation of all the provisions of the said 
schemo for a period of three years. 


12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure piompt payment of the sum assured to the 
nomincelegal heirs entitled for it and in any casc within 7 
days of the receipt of the sum assured from the Life 
Insurance Corporation of India , 

[ No. S- 35014( 168 )| 82- PF.ITI 


SCHEDULE. 


1 . The cmployer in iclation to the said establishment 
shall submit such ieturns to the Regional Provident Fund 
Commissioner, Andhra Pradesh maintain such accounts and pro 
vide for such facilities for inspection as the Central Goycrn 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) or section 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme including maintenance of accounts , suh 
mission of returns, payment of insurance nicmia , transfer of 
accounts , payment of inspection charges, etc . shall be borne 
by the employer , 


का० आ० 3380 मैमर्म मोहिन्द्रा मिटाई प्रोडक्टम लिमिटर , 146, माम्बे 
पूना रोड 411018 ( महाराष्ट्र / 6918 ), (जिसे इसमे इसके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इममें इसके पश्चात 
उक्त अधिनियम कहा गया है ) की धाग 17 की उपधारा ( 22 ) के 
अधीन छूट दिए जाने के लिए प्रायवन किया है , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किमी पृथक अभिदाय या प्रोमियम का मंदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और एमे कर्मचारियों के लिए ये 


[ भाग !! -- खगर (11]] 


भग्न वा गजगत्र सितम्बर 25 11९ / आ1ि 
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फागय उन फायमा म पिस गार - ना गिनाग र ग बन 
बीमा काम 1970 (जिग इमम इगक पश्चान उफ्त माम बहा गया है । 
के अधीन उन्हें अनुज्ञेय है 


अन केन्द्रीय सरकार उक्त अधिनियम की धारा 17 की उभाग। 
( क ) द्वारा प्रदान क्तियों का प्रयोग करते हुए और इसमें उपाबद्ध 
अनगूची में विनिदिष्ट पक्षों के अधीन रहने छाए , उक्त स्थापन का तीन 
वर्ष की अवधि के लिए उनन स्कीम के गभी उपबना के प्रयनन में छट 
देती है । 


प्रानलमा 


। यदि . ( यण पान के पार , भरता । ना बाम 
निगम है । 3 मामा र बाना सीम , जिम स्थापन पहले अपना चका 
है, अधीन नही रह जात है , या इस काम के प्रधान कर्मचारियों का प्राप्त 
हनि बाने फानदे कि ी गा । म पम हो जाते है नी यह छट रह की 
जा भवती हैं । 
____ 10 दि किसी कारणवश नियाजक उस मिशन तारीख के भीतर, 
जा भारतीय जीवन बीमा निगम निबन करे, प्रीमियम का मदान करने में 
छ र फा । रहा है और पानी का पगन हो जाने दिया जाता है तो , 
छट र , म जी मानी है । 
____ 11 नियाजक द्वारा प्रीगियम के मदाय म किए गए किमी पनि म 
की वशा भ , उन मन गदम्यो के नामनिर्देशिनिया या विधिक वारिसो 
को ज । यदि यह , एट न दी गई हाली नो उका स्कीम के अन्मान होने , 
बीमा फर६। के भदाय याा उलरदायित्व नियोभव पर हा । 

1 . पान रथ पन के सबध में नियोजक , राम रहीम के प्रवीन पा 
वाग्न हिम! मदम्य की मत्य होने पर उनके हकदार नामनिर्देशिनियो / 
विधिक यारिमा का बीमाकृत रयम वा सदाय तत्परता से और प्रत्येक दशा 
में भारतीय जी सन श्रीमा निगम में बीमाकृम रकम प्राप्त होने के माम 
दिन के भीमर मुनिश्चित करेगा । 


___ उक्त स्थापन जिम इसमे हमके पश्चात नियोजक कहा गया है , 
मबध में नियाजक प्रादेशिक भविष्य निधि आयक्त , महाराष्ट्र का मा 
विवरणिया भमंगा और में रखा र खगा तथा निरीक्षण के लिए 

सी मुविधा प्रदान करेग । जो गेन्द्रीय सरकार, गगय -समय पर निर्दिष्ट 
करे । 


2 नियोजन एंगे निरीक्षण प्रभागे । प्रत्यक माग की समाप्ति के 
15 दिन के भीतर मदाय करेगा गा यन्द्रीय गरकार, 31न अधिनियम ! 
धाग 17 की उपधारा ( १ ) के खण्य ( क ) के अध न ममय -समय पर 
निविष्ट करे । 


[ म . एम 
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१ मामूहिक बीमा स्कीम के प्रशासन में , जिम अन्तर्गत लेग्वामी 
का रखा जाना , विवणियो का प्रस्तुत किया जाना, बंमा प्रीमियम का 
सदाय , लेनाओ वा अतण, निरीक्षण प्रभारो वा काय आ . , है , 
होने वाले सभी व्यया का पान नियनिक द्वारा दिया जाएगा । 


8 . 0 3380 — Whercas Mc s Mohindra Sinteied Products 
Limited , Poon - 4110) 118 (MH -6916 ) (hereinafter rcferred to 
sts the said establishment ) have applied for exemption under 
५ub section ( 24 ) of Section 17 Mf the | mployces PlovIdent 
Funds and Miscellaneous Provision Act, 1952 119 of 
1952 ) (hereinaitei referred to as the sac Act ) ; 


___ + नियाजय , केन्द्रीय सरकार द्वार। यथा अनुमादित मामूहिक बीमा 
म्नीम नियमा की TE प्रति , और जब कभी उन में गशाधन किया जाए, 
नब उस मशाधन की प्रति नथा कमचारिया की बहुमख्या की भाषा में 
उमकी मुख्य बातो का अनुवाद स्थापन के सूचना पटट पर पर्दाशस करेगा । 


यद कोई मा कर्मचारी , जो कर्मचारी भविष्य निधि न या 
उक्त अधिनियम के अधीन छट प्राप्त विप। स्थापन का भावय निधि का 
पहने ही मदम् है, के रयान में पिजिनविभाग है ता , 
निया का माघि बीमा नीम के मदम्य के Fप में TT नाम तुरन्म 
दर्म मरेगा अंत मी मात : 17 प्रनाम भारताये जा बन वाम , 
निगम का मदन्त कागा । 


And whicus , the Central Government 15 sotisficd thal 
the employees of the said establishment aic , without making 
any scparate contibution or payment of premium , in enjoy 
ment of benefits under the Glour Insurance Scheme of the 
Tile Insurance Corporation of lodia in the nature of life 
Insuance which are morc favourable to such employees 
than thc hetofits admissible under the Employccs Deposit 
linked Insurance Scheme, 1976 ( hereinaftel referred to ns 
the said Scheme ) ; 

Now, therefore, in certise of the powels conferred by 
Lib -section ( 2A ) of section 17 of the said Act and subject 
to the conditions Specificil in the Schedule annexed hereto , 
the Cential Government hereby crempty the said establish 
ment from the operation of all the picivisions of the Sant 
scheme for a reijol of three years 


(, दि उक्त स्कीन के भान TT का उपलब्ध फायदे बताए 
जाते है तो , नियामक मामोहक बीमा जाम के सर्धन कर्मचारगो को 
उपला फायदा में समचिभ म्प में वृद्धि के जान व वम्या कर गा 
जिमसे कि कर्मचारियों के लिए माभूहिक बीमा मम के अधीन उपलब्ध 
फायदे उन फायदो में अधिक अनुवान , जा त म म के प्रधान ग्रनगर 


SCHEDUI L 


1 The einplover in relation to the said establishment 
(hereinafter referred to the chiployer) shall submit 
such returns to the Regional Provident Fund Commissioner , 
Maharashtra maintain auch wccounts wird provide for such 
facilities for inspection as the Central Government may direct 
from time to time 


7 मामहिफा बाम । स्नम म किम। वान के हात हा भा , यदि नामा 
कर्मचारी की मृत्य पर दम काम के अधीन गदेय रमम उमे कम में 
यम है जो कर्मचारी का उम दणा म मदेय हानी नत्र यह उन स्कीम 
के अधीन हाला नो , नियामक कर्मचारी के विधिक वारिप / नामान 
देणती का प्रतिकार के प में दानां रकमी के असर के ब्रावर ग्वाम का 
मवाय घरेगा । 


2 The cnployei Shull pay such inspection charges Ely (ne 
Cential Government muy , from time to time, direct under 
clause ( 1 ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month 


___ मामूहिक बीमा म्कीम के उपबन्धों में काई भी मगोधन, प्रकाशक 
भविष्य निधि प्रायन, महाराष्ट्र के पर्य अनमदिन के बिना नहीं किया 
जाएगा और जहा किस। सगावन म मन नियों के दिन पर पनि 
प्रभाव पड़ने की संभावना हो वहा प्रदगिक भाव न य प्रपन । 
पनमोदन देन गे पूर्व कर्मच रिया का माता दुटिका ग TT पन का 
यक्तियमन अवमा देगा । 
695 (GL/ 82 6 


3 All expenses involved in the administration of the Group 
Insurance Scheme including maintenance of accounts , sub 
mission of ieturns, payment of insuranc premia , transfer of 
all counts, payment of spection changes, etc shall he borne 
hy the employer 

4 The emplover shall display on the notice board of the 
establishment, ut copy of the rules of the Group Insurance 
Scheme oy Approved hy the Central Government and as and 
when mended the amendments thereof along with a trans 
lution of the client features thereof , in the language of the 
mujority of the employees 


. 


- 


- 


- - - - 


- - 


- - 


- - 


- - - - - - - 


- - - - - 


- - 


- 


- 
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5. Where the employee , who is already a member of the 

अनः केन्द्र य सरकार, उक्त अधिनियम की धारा 17 को उपधार 
Employees Provident Fund or the Provident Fund of an 
establishment compted under the said Act, lg employed fi 

( क ) द्वारा प्रदल शक्तियों का प्रयोग करते हुए. इमरे आबाद अनुसूची 
his cstablishment, the employer shall immediately enrol him 

मे विनिदिष्ट शर्तों के अधन रहते हए, इन स्थापनातन वर्ष की 
as a member of the Group Insurance Scheme and pay neces 
sary piemium inicspect of him to the Life Insurance 

अवधि के लिए उन स्कीम के सभी उपबंधों के प्रवर्तन मे छूट देती है । 
Corporation of India . 

अनुसूची 
6 . The employer shall arrange to enhance the benefits 
available to the employees, linder the Group Insurance Scheme 

1 . उक्त स्थापन के संबंध में नियोनक प्रादेशिक भविष्य निधि आयुक्त , 
appropriately if the benefits available to the employees under तमिलनाडु की ऐमी विवरणियां भेजेगा और मे लेना रनेगा नया 
the said schemę are enhanced so that the bencfits available 

निरीक्षण के लिए ऐसी सुविधाए प्रदान करेगा जो केन्द्रीय सरकार , ममय 
under the Grou Insurance Scheme are more favourable to 
the employecg than the henefits admissible under the scii ममय पर निर्दिष्ट करे । 
Scheme, 
7 . Notwithstanding anything contained in thc Group 

१ . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम को ममाप्ति के 
Insurance Schenie , if on the death of a11 employee the amount 15 दिन के अंतर मंदाय करेगा जो केन्द्रीत गकार, उन अधिनियम की 
payahle linder this schemic be less than the amount that 

धार। 178) उपधारा ( क ) के खण्ड ( क ) के अधीन समय- समय पर 
would he pavable had employee heen covered under the said 
Scheme, the employer shall pay the difference to the legal 

निर्दिष्ट करें । 
heir /nominee of the employee as compensation , 

2 . मामूहिक ब मा क म के प्रशागन में , जिसके अन्तर्गत लेखानों 
8 . No amendment of the provisions of the Group Irisurance 
Scheme shall he made withour the prior anproval of the का एखा जाना, विवरणियों का प्रस्तुत किया जाना , बमा प्रमियम 
Regional Provident Fund Commissioner , Maharashtra and 

का संवाय, लेवाओं का अतरण , निरीक्षण प्रभारों का संवाय प्रादि भी है , 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner होने वाले सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 
shall beforc giving him approval. give a reasonable oppor 
tunity to the employees to explain their point of view 

___ . . नियोगक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामहिक बीम। स्कीम 
9 . Where for any reason the employees of the establish के नियमों की एक प्रति, और जब कभी उनम सशोधन किया जाए , तब उस 
ment do not remain covered under the Group Insurance 

सशंघिन की प्रति तथा कर्मचारियों को बहुमन्या की भाषा 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees मे उगको मुख्य बातो का अनुवाद , स्थापन के सूचनापट्ट पर प्रदर्शित 
under this Scheme aro reduced to any manner, the exemption 

करेगा । 
shall be liable to he cancelled . 
10 . Where . for any reason the employer fails to pay the 

5 . यदि कोई ऐसा कर्मचारी , का कर्मचारी भविष्य निधि का या उक्त 
promium within the due Jate os fixed hy the Life Insurance 

प्राधिनियम के अधीन छुट प्राप्त किमी स्थापन व भविष्य निधि का पहले 
Corporation of India and the policy is allowed to lipse , the 
cxemption is liable to be cancelled 

ही मदम्य है , उसके स्थापन में नियोजित किया जाता है तो , नियामक 
11 . In case of default, if any made hy the employer in 

मामहिक ब मा झम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
payment of premium the responsibility for pavmont of sur और उसकी बाबत प्रायश्यक प्रमियम भारत य ज वन बीमा निगम की 
ance benefits to the nominees or the legal heirs of descased 
mombers who would have heen covered under the syid 

मदत्न करेगा । 
Scheme but for grant of this exemption , shall he that is the 
employer . 

7. यदि उन कम के प्रधान कर्मचारियों को उपलब्ध फायदे 

बढाए जाते हैं मो , नियोगक मामहिक बंमा म्फम के अधं न धर्मचारियों 
12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 

का उपलब्ध फायदों में समु . : रूप में वृद्धि की जाने की व्यवस्था करेगा 
shall ensure prompt payment of the sun Issured to the जिसमें वि कर्मचारियों के लिए मामृमिक ब मा क ग के अधन उपलब्ध 
nomincellegal heirs entitled for it and in any case withir 7 
days of thc receipt of the sum 295red from the life 

फायदे उन फायदों मे अधिक अनुमल हों , जो उक्त रकम के प्रधान 
Insurance Corporation of India . 

अनुज्ञेय है । 
INo . S- 35014( 125 ), 81 -PF II ] 

7 . मामहिक ब. मा स्कीम में किसी बात के हाते हुए भी , यदि किसी 

कर्मचारी की मृत्यु पर इस स्क "म के अर्ष न सय रवाम उस रकम से कम 
का० मा० 3381 . - - मममें श्री गोपाल कृष्ण मिल्म प्राइवेट लिमिटेड, पोस्ट 

है जा कर्मचारी का उस दशा में सदेय होती जब वह उक्त रकम के अधीन 
बाक्म सं० 2008 गणपति डाकघर कोयम्बटर - 641006 ( टी . एन/ 

होता तो , नियोजक कर्मचारी के विधिक यारिम / नामनिर्देणिर्त को प्रतिकर 

के मप में दोनो रकम के अनर के बराबर रकम का मदाय करेगा । 
1103) , (जिसे इगमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि पौर प्रकीर्ण समबन्ध अधिनियम , 1952 ( 1952 

8 . मामहिक ब मा म के उपबन्धों में कोई भी मणोधन , प्रादेशक 
फा 19 ) (जिममे इममें इसके पश्चात् उक्त अधिनियम कहा गया है) , भविष्य निधि आयुक्न, तमिलनाड के पूर्व अनुमोदन के बिना नहीं किया 
की घाग 17 की उपधारा ( 2 ) के प्रधान छट दिए जाने के लिए जाएगा पीर जहां किम मशाधन से कर्मचारियों के हित पर प्रतिकल 
आवेदन किया है ; 

प्रभाव पड़ने का मभावना हा यहा , प्रादेशिक भविश्य निधि प्रायक्त अपना 
और केन्द्रीय सरकार का समाधान हो गया है कि उन स्थापन के 

अनमोदन देने से पूर्व कर्मचारियों । । अपना दृष्टिगण स्पष्ट करने का 
कर्मचारी , किसी पथक अभिदाय या प्रीमियम का मंदाय किए बिना ही , 

युक्तियुक्न प्रयमरः देगा । 
भारत य जीवन बीमा निगम की मामूहिका बीमा म्कीम के प्रधान जवन 

१, यदि निमी कारणवश, स्थाान के कर्मचारी , भारत य जीवन बीमा 
म मा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये निगम की उस सामूसिक ई मा म्क म के , जिसे स्थापन पहले अपन, घुफा 
फायवे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप गबह्म यो मा है अर्धन नहीं रह जाते है, या इम स्कम के अर्धन कर्मचारियों 
कम 1976 (जिसे इममें इसके पश्चात उक्त स्क म कहा गया है ) के अर्धन को प्राप्त होने वाले फायदे फिमी र ति से कम हो जाते हैं, तो यह छूट 
उन्हे अनुज्ञेग है । 

रह. के मा मवान है । 
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6 . The employer shall arrange to enhance the benefits 
___ 10 यदि किमी कारणवश, नियोजक इस नियत तारीख के भीतर , 

available to the employees under tho Group Inşulance 
जो भारतीय जीवन बीमा निगम नियत करे , प्रेमियन का मवाय करने में Scheme appropriately if the bencfits available to the em 
असफल रहता है, और पालिगी को व्यपगत हो जाने दिया जाता है तो 

ployees under the Sund scheinc are unlanced so that the 

benetits available under the Group Insillance Scheme 
छूट रह की जा सकती है । 

ale more lavourable to thc cmployees iban the benefits 

admissible under the said Scheme. 
____ 11 नियोजकद्वामियम के मन. य में किए गए किमी ठयनिक्रम 
की दगा में , उन मृत सदस्यों के नामनिर्देणिनियों य. विधिक या रिमों को जो 

7 . Notwithstanding anything contained in the Group 

Insurance Schenc, if on the death of an employec the 
यदि यह छूट न ह गई हात तो उक्न म म के अन्तर्गत हात , बीमा 

amount pay . ble wider this scheme he less than the amount 
फायदा के मदाय का उत्तरदायित्व नियोजक पर होगा । 

that would not pabablc thu umplovee been covered under 
the sald Scheme , the cmployer khall pay the litletence 10 

the legal lei / nomine . uf the enployee 
1 । उक्त स्थापन के मयध में नियोगक , इस स्कीम के अधन 

compensation . 
पाने वाले किमी मदम्य को मृत्यु हाने पर उसके हकदार नामनिर्वाणतिया 

8 . No amendinent of the provisions of the Group Insu 
विधिक वारिसा को म माक्रुत रकम का मदाय अलरता से पीर प्रत्येक 

sance Scheme shall be made without prior approval of the 

Regional Provident Fund Cominisyoncı , Tamil Nadu 
दशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के and where invitendment 1 likely to effect adversely 
सात दिन के भीतर सुनिश्चित करेगा । 

the interest of the employees, the Region Provident Fund 

( ornmissioner shall before giving him approval, give a 
[म . म . 3501.1 / 120 / 82 पी० एफ -2] 

reasonable opportunity to the employces to explain their 
noint of view. 


9 Where to any reson the employees of the excablish 
ment do not iemain covered under the Group Insirranco 
Scheme of the lite insuliinice Corporation of ladia as 

relily adoptu by the establishment on the lenefits to the 
cmplovies linder this Scheme ato rcduc lo any manner , 
The cicorpion shull hc Hluhle to be cancelled . 


S . O . 3381 . - Wheeas Messis Sri Gopal Krishna Müls 
Pvt. Limited , P . B . No , 2008 , ( Ghanapathy Post , Coimbatore 
641006 ( IN / 1103 ) (herumftci refericd to as the said 
establishment) have been applied for exemption under sub 
section (LA ) of Section 17 of the Employees Provident 
Funds and Miscellancous Provisions Act, 1952 ( 19 ol 
1952 ) ( hereinafter referred to as the said Act ) ; 

And whereas, the Central Government is satisficu that the 
employees of the said establishment are , without inaking 
any Seriale contribution or payment of premium , in 
cnjoyment of lencſits Lindei the Group Insurance Schenic 
of the Life Insulance Corporation of India in the nature 
of Lite Insurance which are more favourable to such em 
ployees than the benefits idmissible under the Employees 
Deposit-linked lusurance Scheme, 1976 (heicinafter referred 
to as the said Scheme) ; 


10 . Where , for any reason the employer fails to pay the 
premium within the die Hate 18 tired by the Life Insui 
rance Corporation of India and the policy is allowed to 
Jupse , the excription is liable to be cancelled . 


11 In cake of slefault , if any made by the employer in 
payment ol premium the responsibility for payment of assu 
Tunce benefits to the nominacy or the legal heirs of 
deceased memhers who would have been covered under 
the said Schcwe but foi gian cſ this exemption , shall bo 
that of the employer. 


Now , thereforc , in cxercise of the powers conferied by 
Sub -section (2A) of section 17 of the shil . ict un.1 subject 
to the conditions specified in the Schedule annexed horoto , 
the Central Government hereby excmpla the said establish 
ment fiom the operation of all the provisions of the said 
scheme for a perio <l of three years, 


12 ( pon the death of the member Livored under the 
Suhame, the cmployer in relation to the said establishment 
shall ensuite prompt payment of the Slim Smell 10 ine 
nomince / legal heiis cntitled for it and in any casc vithin 
7 duys of the receipt of thc cum ased from the Life 
Jnsultance Corporation of Indin. 

INo S- 35014(120) / 82- PF - 11 ] 


SCHÉDULE 


1 . The einployer in illabioti to ihe said esithlishment shall 
submit veturns to the Regional Provident Fund Commissioner , 
Tamil Nadu maintain h accounts and provide for 
such facilities for inspection as the Central Government may 
direct from time to time. 

2 . The employer shall pay ruch in section charges as 
the Central Government may, from time to time, direct 
unde, lause ( ) of sub -scutioui ( 34 ) of section 17 sf the 
Bald Act within 15 days from the close of evely month. 

3. All expenses involved in the administration of the 
Giour Insurance S .henie including maintenance 01 accounts, 
submiss1011 of Jeturns , payment of insurance premid , ti inster 
of accounts, payment of inspection charges , ctc . shall be 
borne by the employer . 


का आ० 3382. -- मम नगन न मिनरल इियलेगमट कापौरशन लिमिटेड , 
मागार्जगरा, हैदराबाद- 500004 ( प्रा० प्र० / 30 7th ) (जिम इसमें एमके 
पमान वन ग्यापन हो गया है । ने कर्मचारी भविष्य निधि और 
पर्क णं उपबन्ध अधिनियम 145 (195 की 19 ) (जिम इसमें 

मर्थ, पाचात् उक्त अधिनियम है . गया है ) की धाग 17 को उपधारा 
( + ) के प्रबंन छट दिए जाने के लिए प्रावंदन किया है , 

और केन्द्र र मरकार का समाधान हो गया है कि उन म्यापन 
के कर्मचार , किर्ग पथक प्रभिवाय या प्रीमियम या मवाय किए बिना ही , 
भार य ज वन वे मा निगम की मागृहिवः बैमा सम के मन 
जीयन ब मा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदा से अधिक अन्कल हैं जो कर्मचारी निक्षेप सहबद्ध 
यं भा रकम 1071h ( निम हगमे इसके पश्चात् उक्न काम कहा गया है ) 
के अर्थ न उन्हें नुझे य है । 


4 . The employer shall display on ihe nictice board of 
the establishment, a copy of the rules of the Group Insu 
Tance Scheme as approved by the Centra ] Guvernment and 
as and when amended along with a translution of the 
salient features thercol, in the language of the majority 
of the employecs. 


5 . Where the employcc, who is already a member of the 
Employees Ploviilent Tiwne of the Provident Fund of an 
establishment escnpted under the said Act , is cmployed in 
his establishment, the employer shall immediately enrol 
him as a memhei of the Giclip Insurance Scheme and pay 
necessary premium in rewnect of hini to the Life Tinsurance 
Corpointion of India . 


अत . केन्द्र र मरकार , उक्त अधिनियम के धारा 17 की उपधाग 
( प. ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनसूर्य में विनिदिष्ट गनी के अर्धन रहते हुए , उक्त स्थान को न न वर्ष 
क अवधि के लिए उक्त रकम के मनी उपबंधों के पनि से छर देती है । 
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अनसूषों 

___ 11. नियोजक तारा प्रीमियम के गदाय में किा गा! किसी व्यनिश्रम 

की दशा मे , उन मृत मवम्यो के नामनिर्देशिनियो । विधिना वाग्मिा को 
1 उपत स्थापन के संबंध में नियमिक प्रदिपक भायाय निधि प्राप्त 

जा याय गह, छट न दी गई होती तो उक्त स्कीम के अन्तर्गत हात , बीमा 
प्रान्ध प्रदेश को ऐम विधर गपा में शे ।। प्रोग में लेना र नया 

फायदों के संदाय का उत्तरदायित्य नियोजक पर होगा । 
निरीक्षण के ग्निा गेम , पुधियार प्रदान कर ।। जो फेन्द्र । मका, 
समय समय पर निविष्ट करें । 

. उक्त स्थापन के सबंध में नियोजक , इस स्कीम के अधीन आनं 

वाले किसी मदरय की मृत्यु होन पर उमक हकदार नाम निर्देशिनियो विधिक 
" नियोजक , में निरीक्षण मागे का प्रा मास का समान के 

वारिमा को माकृन रकम का संदाय तत्परता में और प्रत्येक दशा में 
15 दिन के भ तर मदाय करेगा । केन्द्रका मार, इसा पध. i-14 

भारतीय जीवन बीगा निगम में यामाहान रकम प्राप्त होने के गान दिन 
धारा 17 की उपधारा ( 30 ) के ( ) अब 111 । । 

के भीतर मुनिश्चित करेगा । 
पर निदिष्ट करे । 

( गंख्या (एम- 35074 ( 110) 82- पी एफ - 11 ] 
मामहिक बं मा कम के प्रशासन में , जिसके प्रन्न । नाम का 
रखा जाना विवरणयों का प्रस्तुत किया जाता, बमः प्रभम क । दा । , 

S. O . 3382. - Whereus lessr s National Mineral Develop 
लेखानों का अंतरग , निरक्षण प्रभाग का मंदाय प्रा .दभ है , हम पनि 

ment Corporaton Limited, Summajigudit , Hyderabadl-500004 
सर्भ व्ययों का वन नियोजक द्वार का जाय । 

WAP / 36701 Thereinafter referred to as the said establish 
mient ) have been apriiul for evention du sub - section 

2A ) of Sect: . ! 17 of the Furloyce ; Provident Funds and 
4. नियोजक , वन्द्रय सरकार aiरा यया अनुमोदित गामा ५ मा MiscelluTICOLIS Provisioils Act, 1952 ( ! 9 of 195 ) ( hercinufter 
स्फम के नियमों की एक प्रति , और जब कर्भः उनमें मंशाधन किया जाए , sorciled to as the bid Act ) ; 
तब उस मंशेधन के प्रति तथा कपचा न्यो क बहुमता की भाषा में 

And whereas , the Central Government is satisfied that the 

copil yac or the Najd establishment ille , without making 
उसके मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शन | 

any separuic contribution or payment oi premium , in 

enjoyment of benefits wider the Groun Insurance Scheme 
5 . यदि कोई ऐसा कर्मचारं , जो कर्मचार गविण्य नि ध का या उन 

of the Lite 11urance Corporation of India in the nature 
अधिनियम के अर्धन छट प्राप्त किम स्थापन क " भविष्य निधन। पहन OL Life Insurance which are more favourable to such en 

ployees than the benelits admissible under the Employecs 
ही सदस्य है , उसके स्थापन म नियोजित किया जाता है ता , नियामक 

Deposal- linked Insurance Scheme, 1976 ( hercinafter referred 
सामहिक मेमा वा म के मवस्य के रूप में उसका नाम तुम दो 

to as the said Scheme ) ; 
और उस बाबत प्रावश्यक प्रमियम भारत । जना य . मा नाम का 

Not, therefore , in certise of the pow. r s conferred by 

Sub - secticn (2A) of section 17 of the sad Act and subject 
संदस्त करेगा । 

to the conditions specificd in the Schedule annexed hercio , 

the Central Government incrchy exempts the stud establish 
6. यदि उन स्कीम के ग्रधन कर्मच, मो की च फारद meut tro the operation of all the provisions of the said 
मनाए जात ना ,निज सहक म मा कम के श्री 1 कचरा chelle for a period of three years. 
को उपलब्ध फायदों में सचिन कार में वृद्धि की जाने का प्रयच्या करे ।। 

SCHEDULE 
जिमसे कि कर्मच । श्यों के लिए मान हा ब मा क म के अध न उपलब्ध 

1. The emploser in relation to the said establishment shall 
फायदे उन फायदो से साधक अनुकल हो , जो ना म्फ म क प्रजन Soil such returns in thic Regional Provident Fund Commis 

mer , Andhra Pradesh and main / hin Such ticcounts ind 
अनुशंय है । 

pouce 101 oh fucilities for inspe. tion is the Cctilial 

( ROVE ! ment mily direct froin iiime to time. 
7. मामुहिक बीमा स्तम में किसी बात के होते हा भी , यदि किंग 

2 . The employer shall piy such inspection charges 1.9 
कर्मचारी की मन्यु पर एम काग के अधीन संदेय रकम उम कम से the Central Guvertient may , from time to time , direct 
कम है जो कर्मचारी की उग दणा में संदेय हाती जब यह उक्न स्कीम 

under clause ( á ) cul sub -section ( 3 . 1 ) oi scution 17 of the 

Siu ). Act, within 1.5 day , from the close of Very month , 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देणिती 
को प्रतिकर के रूप में दोनों ग्कमों के अतर के बगबर रकम ना मंदाय 

3 . All ourenses involved in the administration of the 
करेगा । 

Group ( 17919 unce Scheme including mimichance of accounts , 
submission (11 Telurns, payment of insurance premii , transfer 

of counts , NVIT -111 of inspection charges , etc . shall he 
8. मामूहिक बीमा म्फीम या उपबन्धों में काई भी मशंधन, प्राण borne hy the complover . 
भविश्य निधि प्रायुक्त , पान्ध्र प्रदेश के पूर्व अनुमोदन के बिना नहीं रिया 

1 . The employer shall display 
जाएगा और जहाँ किमी मशोधन में कर्मचाग्यिों के ठित पर प्रतिकत 

online tice Ward of 

He establishment, il cory ol the rules of the Croirr Insti 
प्रभाव पपन की संभावना ही वहा, प्रादेशिक विष्य निधि प्रायन, प्राना 

Tance Scheme ils approved by the Cenisil Government and 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण पाट करन वा 

its and when itniender along with a trlislation of the 

Salient features thereot, in the language of the majority 
युक्तियुक्न भवमर देगा । 

of the employees . 


9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाते है , या इस स्कीम के प्रधान नर्मचारियों को प्राप्त 
होने वाले फायदे फिर्नी रीति में कम हो जाने है , तो यह छट रद की 
जा सकती है । 


5. Where the employee, who is already : member of the 
Einployecs Provident Fund or the Proviilent Fund of an 
cstablishmen evernpled under the said Jet, is employed in 
hit , establishment, the emplover shall immediately enrol 
him as a member of the Grolly Insurance Schenc and pay 
necessary prerjumu in respect of him to the Life Insurance 
Corporation of India . 


10. यदि किसी कारणवश , नियोजन उम नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का सदाय बग्न में 
प्रमफल रहता है , और पालिसी को व्यपगत हो जाने दिया जाना है ना . 
छट रद की जा सकती है । 


6 . The onlayer shall arrange to chce the benefits 
Vilihl to the eminlovce under the Group Innvan : 

121t Im mist. . . If 11 Hefi s til: bl .. 10 / 11 ( 17 . 
Toute" !! le the vajil cheme 111 ihanced so that the 
toncsis yailable for the Group Insurance Schenne 
सा the favourable to the employers than th: benefits 
adinissible under the said Scheine. 


-- - - 


- - 


- - 


- - - 


- 


- 
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7 . Notwithstanding anything contained in the Group 

धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय समय पर 
Insurance Scheme, is on the death of an employee the 
amount payable under this scheme be less than the amount 

निविष्ट करे । 
that would be payablı hud employee icen covered under 
the bald Scheme, the cmpicyer shall pay the ditcience to 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानो 
the legal heir /noninec ot ilc emplovec 19 compensation , का रखा जाना, विवर्गणयो का प्रस्तुत किया जाना, बीमा प्रीमियम 

8 No amendment of the provisions of the Group Insu फा संदाय , लेखापो का अतरण, निरीक्षण प्रभागे का सदाय आदि भी है , 
1 , ncc Scheme shall be made without the prior approval of होने वाले सभी व्ययो का वहन नियोजक द्वारा किया जाएगा । 
the Regional Provident Fund Commissiuncr , Andhra Pradesh 
and where any amendment is likely to affect adversely ____ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
the interest of the employees , the Regional Provident Fund 
Commissioner shall before giving him ipproval, give a 

स्कीम के नियमो की एक प्रति , और जम कभी उनमें संशोधन किया जाए, 
reusenible opportunity to the employees to explain their तब उम मंशोधन की प्रति तथा कर्मचारियों की बहुमख्या की भाषा में 
point of view . 

उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित 
9 . Where for any cuson the employecs of the establish करेगा । 
ment do not nemuin coycicd under the Group Jusuriince 
Scheme of the Lite Josuance Corporation of India as 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
already adopted by the establishnient or the lxcnefits to the 

प्रधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
employces under this Scheme are l educed to any manner , 
the cxemption shall be liablc 10 he callcelled . 

ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो, नियोजक , 

मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
1 ) Where , for any cason the employer falls to pay the 
premium within the due date as fixed by the I ife Insurance 

और उसकी मामत प्रावश्यक प्रीमियम भारतीय जीवन मीमा निगम को 
Corporation of India and the policy is allowed to lapses संवस करेगा । 
the cxemption is liable to b : cancelled 

6. यदि उमत स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
11 . In case of default, if any made by the enployer in 

जाते हैं तो, नियोजफ सामूहिक बीमा स्कीम के अधीन कर्मचारियो को उप 
payment of piemium the responsibility for payment of assu 
Cance benefits to the nominees or the legal heirs of लब्ध फायदो में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
deceased members who would have been covered under 

कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
thç vaid Schett e but for frint vf this exemption , shall tc 
that it ihe employer . 

उन फायदों मे अधिक अनुकूल हो, जो उक्त स्कीम के अधीन अनुज्ञेय है । 
12 . Upon the death of the member coveicd under the ___ 7. मामूहिक मीमा स्फीम मे किसी बात के होते हुए भी , यदि किसी 
Scheme, thc cmployer in relation to the said establishment 
shall ensuic prompt payment of the sun assured to 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 

the 
nomincc / legal hciis entitled for it and in any case within है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के अधीन 
7 days of the receipt of the suni usted from tho Life 

होता तो , नियोजक फर्मचारी के विधिष वारिम नामनिर्देशिती को 
Insurance Corporation of India. 

प्रतिफर के रूप मे दोनो रकमो के असर के भगवर जम पा सदाय 
[ No. S-35014 ( 110)/ 82- PF -II ] 

करंगा । 
का आ० 3383- - मैमर्म भारत डायनामिक्म लिमिटेड ( भारत सरकार 

8 . मामूहिक बीमा स्कीम के उपबन्धो मे कोई भी सशोधन, प्रादेशिक 
का असम ) , कंचनवाग डाकघर, हैदराबाद- 25 8 ( ए०पी० / 3497 ) , (जिसे 

भविष्य निधि आयुक्त, आन्ध्र प्रदेश के पूर्व अनुमोदन के बिना नही किया 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 

जाएगा और जहा किसी संशोधन से कर्मचारियों के हित पर प्रतिफल 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इममें 

प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि मायुक्त , अपना 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 

अनुमोदन देने से पूर्व कर्मचारियो का अपना दृष्टिकोण स्पष्ट करने का 
( क ) के अधीन छुट दिए जाने के लिए प्रावेदन किया है ; 

युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले 
कर्मचारी , किमी पृथक अभिदाय या प्रीमियम का संघाय किए बिना ही , 

अपना चुका है अधीन नहीं रह जाते है , या इस स्कीम के अधीन कर्म 
भारतीय जीवन बीमा निगम की सामूहिक बीमा म्कीम के अधीन जीवन 
यीमा के म्प मे फायद उठा रहे है और ऐसे कर्मचारियो के लिए ये 

पारियो को प्राप्त होने वाले फायदे किमी गति से कम हो जासे है, तो 
फायदे उन फायदो से अधिक अनुषाल है जो कर्मचारी निक्षेप मसबस 

यह एट रद की जा सकती हैं । 
बीमा स्कीम 1975 (जिसे इममें इसके पश्चात् उन स्कीम कहा गया 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर, 
है ) के अधीन उन्हें अनुज्ञेय है , 

जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संदाय करने में 

असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है मो , 
अन केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपभाग 

छूट रद्द की जा सकती है । 
( क ) द्वारा प्रदम शक्तियों का प्रयोग करते हुए और इससे उपाय 
अन सूची में विनिर्दिष्ट गर्तों के अधीन रहते हुए , उक्त स्थापन को तीन 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यनिश्म 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 

की वणा में , उन मन सदस्यो के नामनिर्देशिनियों या विधिक बारिमों 
को जो यदि यह , छूट न दी गई होती तो उफ्न स्कीम के अन्तर्गत होते , 

बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
1 उक्त स्थापन के सबध में नियोजक प्रादेशिक भविष्य निधि मायुक्त , 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 
मान्ध्र प्रदेश को ऐमी विवणियां भेजेगा और ऐसे लेखा रखेगा तथा प्राने वाले किमी मदम्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियों 
निरीक्षण के लिए प्रेमी मुविधाएं प्रदान करेगा जो केन्द्रीय मरफार , ममय विधिक वाग्मिों को बीमाकृप्त रकम का मंदाय तत्परता से और 
गमय पर निर्दिष्ट करें । 

प्रत्येक दशा में भारतीय जीवन मीमा निगम में बीमाकृत रकम प्राप्त होने 
2. नियोगक , निरीक्षण प्रभाग का प्रत्यक माम की ममाप्ति के 

के सात दिन के भीतर सृनिश्चित करेगा । 
15 दिन के भीतर मदाय करेगा जो केन्द्रीय मरकार , उमा अधिनियम की 

[मं० एम -35014/ 103/ 32-पी०एफ०-II ] 
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- - - - - 

- - - - - - - 

- - - 
s. o . 3383 - - Whereals Messis Bharat Dyn Is Limited circuy adopted by the extublistrent or the benefits to the 
( A Government of India neipuses ), Kanch , nbugh PO , 

employees undei this Schere worlduced to any manner , 
Hyderabad-258 ( AP 3487 ) ( hercinaller referred to the the crumption hall be luuble to he cancelled 
Suid establishment ) have hen applied fui exemption unler 
sub -section ( 21 ) of Section 17 ot the T 17ployeey Psovklent 

10 Where Ton any 16 . cn the employet fails to pay the 
Funde und Miscellaneous POVISIONS Açt [ 952 (19 of 1972 ) 

piemium within the die date 8 lxed by the Life Insu 
(hereinafter Telcued to all the sud dut ) , 

lance Corporation of Indi d the polici S allowed to 

lapse the cicmption is able to be cancelled 
And where in the Central Government is ballskou thout die 
cmployees of the vill establishment alc, without mihing 

11 In case of vefatult if „ ny made by the employer in 
any cplate contubution o] payment ol pIEmulim m 

pyment of premium the responsibility for payment of asilla 
enjoyment of benefits Lader the Group for 111 . 114 YILI 

11 . c benefits to the nominees or the legal heirs of 
of the Life Insurance Corporation of that the latura 

Leasca menibers who would have been covçied under 
of lilc Insuliance wiich mic mole lily ouoblo 1 ch cm 

1he su ] S helme hurt 101 grint of this xemptio]] shall be 
ployees than the benefits admissible under the Lniplayers 

" hut of teenployer 
Depo..Jt linked Insurtnce Scheme , 1976 hertinafiti illed 

12 Upon the dwth of the mema collied under the 
to as the yard Scheme ) 

Suncme, the employer in relation to the Sud establishment 
Now , therefuic , in exercih of the powers contained by 

ho all cusuie plumpt payment of the sum syured to tho 
Sub -section ( 2A ) of section 17 ol the ruld Act and subject 

nomince lcgal heirs catitlal for it an, in any case within 
to the conditions ssecific in the Schedule annexed hereto , 

7 days of the receipt of the sum as ued from the life 
the Contial Government heichy exempt the sud establish 

Inui ince Corporation of Indir 
ment from the operation of all the pro1970nY of ihc Slid 

[ No S - 35014 (103 )/ 62 Pr -III 
cheme for a period of ilice ytels 

SCILDUIT 
1 The employer in velation to the held titlıshmut 1 :11 

का . आ . 3384 - -- मैमस उत्टन कबल्म कपनी दिल्ली गेट , नई दिल्ली 
submit such ictus to the Regional Provident Fund Comi ( उto / 2557 ) , ( जिमें इसमे इसके पश्चात् उक्त स्थापन कहा गया है ) 
sioner, Andhra Pradesh maintain such alb counts and provide 

ने कमचारी । वि य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
for such facilities for inspection as the Centrul Governmenil 
may duect from time to time 

या 19 ) , (जिम इसमें चमक पश्चात् उपत अग्रिम करा गया है ) की 
2 The employei shull pay such 1119 ) Luron chircus all 

बाग 17 फी उपधाग ( 27 ) के अधीन छुट दिए जाने के लिा अावेदन 
the Central Government may, from time tu time, Tucut दिया है , 
under Oluliso ( L ) of sub section ( 3A ) of section 17 of the 
Suid Act, within 15 days from the close of every munthi 

और बेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
3 All expenses involved in the ministration on the 

व कमवारी क्सिा पृथक अभिदाय या प्रीमियम वा मदाय किए बिना 
Group Insurance Scheme including maintenance of accounts, ती भारतीय गायन बीमा निगम की माममि बीमा स्कीम के 
submission of returns, payment of moiance picma transter 

अधीन गीवन बीमा के रप में पायदे उठा रहे है और ऐसे मर्मचारियो 
of accounts, payment ot inspection ( high etc shall be 
boine by the cmployer 

र fru [ फायदे नन पायवा म प्रधिन अनजान है जो कर्मचारी निक्षेप 
4 . The cimployel shall disply the tutica. bURJut 

सब वामा रम् ।म , 1971 ( जिसे गमे मक पश्चात उपन स्कीम कहा 
the establishment, a copy of the Illes of the Group 11150 गया है ) के अधीन उन्ने अनुशेय है , 
rance Schemc as approved by the Central Government and 
sly and when wmended along with a translation of the 

अन पन्द्रीय सरकार उक्त अधिनियम की धारा 17 की उपधारा 
salient features thcient, in the language of the Malje 1lll 
of the employucs 

( 22 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और उमसे उपाबद्ध 

अनसूची मे विनिदिष्ट शर्ता में अधीन रहते हुए उक्त स्थापन को तीन वर्ष को अवधि 
5 Wheic the employle who is aliudt mumbai of thu 
Employees Provident Fund of the Picvaluit Filld of in 

रे लिए उक्त म्याम के सभी उपयधा में प्रवर्तन से छूट देती है । 
establishment encmplead under the Sale it is impove u 
his cstablishment the employer shall undatel olol 
him a member of the Group lostitutive Scheme und rurv 
necessaty premium 111 ic pect of him to the lile Insu LC 

1 उक्न म्यापन , सबध में नियाजक प्राणिय मयिाय निधि आयुक्त , 
Corporation of Indit 

दिनो मा एमी विवणिया भेगा और ऐसे लखा रखेगा तथा निरीक्षण 
6 the employer shot alll lllle 10 uuh in the lunchiin 

। । । गी सबि पा प्रदान Fरगा जा कन्द्राय गरम र समय समय पर 
available to the Limplovely liticl1h ( 1 IPilic 
Scheme wppiopiately 11 the benefits Italili s t 11 - निदाट र । 
ployees under the Sunch me 116 cnhu cual no 111 to 
benefits available under the Group Intrat : Suno 

. नियाजम, सि निरीक्षण पसारा का प्र- 9 मास की ममापिन के 
aro mole tavou able to the implujets Thin the lonely 

1 दिन में मार मदाय करगागोप सरकार का अधिनियम की 
admissible under the yard Shein 

पाग 17 17 उप रा ( 37 ) म " ( ल ) के अधीन समय समय पर 
7 Nol thstaliding lly thint contained in the ult } } 
Insurance Scheme, if on) that utuh it wil unplu e thu 
amount payable under this scheme he less th in the mout 
that would be puyable bid eniplovce bul womercd cinder 

। सामूहिर बामा स्व 1म व प्रशासन में , गिमक अन्तगत लेखामो 
the suid Scheme, the employer shall paly tlie ditlocrve 10 मा रया जाना , विवर्गणया का प्रस्नुन किया जाना, बीमा प्रीमियम का मवाय , 
the legal heir / nominee of the cmplovee its compensation 

लखामा का अनरण निरीक्षण प्रभारी पा संदाय आदि भी है , 
8 No amendment of the plOVISIOns of the (iloup Inst हान याने ममा यया का वहन नियाजक द्वारा पिया जाएगा । 
Tince S .. heme shall be made without TMI pproval (01 the 
Rcgional Provident Fund Commisjonel Andhi. Piadith 

निगाजम धेन्द्रीय गरकार द्वारा यथा अनुमादिन माहिक बीमा 
and whue iny imenament I likely 10 (Tc1 W 115lt 
the intciest of the employees the Region Produnt Fund म्याम + नियमा की व प्रनि , और जब कभी उनमे सशोधन किया जाए , 
Commissioner shull belove giving hum p pioval give 1 सब जम मशाधन की प्रनि नश्रा कमचारिया की बहुमख्या की भाषा मे उनकी 
Tensonable opportunity to the employers to explun their 
poot of view 

मुख्य माता का अनुवाद, स्थापन + सूचना- पट्ट पर प्रदर्शित करेगा । 
9 Woche lui un 117001 ide 

m u tlu bih 

TEE रोगा पर्मना जा सवारी भविष्य निधि वा या उक्त 
ment huot !emm cote | | 1 । । । ।।। । 
Schente (if the late Indian Cipul sind , 

विPि TITट मा मिस पागन भी भविष्य निति रापरले 


अनुमची 
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Now , thereforç, in cxcrcise of the powers conferred by 
श्री मदम्य है , उग म्थापन में यिोजित किया जाता है तो , नियोजक , 

Sub-section ( 24 ) of section 17 of the said Act and subject 
मामहिक बीमा म्कीम के मदग्य क. Fप में उसका नाम तुरन्त वर्ग बग्गा 1 ) the coriticisonilin th ! Schedule :. mitreat hc. o , 

the Central Government hereby cxcinpts the said establish 
और उमकी बाबत ग्रावश्यक प्रीमियम ारतीय जीवन बीमा निगम को मंदत्त 

Inent from the operation of all the provisions of the said 
करेगा । 

scheme for a period of thice ycurs , 

SCHEDULE 
G. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
याए जान है, नो , नियोजक मामहिक बीमा स्कीम के अधीन कर्मचारियों 

1 . The employer in relation to iho said establishment shill 
को उपलब्ध फायदों में समुचित रूप से बद्धि को जाने की व्यवस्था करेगा 

submut such relurts to the Regional Provident Fund Comnis 

sioner , Delhi maintain such accounts and provido for 
जिममे की कर्मनारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध Such facilities for inspection of the Central Government may 
फायदे उन फायदों से अधिक अनुमान हो, जो उक्त स्कीम के अधीन अनुज्ञेय 

( lirect from time to time. 

2 . The cmployer shall pay such inspection chargey ay 

the Central Government may , from time to time, direct 
___ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी under clause ( il ) of sub - section ( 3A ) of section 17 of tho 
कर्मचारी की मृत्यु पर हग स्कीम के अधीन मदेय रकम उग रकम में कम 

Suria AC1, within 15 days from the close of cycry month . 
है जो कर्मचारी को उग वशा में मंदेय होती जब वह उक्त स्कीम के 

3 . All expensez involved in the administration of the 

Greur Insurance Scheme including maintenance of accounts , 
अधीन होता तो , नियोजक कर्मचारी के थिधिक वाग्मि नामनिर्देगिनी को 

submission of letuins , payment of insulice premia , transfer 
निकर के कप में दाना रकमो के अंतर के बराबर रकम का मंदाय of accounts, plyiment of inspection charges , etc . shall bo 

horne by the uployer. 
करगा । 

4 . The employer shall display on the notice board of 
8. गामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशोधन , प्रादेशिक the establishment, a copy of the rules of the Group Insu 
भविष्य निधि आयुक्त, दिल्ली के पूर्व अनमोवन के बिना नहीं किया जायेगा 

rance S :heme an approved by the Central Government ond 

LIS and when mended along with it translation of the 
और जहां किसी संशोधन गे कर्मचारियो के हित पर प्रतिकूल प्रभाय Salient features thereof in the language of the majority 
पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपन । अनमोदन 

of the çıployees . 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्तियुक्त 

5 . Where the employec , who is already a member of the 

Employees Proviilent Fund or the Provident Fund of an 
अवगर देगा । 

establishment exempted under the said Act, is employed in 

his establishment, the 
___ 9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 

emuloyer huli immediately cnrol 

him as a member of the Group Insurance Scheme and pay 
निगम की जग मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका recessary premium in renţect of him to the Life Insurance 
है अधीन नहीं रह जाते हैं , या इंग स्कीम के अधीन कर्मचारियों को 

( orporation of India 
प्राप्त होने वाले फायदे किमी रीनि गे कम हो जाते हैं , तो यात ट्राट रद्द 

6 . The employer shall arrange to enhance the bencfits 

vailable to the employecs under the Group Insurance 
की जा सकती है । 

Scheme appropriately if the benefits available to the cm 

plovues inder the said scheme are 
10. यदि किसी कारणवश , नियोजन उस नियत तारीख के भीतर , 

enhanced so that the 

benclits available under the Group Insurancc Sclicmo 
जो भारतीय जीवन बीमा निगम नियत कर, प्रीमियम का मंदाय करने are more favourable to the employees than the benefits 
में असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है 

admissible under the suid Schemc. 
तो छूट राष्ट्र की जा सकती है । 

7 . Notwithstanding anything containcil in the Group, 

Insurance Scheme, if on the death of an employee the 
11 नियोजक बाग प्रीमियम के मदाय में किये गये किमी गनियम 

mount parable lilcier this chicme ho less than the amount 

that would he payable had cmployee hadi coveral under 
की दशा में , उन मन मदम्यों के नामनिर्देशिनियों या विधिक याग्मिा को the said Scheic, thc employer shull pay the difference to 
जो यदि यह , छुट न दी गई होती तो उक्त स्कीम के अन्तान हामि , बीमा 

Hic legal leit /nomince of the employce as compensation . 
फायदों के मंदाय का उत्तरदापित्व नियोजन पर होगा । 

8 . No amendment of the provisions of the Group Insu 

10 Schume shall be made without prior approvill of the 
___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के प्रधान प्राने 

Kegional Provident Funci Commissioner. Delhi, 

ani where any amendment is likely to allect adicrsely 
वाले किसी सदस्य की मृत्य होने पर उसने हकदार नामनिगिनियो विधिक the interest of the cmployecs, the Regional Provident Fund 
वारिसों को बीमाकृत रफम का संदाय तत्परता से और प्रत्येक दशा म 

Commissioner shall before giving him approval, give a 

16 . scnable orportunity to the cmployecs to explain 
भारतीय जीवन बीमा निगम में बीमाकृन रकम प्राप्त होने के गान दिन 

their 

juinį of view , 
के भीतर गुनिश्चित करेगा । 

9 . fVhere for any reason the emploveer of the establish 
[ सं० [स- 3501478/ 82-पी० एफ - 2] 

ment do not remain covered under the Groun Tusurance 
Scheme of the Life Insurance Corporation of India an 

really adopted by the establishment or the benefits to the 

emplovecs under this Schrnie are reduced to any manner , 
$ . 0 . 3384 . — Whereas Mesas Dellon Cable Company, 

the exemption shall be linhle to be concellei. 
Delhi Gute , New Delhi (11. /25571 (hereiniller telcrrel 10 
24 the said establishment) h : ve been arplicii for cxcmp 

10 Where . For any reason the emplover fails to pav the 
tion under suh- section ( 2A ) of Section 17 of the Emplovees 

premium within the due date as fixed by the Life Ins11 
Provident Funds and Miscellaneous Provisions ct 1972 

Tance Cornoration of India in the policy is wilowej to 
( 19 of 1952 ) (hereinalter nefcireu to as this is Alt ) ; 

fanne the exemption is liable to be cancelled . 


And whercas , the Central Government is satislict that the 
employees of the said establishment ile without making 
any separato contribution or payment of premium , in 
cnjayment of benelits under the Group Insurance Scheme 
of the Life Insurance Corporation of Indii in the nature 
of Life Insurance which ule more favourable to such cm 
ployees than the benefits omnissible under the Employees 
Deposit -linked Insurance Scheme, 1976 (hereinafter l eftirrel 
to is the sail Scheinc ) : 


11. In case of default, if any made by the cminlover in 
tirement of remium the responsibility for payment of assu 

cr bonc fits to the nominees or the legal hiis of 
23:15 : 11 members who woul, have been covered under 
th : 1 Crhome but for grant of this yeinption , shull hc 
thull of the employer . 


12 . Upon the death of the member covered under the 
Sinem : the employer in relation to the said establishinent 
<h1 s! ! C promint parmcl[ of the summ ISIT Ted to the 
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[ PART II - SEC . 3(ii)] 


- - 


- - 


- - 


- -- - - - - 


- - 


- 


- - - - - 


- 


- 


nominee / legal heiis entitled for it an , in any case withiij 
7 days of the receipt of the sum usured from the Life 
Insurance Corrovation of India . 

[ No. S -35014 ( 78 ) / 82 -PF-II ] 


होता तो , नियोजक कर्मचारी के विधिक वारिग नामनिर्देणिभी को प्रतिफर 
के रूप में दोनो रफमो के असर के बगबर रकम का सवाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धो में कोई भी मंशोधन प्रादेशिक 
भविष्य निधि आयुक्त , दिल्ली के पूर्व अनुमोदन के बिना नहीं किया जायेगा 
और जहाँ फिसी सशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का युक्तियमम 
अवसर देगा । 

५ . यदि किसी कारणवण , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस मामूहिक बीमा स्कीम के , जिगे स्थागन पहले अपना चुका 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियो को 
प्राप्त होने वाले फायदे किमी रीति से कम हो जाते है, तो यह छूट रद्द 
की जा सकती है । 

10. यदि किसी कारणवश , नियोगक उम नियत सारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियन करे , प्रीमियम का संदाय करने मे 
अमफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है मो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सदाय में किये गये किसी व्यतित्रम 
की दशा में , उन मृत मवस्यो के नामनिर्देशिनियो या विधिक वारिमो को 
। जो यदि यह, छूट न दी गई होती तो उक्न स्कीम के अन्तर्गत होते , 
वीमा फायदो के मंदाय का उत्तरदायित्व नियोजन पर होगा । 
____ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन प्रान 
वाले किसी मबस्य की मृत्यु होने पर उसके हकवार नामनिर्देशितियो/विधिक 
वारिसों को बीमाकृत रकम का संवाय तत्परता मे और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मान दिन 
में भीनर सुनिश्चित करंगा । 

[ सं० एम० 35014/( 75 )/ 82 पी एफ- 2] 


पा० भा० 3385. --- मैमर्म एसोसिएशन आफ स्टेट रोष ट्रांसपोर्ट अंडर 
टैकिग , नई दिल्ली- ( डी -4/ 3825 ) (जिसे , इसमे इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिसे इममें इसके पश्चात् उपर अधिनियम 
कहा गया है ) की धारा 17 को उपधारा ( 2क ) के अधीन छूट दिये 
जाने के लिये आवेदन किया है ; 

और केन्द्रीय मरकार का ममाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पृथक - अभिदाय या प्रीमियम का सदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुशेय हैं ; 

प्रसः केन्द्रीय मरकार, उपत अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इममे उपाबस 
अनुसूची में विनिर्दिष्टः शती के अधीन रहते हुए, उक्त स्थापन का तीन 
वर्ष की अवधि के लिये उन स्कीम के मभी उपमंधों 
के प्रवर्तन मे छूट देती है । 

अनुसूचो 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त , 
दिल्ली को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार ममय -ममय पर 
निर्दिष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय मरकार, उक्त अधिनियम की 
धारा 17 की उपधाग ( 32 ) के खण्ड ( क ) के अधीन समय-समय पर 
निर्दिष्ट करें । 
____ 3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाम्रो का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय , 
लेखामों का अंतरण , निरीक्षण प्रभारों का संवाय आदि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वाग किया जायेगा । 
___ 4. नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
स्कीम के नियमो की एक प्रति और जब कभी उनमें संशोधन किया जाये , 
नम उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उमको मुख्य बातो का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
सामूहिक मीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
मोर उमकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायवों में ममुचित रूप में वृद्धि की जाने की व्यवम्था करेगा 
जिससे कि कर्मचारियों के लिये सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के हासे हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सदेय रकम उम रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उपन स्कीम के अधीन 


S . O . 3385. - Whercas Messrs Association of State Road 
Transport Undertakings , New Delhi ( DL/ 3825 ) ( hereinafter 
referred to as the said establishment) have been applied for 
exemption under sub - section (2A ) of Section 17 of the Em 
ployces Provident Funds and Miscellaneous Provisions Act 
1952 ( 19 of 1952 ) (hereinafter refcired to as the said Act ) ; 


And whereas, the Cential Government is satisfied that the 
employees of the said establishment ure , without making 
any separate contribution or payment of premium , in 
enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance which are more favourable to such em 
ployees than the benefits admissible under the Employees 
Deposit -linked Insurance Scheme , 1976 ( hereinatter referred 
to as the said Scheme ) ; 

Now , therefore , in cxcrcise of the powers conferred by 
sub- section ( 2A ) of Section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said cstablish 
ment from the operation of all the provisions of the said 
scheme for a period of three years . 


SCHEDULE 
1. The employer in relation to the saiu establishment shall 
submil returns to the Regional Provident Fund Commissioner , 
Delhi and maintain such accounts and provide for 
such facilities for inspection as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inancution charges as 
the Central Government may, from time to time, direct 
under clause ( a ) of sub - section ( 3A ) of Section 17 of the 
said Act , within 15 days from the close of every month . 

3. All expenses involved in the administration of the 
Group Insurance Schemc including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
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of accounts, payment of inspection chorg :4 etc shall be 

भीमा के रूप मे फायदे उठा रहे है और ऐसे कर्मचारियों के लिये 
tworne by the employer 

फायद उन फायदो मे अधिक अनुकम है जो मर्ममारी निक्षेप महबद्ध 
4 The employer shall display on the notice board of 

बीमा स्कीम 1975 (जिसे इसमे इसके पश्चात् उक्त स्कीम कहा गया 
the establishment, a copy of the rules of the Group Insu 
fance Scheme as approved by the Central Government and है ) के अधीन उन्हे अनुज्ञेय है , 
as and when amended along with a tianslution of the 
Salicnt feature theiefore , in the language of the majolity 

अत केन्द्रीय सरकार , उस्त अधिनियम की धाग 17 की उपधाग 
of the employees 

( 2फ ) द्वारा प्रवन्त शक्तियो का प्रयोग करते हुए और इमसे उपाबद 
5 Where the cmployce , who is already a member of the अनसूची में विनिर्दिष्ट शनों के अधीन रहते हुए , उक्त स्थापन को तीन 
Fmployees Provident Fund or the Provident Fund of un 

वर्ष की अवधि के लिये उक्न स्कीम के मभी उपबधो के प्रवर्तन से छुट 
establishment cxempled under the Said Aut, is employed in 
his establishment, the cmployei shull immediately enrol 

देनी है । 
him as a mmebel of the Gourn Insurance Scheme and pay 
necessary picmium in respect of him to the life Insurance 

अनुसूची 
Corporation of India 

1 उक्त स्थापन के सबध मे नियोजक प्रादेशिक भविष्य निधि मायुक्त , 
6 The employer shall arrange to enhance the benefits 

ममिलनाड, को ऐसी विवरणिया भेजेगा प्रोर ऐसे लेखा रखेगा तथा 
available to the employees under the Group Inguiance 
Scheme appropriately 11 the benefits available to the cm निरीक्षण के लिये ऐमी मुविधाये प्रदान करेगा जो केन्द्रीय सरकार, ममय - समय 
ployces under the said scheme 1C cohanced so that the पर निर्दिष्ट करे । 
benefits available under the Group Insurance Scheme 
are morc fayollable to the employees than the benefiis ___ 2 नियोजक ऐसे निरीक्षण प्रभारी का प्रत्येक मास की ममाप्ति के 
admiswhle under the said Scheme 

15 दिन के भीतर सवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
7 Notwithstanding anything contained in the Group धाग 17 की उपधारा ( १ ) के खण्ड ( क ) के अधीन ममय-समय पर 
Insurance Scheme, if on the death of an employee the 
amount Dayable under this scheine he less than the amount 

निदिष्ट करें । 
that would he payable had cmployee been covered under 
the said Scheme, the employer shall pay the difference to 

१ मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाम्रो का 
the legal heir /nomince of the employee as compensation रखा माना, विवरणियो का प्रस्तुम किया जाना, बीमा प्रीमियम का सवाय , 
8 No amendment of the provisions of the Gidup Insu 

लेखाग्रा का प्रतरण, निरीक्षण प्रभारो का मवाय मावि भी है, होने वाले 
rance Scheme shall be made without prior approval of the मभी ध्ययो का वहन नियोजक द्वारा किया जायेगा । 
Regional Provident Fund Commissioner, Delhi 
and where any amendment is likely to affcct adversely ___ 4 नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदिम मामूहिक मीमा 
Commi lonel shall before giving 

स्कीम के नियमो की एक प्रति , और जब कभी उनमे मशोधन किया जाये , 

him appicval , give a 
reasonable oppoitunity to the employees to explain their तब उम मशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
point of view . 

उमको मुख्य बातो का अनुवाद , म्यापन के सूचना पट्ट पर प्रदशिम 
9 Where for any reason the employees of the establish करेगा । 
ment do not iemain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India is 

5 यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
already adopted by thc estublishment or the benefits to the 
employece under this Scheme arc ieduced to any mannei , 

अधिनियम के अधीन छूट प्राप्त किसी म्यापन की भविष्य निधि का पहले 
the exemption shall be liable to be cancelled 

ही मदम्य है उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
10 Where for any reason the employer fails to pay the 

मामूहिक बीमा स्कीम के सदस्य के रूप मे उसका नाम सुरम्त दर्ज करेगा 
premium within the dute as fixed by the Life Insur और उसकी बाबन आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
rance Corporation of India and the policy is allowed to 
lapse , the exemption is liable to be cancelled 

मदरत करेगा । 
11 In case of default, if any made by the employer in 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे घटाये 
payment of premium the respongibility for payment of assu जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियो को 
rance bencfits to the nominees or the legal heirs of 

उपलब्ध फायवो मे ममुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
deccased membery who would have heen covered under 
the said Scheinc but for grant of this exemption shall te जिसमे कि कर्मचारियो के लिये मालिक बीमा स्कीम के अधीन उपलब्ध 
that of the enzployer 

फायदे 31 फा दो से अधिन अनुकूल हा, जो उक्त स्कीम के अधीन 
12 Upon the death of the member covered under the अनुशेय हैं । 
Scheme, the employer in relation to the said establishment 
shull ensure prompt payincnt of the sim assured to the 

7 मामूहिक बीमा स्कीम में किसी बान के होते हुए भी , यदि किसी 
nominee / legal heils entitled for it and in any case within 

कर्मचारी को मत्यु पर इस स्कीम के अधीन मवेय रकम उस रकम मे 
7 days of the receipt of the sum assured from the Life 
[n4urance Corporation of India 

कम है जो कर्मचारी को उम दणा मे मदेय होती जब वह उन्ल स्कीम 
[ Na S -35014( 75 )/ 82-PF JI] 

के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देणिती 
मो प्रतिकर के रूप में दोनो रकमो के मनर के बराबर रकम का संवाय 

करेगा । 
का० आ० 3386. - मैसर्स गेस्ट फीन विलियम्म लिमिटेड, पेन्थियन रोष 
मद्राम - 8 ( टी० एन0/ 3768 ) (जिसे इसमे इसके पश्चात् उक्त स्थापन 

___ 8 मामूहिक बीमा स्कीम के उपबन्धो मे कोई भी मशोधन प्रादेशिक 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 

भविष्य निधि प्रायुक्त , तमिलनार के पूर्व अनुमोदन के बिना नहीं किया 
1952 ( 1952 का 19 ) ( जिमें इममें हमके पश्चात् उक्त अधिनियम 

जायेगा और जहा किमी मशोधन में कर्मचारियो के हित पर प्रतिकूल 
कहा गया है ) की धाग 17 की उपधारा ( 24 ) के अधीन छूट दिये 

प्रभाव पड़ने को संभावना है। यहां प्रादेशिक भविष्य निधि श्रायुक्न, अपना 
जाने के लिये आवेदन किया है । 

अनुमोदन देने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 

युक्तियुक्त अवमर देगा । 
और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन 
भी कर्मचारी , किसी पथक अभिदाय या प्रीमियम का सवाय किये बिना ही 

9 यदि किसी कारणवण, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
भारतीय जीवन बीमा निगम की मामहिक बीमा म्कीम के अधीन जीवन निगम की उम मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
695G / 82 - 7 
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ncccssary premium in respect of him to the Life Insurance 
है प्रधान नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 

Corporation of India . 
होने वाले फायदे किमी सीमि मे कम हो जाते हैं , तो यह छूट रद की 
जा सकती है । 

available to the emplovecs under the Group Insurance 

Scheme appropriately if the benefits available to the em 
10. यदि किसी कारणवश, नियोजक उम नियत तारीख के भीतर , 

ployees under the said scheme arc enhanced so that the 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का मदाय करने मे benefits available under the Group Insurance Scheme 

are more favourable to the employecs than the benefits 
असफल रहता है , और पालिगी को व्यपगत हो जाने दिया जाता है तो , 
छट रद्द की जा सकती है । 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an omployce tho 
11 नियोजक द्वारा प्रीमियम के मंदाय में किये गये मिमी यतिक्रम 

amount payable under this schemc be less than the amount 
की दशा में , उन मन सदस्यों के नामनिर्याशनियों या विधिक वारिसो को 

that would be payable had eniployee been covored under 

the said Scheme, the employer shall pay the difference to 
जो यदि यह छूट न दी गई होती तो उक्न म्फोम के अन्तर्गत होते , रोमा 

the legal heir /nomince of the employee as compensation , 
फायदो के मदाय का उत्तरदायित्व नियोजफ पर होगा । 

8 . No amendment of the provisions of the Group Insu 
12 उक्त स्थापन के मबध में नियोजक , इम स्कीम के अधीन आने 

rance Scheme shall be mado without prior approval of the 
बाल किमी मदम्य की मन्यु होने पर उसके हकदार नामनिर्देशिनियो/ विधिक Regional Provident Fund Commissioner, Tamil Nadu 

and where any amendment is likely to affect adversely 
वारिसों को बीमाकृत रकम का मदाय तस्मरता से और प्रत्येक दशा में 

the interest of the employecs, the Regional Provident Fund 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मान दिन Commissioner shall before giving him approval. give a 
के भीतर गुनिश्चित करेगा । 

reasonable opportunity to the employees to explain their 

point of view. 
[सं० एम०- 3501 1/ 74/ 82-पी० एफ० -2 ) 

9 . Where for any reason the employees of the estabHsh 

ment do not remain covered under the Group Insurance 
S . O . 3386 . - Whcicas Messrs Gucst Keen Williams Limit 

Scheme of the Life Insurance Cornoration of India As 
ed , Pantheon Road , Madras - 8 ( IN / 3768 ) (hereinafter it . 

already adopted by the cstablishment or the benefits to tho 
ferred to as the said establishment) have been applied for 

employees under this Schemo are reduced to any manner , 
cxemption under sub -section (2A ) of Section 17 of the 

the excmption shall be liable to be cancelled . 
Employecs Provident Funds and Miscellancou Provisions Act 
1952 ( 19 o [ 1952 ) ( hereindfter reterred to as the said 

10 . Where , for any reason the employer fails to pay the 
Act ) ; 

premium within the due date as fixed by the Life Ingu 

rance Corporation of India and the policy is allowed to 
And whereas, the Central Government is satisfied that this 

lapse , the exemption is liable to be cancelled. 
employece of the said establishment arc , without making 
any separate contribution of payment of premium , in 

11 . In case of default , if any made by the employer in 
enjoyment of benefits under the Group Insurance Scheme 

payment of premium the responsibility for payment of assu 
of the Life Insurance Corporation of India in the nature 

rance benefits to the nominees or the legal heirs of 
ot Life Insurance which are more favourable to such em 

deceased members who would have been covered under 
ployecs than the henefits admissible under the Employees tire said Scheme but for grant of this exemption , shall bo 
Deposit -linked Insurancc Scheme, 1976 thereinafter referred 

that of the employer. 
to as the said Scheme ) ; 

12 . Upon the death of the inember covered under the 
Now , therefore , in exercise of the powers confered by 

Scheme, the emplover in relation to the said establishment 
sub- section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed heroto , 

noninec / legal heirs entitled ior it and in any case within 
the Central Government herehy crempt the said establish 7 days of the receint of the sum assured from the Iife 
ment from the operation of all the provisions of the said 

Insurance Corporation of India . 
scheme for a neriod of three years . 

INo S-35014 ( 74) / 82 PF-]]] 
SCHEDUI E 
1 . The employer in telation to tho said establislımcnt shall 

का० आ० 3387. -ममर्य अमरावती कोआपरेटिव शुगर मिल्स लिमिटेड 
submit sich return to the Regional Provident Fund Commis . 
sioner, Tamil Nadu and maintain such accounts and provide कृष्णापुरम , कोयम्बटर-जिला -6 42111 (टी० एन० / 3066 ) (जिसे इसमें 
for such facilities for inspection ay the Central Government इनके पण्वात् उक्त स्थापन कहा गया है ) ने फर्मचारी भविष्य निधि और 
may direct from time to time 

प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इनके 
2 . The employer shall pay such inspection charges as पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
the Central Government may , from time to time. direct 
under clause ( a ) of sub- nection (3A) of section 17 of the 

के अधीन छट दिये जाने के लिये प्रावेदन किया है । 
sald Act, within 15 days from the close of every month. 

और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
3 . All expenses involved in the adıninistration of the 
Group Insurance Scheme including maintenance of accounts, 

कर्मचारी , किसी पृथफ अभिवाय या प्रीमियम का संदाय किये बिना हो , 
submission of returns, payment of insurance premia , transfer भारतीय जीवन बीमा निगम को मामूहिक बीमा स्कीम के प्रधान जीवन 
of accounts, payment of inspection charges , etc . shall be 
borne by the emplover . 

बीमा के रूप में फायवे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये 

फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
4 . The employer shall display on the notice board of 
the establishment, a copy of the rules of the Group Insua 

म्कीम 1976 (जिसे इसमें इसके पश्चात् उन स्कीम कहा गया है ) के 
rance Schemo as approved by the Central Government and अधीन उन्हें अनुमेय हैं । 
29 and when amended along with a translation of the 
salient features thereof, in the language of the inajority 
of the employees. 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 

( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए मोर इससे उपाय 
5 Where the cmployee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 

अनुसूची में विनिर्दिष्ट शतों के प्रधान रहते हुए उक्त स्थापन को तीन वर्ष 
establishment exempted under the said Act, is employed in की अवधि के लिये उक्त स्कीम के सभी उपयंघों के प्रवर्तन से ट देती 
his catablishment, the employer shall immediately enrol 
him as a member of tho Group Insurance Scheme and pay 
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जो यदि यह, छुट न दी गई हानी ता उक्त स्काम के अन्तर्गत हात , बीमा 
अनुसूर्च 

फायदा के मदाय का उत्तरदायित्व नियाज र पर हागा । 
1 उक्त स्थापन के मबध में नियाज प्रादेशिक भविष्य निधि आयुक्त , 

12 उक्त स्थान में सबब म नियाभय , हम स्कीम के अधीन पान 
तमिलनाडु को ऐमी विवरणिया भेगा और ऐसे लेना रखेगा तथा निरीक्षण 

वाले निसा सवस्य का मत्यु हान पर उसके हकदार नामनिवाशातयाविधिक 
के लिये ऐसी सुविधाये प्रदान करेगा जा केन्द्रीय सरकार , समय समय पर 

वारिसो का बामाकृत रकम का स वाय तत्परता स प्रौर प्रत्येक दशा मे 
निविष्ट पर । 

भारताय जीवन बीमा निगम में बीमाकृत रथ म प्राप्त हान + मात विन 
2 नियोजक ऐमे , निरीक्षण प्रमागे का प्रत्येक माम की समाप्ति के के भीतर सुनिश्चित करेगा । 
15 दिन के भीतर मवाय करेगा जो केन्द्रीय मरकार उन अधिनियम का 

[ म० एम0-350 14/ 01/ 2 पी एफ ( 11 ) ] 
धारा 17 की उपधारा ( 34 ) के खण्ड (क ) के प्रधान ममय समय पर 
निर्दिष्ट करे । 

SO. 3387 - Whereas Messrs Amarvathi Cooperative Sugal 
3 मामूहिक बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत लेखामो Milly Limited , Kushnapuram , Coimbatore Discrict-642111 , 

(TN/3066 ), ( hei cinafter referred to as the aid establishment 
फा रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सवाय , 

have been applied for exemption under sub section (2A ) of 
लेखामो का प्रारण, निरीक्षण प्रभारो का सदाय मादि भी है, होने वाले 

Section 17 of the Employees Provident Funds and Miscel 
सभी ज्ययो का वहन नियोजक द्वारा दिया जायेगा । 

laneous PJOvisions Act 1952 (19 of 1952 ) ( hereinafter referred 

to as the said Act ) , 
___ नियोजक , केन्द्रीय सम्बार द्वारा नया अनुमोदित मामूहिक बीमा 

And whercas, thc Central Government 18 satisfied that 
स्कीम के नियमो की एक प्रति , और जब कमा उनम मशान किया जाये , 

the employees of the said establishment are , without making 
any separate contribution or payment of premium, in en 

joyment of benefits under the Group Insurance Scheme of the 
उसकी मुख्य बातो का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

Life lnsurance Corporation of India in the nature of Life 

Insurance which are moro favourabic 10 such employees 
___ यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 

thun the benefits admissible under the Employees Deposit 
पधिनियम के अधीन छूट प्राप्म किसी स्थापन की भविष्य निधि का पहले linked Insulance Schemc, 1976 (hereinafter referred to as 

the said Scheme), 
ही मदस्य है, उसके स्थान में निपाजित किया जाता है तो , नियोजक , 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन दर्ज करेगा Now , therefore , in exercise of the powers conferred by 

sub - section (2A ) of section 17 of the said Act and subject 
और उसकी बाबत प्रावश्यक प्रोभियन भारतीय जीवन बीमा निगम को 

to the conditions specified in the Shedule annexed hereto , 
सवस्त करेगा । 

the Central Government hereby excmpts the said establish 

ment from the operation of all the provisions of the said 
6 यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध फायद बढ़ाये scheme for a period of threc years. 
जाते है तो , नियोगक मामूहिक भीमा स्कीम के अधीन धर्मचारियो को 

SCHEDULE 
उपलब्ध फायदो मे ममुचित गप से वृद्धि की जाने की व्यवस्था करेगा 

1 The employer in ielation to the said establi hment 
जिमसे कि कर्मचारियों के लिये मामूहिक बीमा स्कीम के अधीन उपलब्ध 

shall submit such returns to the Regional Provident Fund 
फायदे उन फायदो मे अधिक अनुकूल हो , जो उक्त स्कीम के अधीन Commissioner , Tamil Nadu and maintain such accounts and 

provide for such facilities for inspection as the Central 
अनुशेय है । 

Government may direct from time to time 
7 सामूहिक बोमा स्कीम में किसी बात के होते हुए भी , यदि फिसो 2 The employer shall pay such inspection charges as the 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सदेय रकम उस रकम से कम 

Central Government may , from time to time, direct under 

clause (a ) of sub - section (3A ) of section 17 of the said Act , 
है जो कर्मचारी को उस दशा में मदेय हाती जब वह उक्त स्कीम के 

within 15 days fiom the close of every month 
प्रधान होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिदशितों को 

3 All expenses involved in the adaunystation of the 
प्रतिकर के रूप में दोनो रकमो के अतर के परावर खम का सवाय Group Insurance Scheme including 1 . aintenunce of accounts , 
करेगा । 

submission of returns payment of insuianve preinit transter 

of accounts, payment of inspection charges, etc . shall be 
8 सामूहिक मोमा स्कीम में उपबन्धो में कोई भी सशोधित प्रादेशिक 

borne by the cmployer 
भविष्य निधि आयुक्त , तमिलनाडु के पूर्व अनुमोदन के बिना नही किया 4 Tho employer shall display on the gotico board of the 
जायेगा और जहा किमो सशोधन से कर्मचारियो के हिन पर प्रतिकूल 

establishment a copy of the rules of the Group Insu ).1176 

Scheme as approved by the Central Government and as and 
प्रभाव पड़ने की सभावना हो यहा प्रादेशिक भविष्य निधि मायुक्त , अपना when amended along with a translation of the salient features 
अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 

thereof , in the language of the majority of the employees 
युक्तियुक्त अवसर देगा । 

Employces Proviuent Fund of the Provident Fund of an 
। यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा cutiblishment exempted under the said Act is employed in 

hış establishment, the employer shall inmediately cirol him 
निगम की उम सामूहिक वीमा स्कीम के , जिसे स्थापन पहले अपना पका 

simu bei of thc Group Insurance Scheme and nay neces 
है अधीन नहीं रह जाते है, या इम स्कीम के अधीन कर्मचारियों को Saiv premium in respect of him to the Life Insurance Cor. 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट 

poration of India 
रद की जा सकती है । 

6 . The employer shall arrange to cnhance the benefits 

available to the eniplovees under the Group Insw . nce Scheme 
10. यदि किसी कारणवश, नियोजक उम नियत तारीख के भीतर , 

appropriately if the benefits available to the employees under 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का सदाय करने मे 

the said Scheme are enhanced so that the benefits available 

under the Group Insurance Scheme are muie favouhle 
अमफान रहता है, और पालिमी को व्यपगत हो जाने विया जाता है तो , 

to the employecs than the henefits missibly under the 

Yard Scheme 
छूट रद्द की जा सकती है । 

7 Notwithst indije inything contuned in the Group In 
____ 11 नियोजक द्वारा प्रीमियम के मवाय में किये गये किसी व्यतिक्रम Sul Scheme iſ on the sleuth of an employee the amount 
की दशा मे , उन मन सदस्यों के नामनिर्देशिनियो या विधिक वाग्मिो को 

payable under this scheme he less than the amount that 
would be payable had employee been covered under the said 


- - 


- 


- - 


3464 THE GAZETTE OF INDIA : SEPTEMBER 25, 1982/ ASVINA 3, 1904 [ PARI IL _ SEC . 3( ii )] 
- - - - - - - - - - - - - - 

-- - - - - - - - - - 
Scheme, the employer shall pay the difference to the legal 

____ 4 नियोमना, केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
heir / nominee of the employee as compensation , 

स्क म के नियमो की एक प्रति, पोर जब कभी उनमें सशोधन किया जाए, 
8 . No amendment of the provisions of the Group Insı 
rance Scheme shall be made without the prior approval of 

नब उम सशोधन की प्रति तथा कर्मचारियो की बहुसख्या का भाषा 
the Regional Provident Fund Commissioner, Tamil Nadu मे उसको मुख्य माता का अनुवाद, स्थापन के सूचना-पट पर प्रदर्शित 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provislent Fund 

करेगा । 
Commissioner shall before giving him approval, give a 
reasonable opportunity to 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
the cmployees to explain their 
point of vicw. 

उक्न अधिनियम के अर्ध न छूट प्राप्त किमी स्थापन की भविष्य निधि का 
9 . Where for any reason the employees of the establish पहले ही मदम्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
ment do not remain covered under the Group Insurance मामहिक बीमा स्कीम के सदस्य के रूप मे उसका नाम तुरन्त दर्ग करेगा 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees 

और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम का 
linder this Scheme are ieduced to any manner, the exemp मदत्त करेगा । 
tion shall be liable to be cancelled , 
10 . Where for any reason the employer fails to pay the 

____ 6. यदि उक्त स्कीम के अधीन कर्मचरियों को उपलब्ध फायदे बताए 
premium within the due date as fixed by the Life Instance जाते हैं तो , नियोजक मामहिफ बीमा स्कीम के अधीन कर्मचारियों को 
Corporation of India and the policy is allowed to lapse , 
ihc exemption is liablc to be cancelled, 

उपलब्ध फायदो मे ममुचित रूप से वृद्धि का माने को व्यवस्था करेगा 

जिससे कि कर्मचारियो के लिए मामूहिक बीम स्कीम के अधीन उपलब्ध 
11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 

उन फायदो में अधिक अनुकूल हो , जो तुमन स्कीम के अधीन अनुज्ञेय हैं । 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the ____ 7 मामूहिक भीमा वाम में किसी बात के होने हु भी यदि किस । 
said Scheme but for grant of this exemption , shall be that 
of the cmployer . 

कर्मचारी। के । मृत्यू पर म र्फम के प्रधान मदेय रकम उम रकम से कम 

है जो कर्मचार। · को उस वशा में सदेय होता जब वह उक्त स्कीम के 
12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 

अधीन हाता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिनी को 
shall ensure prompt payment of the sum assured to the प्रतिकर क प में दोनो रकमो के अतर के बराबर रकम का सदाय 
nomince / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu 

करेगा । 
rance Corporation of India . 

मामूहिक बीमा स्कीम के उपबन्धो में कोई भी मशीधन प्रादेशिक 
[ No. S-35014( 64 )/ 82 - PF -II ] 

भविष्य निधि प्रायुक्त, तमिलनाउ के पूर्व अनुमोदन के बिना नहीं किया 
का . आ . 3388 -- -ममर्स विरुध नगर टैक्सटाईल मिस्स लिमिटेड, जाएगा और जहां किम। सशोधन से कर्मचारियो के हिन पर प्रतिकूल 
पोस्ट बोक्म स० ३१, विधुनगर- 626001, रामनाड जिला, ( जिसे इसमें प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि पायुक्न, अपना 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि प्रमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिमीण पाट करने का 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमे युझ्नियुक्त प्रयमर देगा । 
इमके पशचात उक्त अधिनियम कहा गया है ) की धारा 17 को उपधारा 

___ 9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
( 3क ) के अधीन छुट दिए जाने के लिए प्रावेदन किया है । 

निगम की उम मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना पाका 
और केन्द्रीय सरकार का ममाधान हा गया है कि उक्त स्थापन के है अधीन नहीं रह जाते है, या उस स्कीम के अधीन कर्मचारियों को 
कर्मचारी, किर्स। पथक अभिवाय या प्रीमियम का संदाय किए बिना ही , प्राप्त होने वाले फायदे किमी रीति में कम हा ज ते है, तो यह छुट रदद 
भारतीय जं धन ब मा निगम की सामहिक ब मा स्कीम के अधीन जीवन की जा सकती है । 
मो मा के फायदे उठा रहे है और ऐसे कर्मचारियो के लिए ये फायदे 

10. यदि किसी क रणवश , नियोजक उस नियत तारीख के भीतर , 
उन फायदो से अधिक अनुकूल है जो कर्मचारी। निक्षेप महब धमा 

जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का सवाय करने 
स्कीम 1976 ( जिसे इममे इसके पश्चात उक्त स्कीम कहा गया है ) के 

में असफल रहता है, और पालिसी का व्यपगत हो जाने दिया जाता है 
अधीन उन्ले मनुज्ञेय हैं ; 

ना , छूट रद की जा सकती है । 
मत केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए और उसमे उपाय 

11. नियोजक द्वारा प्रीमियम के मैदाय में किा गए किमी व्यनि 
अनुसूची मे चिनिर्दिष्ट शर्तों के अर्धन रहते हु ", उमन स्थापन को तीन वर्ष 

क्रम की दशा में , उन मृत मदम्यो के नामनिर्भणितियो या विधिक वारिसों 
को अवधि के लिए उक्त म्काम के मर्भ। उगबधों के प्रवर्तन में छट देती है । 

को जो यदि यह छट न दी गई होतो नो उन स्कीम के अन्तर्गत होते , 

बीमा फायदो के संदाय का उत्तरदायित्र नियोजक पर होगा । 
अनुसूची 

12 उक्त स्थापन के मंध में नियोजक , म काम के अधीन आने 
1. उक्त स्थापन के सबध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 

वाले किमी मदस्य की मृत्यु होने पर उसके हकदार नामनिणितियो/ 
तमिलनाडु को ऐम । वियरणिया भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 

विधिक वारिसों को बीमाकृत रकम का मंदाय नत्परता से और प्रत्येक 
के लिए सी सुविधा प्रदान करेगा जो केन्द्रोय मरकार, ममय समय पर दशा में भारतीय जीवन बीमा निगम से दीमाकृत रकम प्राप्त होने के 
पर. निर्दिष्ट करे । 

मान दिन के भीतर सुनिश्चित करेगा । 
2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक माम की समाप्ति के 15 दिन 

__ [ म० एम०- 350 14/13/ 82-पी०एफ - 2] 
के भीतर मदाय फरेगा जो केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय समय पर निर्दिष्ट करे । 

S . o . 3388. - - Whereas MessIs Virudhungar Textile Mills 
3 मामहिक 4 मा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखायो का Limited , P . B . No. 39 , Virudhunagur-626001, Rumnadu Dis 

trict, (hereinafter referred to 19 the suicl establishment) havo 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , ई मा प्रीमियम का मंदाय , 

been applied for exemption under sub-section ( 2A ) of Sec 
लेखानी का अतरण , निरीक्षण प्रभागे का मदाय प्रावि भा है , होने वाले 

lion 17 of the Employces Provident Funds and Miscellaneous 

Provisions Act 1952 ( 19 of 1952 ) ( hereinafter referred to as 
मभी व्ययो का वहन नियोजक द्वारा किया जाएगा । 

the said Act) ; 
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- - - - - - - - 
And whercas , the Cential Government is natisfied that 

11 In case of default, if ny made by the employei in 
the employees of the said establishment die, without making payment of piemium the responsibility for payment of 
any separate contribution or payment of premium , in en 

Assurance bencfits to the nominees of the legal heirs of 
joyment of benefits under the Group Insulance Scheme of tho ceceased members who would have been covered under the 
Life Insuince Corporation of India in the nature of Life said Scheme but for grant of this exemption , shall be that 
Insurance which ATO moie favourable 10 sich employees of the employer 
than the benefits admissible undei the Employees Deposit 
linked Insurance Scheme , 1976 ( hercinattel rcellel to as 

12 Upon the death of the membei covered under the 
the suid Scheme) . 

Scheme, the employer in relation to the sud establishment 

chall ensure prompt payment of the sum assured to the 
Now theictoie , in enucise of the powers conferied by 

nominee /lcgal heirs entitled for it and in any case within 7 
sub section (2A ) Ol Section 17 of the sand Act and subject days of the icucipt of the sum dssured fiom the Life Insu 
to the conditions specified in the Schedule ancred heicto , 

lanc Corporation of India 
the Central Government heicby exempls the said establish 
ment from the operation of all the provisions of the said 

[ No S- 35014 ( 13 )/ 82-PF- II 
scheme for a period of thiee years 
SCHEDULE 

का० आ० 3389 - मैमर्म एल्यूमिलियम इंडस्ट्रीज लिमिटेड 
1 The cmployei in relation 10 the sud establishmcat डाकघर हीराफर, जिला सम्बलपुर ( उड़ीसा ) (जिसे इसमे इसके 
shall submit such returns to the Regional Provident Fund 
Commissioner , Tamil Nadu and mwintain such accounts and 

पश्चात् उक्त स्थापन करा गया है ) ने कर्मचारी भविष्य 
provide for such facilities for 11 poulion as the Central निधि और प्रजणे उपबन्ध अधिनियम , 1952 ( 1952 को 19 ) ( गिमे 
Government muy diect from lime to time 

हममे इसके पश्चात् उक्त अधिनियम कहा गया है ) का धाग 17 की 
2 The employer shall pay such inspection chargch as the 

उपध ग ( 24 ) के अधीन छट दिए जाने के लिए प्रावेदन किया है , 
Central Goveinment may , fion time to time, direct under 
clausc ( a) of sub-section (3A) of tection 17 of the said Act , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
within 15 days from the close of every month 

कर्मचार।, किमी पृथक अभिदाय या प्रीमियम का सवाय किए बिना ही , 
3 All expenses involved in the administration of the 

भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
Group Insurance Scheme including maintenance of accounts, 
submission of reluins, payment of inguiancc premia , transfer मामा के रूप में फायदे उठा रहे है और ए से कर्मचारियो के लिए ये 
of accounts payment of inspetoli charges , etc shall be 

फायदे उन फायदो से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा 
boine by the employer 

म्कीम 1976 ) (जिमे इसमे इसके पश्चात् उक्त स्कीम कहा गया है ) के 
4 The employcı shall display in the notice board of the 
establishhent , a copy of the rules of the roup Insurance 

अर्धन उन्हें अनुशेय है, 
Scheme as approved by the Cential Government and as and 

___ अत केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की उपधारा 
when amended alongwith d translation of the salient featues 
thereof in the language of the majority of the employees 

( 2क ) द्वारा प्रदस्त शक्तियो का प्रयोग करते हुए और इससे उपाबन 

अनुसूची मे विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन 
5 Where the cmployce, who is already a member of the 
Employees Provident Fund of the Provident Fund of an यर्ष । अवधि के लिए उक्न स्कीम के सभी अयधो के प्रवर्तन से छुट 
establishment exempted under the said Act, 19 employed in 

देती है । 
huis establishmen , the employer shall inmediately enrol him 
as a member of the Group Insurance Scheme and pay neces . 
sury premium in respect of him to the I ife Insurance Cor 

अनुसूची 
poration of India 

___ 1 उन स्थापन के सब म नियाज 6 प्राशि का भविष्य निधि प्रायुक्त , 
h The employer shall sange to onhance the benchto उरीमा का ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
available to the employces undcı the Group Insulance Scheme 

के लिए ऐसी सुविधाए प्रदान करेगा मा केन्द्रीय सरकार , समय - समय 
ppropriately it the benefits available to the employecs under 
the said Scheme aie enhanced so that the benefits aveulable पर निर्दिष्ट कर । 
undei thc Group Insurance Scheme are more favourable 
10 the employees than the benefits admissible under the 

2 नियोजक , ए में निरीक्षण प्रभागे का प्रपोक मास की समाप्ति के 
Said Scheme 

15 दिम के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
7 Notwithstanding anything contained in the Group In धाग 17 की उपधाग ( 34 ) के खण्ड ( क ) के अधीन समय 
surance Scheme, if on the death of an employec the amount 
payable under this scheme be less than the amount that 

समय पर निर्दिष्ट करे । 
would be payable hac employec been covered undçi the said 
Scheme, the employer shall pay the difference to the legal ____ 3. मामूहिक योमा स्कीम के प्रशासन मे , जिसके अनर्गत लेखामा का 
hen /nominee of the employce as compensation 

रखा जाना , विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का मवाय 
8 No amendment of the provisions of the Group Insu 

लेखायो का प्रमरण , निरीक्षण प्रभागे का सदाय प्रादि भी है, होने वाले 
Tunce Scheme shall be made without the prior approval of सभी व्ययो का घन नियोजक द्वारा किया जाएगा । 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the ____ 4 नियोगक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक मीमा 
interest of the employees the Regional Provident Fund 
Commissioner shall before giving him approval, give 

स्काम के नियमों की एक प्रति, और जब कभी उनमे संशोधन किया 
14. omrble opportunity to the employees to explain then जाप, तथ उस सशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
point of view 

में उसका मुख्य बाता का अनुवार, स्थापन के सूचना -पट्ट पर प्रदशित 
9 Wheic loi qoy reason the employees of the establish परेगा । 
ment do not remain covei ed undei the Group In ulunce 
Scheme of the Life Insulance Corporation of India as already 

5 यदि कोई गेमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
dopled ly the establishment or the bencfits to the employces 
undel this Scheme are reduced to any manner , the exemp 

अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भयिष्य निधि का पहले 
lion shall be liable to be cancelled 

हो मदरय है , उसके स्थापन म नियामित किया जाता है ता , नियोजक , 
10 Where 101 10y elson the einployer tills to pay the 

मामहिष बीमा म्फीम के सदस्य रूप में उसका नाम सुरन्त दर्ज करेगा 
piemium within the duc dute as flied by the Lite insurance 

और उमव । बाबत प्रविश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
Corporation of India and the policy is alloward to lapse 
the cxemption is luble lo lic Concelled 

मदत्त दरगा । 
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[ PART 11 - SEC .3(ii)] 


PART II-SEC.3 


SCHEDULE 


1 . The cmployer in relation 10 the said establishment 
shall submit such relurns to the Regional Provident Fund 
Commissioner, Orissa and maintain such accounts and 
provide for such facilities for inspection as th : Central 
Government may direct from time to time, 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बताए 
जाते हैं तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियो को 
उपलब्ध फायदों में भमुचित रूप से वृद्धि को जाने की व्यवस्था करेगा 
जिमसे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकल हो , जो उक्त के अधीन अनुज्ञेय हैं । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मस्य पर इस स्कीम के अधीन सदेय रकम उस रकम से 
कम है जी कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 
अधीन होना तो , नियोजक कर्मचारी के विधिक वाग्मि नामनिर्देशिती को 
प्रतिकर के रूप में दोनो रकमों के अंतर के बराबर रकम का मदाय करेगा । 


2 . The employer shall pay such inqpection charges as the 
Central Government may, from time to time , direct under 
clause ( a ) of sub -section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 


3 . All expcoses involved in the administration of the 
Group Insurance Scheme including maintenance f accounts, 
Submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection chaiges, etc . shall be 
borne by the employer. 


4 . The employer shall display on the notice board of the 
cstablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government und as and 
when amended along with a translation of the salient features 
thereof, in the language of the majority of the cmployces . 


5. Where the cmployce, who is alheady a member of the 
Employees Provident Fund or the Provideot Fund of an 
establishment cxcmpted under the said Act, is employed in 
his establishment, the einployei shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


8. सामहिक मीमा स्कीम में उपबन्धो में कोई भी संशोधन प्रादेशिक 
भविष्य निधि मायुक्त, उड़ीसा के पूर्व अनुमोदन के बिना नही किया 
जाएगा और जहां किसी सशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पाने की मभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियो को अपमा दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नही रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किमी रीति से कम हो जाते है , तो यह छूट 
रद्द की जा सकती हैं । 

10. यदि किसी कारणवण , नियोजक उम नियत तारीख के भीतर, जो 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में असफल 
रहता है , पोर पालिसी को ध्यपगत हो जाने दिया जाता है तो , छट रह 
की जा सकती है । 

11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किमी व्यतिकम 
की दशा में , उन मत मवस्यों के नामनिर्देशिमियो या विधिक वारिसों की 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
माले किसी सदस्य की मत्यु होने पर उमके हकदार नामनिर्देगिनियों । 
विधिक वारिसो को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
बशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर मुनिश्चित करेगा । 


6 . The employer shall arrange to cnhance the bencfits 
available to the employees under the Group Insurance Scheme 
appropriately if the bencfits available to the employees under 
the said Scheme anc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the bencfits admissible under the 
said Scheme. 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be lesy than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to tho legal 
heir /nominee of the employce ug compensation . 


8 . No amendment of the provisions of the Group Insu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Orissa 
and where any amendment is likely to affect adversely the 
interest of the employecs, the Regional Provident Fund 
Commissioner shall before giving him approval, give a 
reasonable opportunity to the employees to explain their 
point of view , 


[ स० एम- 35014/ 7/ 82-पी . एफ 0.2 ] 


9. Where for any reason the cmployees of the establish 
ment do not icmain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of lodia as already 
adopted by the establishment or the benefits to the employees 
under this Scheme arc reduced to any mapper , the cxemp 
tion shall be liable to be cancelled . 


9 . 0 , 3389 . . Whereas Messrs Aluminiuip Industries Limited , 
At P. O , Hirakund, Distt. Sambalpur ( Orissa ), Thereinafter 
referred to as the said establishment) have been applied for 
exemption undor sub - section (2A ) of Section 17 of the Em 
ployees Provident Funds had Miscellançous Provisions Act 
1952 ( 19 of 1952) ( hereinafter referred to as the said Act) ; 


10 . Where for any reason thc cmployer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse , 
the excmplion is liable to be cancelled , 


And whereas , the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution of payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such cmployees 
than the benefity admissible under the Employees Deposit 
linked Insurance Scheme, 1976 ( hercinafter referred to as 
the said Scheme) ; 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
Assurance benefits to the nominecs or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer . 

12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the vid establishment 
shall ensule prompt payment of the sum assured to the 
nomiacc / legol heirs cntitled for it and in any case with n 7 
days of the receipt of the sựm assured from the Life Insu 
rance Corporation of India . 


Now , therefore , in exercise of the powers conferre, by 
sub -section (2A ) of section 17 of tho said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
scheme for a period of thrce years , 


[ No. S-35014( 7) / 82- PF-II ) 
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8. माभूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन प्रादेशिक 
भविष्य निधि प्रायुक्त, नमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और अहां किमी मंशोधन से कर्मचारियो के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 
____ 9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले प्रपना चुका 
है प्रधीन नहीं रह जाते है, या हम स्कीम के अधीन कर्म 
पारियों को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो 
यह छूट रत्व की जा सकती है । 
_____ 10. यदि किसी कारणवण, नियोजक उम नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का सदाय करने 
में प्रमफल रहता है, और पालिमी को व्यपगत हो जाने दिया जाता है 
तो , छट रद्द की जा सकती है । 
___ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यति 
क्रम की दणा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक 
बारिमों को जो यदि यह, छट न दी गई होती तो उक्त स्कीम के अन्तर्गत 
होते, बीमा फायदो के संदाय का उत्तदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के संबंध में नियोजक, इस स्कीम के मधीन पाने 
वाले किसी मवस्य की मृत्यु होने पर उसके हकदार नामनिर्देशिसिपों / 
विधिक वारिसो को मीमाकृत रकम का संदाय तत्परता से पौर प्रत्येक 
वणा में भारतीय जीवन बीमा निगम से मीमाकृत रकम प्राप्त होने के 
मान दिन के भीतर सुनिश्चित करेगा । 

[ सं० एम०- 35014/ 4/ 82-पी०एफ० ( II ) ] 


का आ० 3390.- --मैसर्म माँउथ इंडिया विम्कोम लिमिटेड, रेम कोर्म 
कोयम्बटूर ( नमिलना - 3323) (जिसे इममें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) ( जिसे इममें यमके पश्चात् उपन अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए 
जाने के लिए प्रावेदन किया है , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का मंदाय किए बिना 
ही , भारतीय जीवन बीमा निगम की मामूहिक बीमा म्कीम के अधीन 
जीवन बीमा के रूप में फायदे उठा रहे है और ऐमे कर्मचारियो के लिए 
ये फायदे उन फायदों में अधिक अनुकूल है जो मार्मम्रारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 ( जिमे इसमें इसके पश्चात् उक्न म्फीम कहा गया 
है ) के अधीन उन्हें अनुज्ञेय है , 

अनः केन्द्रीय सरकार, उक्त प्रधिनियम की धाग 17 की उपधाग 
( क ) वाग प्रदन्न शक्तियों का प्रयोग करते हुए और हमसे उगाबाद , 
अनुसूची में विनिर्दिष्ट शनों के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त म्कीम के मभी उपबंधो के प्रवर्तन से छुट 
छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक , प्रादेशिक भविष्य निधि पाय 
क्त , तमिलनाडु को ऐसी विवरणियों भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा शो केन्द्रीय सरकार , ममय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की ममाप्ति के 
15 दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधाग ( 3क ) के खण्ड ( क ) के अधीन मम मिय 
पर निर्दिष्ट करे । 

3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गन लेखाप 
का रखा जाना, विवरणियो का प्रस्तुत किया जाना , बीमा प्रीमियम का 
संदाय , लेखापो का अंतरण , निरीक्षण प्रभारो का मंदाय प्रादि भी है 
होने वाले मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । . 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें मंशोधन किया जाए , 
तम उम संशोधन की प्रति तथा कर्मचारियो की बहुसंध्या की भाषा मे 
उमकी मुख्य बातो का अनुवाद स्थापन के मूचना -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
प्रधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
ही मवस्य है, उमके स्थापन में नियोजित किया जाता है तो, नियोजक , 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ग करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन मीमा निगम को 
संदस्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बताए 
जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदो में ममुखित रूप में वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए मामुहिक बीमा स्कीम के अधीन उपलट 
फायदे उन फायदो से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुशेय है । 

7. सामूहिक बीमा स्कीम में मिमी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा मे मदेय होती जम वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिशिती 
को प्रतिकर के रूप मे दोनों रकमों के अंतर के बराबर रकम का संवाय 
करेगा । 


S . O , 3390. - Whereas Messrs South Indian Viscose Limited , 
Race Course , Coimbatore (TN/ 3323) ( hereinafter referred to 
as the said establishment) have been applied for exemption 
under sub - section (2A) of Section 17 of the Employees Pror 
vident Funds and Miscellaneous Provisions Act , 1952 ( 19 of 
1952) ( hereinafter referred to as the said Act) ; 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourablo to such employees 
than the benefits admissible under the Employees Deposit 
linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 


Now , therefore, in exercise of thc powers conferred by 
Bub- section (2A) of section 17 of the said Act and subject 
to the conditions specificd in the Schedule annexed hereto , 
the Central Government hereby exompts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 


SCHEDULE 


1. The employer in relation to the said estrblishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu and maintain such accounts and 
provide for such facilities for inspection as the Central 
Government may direct from time to time. 


2 . The employer shell pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the said Act , 
within 15 days from the close of every month. 


3 . All expenses fuvolved in the administration of the 
Group Insurance Scheme including galitenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges , etc. shall bo 
horne by the employer. 
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4 . The employer shall display on the notice hoard of the 
establishment, a copy of the rules of the Group Insuuncc 
Scheme as approved by the Central Coverament and as and 
when amended along with a translation of the salient features 
thereof, in the language of the majority of the cmployees. 


S . Where the employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
29 a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6. The cmployer shall arrange 10 cnhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if thc benefits available to the employees Linder 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the 
Said Schemc. 


7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be lesy than tho amount that 
would be payable had employcc been covercd under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nomincc of the employce as compensation , 


___ 8 . No amendment of the provisions of the Group Insu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 

and where any amendment is likely to affect adveisely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable Opportunity to the employecs to explain their 
point of view , 


9 . Where for any reason the employees of the establish 
ment do not remain covered under the Group Insurance 
Schemo of the Life Insurance Corporation of India is already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner , the cxcmp 
tion shall be liable to be cancelled , 


ÇORRIGENDUM 

New Delhi, the 31st August, 1982 
S . O . 3391 . - In the notification of the Government of India 
in the Ministry of Labour No . S . O . 572 ( E ) , dated the 18th 
July, 1981 , published in Part II , Section 3 , sub -section (ii ) 
of the Gazette of India Extraordinary , dated the 18th Tuly , 
1981 , at page 978, in line 3 of the item ( 3 ) , 

(i ) for " Sivakashi " read " Sivakasi " ; and 
( ii ) for “ Narayanapuram " read " Narangpuram " . 

INo. S-38013 / 18 / 81 - HI ) 
नई दिल्ली , 2 सितम्बर, 1962 
का आ० 3392 ---मैसर्म मैमूर किर्लोस्कर लिमिटेड , राकधर ममपुर , 
हरिहर- 57760 2 (केएन/ 33 ). (जिसे इममें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिमे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) की धाग 17 की उपधाग ( 21 ) के अधीन छूट दिए जाने 
के लिए प्रावेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा म्झीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकल है जो कर्मचारी निक्षेप महमख 
बीमा स्कीम , 1976(जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया 
है ) के अधीन इन्हें अनुज्ञेय है ; 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रवन्त शक्तियों का प्रयोग करते हुए और इमसे उपाय 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहने हुए , उम्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबंधो के प्रवर्तन 
मे छूट देती है । 

अनुसूची 
1. उक्त स्थापन के मबंध में नियोजक, प्रादेशिक भविष्य निधि मायुक्त , 
भर्नाटक , को ऐमी विवरणिया भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , ममय - समय 
पर निर्दिष्ट करे । 

2. नियोजफ , ऐमे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति 
के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय मरकार, उक्त अधिनियम 
की धारा 17 की उपधाग ( 3फ ) के खण्ड ( क ) के अधीन समय-ममय 
पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रणामन में , जिसके अन्तर्गत लेखाम्रो 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
लेखाओं का अंतरण, निरीक्षण प्रभारों का संदाय आदि भी है , होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार नाग यथा अनुमोदित मामूहिक मीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
तय उम मंशोधन की प्रति तथा कर्मचारियों की बहुमख्या की भाषा में 
जमकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदणित 
करेगा । 

5. यदि कोई ऐगा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही मवस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदन्त करेगा । 

6. यदि उपम स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बताए 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियो को 


10 . Where for any reason the cmployer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowcut to lapse , 
the cromption is liable to he cancelled. 


___ 11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits 10 the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme, but for grant of this exemption, shall be that 
• of the employer . 


__ 12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the paid establishment 
shall casure prompt payment of the sum Egured to the 
nominccs / legal heirs cntitled for it and in any case within 7 
days of the receipt of the slim assured from the Life Insu 
rance Corporation of India . 

__ [ No. S-35014 (4 )/ 82 - PF- II ] 
शुद्धि -पत्र 


नई दिल्ली, 31 अगस्त , 1982 


का०भा० 3391. --- भारत के प्रमाधारण राजपत्र , भाग II , खण्ड 3 , 
उप- खण्ड ( ii ) में दिनांक 18 जुलाई, 1981 को प्रकाशित , भारत सरकार 
के श्रम मंत्रालय की अधिसूचना संख्या का०मा० 572 ( अ ), दिनांक 18 
जुलाई, 1981 पृष्ठ 978 के मव 3 की द्वितीय एवं तृतीय पंक्ति 


में , 


( i) "सिवकाशी " के स्थान पर "मिवाफासी पढ़े : और 
(ii) "नारायणपुरम के स्थान पर "नाराणापुरम " पढ़ें । 

[ संख्या एस -38013/18/ 81 -एष०आई० ] 


[ भाग II - खण्ड 3 (ii ) ] 


भारत का राजपत्र : सितम्बर 25, 1982/ आश्विन 3, 1904 
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SCHEDULE 


1. The employer in relation to the said establishment shall 
submit auch returns to the Regional Providont Fund Com . 
missioner Karnataka, maintain such accounts and provido 
for such facilities for Inspection, as the Central Government 
may direct from time to timo. 


उपलब्ध फायदों में ममुश्चित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए मामूहिक बीमा म्फीम के अधीन उपलब्ध 
फायदे उन फायदो से अधिक अनुकल हो , जो उन स्कीम के अधीन 
अनुशेय है । 
__ 7. माहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम के अधीन सदेय रकम उम रकम से कम 
है जो कर्मचारी को उस दशा में मंदेय होती जब वह उक्त स्कीम के 
अधीन होना तो , नियोजक कर्मचारी के विधिक वाग्मि नामनिर्देणिती 
को प्रतिकर के मप मे दोनो रकमो के अतंर के बराबर रकम का मंदाय 
करेगा । 


2 . The employer shall pay such inspection charges as tho 
Central Government may, from time to timo, direct under 
clause ( a ) of sub -section (3A ) of sectior 17 of the said 
Act , within 15 days from the close of overy month . 


3 . All expenses involved in the administration of the Group 
Insurance Schomo, including maintenance of accounts , sub 
mission of returns , payment of insurance premia , transfer 
of accounts , payment of inspection charges , etc. shall be 
boine by the employee 


4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Inbu 
Trance Scheme as approved by the Central Government , and , 
us and when amended alongwith a translation of the gallent 
features thereof, in the language of the majority of the 
employeos. 


5 . Where the employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
estabilshment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


8. मामूहिक बीमा स्कीम के उपबन्धो में कोई भी मशोधन प्रादेशिक 
भविष्य निधि प्रायुक्त , कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहो किमी संशोधन मे कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , अपना 
पनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्न अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उम मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपनायु का 
है अधीन नहीं रह जाते हैं, या इम स्कीम के अधीन कर्मचारियो को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रद्द 
की जा सकती है । 
___ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का मंदाय करने 
में असफल रहता है , और पालिसी को व्यपगत हो जाने दिया जाता है 
तो , छूट रद्द की जा सकती है । 
___ 11 नियोजक द्वारा प्रीमियम के संदाय में किए गए किमी व्यनि 
क्रम की दणा में , उन मृत मदस्यो के नामनिर्देशितियो या विधिक वाग्मिों 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गन होते , 
बीमा फायदो के सदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन आने 
वाले किसी मवस्य की मृत्यु होने पर उसके हकदार नामनिर्देशिसियो / 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[सं०एस०- 35014/ 119/ 82-पी०एफ०- 2] 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits Available to the employees under 
the said Scheme, are enhanced , so that the benefits available 
under the Group Insurance Scheme are inore favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7 . Nolwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employco been covered under tho 
said Schome, the employer shall pay the difference to tho 
legal heir / nomince of the employee as compensation . 


8. No amendment of the provisions of the Group Jnsur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affoct adversely the Inter 
est of the employees , the Rogional Provident Fund Commis 
sioner shall before giving his approval, give a reasonablo 
opportunity to the employees to explain their point of 
viow . 


New Delhi, the 2nd September, 1982 


S . O . 3392 , - Whereas Messrs Mysore Kirloskar Limited , 
P. O . Yentrapur , Harihar - 577602 ( KN/ 33 ) ( hereinafter re 
ferred to as the sald establishment ) have applied for exemp 
tion under sub- section (2A) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) ( herelnafter referred to as the said Act ) ; 


9 . Where, for any reason , the cmployees of the establish 
ment do not remain covered under Group Insurance Schemno 
of the Life Insurance Corporation of India as already adopt 
ed by the said establishment, or the bonents to the em 
ployees under this Scheme are reduced in any manner , tho 
exemption shall be liable to be cancelled . 


10 . Where , for any reason, the employer fails to pay tho 
premium within the due date , ag fixed by the Life Insuranco 
Corporation of India , and the policy is allowed to lepso , tho 
exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoy 
ment of benefits under tho Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of I ife 
Insurance which are more favourable to such employces than 
the benefits admissible under the Employees Deposit- linked 
Insurance Shceme, 1976 (hereinafter referred to as the said 
Scheme ) ; 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of a su 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covored under the said 
Scheme but for grant of this exemption , shall be that of the 
employer . । 

12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sun assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu 
rance Corporation of India. 

[ No. S-35014( 119)/ 82-PF.II] 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the oneration of all the provisions of the said 
Scheme for a period of three years 
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[ PART II - SEC.3(ii)] 


का० प्रा० 3393. ---मैसर्स बाटलीमोय पण्ड कम्पनी लिमिटेड, पोस्ट योक्म 
नं० 190 ए० , वी बी० गांधी मार्ग , मुम्बई- 4000 23 ( एम० एल / 3449 ) 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (मिमें 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धाग 17 की 
उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किमी पृथक अभिदाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन मीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबम बीमा 
स्कीम 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
ऊहे अनुज्ञेय है ; 

मत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 2 ) 
धारा प्रवत्स शक्तियो का प्रयोग करते हुए और इससे उपाबद्ध अनुसूची 
में विनिदिष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की 
अवधि के लिए उक्त स्कीम के सभी उपबंधो के प्रवर्तन से छूट देती है । 

अनुसूची 
1, उक्त स्थापन के सबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रोगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, ममय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
में 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 को उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय-समय 
पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखाओं 
का रखा जाना, विवरणियों का प्रस्तुम किया जाना, बीमा प्रीमियम का सदाय , 
लेखामों का अंतरण , निरीक्षण प्रभारों का संवाय आदि भी है, होने वाले 
सभी व्ययों का पह्न नियोजक डाग किया जाएगा । 


____ 8. सामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी मंगोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना प्रमु 
मोबन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
गुक्तियुक्त अवसर देगा । 
___ यदि किसी कारणवश , स्थापन के धमधारी , भारतीय जीवन मीमा 
निगम की उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपमा चुका 
है अधीन नहीं रह जाते है , या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं ; तो यह छूट रद की 
जा सकती है । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संपाय करले 
में असफल रहता है, और पालिमी को व्यपगत हो जाने दिया जाता है 
तो , छूट रद की जा सकती है । 
____ 11. नियोजफ बाग प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
को जो यदि यह, छूट न वी गई होती, तो उक्त स्कीम के अन्तर्गत होते, 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजफ पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीम पाने 
वाले किसी सदस्य की मृत्य होने पर उसके हकदार नामनिर्देशितियों 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
दशा मे भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[सं० एम -3 5014/149/ 82 पी०एफ० -2 ] 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक पति प्रोर जब कभी उनमें संशोधन किया जाय, तब 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुरुम बातों का अनुवाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया आता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रुप में उमका नाम सुरन्त वर्ज करेगा । 
पौर उसकी पाबन भावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त करेगा । 


S. 0 . 3393, - Whereas Messrs Batliboi and Company Limit 
cd , Post Box No . 190A , V . B . Gundhi Marg , Bombay 
400023 ( MH/ 3449) ( hereinafter referred to as the said 
establishment) have applied for exemption under sub -section 
(2A ) of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( herein 
after referred to as the said Act ) ; 

And whereas, the Central Governnient is satisfied that the 
employees of the said establishment are, without making any 
Aparate contȚibution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Schemo of the 
Life Insurance Corpoiation of India in the nature of Life 
Insurance which are more favou able to such employces than 
the benefits admissible under the Lmployees Deposit-linked 
Insurance Shcemc, 1976 (hereinafter referred to as the said 
Scheme ) ; 


Now , therefore , in exercise of the poweis conferred by 
sub-rection ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
tho Central Government hereby exempts the suid establish 
ment from the operation of all the provisiony of the said 
Scheme for a period of three years . 


SCHEDULE 


1. The employer in relation to the aid establishment shall 
Submit such returns to the Regional Provident Fund Com 
missioner Maharashtra maintain such accounts and provide 
for such facilities for inspection , as the Central Government 
may direct from time to time. 


6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए सामूहिक मीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्न स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
किसी कर्मचारी की मृत्यु, पर इस स्कीम के अधीन सदेय रकम उम रकम 
से कम है जो कर्मचारी को उस दशा में संदेय होती जम यह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय 
करेगा । 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section ( 3A ) of section 17 of the said 
Act, within 15 days from the close of cvery month . 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission or returns , payment of insurance premia , transfer 
of accounts , payment of inspection charges, etc . shall be 
boine by the employer. 
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___ 4. The cmployel shall display , on the Notice Board of 

1975 ( जिमे हममें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
the establishment, il copy of the rules of the Group Insu 
tance Schenc as approved by the Central Government, and , उन्हें अनुशेय है ; 
as and when amended alongwith a translation of the salicnt 
features theicof, in the language of the majority of the 

अनः केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की उपधारा 
employccy . 

( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाबद्ध 
$ . Where the employee , who is already a member ol the अनमूची मे विनिर्दिष्ट गो के अधीन रहते हुए, उक्त स्थापन को तीन 
Employees Provident Fund or the Provident Fund of an 

वर्ष की अवधि के लिए उनन स्कीम के सभी उपयधों के प्रवर्मन से छुट देती है । 
cstabilshnient cxempled widel the said Aut , is cmployed in 
his establishment, the employer shall inmediately enrol him 

अनुसूची 
as a member of the Group Insurunce Scheme and pay neces 
sary premium in i espect of him to the Life Insurance Coi 

1 उनन म्यापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायक्त , 
poration of India . 

अहमदाबाद को ऐम विरणिया भेजेगा और ऐसे लेखा रखना तथा निरी 
6 . The cmployer shall arrange to enhance the benefits avail 

क्षण के लिए ऐमो मुविधा प्रदान करेगा जो केन्द्रीय सरकार , समय - समय 
able to the employec , 1111der the Group Insurance Schenie 
appropriately , if the benelits available to the employees under पर निर्दिष्ट करे । 
the said Scheine, aic enhanced , so that the l enefits available 
under the Group Insurance Scheme uic more favou able to 

2. नियोजक , ऐरो निरीक्षण प्रभारो का प्रत्येक माम की समाप्ति 
the cmployees than the benefits admissible wnder the said 

के 15 दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार, उमन अधिनियम 
Scheme. 

की धाग 17 की उपधाग ( 32 ) के खण्ड ( क ) के अधीन ममय -समय 
7 . Notwithstanding anything contained in the Group In 

पर निर्दिष्ट करे । 
surance Scheme, if on the death of an employec the amount 
payuble under this scheme he less than the amount that 

3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाम्रो 
would be payable had the employec been coveied under the 
said Schemo, the employer shall pay the differenco to the का रखा जाना, विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का 
legul heir /nominee of the cmployce as compensation . 

सदाय , लेखानों का अंतरण , निरीक्षण प्रभारों का सदाय आदि भी शामिल 
8 . No amendment of the provisions of the Group Insurl है , होने वाले सभी व्ययो का बहन नियोजफ बाग किया जाएगा । 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोवित मामूहिक ब मा 
and where any amendment is likely to uffout adveisely the int+ l . 
ost of the employees , the Regional Provident Fund Compte 

स्कीम के नियमों की एक प्रनि , और जब कभी उनमें संशोधन किया जाए , 
sioner shall before giving his approval, give it icasonable तब उस संतान की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा मे 
opportunity to the employees to explain their point of 

उसी मुख्य बातो का अनुयाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 
view . 
9 . Wheic, for any reason, the employees of the establish 

5. यदि कोई एमा कर्मचारी, जो कर्मचार भविष्य निधि का या उक्त 
ment do not icmain covered under Group Insurance Scheme अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
of the Life Insurance Corporation of India as already adopt 
ed by the establishment, or the benefits to the eni 

ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
ployees under this Scheme alc reduced in any manner , the सामूहिषः बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
excmption shall be liable to be cancelled . 

और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
10 . Where , for any reasor , the employer fails to pay the सवत्त करेगा । 
piemium within the due date , a fixed by the Life Insurance 
Corporation of India , and the policy is aliowe, to lapse , the 
exemption is liable to be cancelled . 

बढ़ाए जाते है तो , नियाजक मामूहिक बीमा स्कीम के अधीन कर्मचारियो 
11. In case of default , if any nacle by the employer in 
payment of preinium the responsibility for payment of assu 

को उपलब्ध फायदो में समुचित रूप से वृद्धि की जाने की थ्यवस्था करेगा 
fance benefits to the nominees or the legal heirs of deccasco जिससे कर्मचारियो के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
members who would have been covered uncler the said 
Scheme but for grant of this exemplion , all be that of the 

फागदे उन फायदों में अधिक अनुकूल हो , जो उपस स्कीम के अधीन अनुशेय 
employer . 


12. Uron the death of thc mernbei coveien under the 
Schemo, the employer in relation to the said establishment 
shall ensure prompt payment of the Uni assured to the 
nominee / legal heiis entitled for it and in any case within 7 
clays of the reccipt of the sum ossuired ficm the Life Insu 
rançc Corporation of India . 


7. मामूहिक बीमा स्कं म में फिस । बान के होते हुए भी , यदि किसी 
कर्मचार। की मृत्यु पर इस स्वा, म के अर्धन संदेय रकम उस रकम से 
कम है नो कर्मचार। को उम वशा में मदेय होत। जब वह उस स्कीम 
के प्रधान होता तो , निमोजक कर्मचार। के विधिक वारिस नामनिर्दे 
पिन। की प्रतिकर के रूप में योनी रकमो के अंतर के बराबर रकम का 
मदाय करेगा । 


का०मा० 3 39 4 - - ममम कापिला लेबोरेटरीग , मार्गनगर , पोस्ट बॉक्स 
म० 9004, अहमदाबाद- 38008 ( जी० जे0/ 1.367 ) , (जिसे इसमे इसके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि प्रौर प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमे इसके पश्चात् 
उक्त अधिनियम कहा गया है ) की धाग 17 की उपधाग ( 2क ) के 
अधीन छूट दिए जाने के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किमो पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐमें कर्मचारियों के लिए ये फायदे 
उन फायदों में अधिक अनुकूल है जो कर्मचारी निक्षेप सहयज्ञ बीमा स्कीम 


___ _ 8. मामहिया बं मा स्फ , म के उपबन्धो में कोई भी सशोधन , 
प्रादेशिक भविष्य निधि प्रायुक्न, अमदाबाद में पूर्व अनुमोदन के बिना 
नहीं किया जाएगा और जहा किमो संगोधन से कर्मचारियो के हित पर 
प्रतिकूल प्रभाव पडने के संभावना हो बहा , प्रादेशिक भविष्य निधि मायक्त 
अपना अनुमोदन देने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त प्रयमर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी। भारतीय जीवन बीमा 
निगम को उस मामूहिक बै, मा स्कीम के , जिमे स्थापन पहले अपना खुका 
है अधान नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी राती मे कम हो जाते है , तो यह छूट रह की 
जा सकती हैं । 
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Appropriately , if the benefits available to the employees under 
the said Scheme , are enhanced, so that the benefits available 
under the Group Insurance Schene are more favourable to 
tho employees than the benefits admissible wider the said 
Scheme . 


___ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करने 
में असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता 
सो , छूट रह की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम की 
पशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को जो 
यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा 
फायवों संदाय का उतरादायित्व नियोजक पर होगा । 
____ 12. उक्त स्थापन के संबंध में नियोजक, इस स्कीम के अधीन आने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार मामनिशितियो 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से पौर प्रत्येक 
पशा मे भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[ सं० एस 0- 35014/145/ 82-पी० एफ०-II ] 


7. Notwithstanding anything contained in the Group In 
surance Scheme, if on tho death of an employee the amount 
payable under this scheme be less than tho amount that 
would be payable had the employee been covered under tho 
said Scheme, the employer shall pay the difference to the 
legal heir /nomince of the employee As cornpensation , 


8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Rogional Provident Fund Commissioner, Abmedabad and 
where any amandment is likely to affect adversely tho jnter 
est of the employees, the Regional Provident Fund Commis 
sioner shall before giving his approval, give a reasonablo 
opportunity to the employees to explain their point of 
viow . 


9 . Where for any reason , the employces of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Lifc Insurance Corporation of India as already 
adpoted by the said establishment, or the benefits to the em 
ployees under this scheme are reduced in any manner, the 
exemption shall be liable to be cancelled . 


S. O . 3394. - Whereas Messrs Gadila Laboratoriey, Mani 
nagar, P . B. No. 9004, Ahmedabad - 380008 ( GJ / 1367) ( here 
inafter referred to as the said ostabilshment) have applied 
for exemption under sub -section (2A ) of section 17 of the 
Employees Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952 ) ( hereinafter referred to as the said 
Act ) ; 

And whereas, the Central Government is satisfied that the 
employeos of the said establishment arc , without making any 
separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Schemo of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are moro favourable to such employces than 
the benefits admissible under the Employees Deposit - linked 
Insurance Scheme, 1976 (hereinafter referred to as tho said 
Scheme ) ; 


10 , Where, for any reason, the employer fails to pay the 
premium within the due date , as fixed by the Life Insuranco 
Corporation of India , and the policy is allowed to lapse , the 
exemption is liable to be cancelled . 


11 . In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to thc nominees or the legal heirs of deceased 
members who would have been covered under tho sald 
Schome but for grant of this exemption , shall be that of thn 
employer . 


Now , therefore , in excrcise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Schemo for a period of three years , 

SCHEDULE 
1. The employer in relation to the said ostablishment shall 
submit such returns to the Regional Provident Fund Com 
missioner Ahmedabad maintain such accounts and provido 
for such facilities for inspection , as the Ceptral Government 
may direct from time to time, 


12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu . 
rance Corporation of India , 
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2 . The employer shall pay such inspection charges as the 
Central Government may , from time to tinio , direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said 
Act, within 15 days from the close of overy month . 


मा० आ० 3395 . - मैसर्स लारेन एवं ट्यूबरो लिमिटेड , एल . 
एंरटी हाऊस, नरोतम मुरारजी मार्ग, बल्लार्ड एस्टेट, मुम्बई- 400001 
( एम० एच० / 424 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए 
मादेवन किया है । 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns, payment of insurance Premla, transfer 
of accounts, payment of inspection charges, etc . shall be 
borne by the employer . 


4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
ranco Scheme as approved by the Central Government, and , 
as and when amended alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees . 

5. Where the employee, who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
estabilshment exempted under the said Act, lg employed ja 
his establishment, the cmployer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay neces . 
sary Premium in respect of him to the Life Insurance Cor 
poration of India . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
मीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायवे उन फायदों से अधिक ममुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम 1976 ( जिसे इसमें इसके पश्चाो उक्त स्कीम कहा गया है ) 
के अधीन उन्हें अनुशेय हैं ; 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपानस 
अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए , उक्त स्थापन को सीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देसी है । 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 


- 


- - 


- 


- - 


- 


- 
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अनुसूची 

__ 12. उक्त स्थापन के सबंध में नियोजक , इस स्कीम के अधीन पाने 
___ 1. उक्त स्थापन के मबध मे नियोजक प्रादेशिक भविष्य निधि प्रा 

वाले किसी सवस्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियो । 

विधिक वारिसों को मीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
युक्त , मुम्बई को ऐमी विवणिर्या भेजेगा और ऐसे लेखा 

दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
रखेगा नया निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय 

सात दिन के भीतर सुनिश्चित करेगा । 
सरकार समय -समय पर निर्दिष्ट करे । 

[म०एम -35014/ 14082-पी०एफ- 2] 
2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्स 
अधिनियम की धारा 17 की उपधारा ( 30 ) के खण्ड ( ग ) के अधीन 

4 .0 . 3395. — Whereas Messrs Larsen and Tow bu Limited 
ममय- समय पर निर्दिष्ट करे । 

L & T Housc , Narotam Murarji Marg , Dauard Estate , Bom 

bay - 400001 (MH /424 ) ( hereinafter referied to as the said 
3 सामूहिक बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत लेखामों का 

establishment) have applied for exemption under sub -section 

( 2A ) of section 17 of the Employees Piuvident Funds and 
रखा जाना, विवणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( herein 
लेखानो का अंगरण , निरीक्षण प्रभारो का संदाय प्रावि भी शामिल है, होने after referred to as the said Act) ; 
वाले सभी घ्ययों का वहन नियोजक द्वारा किया जाएगा । 

And whercas, the Central Government is satisfied that the 
4 नियोगक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामहिक बीमा स्कीम 

employees of the said establishment are , without making any 

separate contribution or payment of premium , in enjoy 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , तब ment of benefits under the Group Insurance Scheme of the 
उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा मे उसकी 

Life Insurance Corporation of India in the nature of Life 

Insurance which are more favourable to such employees than 
मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगी । the benefits admissible under the Employecs Deposit - linked 

Insurance Scheme, 1976 (hereinafter roferred to as the said 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या Scheme) ; 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापना की भविष्य निधि का 
पहले है। मदस्य है, उसके स्थापना में नियोजित किया जाता है तो , नियोजक , 

Now , therefore, in exercise of the powers conferred by 

sub -section ( 2A) of section 17 of the said Act and subject 
सामहिक भीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा to the conditions specified in the Schedule annexed hereto , 
पोर उसकी बाबम आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

the Central Government hereby exempts the said catablish 

ment from the operation of all the provisions of the said 
संदत करेगा । 

Schome for a period of three years . 
6. यदि उक्त स्कोम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 

SCHEDULE 
जाते हैं नो, नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 

1 . The employer in relation to the said establishment shall 
फायबों मे समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

submit such returns to the Regional Provident Fund Com 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से अधिक missioner Bombay maintain such accounts and provido 

for such facilities for inspection , as the Central Government 
अनुकूल हों , जो उन स्कीम के अधीन अनुय हैं । 

may direct from time to time. 
7. सामूहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

2 . The employer shall pay such inspection charges as the 
कर्मचारी की मुत्यु पर इम स्कीम के अधीन संदेय रकम उम रकम से 

Central Government may from time to time, direct under 
कम है जो कर्मचारी को उस दशा में संदेय होती जय बह उक्त स्कीम clause ( a ) of sub -section (3A ) of sectiori 17 of the said 

Act, within 15 days from the close of every month . 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिमानामनिर्देशिप्ती 
को प्रतिकर के रूम में दोनों रकमों के अंतर के बराबर रकम का संवाय 

3 . All expenses involved in the administration of the Group 
करेगा । 

Insurance Scheme, including maintenance of accounta , sub 

mission of returns, payment of insurance premia , transfer 
8 मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक of accounts, payment of inspection charges, etc . shall be 
भविष्य निधि प्रायुक्त , मुम्बई के पूर्व अनुमोदन के बिना नही किया जाएगा 

borne by the employer . 
और जहां किमी मंशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव 

4. The employer shall display, on the Notice Board of 
पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्न , अपना अनु the catablishment, a copy of the rulos of the Group Insu 
मोवन देने से पूर्व कर्मचारियों को प्रपमा दृष्टिकोण स्पष्ट करने का युक्ति 

ranco Scheme as approved by the Central Government, and , 

ag and when amended alongwith a translation of the sallong 
युक्त अवमर देगा । 

features thereof, in the language of the majority of the 

employees . 
____ _ . यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उम मामूहिक मीमा स्कीम के , जिसे स्थापन पहले अपनाचुका 

5 . Where the cmployec , who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
है अधीन नहीं रह जाने है, या इम स्कीम के अधीन कर्मचारियों को estabilshment exempted under the said Act, is employed in 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द 

his establishment, the employer shall jinmediately cnrol him 

as a member of the Group Insurance Scheme and pay ncces 
की जा सकती है । 

tary premium in respect of him to the Life Insurance Cor 

poration of India , 
10. मदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
ओ भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने 6. The employer shall arrange to enhance the benefits avail 

able to the employees under the Group Insurance Scheme 
मे असफल रहता है, पीर पालिसी को व्यपगत हो जाने दिया जाता है 

appropriately , if the benefits available to the employees under 
सो , छूट रद्द की जा सकती है । 

the said Scheme, are enhanced , so that the benefits available 

under tho Group Insurance Scheme arc mcrc favourable to 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किमी व्यति 

the employees than the benefits admissible under the said 

Scheme, 
क्रम की दशा में , उन मत मदस्यों के नामनिर्देशिनियों या घिधिक वारिसों 
को जो यवि यह , छूट न दी गई होती तो उक्न स्कीम के अन्तर्गत होते , 

7. Notwithstanding anything contained in the Group In 
बीमा फायवों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

surance Scheme, If on the death of an employee the amount 
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payable under this scheme bo less than the amount that की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय 
would be payable had the cmployec becn covered under the 

समय पर निर्दिष्ट करे । 
said Scheme, tho employer shall pay the difference to the 
legal heir /nomineo of the onployec ag compensation . 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखापों का 
8 . No amendment of the provisions of the Group Insur रखा जाना, विवरणयों का प्रस्तुत किया जाना, बीमा प्रीमियम का मदाय , 
ance Scheme shall be made without the prior approval of 

लेखाओं का प्रारण , निरीक्षण प्रभारी का । मदाय ग्रादि भी है, होने वाले मभी 
tho Regional Provident Fund Commissioner , Bombay, and 
where any amendment is likely to allect adversely the Inter ध्ययों का वहन नियोजक द्वारा किया जाएगा । 
est of the employees, the Regional Provident Fund Commis 
sioner shall before giving his approval, give a reasonable 

4. नियोजक, नन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा स्कीम 
opportunity to the employees to explain their point of के नियमों की एक प्रति , और जम कभी उनमें मंशोधन किया जाए 
view . 

तब उस संशोधन की प्रति तथा कर्मधा। ग्यों को यह संख्या की भाषा में 
9 . Wheie , for any reason , the employees of the establish 

उगको मुख्य बातो का अनुवाद, म्यापन के सूचना -पट्ट पर प्रदर्शित करेगा । 
ment do not remain covered linder the Group Insurance Scheme 
of the Life Insurance Corporation of India as already adopt 

5. यदि कोई ऐगा कर्मचारी, जो कचारी भायष्य निधि का या उक्न , 
cd by the said establishment, or the benefits to the em 
ployees under this Schenie are reduced in any manner , the 

अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
excmption shall be liable to be cancelled . 

ही सदस्य है, उगके स्थापन में नियोजित किया जाना है तो , नियोजक 

सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
____ 10 . Where for any reason, the employer fails to pay the 
premium within the due date , as fixed by th . Life Insuranco और उसकी बामन पावर मिन भारतीय जीवन बीमा निगम को 
Corporation of India , and the policy is allowed to lapse , the 

सदल करेगा । 
exemption is liable to be cancelled . 
11. In case of default , if any made by the employer in 

___ यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
payment of premium the responsibility for payment of assu जाने है तो , नियोजक मामूहिक बीमा कीम के अधीन कर्मचारियो को 
rance bencfity to the nominees or the legal heirs of deceascal 
members who would have been covered under tho said 

अनब्ध फायदों में समुचित रूप में वृद्धि का जाने की व्यवस्था करेगा जिसमें 
Schemc but for grant of this cxemption, shall be that of the कि कर्मचारियों के लिए सामूहिफ मीमा स्कीम के अधीन उपलब्ध फायदे 
cmployer . 

उन फायदों से साधक अनुकूल हों , जा उन स्कीम के अधीन अनुज्ञेय 
12 . Uron the death of the memher covered under the 
Scheme, the employer in relation to the said establixhment 
shall ensure prompt payment of the sun assued to the 
nominee / legal heirs entitled for it and in any case within 7 

7. मामूहिक बोमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
days of the receipt of the sum assured from the Life Insu कर्मचारी की मृत्य र इम स्कीम के अधीन मदेय रकम उग रकम से 
rance Corporation of India . 

कम है जो कर्मचारी को उस दशा में मंदेय होती जब वह उक्त स्कीम के 
[ No . S- 35014 (140 ) / 82-PF.II ] अधीन होता तो , नियोजक कर्मचारी के विधिक यारिम नामनिर्देशिती को 

प्रतिकर के रूप में बानो रकमो के अंतर के बराबर रफ़भ का सवाय 
नई दिल्ली, १ मिसम्बर, 1992 

करंगा । 
का०या० 3398- -ममर्म प्रीमिजन लिग सिस्टम लिमिटेड, सत्तर , 

8. गामूहिक प्रोमा स्कीम के उपबन्धो में कोई भी सशोधन, प्रादेशिक 
धारवाड़, 580004, (जिसे इममें इसके पश्चात् उक्म स्थापन कहा गया है ) 

भावष्य निधि आयुक्त , कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उमबन्ध अधिनियम , 19 52 ( 1952 

जाएगा और जहा फिमो गंशोधन से कर्मचारियों के बहन पर प्रतिकूल 
का 19 ) (गिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 

प्रभाव पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि आयुक्त, अपना 
की धारा 19 की उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए 

अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
प्रावेदन किया है ; 

युक्तियुक्त अवमर देगा । 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

9. यदि किसी कारणवश, स्यापन के कर्मचारी, भारतीय जीवन बीमा 
कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का संदाय किए बिना हो , 

निगम की उम सामूहिक बीमा स्कोम के , जिसे स्थान पहने अपना चुका 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

है अधीन नहीं रह जाते है, या हम स्कीम के अधीन कर्मचारियों को 
बीना के घर में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है तो यह छूट रद्द 
फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महबद्ध योमा 
स्कोम, 1976 (जिसे इसमें इसके पश्चात् उन स्कीम कहा गया है ) 

की जा सकती है । 
के अधीन उन्हें अनुज्ञेय हैं । 

____ 10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
पन केन्द्रीय सरकार, उक्न अधिनियम की धारा 17 की उपधारा 

जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का सदाय करने में 
( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपामख 

असफल रहता है , मोर पालिसी को व्यपगत हो जाने दिया जाना है तो , 
मन मुची में विनिर्दिष्ट शतों के अधीन रहते हुए , उक्त स्थापन को तीन 

छूट रद्द की जा सकती है । 
वर्ष की अवधि के लिए उस स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 

1. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतिकम 
बनी है । 

की दशा मे , उन मृत सदस्यों के नामनि गातयो या विधिक वारिसों 

को जो यदि यह, छूट न दी गई होती तो उन स्कीम के अन्तर्गत होते , 
अनुसूची 

बीमा फायदों के संदाय का उत्तरदायित्व नियोभक पर होगा । 
___ 1. उक्त म्यारन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 

12. उक्त स्थापन के संबंध में नियोजक , ग स्कीम के अधीन माने 
* कर्नाट र कामीविवरणिया भेजेगा और ऐसे लेखा राख्नेगा नया निरीक्षण वाले फिमो सदस्य को मृत्यु होने पर उसके हार नामनिर्देशितियो/ विधिक 
के लिएमा म धाए प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर यारिमा को बीमाकृत रकम का संदाय तत्परता में और प्रत्येक पणा में 
निर्दिष्ट करे । 

भारतीय जीवन बीमा निगम में बीमाकृत रकम प्रा -ज होने के मात दिन 
2. नियोजन, ऐसे निरीक्षण प्रमागे का प्रत्येक माग की गमाप्ति के भीतर सनिश्चित करेगा । 
के 15 दिन के भातर सहाय करेगा जा केन्द्रीय सरकार, उन अधिनियम 
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New Delhi, the 9th September , 1982 

10 . Whcrc , for any reason, the employer fails to pay 
S . O . 3396 . — Whecals 

Life 
Messis Precision Tooling 

within the clue dule , as fired by the 
the premiumn 
Systems 

Insurance Corporation of India , and the policy is allowed 
Limited, Sattul , Dhatwad- 580004 ( hereinafter referred to as 
the said establishment) have applied for exemption under to lapse , the exemption is liable to be cancelled . 
sub -section (2A ) of section 17 of the Employees Provident 

11. In case of default, if any made by the employer in 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) payment of premium the responsibility for payment of 
( hereinafter referred to as the said Act ) ; 

assurance benefits to the nominees or the legal heirs of 
And whereas, the Central Government is satisfied that 

deceased members who would have been covered under the 

said Scheme but for gint of this excmption , shall be that 
the employees of the sand establishment arc , without making 

of thc employçi, 
any separate contiibution or payment of plemium, jn cl 
joyment of benefits under the Groun Insurance Scheme of 

12 . Upon the death of the member covered under the 
the Life Insui ancc Corporation of India in the nature Schcme, the employer in relation to the sail establishment 
of Life Insuialice which are moro favou able to such shall ensure prompt payment of the slim assured to the 
employees than the benefits admissible under the Employees nominec / legal heirs entitled for it and in any case within 
Leposit -linked Insurance Scheme, 1976 (hereinfater re 7 days of the receipt of the sum assured from the Life 
ferred to as the said Schene ) ; 

Insurance Corporation of Indla , 

[ No. S -35014 ( 88 ) / 82-PF. II] 
Now , theicfore , in exercise of the powers conferred by 
sub -scction (2A ) of section 17 of the said Autund subject 
to the conditions specified in the Schedule innexed hereto , का०मा० 3397 , ---ममम ला० गाजर, इलेक्ट्रिकल्म प्राईवेट लिमिटेड , 
the Central Governmcat horchy cicmpts the said 

काल्याण मिल्स के सामने, नरोदा रोड, अहमदाबाद, 380025 (जिमे 
establishment from the operation of all the provisions of 
the said Scheme foi a period of three yeary . 

इभमे इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
SCHEDULE 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें 
1 . The employer in relation to the said establishinent shall इसके पश्चात् उक्त अधिनियम कहा गया है ) को धारा 17 की उपधारा 
submit such returns to th : Regional Provident Fund Com 

( 22 ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 
missioner , Karnataka and maintain such ccounts and 
provido for such fucilities for inspection , as the Central 

और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन 
Government may direct from time to time. 

के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का मवाय किये बिना 
2 . The employer shall pay such inspection charges as the 
Central Goverinent may , from time to time, direct under 

ही भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
clause (a ) of sub - section ( 3A ) of section 17 of tho suid बीमा के रूप मे फायदे उठा रहे हैं और से कर्मचारियों के लिए ये 
Act , within 15 days from the close of every month . 

फायद उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महमख बीमा 
3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of acculints, sub - ! स्फोम , 1976 (जिसे इसमें इसके पश्चात उस स्कीम कहा गया है ) 
mission of returns, payment of insurance premia , transier 

के प्रधान उन्हें अनुशेय है ; 
of accounts, payment of inspection charges, etc . shall be 
borne by the employer. 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
4. The employer shall display , on the Notice Board ot 

( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाबद्ध 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cential Government and , 49 

अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए, उन स्थापन को तीन 
and when amended , alongwith a translation of the salient वर्ष की अवधि के लिए उक्स स्कीम के मभी उबधो के प्रवर्तन से छूट 
features thereof, in the langırage of the majority of the 

देती है । 
employees. 
5 . Where the employee , who is already a nienber of the 

अनुसूची 
Employees Provident Fund or the Provident Fund of an 
cstablishment oxempted under the suit Act , is employed in 

1. उक्त स्थापन के संबंध में नियोजक प्रा शक भविष्य निधि 
his cstablishment, the employer shall immediately enrol him 

प्रायुक्त , प्रहमदाबाद को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
as a member of the Group Insurance scheme and pay 
necessary. premium in respect of him to the Life (usu तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
rance Corporation ot Inditi. 

ममया-ममय पर निर्दिष्ट करे । । 
6 . The employer shall arrange to enhance the benchis 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 

15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
ployees under the said Scheme are enhanccd , so that the धारा 17 की उपधारा ( 30 ) के खण्ड (क ) के अधीन समय-समय 
benefits available under the Group Insurance Schene ar 
more favourable to the employccy than the benefits ulinissi 

पर निर्दिष्ट करे । 
ble undei the said Scheme. 

3. मामूहिक बीमा स्कीम के प्रशासन में , भिराके अन्तर्गत लेखाओं का 
7 . Notwithstanding anything contained in the Group In रखा जाना , विवरणियों का प्रम्मुत किया जाना , बीमा प्रोमियम का मंदाय , 
surance Scheme, if on the death of an employce the amount 

लग्यायों का अंतरण , निरीक्षण प्रभारों का मंदायमादि भी है , होने वाले मभी 
payable under this scheme be less than the amount that 
would be payablo had the employcc been covered under the ध्यमों का बहन नियोग द्वारा किया जाएगा । 
Aaid Schenie, the employer shall ray the difference to the 
legal hcir / nominee of the employec as compensation . 

___ 4 नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा स्कीम 
8 . No amendment of the provisions of the Group Insil के नियमों की एक प्रति , और जब कभी उनमें मशान किया जाए , तब 
tance Scheme shall bo made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka and 

उम मंशोधन की प्रति तथा कर्मचारियो को बहमरूपा का भाषा में उसकी 
where any amendment is likely to affect adversely the interest मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदगिन करेगा । 
of the emplovecs , the Regional Provident Fund Commis 
sioner shall hefore giving his approval, give rensonable 

5 यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
opportunity to the employees to explain their point of view अधिनियम के अधन छूट प्राप्त किर्मी स्थापन को भविष्य निधि का पहले 

9 . Where , for any reason , the employecs of the establish हो गदम्य है, उसके स्थापन में नियोजन किया जाता है ना , नियोजन 
ment do not iemain covered under the Gicun Insurance 
Scheme of the Life Insurance Corporation of India 119 

मामूहिक बीमा कम के सदस्य के रूप में उनका नाम तुरल दर्ज करेगा 
alicady adopted by the establishinent, or the benefits to the और उसकी बामन प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
employece under this Scheme aro reduced in any manner, 
the cxemption shall be liable to be cancelled . 

मंदत करेगा । 


3476 THE GAZETTE OF INDIA : SEPTEMBER 25, 1982/ ATVINA 3 1904 


[ PART II - SEC. 3 ( ii )] 


A 3 1904 _ 


PART II_Sec.3( 


___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढाए 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध उन 
फायदो से अधिक अनुमल हों , जो उक्त स्कीम के प्रधान अनुज्ञेय है । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम के प्रवीन संदेय रकम उस रकम मे 
कम है जा कर्मचारी को उस दशा में संवेय होती जब वह उरत स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
प्रतिकार के रूप में दोनों रकमों के अंतर के बराबर रकम का सदाय 
करेगा । 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Ahinedabad and maintain such accounts and 
provide for such facilities for inspection , as the Central 
Government muy direct from time to time. 

2 . The employer shall pav slich inspection charges as the 
Central Government may, from time to time, direct under 
clauso ( a ) of sub -section ( 3A ) of section 17 of the said 
Act , within 15 days from the close of every inonth . 


3 . All expenses involved in the admipistration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission or returns, paymert of insurance premi , transfer 
of accounts, payment of inspection charges, etc. shall be 
bome by the employer . 


4 . The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as 
and when amended , alongwith translition of the salient 
features thereof, in the language of the majority of the 
employecs. 


5 . Where the employee , who is already a member of the 
Employees Provident Funil or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
ag a member of the Group Insurance Scheme and pay 
necessary , premium in respect of him to the Life Insur 
ranco Corporalion of India , 


8. म. मूहिक बीमा स्कोम के उपबन्धों में कोई भी मंशोधन, प्रादेशिक 
भविष्य निधि मायुक्त, अहमदाबाद के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा मोर जहा किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की सभावना हो वहा, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उम सामूहिक मीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन अर्मचारियों का प्राप्त 
होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रह की मा 
सकती हैं । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रह की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किमी ठपतिक्रम 
की दशा में , उन मृत मवस्यों के नामनिर्वेगितियो या विधिक वारिसों को 
जो यदि यह, छूट न दी गई होती तो उन स्कीम के प्रति होते , 
धीमा फायदों के संदाय का उत्तारदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सबध में नियोजक, इस स्कीम के प्रधान प्राने 
वाले किमो मवम्प को मत्य होने पर उसके हकदार नामान गतियों /विधिक 
मारिसो को मोमाकृत रकम का सदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन मीमा निगम से बामाकृत रकम प्राप्त होने के मात दिन के 
भीतर सुनिश्चित करेगा । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits acinissi 
ble under the said Scheine. 


7 . Notwithstanding anything contained in the Group In 
surance Schenc, if on the death of an employed the amount 
payable under this scheme be less than the amount that 
woud be payable had the employee bcen coveied under tho 
said Scheme, the employer shall pay the difference to the 
legal heir / nomince of the employee as compensation , 


8 . No amendment of the provisions of the Group Insu 
ranco Scheme shall be inade without the prior approval of 
the Regional Provident Fund Commissioner , Ahmadabad and 
where any amendment is likely to affect adveisely the intercet 
of the employces, the Regional Provident Fund Commis 
sioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view . 


9 . Where , for any reason , the employees of the establish 
ment do not remain covered tinder the Group Insurance 
Scheme of the Life Insu ance Corporation of India as 
already adopted by the establishment, or the benefits to the 
employces under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


S . O . 3397. .... Whereas Messrs La- Gajjar Electricals Private 
Limited , Opposite Kalyan Mills , Naroda Road , Ahmadabad 
380025. ( hereinafter referred to as the said establishment ) 
have applied for exemption under sub -section (2A ) of sec 
tion 17 of the Employees Provident Funds and Miscella 
neous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter re 
ferred to as the said Act ) ; 


____ 10 . Where , for any reason, the employer fails to pay 
the premium within the due date , 34 fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelleri . 


And whereas, the Central Government is satisfied that 
the employees of the guij establishment are , without making 
any separate contribution or payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of 
tha Life Insurance Corporation of India in the nature 
of Life Insurance which aro inoie favourable to such 
employees that the henefits admissible under the Employecs 
Deposit -Linked Insurance Scheme, 1976 ( hereinafter re 
terred to as the said Schemc ) ; 


11. In case of default, it any made by the cmployer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the logal heirs of 
deceased members who would have been coverod under the 
suid Scheme but for giunt of this exeniption , shall be that 
of the employer , 


Now , therefoie , in exorcise of the power conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hcrcto , 
the Central Government hereby exenipts the said 
establishment from the operation of all the provisions of 
the said Schenie for a period of threo years . 


12 . Upon the death of the member covered under the 
Scheme, the cmployer in relation to the said cstublishment 
shall ensure prompt payment of the sum assured to the 
nominec /legal heirs entitled for it and in any case within 
7 days of the receipt of the Sum assured from the Life 
Insurance Corporation of India . 
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अनुमोदन देने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अधमर देगा । 

१. यदि किसी कारणवण , स्थान के कर्मचारी, भारतीय जीवन बामा 
निगम को उस सामूहिष र्ब मा क म के , जिसे स्थापन पहले अपना चुका है 
अधीन नहीं रह जाते है या इस कीम के अधीन कर्मचारियो का प्राप्त 
होने वाले फारदे किमी नीति में कम हो जाते है , तो यह छूट रद्द की जा 
सकती है । 

10 यदि किसी कारणवंश , नियोजक उम नियत मारीख के भीतर , जो 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का मंदाय करने में 
अमफल रहता है, और पानिमी को व्यपगत हो जाने दिया जाना है नो , 
छूट रह की जा सकती है । 
____ 11 नियोजक द्वारा प्रीमियम के सदाय में किए गर किसी व्यतिक्रम की 
दणा में , उन मृत सदस्यों के नामनिर्देशिनियों या विधिक वारिसो को जो यदि 
यह, छुट नदी गई होती तो उक्त स्कीम के अन्तर्गन होने , वीमा फायदों 
के मंदाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12 उक्त स्थापन के सबंध में नियोजक , इस स्कीम के अधीन प्राने 
वाने किमी मवस्य की मृत्यु होने पर उसके हफदार नामनिर्देशिनियो विधिक 
वारिमों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मात दिन के 
भी मर मुनिश्चित करेगा । 

[ सं०म०- 350 14/125/ 3 2-पी०एफ०- 2] 


का आ० 3398 . - - ममम सरगम मेटल्म प्राइवेट लिमिटेड , 11, माउन्ट, 
पूनामल्ली रोड, नम्दमबक्कम , मद्राम- 600089, ( जिसे इममें इसके पश्चात उषप्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकर्ण बन्ध 
अधिनियम , 1052 ( 1952 का 19 ) (जिसे इममें इसके पश्चात उन 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) के अधीन छुट विए 
जाने के लिए आवेदन किया है . 

और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का मंदाय किए बिना ही , 
भारतीय जीवन बीमा निगम को मामहिक बीमा कोम के अधीन जीवन 
भीमा के रूप में फायद उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप गहबद्ध बीमा स्कीम 
1976 (जिसे इसमें इसके पश्चात उक्न स्कीम कहा गया है ) के अधीन 
उन्हें अनुशेय है । 

__ अत पोन्द्रीय मरकार, उक्त अधिनियम की धारा 17 की उपधाग 
( 2क ) द्वारा प्रदान पक्तियों का प्रयोग करते हुए प्रौर रसमे उपायद अनुसूत्री 
में विनिर्दिष्ट शनों के अधीन रहन हए, उक्म स्थापन को तीन वर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबंधो के प्रवर्तन से छूट देती है । 

अनुसूची 
1 उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
नामिल नाडु को ऐमी विवरणिया भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाए प्रयास करेगा जो केन्द्रीय सरकार, समय-समय पर 
निर्दिष्ट करें । 

2. नियोजक , गेमे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति में 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के खंड ( क ) के अधीन समय- समय पर 
निर्दिष्ट करे । 

3 मामूहिक बीमा स्कीम के प्रणामन में , जिसके अन्तर्गन लेखाम्रो का 
रखा जाना विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय , 
लेखामों का अंतरण, निरीक्षण प्रभागे संदाय आदि भी है, होने वाले मभी 
ध्ययो का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय मरकार बाग यथा अनुमोदित मामूहिक यीमा 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें मंशोधन किया आप, 
तब उम मंशोधन की प्रति तथा कर्मचाग्यिों की बहुसंख्या की भाषा में उमकी 
मुख्य बातों का अनुवाद , स्थापन के मूचना-पट्ट पर प्रदर्शित करेगा । 
____ 5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले ही 
मदस्य है, उसके स्थापन में नियोजित किया जाना है तो , नियोजक , सामूहिक 
बीमा स्कीम के मदस्य के रूप में उसका नाम तुम्त दर्ज करेगा और उसकी 
माधन पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदस्त करेगा । 

6. यदि उमन स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाने है तो , नियोमक मामूहिक बीमा स्कीम के अधीन कर्मचारियो को उप 
लब्ध फाययो में समुचित - प मे वृद्धि की जाने की व्यवस्था करेगा जिमसे 
कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायवों 
उन फायदों में अधिक अनुकल हो , मो उक्त स्कीम के अधीन अनुज्ञेय है । 
___ 7, सामूहिक बीमा स्कीम में फिमी थाम के होते हुए भी , यदि 
किमी कर्मचारी के मृत्यु पर इस स्कीम के अध न मदेय रकम उस रकम 
में कम है जो कर्मचारों को उस दशा में मदेय होती जब वह उक्त रकीम 
के अधीन होता तो , नियोजक कर्मचारी विधिक बारिमनामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमो के अंतर के बराबर रकम का सवाय 
फर गा । 
___ 8, मामूहिक योमा म्फीम के उपबन्धो मे कोई भी मशोधन , 
प्रादेशिक भविष्य निधि प्राय क्त , तमिलनार के पूर्व अनुमोदन के बिना नहीं 
किया जाएगा और जहा किमी मंशाधन से कर्मचारियों के हिन पर प्रतिकूल 
प्रभाव पड़ने की मभावना हो वहा , प्रादेशिक भविष्य निधि , प्रायुक्त , अपना 
695GI/ 82 - 9 


S . O . 3398 . -~- Whereas MessIs Sargam Metal Private 
Limited , 11, Mount l oonamallee Road , Nandambakkam , 
Madras-600089 (TN / 7087 ) , ( hereinafter referred to us the 
said establishment ) have applied for exemption under sub 
section (2A) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(hereinafter referred to as the said Act ) ; 

And whçreas, the Central Govcinment is satisfied that 
the employees of the saia ) establishment are , without making 
any separate contribinion or payment of picnium , in en 
joyment of benefits under tlic Group Insurance Scheme of 
The Life Insurance Corporation of India in the nature 
of Life Insurance which 010 more favourable to such 
employces than the benefits admissiblc under the Employees 
Deposit - Linked fnsurance Scheme , 1976 ( hereinafter re 
ferred 10 as the suid Scheme) ; 

Now, therefore, in exercisc of the powers conferred by 
Surb -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in tho Schedule annexed bereto , 
the Central Government hereby cxempts the said 
establishment from the operation of all the provisions of 
the said Schene for a period of three years . 

SCHEDULE 
1 . The employer in relation to the said cstablishment shall 
subinit such returns to the Regional Provident Fund Com 
minsioner, Tamil Nadu , maintain such accounts and 
provide for such facilities for inspection , as the Central 
Government may direct from time to tinc. 

2 . The employer shall pay such inspection charges as the 
Central Governinent may, from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said 
Act , wiihili 15 days from the close of every month . 

All expenses involved in the administration of the Group 
Insuiance Scheme, including maintenance of decounty, şüb . 
mission or returns, payment of insurance premia , transfer 
of accounts, payment cf inspecliont charges, tic . shall be 
borne by the sinployer . 

4 The employer shall display , on the Nolice Board of 
the establishment, a copy of the lules of the Group Insurance 
Scheme as approved by the Central Government and , all 
and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees, 
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5. Whero the employec , who is already a member of the 
Employoes Provident Fund or the Provider Fund of an 
establishmxcpt cyemipted under the saint Act, is employed in 
his cs. ablishment, the comployer shall inmediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premimun in respect of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance the benchis 
available to the employees andor the Group Insurance 
Scheme appropriatoly , if the benefits available to tho em 
ployer s linder the said Scheme art enhanced , so that the 
benefits availablo under he Group Insurance Scheme aro 
more favcirable to the cmployeog than the benefits admissi 
ble under the said Scheme. 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employec the amount 
payable under this schome be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the emplover shall pay the difference to the 
legal heir / 110minee of the employee as compensation , 

8 . No amendment of the provisions of the Group Insiy 
tance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu, and 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commis. 
sjoner shall before giving his approval, give a reasonable 
opportunity to tho employees to explain their point of view . 

9 . Where, for any reason , the employees of the establish 
ment do not remain covered under the Circup Insurance 
Scheme of the Life Insurance Corporation of India ag 
already adopted by the said establishment or the benefits to the 
employces under this Scheme are reduced in any manner , 
the exemption shall be linble to be cancelled . 

10 . Where , for any Jeason , the employer fails to pay 
the premimum within the due dato . as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapso , the exemption is liable to be cancelled . 

11 . In casc of default, if any made by the employer in 
payment of premium the responsibility for payment of 
Assurance benefits to the nominees or the legal beils of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemptioni, shall be that 
of the employer . 

12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the saint establishment 
shall ensure prompt payment of the sum assured to the 
nominec /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Coiporation of India . 


अनुसूची 
1. उपन ग्यापन के मबध में निमोहक प्रादेशिक भविष्य निधि प्रायुक्त , 
महाराष्ट्र को ऐमी विवरणियां भंगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐमा गुविधाएं प्रदान करेगा जो केन्द्र य मरकार, समय समय पर 
निर्दिष्ट करे । 
___ 2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर मदाय करेगा जो क य सरकार , हफ्त अधिनियम की 
धारा 170 उपधारा ( 3फ ) के खंड ( फ ) के अधीन समय समय पर निर्दिष्ट 
करे । 

3. मामहिक बीमा म्कीम के प्रशासन भ, जिम के अन्तर्गत लेखाओं का 
रखा जाना विवरणों का प्रस्तुत किया जाना , बोमा प्रीमियम का गंदाय 
लेखाम्रो का अंतरण, निरीक्षण प्रभारो का संवाय आदि भा है, होने वाले 
सभी व्ययो का वहन नियोजक द्वारा किया जाएगा । 
____ + नियोजक केन्द्रीय सरकार द्वारा यथा अनमोदित मामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभ । उनमे मशोधन किया जाए, 
तब उस सशोधन की प्रति तथा कर्मचारिशों को बहसंख्या का भाषा में उसकी 
मुख्य बातो का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5 यदि कोई ऐमा कर्मचारी , को कर्मचारी। भविष्य निधि का या उक्त 
अधिनियम के अध न छूट प्राप्त किमी स्थापन का भविष्य निधि का पहले 
ही मवम्य है, उसके स्थापन मे नियोजित किया जाता है तो , नियोजक , 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 
और उसको बात अावश्यक प्रोमियम भारतीय जीवन बीमा निगम को 
मदरन करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे बमाण 
जाते है तो , नियोजक मामूहिक बीमा स्कीम के अर्धन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप मे वद्धि की जाने की व्यवस्था करेगा जिससे कि 
कर्मचारियों के लिए मामूहिक बीमा स्कीम के ,अर्धन उपलब्ध फायवे उन 
फायदो से अधिक अनकूल हो, को उमा झम के अर्ध न अनुज्ञेय है । 

7. मामूहिक बीमा स्कीम में किसी बान के होते हुए भी , याव किमी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रवीन संवेय रकम उम रकम से कम 
है जो कर्मचारी को उम वशा में संवेय होनी जब वह उन स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम /नामनिर्देशिनी को 
प्रतिकर के रूप में दोनों रकमों के प्रार के बर बर रहन का संदाय 
करेगा । 

8 . सामूहिक बमा स्कीम के उपबन्धों में कोई भी सगोधन , प्रादेशिक 
भविष्य निधि आयुक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहा किमी मंशोधन से कर्मचारियों के हित पर प्रस्कूिल 
प्रभाव पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि मायमन , अपना 
अनमोवन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण माष्ट करने का 
युक्तियुक्न अवसर देगा । 

9. यदि किमी कारण वग, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उम मामूहिक बीमा म्कीम के, मिमे स्थापन पहने अपना चुका 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सकती हैं । 
___ 10. यदि किमी कारणवण, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे प्री , मयम का माय करने 
में अमफल रहता है, और पालिमी को व्ययगा हो जाने दिया जाता है 
नो छूट रद्द की जा सकती है । 

11 नियोजक द्वारा प्रीमियम के मंदाय में किए गए किमी म्पतिक्रम 
की दशा में , उन मत मदस्थो के नामनिर्देणितियों या विधिक बारिमों को 
जो यदि यह, छट ने दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बोमा फायदों के मंदाय का नतरदायित्य नियोजक पर मोगा । 


। [ No . S -35014 ( 88 ) / 82 -PF. 11] 


का० आ० 3399 -- सर्म सेपरी स्पीनिंग एंड मैन्युफैक्चरिंग कम्पनी लि . 
पाणरंग बुधकर मार्ग, मुम्बई- 400025 ( एम०एच०196 ) . ( जिमे हममे 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपमन्ध अधिनियम, 1952 ( 1952 का 19 ) (जिसे इममें इसके 
पश्चात उक्त अधिनियम कहा गया है ) की धाग 17 की उपधारा ( 2क ) 
के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन का 
कर्मचारी, फिसी पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही , भारतीय 
जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में फायो उठा रहे है । और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबम बीमा स्कीम 1976 
(जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय 


प्रत : केन्द्रीय सरकार , उक्त प्रधिनियम की धारा 17 को उपधाग 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए मोर इममे उपावन अनुसूची 
में विनिविष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबंधों के प्रवर्तन मे छूट देती है । 


[ भाग 1 [ - - ण्ड 3 ( i )] 
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12. उक्त स्थान के संबंध में नियोजक , इस फोन के प्रधान प्राने 
वाले किमी मदम्य की मृत्य पर होने पर उनके हकदार. नानान । शानियों 
विधक बारिमा का बीमाकृत रकम का मवाय तत्परता से और प्रत्येक 
दशा में भारतीय जावन बीमा निगम में बीमाकुन रकम प्राप्त होने के 
मान दिन के भीतर, मुनापचन करेगा । 

म . म . - 35014/153/ 82-~-पी०एम० - 2] 


the Regional Provident Fund Commissioner, Mahatashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 

9 . Where, for any reason , the employees of the establish 
ment do not iemain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 
Teady adopled by the establishment, or the benefits to the 
employees under this Scheme are icduced in any manner , 
thç cxcmplion shall be liable to be cancelled . 


S .O . 3399 , — Whereas Messis Century Spinning and Munu 
facturing Company Limited , Panduang Budhkai Maig , 
Bombay- 400025 ( 

MI/ 96 ) (hereinafter ic [ cried to as the 
vaid establishment) have applied for exemption under sub 
Section ( 2A ) of Section 17 of the Employees Provident Funds 
aod Miscellancous Provisions Act, 1952 ( 19 of 1952) (herc 
inafter referred to as the said Act); 

And whereas, the Central Government iy satisfied that 
iho employees of the sud establishment ave , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Lite Insurance Corporation of India in the natuc of Life 
Insurance which are more favouable lo such cmployces 
that the benefits admissible linder the Employees Deposit 
linked Insurance Scheme, 1976 (hereinaftei referred to its 
the said Scheme); 

Now , therefore , in crercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions ypecified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of thiee years . 


10 . Wheie , for any reason , the employer fails to pay 
the prçmimum within the due date , as fixed by the Lilo 
Insurance Corporation of India , and the policy 18 allowed 
to lapse , the exemption is liable to be cancelled. 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominces or the legal heirs of 
deceased members who would have been covered under 
thy said Scheme but for grant of this exemption , shall be 
that of the cmployer. 

12 . Upon the death of the member covered under the 
Scheme, thc cmployer in relation to the said establishment 
shull ensure prompt payment of the slim assured to the 
nominec /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

[ NJ. S -35014( 153) / 82.PF.II] 


SCHEDULE 


1. The employer in iclation to the 601d establishment shall 
Subinit such returns to the Regional Provident Fund Com 
missioner , Maharashtra maintain such accounts and provide 
for such facilities for inspection , as the Cential Government 
may direct from time to time. 

2. The cmployer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub- section ( 3A ) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission or retuias , payment of insurance premia , transfer 
of accounts, payment of inspection charges, etc . shall be 
borne by the employer. 

4 . The employer shall display, on the Notice Board of 
the cstablishment, a copy of the rules of the Group Insulance 
Scheme is approved by the Central Government and , as 
and when icnded , alongwith a translation of the sulient 
features thereof , in the language of the majority of the 
employces . 

5 . Where the employee , who is alieady a member of the 
Employees Provident Fund on the Provident Fund of an 
establishnient cicmpted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheinc and pay neces 
sary , plenium in respect of him to the Life Insurance Cor 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the euployces under the Group Insurance 
Scheme appropriately , if the benefits available to thc em 
ployees under the said Schemc are enhanced , so that the 
benefits available under the Group Insusancc Scheme are 
more favourable to the cmployees than the benefits admissi 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 111u 
ranco Scheme, if on the death of an employee the amount 
payable under this schemę be less than the amount that 
would be payable had the employec been covered under the 
said Scheme, the emplover shall pay the difference to the 
legal heil / nomineo of the employees compensation . 


का० आ . 3400- --मैसर्स टिटेनियम इक्विपमेंट एंड एनोड 
मन्यूफैक्चरिंग कपनी लिमिटेड, वन्वालुर , मद्राम , 600048 (टी० एन० / 
6597 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) (जिसे इममें इसके पश्चात् उन अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( क ) के अधीन छूट दिए जाने के लिए 
आवेदन किया है । 

और केन्द्रीय मरकार का ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का मंदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के म्प में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्न स्कीम कहा गया है ) के 
अधीन उन्हें अनुज्ञेय है; 

प्रत . केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रदत्त शक्मियो का प्रयोग करते हुए प्रौर इमसे उपावस 
अनुसूची में विनिर्दिष्ट शो के अधीन रहते हुए, उक्त स्थापन को सीन वर्ष 
की अवध के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 


अनुसूची 
1 उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
प्रायुक्त , तमिलनातु को ऐसी विवरणिया भजेगा और ऐसे लेखा रखेगा 
मथा निरीक्षण के लिए ऐसी मुविवाएं प्रदान करेगा जो केन्द्रीय 
मरकार, समय समय पर निर्दिष्ट करे । 

2 नियोजक , ऐसे निरीक्षण प्रभारो मा प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त मधिनियम 
फी धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय 
ममय पर, निर्दिष्ट करे । 

3. मामूहिक मीमा स्कीम के प्राशामन मे , जिसके अन्तर्गत लेखामों 
का रखा जाना, विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सदाय, लेनामो का मंतरण, निरीक्षण प्रभागे संदाय आदि भी है , होने 
याने मभी ग्योरो का पहन नियोजया द्वारा किया जाएगा । 


& No amendmen of the provisions of ihe Group Insur 
ance Scheme shall be made without the prior approval of 
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And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without mak 
ing any separate contribution or payment of premium , in 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Lifc Insurance which are more favourablc to such employees 
that the benefits admissible under the Employees Deposit 
linked Insurance Scheme, 1976 ( hereinafter referred to as 
the slid Scheme) ; 


___ 4. नियोजका, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा स्न म 
के नियमों की एक प्रनि , और जब कभी उनमें संशोधन किया जाए , नम 
उम मंशाधन की प्रति तथा कर्मचारिों की बहमन्या की भाषा में उसकी 
मुख्य बातो का अनुवाद, स्थापन के सूखना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी. जो कर्मचारी भविष्य निधि का 
या उक्त अधिनियम के प्रधान छूट प्राप्त किसी स्थान की भविष्य निधि 
झा पहले ही मदम्य है , उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक, सामूहिक बीमा स्कीम के मदम्प के रूप में उसका नाम तुरल 
दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को मंदन करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे 
बढ़ाए जाने है तो , नियाजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में मम वन रूप से वृद्धि की जाने की व्यवस्था करेगा 
निमसे कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों मे अधिवा अनुकूल हों , जो उन स्कीम के प्रधान अनु 
शेय है , । 

7. मामूहिक बं मा स्कीम में किमी बात के होते हुए भी , यदि किमी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधान संवेय रकम उम रकीम से 
कम है जो कर्मचारी को उस दशा में संवय होती जब यह उक्त स्कीम 
में अधीन होना तो , नियोजक कर्मचारी के विधिक बारिम /नामनिर्देगिती 
को प्रतिकर के रूप में दोनों रकमो के अनर के बराबर रकम का संदाय 
करेगा । 

8 सामूहिक बोमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त , तमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किमी संशोधन में कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि प्रायुक्त , माना 
अनुमोदन देने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी , भारतीय जीवन बीम । 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है प्रधान नहीं रह मान है, या इस स्कीम के अधीन कर्मचारियो को 
प्राप्त होने वाले फायदे किमी राति में कम हो जाते है , तो यह छूट 
रह की जा मकती है । 

10. यदि किसी कारणवश , नियोजक जन निपत मारीन के भान र , 
जो भारतीय जीवन बीमा निगर नियत करे, प्रीमियम का संशय करने में 
प्रसफल रहता है, और पानिमो को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यमिक्रम 
को दशा में , उन मृत मवम्यो के नामनिर्देगिनीयो या विधिक वारिमा को 
जो यदि यह छूट न दी गई होती तो उन स्कीम के अन्तर्गत होते , 
बीमा फायदों के संदाय का उभरदायित्व नियोजक पर होता । 

12. उक्त स्थापन के मबंध में नियोगक , इम स्कीम के अधीन 
माने वाली किमी मवस्य की मृत्यु होने पर उसके हकदार नामनि मिसियो 
विधिक बारिमों को वीमा फुल रकम का मंदाय तत्परता से और प्रत्येक 
पशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिपिचन करेगा । 

___ [ म० एम- 35014/ 1 56/ 82- पी० एफ० - - 2 ) 


___ Now, therefore , in cxercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in ibc Schedule annexcl hereto , 
the Central Goveitment hereby exemple the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 
1. The employer in relation 1o the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Tamil Nadu maintain such uccounts and provide 
for such facilities for inspection , as the Cenrral Govcinment 
may direct from time to tiine, 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Aci, 
within 15 days from the close of evely month, 

3 . All expenses involved in the administration of the 
Gioup Insurance Scheme, including maintenance of Accounts , 
submission or returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges. etc . shall be 
borne by the employor , 

4 . The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Jasurance 
Scheme as approved by the Central Government and as 
und when amended , alongwith a translation of the saljent 
features thereof, in the language of the majority of the 
employees . 


5 . Where the employee, who is alrcady a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, tho employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Col 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees linder the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
moie favourable to the employees than the benetits admissible 
under the said Scheme. 


7. Notwithstanding anything contained in the Group Insur 
anic Scheme, if on the death of an employee the amount 
payable under bis scheme be less than the amount that 
would be payable had the employee been covered under 
the said Schome, the cmployer shalt pay the difference to 
the legal heir / nomince of the employee as compensation . 

8. No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view , 

9 . Where , for any reason, the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the establishment, or the benefits to the 
employees under this Schome are l educed in any manner , 
the excmption shall be liable to be cancelled . 


s. o , 3400. - Whereas Messrs Titanium Fquipment and 
Anode Manufacturing Company Limited , Vandalur, Madras 
600048 (TN/ 85971 ( hereinafter referred to as the said estab 
Ilshment) have applied for exemption under sub -section (24 ) 
of section 17 of the Employces Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952) (hereinafter 
referred to as the said Act); 


__ 10 . Where, for any reason, the employer fails to pay the 
premium within the dile date, as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , 
the exemplion is liable to be cancelled, 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees of the legal heirs of deceased 
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members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employel . 
____ 12. Upon the death of the member covered under the 
Scheme, the employer in relation 10 the wid establishment 
shall ensure prompt payment of the sum assued to the 
nominee / lcgal heirs entitled foi it and in any case within 
7 days of the receipt of the sum assured from thc Life 
Insurance Corporation of India . 

[ No. S -35014(156) / 82-PF. II] 


को उपलब्ध फायदो में समुचित रूप में वृद्धि की जाने की व्यस्था करेगा 
जिससे कि कर्मचारयों के लिए सामूहिक बीमा स्कीन के अधीन उपलब्ध 
फायदे उन फायदों में अधिक अनुकुल हो , जो उक्त स्कीम के प्रधान 
अनुशेय हैं । 


7 मामहिक भोमा म्कीम में किसी बात के होते हुए भी , याद किमी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम में 
अधीन होता , नियोजक कर्मचारी के बिधिक वाग्मि नाबनिर्देशिती को प्रतिकर के 
रूप मे वोनो रकमो के अतर के बराबर रकम का संदाय करेगा । . 


8 . मामूहिक बीमा स्कीम के उपबन्धों में कोई भी मशोधन , प्रादेशिक 
भविष्य निधि, प्रायुक्न , दिल्ली के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहा किसी मंगोधन से कर्मचारियों के हित पर प्रनिकल 
प्रभाव पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट कारमे 
का युक्तियुक्त अवमर वेगा । 


का प्रा० 3401 मैसमें हिल्टन रबज प्राइवेट लिमिटेड, हन्टन 
हाउस एस - 23, सीन पार्क एक्पटेंशन, नई विस्ली - 110016 ( ही एल० / 
3741 ) (जिसे इममें इसके पश्चात उक्त स्थापन कहा गया है ) ने 
फर्म पारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 19 52 
का 19 ) (जिसे इसमें इसके पश्चात् उन अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 20 ) के अधीन छुट दिए जाने के लिए, 
आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का समय फिर बिना हो , 
भारतीय जीवन बीमा निगम को मामूहिक बीमा स्कीम के अधीन जीवन 
मीमा के रूप में फायदे जता रहे हैं और ऐसे कर्मचारियो के लिए ये फायदे 
जन फायदो से अधिक अनुकल है जो कर्मचारी निक्षेप सहब बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात उन स्कोम कहा गया है ) 
के अधीन उन्हे अनुज्ञेय है , 

प्रातः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए और इससे उपाबद्ध 
मानसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उन स्थापन को तीन 
यर्ष की अवधि के लिए उस स्कीम के सभी उपबंधों के प्रवर्सन से 
छुट देती है । 


9 . यदि किसी कारणवण, स्थापन के कर्मचारी , भारतीय जोबन 
मीमा निगम की उम मामहिक मीमा स्कीम के , जिसे स्थापन पहने अपना 
चुका है अधीन नहीं रह जाते है , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे फिमो रीमि से कम हो जाने है, तो यह छूट 
रद्द की जा सकती है । 


अनुसची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भावष्य निधि 
पायुक्ता, दिल्ली कोर ऐमी विवरणिया भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधाए प्रदान करेगा जो केन्द्रीय सरकार , 
समय समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की समाटिम 
के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्न अधिनियम 
की धारा 17 की उपधारा ( क ) के ख ( क ) के प्रयोग मनर 
ममय पर निविष्ट करे । 


10. यदि किसी कारणवश, नियोजक जम नियत नारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियन करे, प्रोमियम का सदाय करने 
मे असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है 
तो छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सदाय में किए गए किमी व्यनिकर 
की दशा में , उन मन मबस्यो के नामनिर्देशिनियो या विधिक बारिमों को 
जो यदि याह , छूट न दी गई होती तो उक्त स्कीम के अनर्गत होते . 
बीमा फायदों के संवाय का उसरदायित्व नियोजक पर होगा । 
____ 12 उक्त स्थापन के सबध मे नियाजक , इस स्कीम के अधीन आने 
वाले किसी सदस्य को मृत्यु होने पर उनके हकद २ न मनिर्देशिानेयो 
विधिक 4.मिो को बीमाकृत रकम का संपाय तत्परता से और प्रत्येक 
वणा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चिम करगा । 


( स० एम० 3514/ 1 5 7/ 82 पी०एफ० HI ) 


S .O . 3401. — Whereas Messrs Hilton Rubbers Private 
Limited, Hilton House , S - 23 , Green Park Extension, New 
Delhi- 110016 ( DL / 3741) ( hereinafter referred lo as the said 
establishment) have applied for eremption under sub -section 
( 2A ) of scction 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter 
1eferred to as the said Act); 


3. सामूहिक बीमा स्कीम के प्रशासन मे , जिम के अन्तर्गत लेखामो का 
रखा जाना विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय , 
लेखापो का अनरण, निरीक्षण प्रभारो संवाय प्रादि भी है, होने वाले सभी 
ग्ययो का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा यया अनुमोदित मामहिक मामा स्कीम 
के नियमो की एक प्रति मोर जन्म कमी उनमे संशाधन किया जाए, तब 
उम संशोधन की प्रनि तया कर्मचारियों की बहुमख्या को भाग में उमा 
मुख्य बातो का अनुवाद स्थापन के मूचना-पट्ट पर प्रगिन करेगा । 

3. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उपम 
अधिनियम के अधीन छट प्राप्त किमी म्यापन की भविष्य निधि का 
पहले ही मदस्य है , उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , माम हिक बीमा स्कीम के सदस्य के रूप में उनका नाम सुरम्न 
दर्ज करेगा और उसकी माबत प्रावश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को मेवन करेगा । 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Lifo 
Insurance which are more favourablc to such employees that 
the benefits admissible under the Employees Deposit-linked 
Insurance Scheme, 1976 (hereinuftcr referred to as the said 
Scheme); 


Now , therefore , in exercise of the powery conferred by 
sub- section (2A ) of section 17 of the said Act ont subject 
to the conditions specified in the Schedule annexed hereto . 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the buid 
Scheme for a period of thręc years. 


B. यदि उक्त स्कीम के प्रधीन कर्मचारियों को प्रसन फापर 
मनाए जाने है तो , नियोजक मामहिफ बाम। स्कीम के कोर का 
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SCHEDULE 
1. The employer in relation to the said estublishment shall 
submit such jeturns to the Regional Provident Fund Com 
miysioner , Delhi, maintain such accounts and provide for 
Such facilities for inspection , it s thc Central Govcinment 
may direct from time to time. 


2 . The employer shall puy such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days froin the close of every month. 


3. All expenses involved in the administration of the 
Group Insurance Sheme, includiog maintenance of accounts , 
subinission or returns, payment of insurance premia , liansfer 
of accounts, payment of inspestion charges, etc. shall be 
borne hy the employer . 


का०मा० 3402. – मर्सस इंजिनियर्म इण्डिया लिमिटेड , 4 संभव मार्ग 
नई दिल्ली 110001 ( डी०एल० / 2097 ) , ( जिसे इममे इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कह . गया है ) को धारा 17 को उपधारा ( 20 ) के 
अधीन छूट दिए जाने के लिए भावेदन किया है। 

और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , पिसी पुथक अभिवाय या प्रीमियन का मदाप किर बिना 
ही , भारतीय जीवन बीमा निगम की मामूहिक बोमा भीम के अधीन 
जीवन बीमा के रूप में फायदें उठा रहे है और से कर्मचारियों के लिए 
यह फायदें उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात उY कोम कहा गया है ) 
के अधीन उन्हें अनुशेय है ; 
___ अनः केन्द्रीय मरकार, उक अधिनियम की धारा 17 को उपधारा 
( क ) ग प्रदत्त शक्तियों का प्रयोग करते हुए और इममे साबत 
मानसू पी में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उका स्कीम में सभी उमबधों में प्रवर्मन से छूट 
दली है । 


4 . The cmployer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme an approved by the Central Government and , ay 
and when amended , ulongwith a translation of the salient 
fcatures thereof, in the language of the majority of the 
employces. 


5. Where the employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, in employed in 
his establishment, the cmployer shall immediately enrol 
him as a member of the Group Insulance Scheme nel puy 
necessary premium in respost of him to the Life Insuranco 
Corporation of India . 


अनुसुवरे 


6 . The employer shall arrange 10 enhance the benefits 
Available to the employces under the Group Insurance 
Scheine appropriately , if the benefits available to the em 
ployces under the said Scheme are enhanced, so that the 
benefits available under the Group Intrapce Scheme are 
inore favourable to the employees than the benefits admissible 
under the suid Schemc. 


1. उक्त स्थापन के संबंध में नियोजक प्रदेश के भविष्य निधि आयुक्न 
दिल्ली को ऐसी विवरणियां भेजेग, और ऐसे लेखा खेगा तथा परीक्षण 
के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समर समय पर 
निविष्ट करे । 


7 . Notwithstanding anything contained in the Group Insų - 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the anjount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall puy the difference to the 
legal heir / nominee of the employee as compensation . 


8 . No amendment of the provisions of the Group Insurance 
Schene shall be made without the prior approval of the 
Regional Provident Fund Commissioner . Delhi, and where 
any amendment is likely 10 affcot adversely the inteiest of 
the employees , the Regional Provident Fund Comissioner 
shall before giving his approval, give a reasonable Oppoj 
lunity 10 the employces to cxplain their point of view. 


9 . Where, for any reason, the employees of the establish 
ment do not remain covered under the Group Inşu ance 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by tho establishment, or the henefits to the 
employees oder this Schetne are ieduced in any manner , 
the exemption shall be liable to be cancelled . 


2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीमर. सदाय करेगा जो केन्द्रीय मरकार , उन अधिनियम को 
धाग 17 की उपधारा ( 30 ) के खंड ( 1 ) के अधीन मम ममय पर 
निर्दिष्ट करे । 

3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रोमियम 
क . सदाय , लेनाप्रो फा अन्नरण,निरीक्षण प्रभारो का मदाय मा.दि मासे, होने 
घाले मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा य या अनुमोदित मामूहिक बोमा स्कीम 
के नियमो की एक प्रति , और जब कमी उनमे मेगावन किया जा , नम्र 
उम संशोधन को प्रति तथा कर्मचारियों को यमनका की माषा में उसको 
मुख्य बातो का अनुवाद, स्थापन के सूचना पट्ट पर प्रगिन करेगा । 

5. यदि कोई गेमा कर्मचारी जो कर्मचारी भविष्य निधि का, या उन 
अधिनियम के अधीम छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले ही 
मदम्य है , उसके स्थापन मे नियोजित किया जन है तो , नियोजक , माम् 
हिक बीम । स्कीम के गदम्य के हर मे उसका नाम तुरस्त दर्ज करेगा और 
उसकी बबबन आवश्यक प्रीमियम भारतीय जीवन बीमा निगम का मंदस 
करेगा । 

6. यदि उक्त स्फोम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाये जाते है तो नियोजक मामूहिक बीम. स्कीम के अधीन कर्मचरियों 
को उपलब्ध फायदो में समुचित रूप से वृद्धि को जाने की व्यवस्था 
करेगा जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदो से अधिक अनुकूल हो , जो उक्त स्कीम के 
अधीन अनुज्ञेय है । 

7 सामूहिक बीमा स्कीम में किसी बात के होगे हुए भी , 
यदि किमी कर्मचारी की मृत्य, प इस स्कीम के अधीन संदेय पाम रस 
रघम से कम है जो कर्मचारी का उस दशा में मदेय होगी जब पह 


10 . Where, for any reason, the employer fails to pay the 
premium within the due date , as fixed by the Life Insurance 
Corporalion of India , and the policy is allowed to lapsc , 
the c cmption is liable to be cafcclcd . 


11. 111 case of default, if any made by the employer in 
payment of premium the responsibility for payment of a sur 
ance benefits to the nominees of the legal heirs of deceased 
members who would have been covered under the said 
Schemc but for giant of this evenption , shall be that of the 
cmployer 


12 . Upon the death of the menīber Coved under the 
Scheme, the employer in relation to the said ostublishment 
shall ensure prompt payment of the sum insured to the 
nominec /lcgal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India 
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3 All expeuses involved in the adminisiration of the Group 
उपस स्कीम के अधीन होता तो , नियोजक व रो के किनारमा 

T141011ce Sclienc, inchisling millenance of accounts, $1. b 
नाम निर्देशिती को पतिम । मे, मग म दोनो र पो के प्रतर में बराबर MILTON ( 

r i ns, payment of 112yurance pretia , transler 

of Icounts , payment ui in pection charges , etc . shall be 
रकम का मंदाय करेगा । 

borne by the employer. 
___ 8. मामहिका बीमा क म के उपबन्धो में कोई भी मशोधन , प्रादेशिक 4. The employer shall display , on the Notice Board of 

the establishment, a copy of the rules of the Group Insurance 
भविष्य निधि आयुक्न दिल्ली के पूर्व अनुमोदन के बिना नहीं किया 

Scheme an approved by the Cential Government and , os 
जाएगा और जहा मी मशोधन में कर्मचारियो के हित पर प्रतिकूल and when amended , alongwith a translation of the salient 

features thereof , in the language of the majority of the 
प्रभाव पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्त , 

employech . 
अपना अनुमावन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने 

5 . Where the employee , who is already a member of the 
का युक्तियुक्त अवमर देगा । 

1-mployees Provident Fund or the Provident Fund of an 

establishment exempted under the suid Act , is employed in 
9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा his establishment, the employer shall immediately enrol him 

As a member of the Group Insurance Scheme and pay, 
निगम की उम सामूहिक बीमा स्कीम के , जिम म्थापन पहले अपना चुका 

necessary picnium in respect of him to the Life Insul 
है प्रधान नहीं रह जाते है , या इस स्कीम के अधीन कर्मचारियों को 

Uno Corporation of India . 
प्राप्त होने वाले फायदे किसी गति से कम हो जाते है, तो यह रद्द की 

6 . The employer shall arrange to enhance thc benefits 
जा सकती है । 

available to the oinployees under the Group Insurance 

Scheme Oppropriately , if the benefits available to the em 
___ 10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , ploycey under the said Scheme are enhanced , 4 that the 

benefits available under the Group invurance Schemente 
जो भारतीय जीवन बीमा निगम निया करे , प्रीमियम का सदाय करने में 

moie luvourable to the employces than the benefits admissi 
अराफान रहता है, और पानिमी को व्ययगत हो जाने दिया जाना है तो ble under the said Schenie. 
छूट रद की जा सकती है । 

7. Notwithstanding anything contained in the Group In 

surance Scheme, if on the death of an employee the amount 
11. नियोजन व प्रीमियम के संदाय में किए गए किमी व्यनिकम payable under this scheme be less than the amount that 

would be payable had the employce been covered under the 
की दशा में , उन मन मदस्यों के नामनिर्देशिनियो या विधिक वारिसों को जो 

suid Scheme, the cmployer shall pay the Jifference to the 
यदि यह, छट न दी गई होती तो उक्त स्कीम के अंतर्गत होने, बीम legal helr / nominec of the cmployec as conipensation , 
फायदों के मंदाय का उत्तरदायित्व नियोजक पर होगा । 

8 . No amendment of the provisions of the Group Inni 

rance Scheme shall be made without tht prioi approval of 
___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 

the Regional Provident Fund Commisioner , Delhi and 
पाने वाले किमी मदस्य की मृत्य . होने पर उसके हकदार नाम 

where any amcidment is likely to affect adversely the interest 

of the employees , tho Regional Provident Fund Commis 
निर्देशिनियों/विधिक बारिसो का बीमाकृत रकम का संदाय तत्परता से और 

sioner shall before giving his approval, givo a reasonable 
प्रत्येक वणा में भारतीय जीवन बीमा निगम से योन कुन रकम प्राप्स opportunity to the openloyees to explain their point of view . 
होने के सात दिन के भीतर मुनिश्चित करेगा । 

9 . Where, for any reason, the employees of the establish 

ment do not remain covered under the Group Insurance 
स० एम०35011/ 18 2/ 82पी०एफ० 2] Scheme of thc Life Insurance Corporation of India as 

already adopted by the establishment, or the benefits to the 
employces under this Scheme aro reduced in any manner , 

the cxemption shall be liable to be cancelled . 
Sansad Marg , New Delhi- 110001 ( DL/ 2097 ) ( heleinafter 
referred to is the said establishment) havc applicd for 

10 . Where, for any cason , the employer fails to pay 
cxemption under sub- section (2A ) of section 17 of the Em the piemimun within the due date , as fixed by the Life 
ployees Provident Funds and Miscellaneous Provisions Act , Insurance Corporation of India , and the policy is allowed 
1952 ( 19 of 1952 ) (hereinafter referred 10 as the said Act ) ; to lapse , the exemption is liable to be cancelled . 

11 . In case of default, if any made by the employer 
And whereas, the Central Government is satisfied that 

in 

payment of premium the 
the employees of the sud establishinent are , without making 

responsibility for payment of 
any separate contıibution) or payment of piemium , in en 

assurance benefits to the n minees or the legal heirs of 

deceased members who would have been covered under the 
joyment of benefits under the Group Insurance Schemç of 

Said Schemc but for grant of this exemption, shall be that 
tho Life Insurance Corporation of India in the nature 
of Life Insurance which aie more favourable to such 

of the employer . 
employees that the benefits admi-sible under the Employees 

12 Uron tire death of the member covered under the 
Deposit Linked Insurance Scheme, 1976 ( hereinafter rc Scheme, the enployer in relation to the said establishment 
fericul lo as the said Schere ); 

shall cnsuic pompt payment of the sum assured to the 

nominee /legal heirs entitlert for it and in any case within 
Now , therefoje, in exercise of the powcis conferred by 7 days of the receipt of the sum assuired from the Life 
sith -section (2A ) of section 17 of the said Act and subject 

Insurance Corporation of India . 
to the conditions specified in the Schedule annoyed herein , 
the Central Government hereby cxempts the said 

[ No , S -35014( 182 )/ 82 -PF. II] 


the said Scheme for a period of three years. 


SCHEDULE 


नई दिल्ली , 10 मितम् र, 1982 
का० आ० 3403.- - केन्द्रीय सरकार ने कर्मचारी राज्य बीमा अधिनियम , 
1948 ( 1948 का 34) की धारा 1 के खण्ड ( क ) में श्री वीरेन्द्र 
पाटिल , श्रम और पुनर्वास मंत्री को श्री भागवत मा पाजाव के स्थान 
पर कर्ममारी राज्य बीमा निगम के अध्यक्ष के रूप में नामनिविष्ट किया 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Delhi maintain such accounts and 
provide for Ylich facilities for inspection , as the Central 
Government inay clicct from time to time. 


2 . The employer shall pay slich inspection change as the 
Central Government may , from time to time, direct under 
clause ( A ) of sub - section ( 3A) of Section 17 of the said 
Act, within 1 .5 days from the close of cvety month . 


प्रत प्रब केन्द्रीय सरकार, कर्मचारी गज्य बीमा अधिनियम , 1948 
( 1948 का 3 4 ) की धारा 4 के अनुसरण में , भारत सरकार के श्रम 
मंत्रालय की अधिसूचना संख्या का प्रा० 850 ( प्र ), दिनांक 21 अक्स 
बर , 1980 में निम्नलिखिन मंशोधन करती है , अर्थात् : 
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SCHEDULE 
" Whether the action of the management of Khas Ku 

sunda Colliery of M / s. Bharat Coking Coal Ltd ., 
P . O . Kusunda , District Dhanbad in reverting Shri 
B . D . Agarwala , Loading Clerk Grade- I 10 Load 
ing Clerk , Grade- II with effect from the 4th Februi 
ary , 1978 is justified ? If not, to what relief in the 
said workman entitlcd ? " 


57 F # , " (#him.I HATT 3177 ETT 4 OUT (T ) 
# Aruffert )" 7. 44 $ fire i dati Haiti fafie 
के स्थान पर निम्नलिखित प्रविष्टि रखी भाएंगी । अर्थात : 

2. To , 
श्रम पोर पुनर्वास मंत्री , 
भारत मरकार , 
Fof facti i 

(FO 4 - 16012 /1/ 82-1770 916] 

ए०स० भट्टाराई, अपर सचिव 
New Delhi, the 10th September , 1982 
S . O . 3403 . - Whereas the Central Government has, in pur 
suance of clauso (a ) of section 4 of the Employees State 
Insurance Act, 1948 ( 34 of 1948 ) nominated Shri Veerendra 
Patil, Minister of Labour and Rehabilitation as the Chairman 
of the Employees State Insurance Corporation , in place of 
Shri Bhagwat Jha Azad ; 

Now , therefore , in pursuance of section 4 of the Employees 
State Insurance Act, 1948 (34 of 1948 ), the Central Gov 
ernment hereby makes the following amendment in the notin 
cation of the Government of India in the Ministry of Labour 
No . S . O . 8504E ), dated the 21st October, 1980 , namely : 

In the said notification , under the heading " (Nominated by 
the Central Government under clause (A ) of section 4 )" , for 
the entry against Serial No . 1 the following entry shall be 
substituted , namely - 
Shri Veerendra Patil, 

Minister of Labour and Rehabilitation , 
Government of India , 
New Delhi. 

[No. U - 16012 / 1 /82-HI] 

A . K . BHATTARAI, Under Secy, 
New Delhi, tho 2nd September, 1982 


2 . On 17th August, 1982 the representatives of both the 
parties filed a joint petition stating that a similar casc relat 
ing to promotion was decided by this Tribunal in Reference 
Case No. 1 / 80 and the award has been passed and the 
Tribunal had directed to reconstituto the Departmental Pro 
motion Commitice ( D . P . C .) and reconsider the case for 
promotion as the proper norms were not followed . It is 
further mentioned that the management will consider the 
case of the concerned workman along with others and if he 
is ſound suitable he would be promoted . It is , therofore , 
prayed that the present Reference be adjudicated in terms 
of the award of Reference Case No . 1 / 80 . 


3 , In Reference No. 1 / 80 the management was directed 
to constitute a fresh D .P . C . and consider the case of the 
workinen with retrospective effect along with the persons 
who had been promoted and give promotion to them if they 
are found suitable for the same as per norms prescribed by 
the headquarter. 


4 . On the basis of the joint petition filed on behnlf of both 
the sides, in this Reference also it is directed that the man 
agement will reconstituto a fresh D . P . C . and consider the 
case of the concerned workman with retrospective effect 
along with other persons who hyve been promoted and give 
promotion to him if he is found suitable for the same as 
per norms prescribed by the headquarters. 


5 . The award is given accordingly . 

J. N . SINGH , Presiding Officer 
[No. L - 200121121) / 79 - D .III ( A )] 


S .O . 3404 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Goy 
crnment Industrial Tribunal No . 3 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Khas Kusunda Colliery of Mosgry Bharat Coking Coal 
Limited , Post Office Kuşunda , District Dhanbad and their 
workmen , which was received by the Government on ho 
28th August, 1982 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO 3 , DHANBAD 

Reference No. 30 /80 
PRESENT : 

Shri ). N , Singh , Presiding Officer. 
PARTIES : 
Employers in relation to the management of Khay Ku 

elinda Colliory of M / s . Bharat Coking Coal Ltd ., 
P .O . Kununda , District Dhaubad . 

AND 

Their workman . 
APPEARANCES : 

For the Employers — Shri B . Josbi, Advocate. 

For the Workman - Shri S . Bose, Secretary, R .C .M . S 
INDUSTRY : Coal. 

STATE : Bihar, 
Dated , the 21st August , 1982 

AWARD 
The Government of India in the Ministry of Labour in 
excrcise of the powers conferred on them U / A 10 ( 1 )( d ) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L - 20012 / 121 / 79 -DITI ( A ) dattd the 28th April, 1980 . 


S . O . 3405. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Ena Colliery of Messrs Bharat Coking Coal Limited , 
Post office Dhansar , District Dhanbad and their workmen , 
which was received by the Central Government on the 28th 
August, 1982 . 
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 
NAL - CUM -LABOUR COURT NO . 3 , DHANBAD 

REFERENCE NO . 16 /80 
PARTIES : 

Shri J. N . Singh , Presiding Officer , 
PRESENT : 
Employers in relation to the management of Ena Colliery 

of M / s . Bharat Coking Coal Ltd ., P . O . Dhansar , 
Dist. Dhanbad . 

AND 

Their workman 
APPEARANCES : 
For the Employer 

sShri B . Joshi, Advocate . 
For the Workman - Shri S . Bosc, Sccretary R . C . M .S . 
INDUSTRY : Coal. 

STATE : Bihar , 


Dated , the 21st August , 1982, 

AWARD 
The Govt. of India in the Ministry of Labour in exercise 
of the powers conferred on them U / S 10 ( 1 ) (d ) of the 
Industrial Disputos Act, 14 of 1947 hag referred the disputa 
to this Tribunal for adjudication under Order No. L -20012 / 
215 / 79 - D . ITI ( A ) dated the 26th March , 1980, 
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SCHEDULE 


" Whether the demand of the workmen of Enn Colliery 

of M / s. Bharat Coking Coal Ltd ., P . O . Dhansar . 
Dist. Dhanbad that Shri Banshi bhuis , Miner should 
he reinstated in service with full back wages and 
allowances for the period of idleness from ihe 30th 
March , 1978 is justified ? If so , to what relief is 

tho said workman entitled ? " . 
2 . The case of the workman is that he was a permanent 
employce of Ena Colliery ys a miner under the management 
for a pretty long time. A chargesheet however was issued 
against him dated 24th May , 1976 on fictitious charges to 
which he gave a reply . The management conducted enquiry 
against him and thereby dismissed him from service. It is 
submitted that similar chargesheet was issued to another 
workman namely Shri Domon Mahto , C . C . M . Mazdoor on the 
same charges , but the management held that no case was 
proved against him and he was allowed to resume duty with 
fully back wases. 
; 3. It is stated that on 22 - 5- 1976 the concerned workman 
was sick and he went to the colliery Dispensary alone 
to collect medicine and he had nothing to do with any in 
cident of that date but his name was dragged at the instance 
of Shri Brij Bhushan Prasad , Compounder for some excr 
sonal animocity . It is submitted that the order of dismissal 
is illegal and injustified and he should be reinstated in 
service . 


the charges totally . Shri A . K Srivastava was apopinted 
Enquiry Officer in this case and his report is Ext. M - 15. 
Ext. M - 14 is the enquiry proceedings. Tho dismissal letter 
has been marked as Ext. M - 9 . The charge against the con 
cerned workman (Ext, M - 1 ) would show that it was alleged 
that on 22 - 5 - 1976 at 5 p .m , while Shri Brij Bhusan Prasad , 
Dresser was going from office to Jhaſia along with Shri J . 
N , Vidolia , Asstt. Man ger the concorned workman along 
with Shri Doman Mahto collected about 100 workers at the 
colliery gate and ghergoed Shri Prasad and also indulged 
in violent and riotious activities and assaulted Shri Prasad 
resulting injuries on his person . The concerned workman 
was therefore charged for, ( 1 ) Drunkness , fighting or riotous, 
disorderly or indecent behaviour whilc on dwly at the place 
of work and ( 2 ) Assaulting any superior or co -worker. This 
charge is based on the original report submitted by Shri Brij 
Bhusan Prasad to the manager which is duted 24 - 5 - 1976 
and has been marked Ext. M - 10 . In this petition it is 
alleged that on 22 -5 - 1976 at 5 p . m . wbile Shri Prasad was 
going from his duty with Shri J. N . Vidoļia , Asstt. Manager 
on his motor cycle the concerned workman and Shi Doman 
Mahto along with 100 labourers surrounded him and badly 
assaulted him with shocs and slaps at the colliery gato . 
The reason for the same is that at about 4 p .m . on tho 
same day concerned workman had gone to the Doctor and 
demanded sick chit but the Doctor after exomining him 
found that he was halc and hearty . On this the Doctor 
took Shri Bhuia before the Manager and thereafter the 
above incident took place. Thus according to this allega 
tion Shri Prasad was assaulted with shoes and slaps both 
by Banshi Bhuia and Doman Mahto along with 100 
labourers . Ext. M - 11 is the report of the Doctor about the 
conduct of the concerned workman but this does not Indl 
cate anything about the assault on Shri Prasad . 


9 . It is therefore to be ween as to whether the charge of 
assault was proved before the Enquiry Officer and whero 
there was sufficient or cogent evidence before the Enquiry 
Officer to hold the concerned workman guilty of the charge. 


4 . According to the management, however, the workman 
Shri Banshi Bhula was dismissed for proven misconduct after 
a domestic enquiry held against him . The case of the 
management is that the concerned workman went to Dr. 
A , K , Singh , Medical Officer of the colliery and demanded 
that he should be declared to be sick to enable him to 
avail the sick leave. He gave out that he was having loose 
motions. He was examined by the Doctor and he was 
found to be perfectly hale and hearty and therefore the 
Doctor advised him to report for his duty . On this Shri 
Bbuia got agitated , started abusing the Doctor filthily and 
left the Dispensary . The Doctor went to the Manager to 
complain against the said action of Shri Rhuia . Soon after 
the Doctor came out of the Office of the Manager it was 
noticed that Shri Bhuia had collectej about 20 to 30 persons 
and was making agitation . At about 5 . 45 or 6 p . m , on the 
same day when Shri Prasad , Dresser was going on tho 
pillion seat of the motor cycle of Shri J. N . Vidolia , Asstt. 
Manager for bringing mcdicine they were way - laid by Shri 
Bhuia and Shri Doman Mahto who wanted lo study the motor 
cycle . A crowd had collected there and it was alleged that 
Shri Prasad assaulted Shri Bhuia while he was in the dis 
pensary and so Shri Prasad should also be assaulted . On 
the intervention of some persons when Shri Vidolia with 
Shri Prasad started the motor cycle Shri Bhuin and Doman 
Mahto assaulted Shri Prasad with his shocs on the back 
portion, The matter was reported to the Manager as well 
as to the Police . 


10 . The chargesheet as referred to carlier would indicate 
that charges were framed on two counts against the con 
cerned workman . Charge No. ( 1 ) ls riotou , or disorderly 
behaviour while on duty at the place of work . This charge 
apparerily is not substantiated as the occurrence admittedly 
occurred after the office hours . The only other charge is 
regarding assault on a superior or a co - worker . 


2009 


5 . On the above allegations a chargesheet was issued 
against the concerned workman as also against Shri Doman 
Mahto and after domestic enquiry though Shri Doman 
Mahto was exonerated of the charge but Shri Bhuia was 
dismissed from service. It is submitted that the action taken 
by the management is fully justified , 

6 . The point for consideration is as to whether the de 
mand of the workman that he should be reinstated in sos 
vice with full back wages and other benefits from 30 - 3 - 1978 
ia justified . If so to what rellef is ho entitled . 


11 . The enquiry proceedings Ext. M - 14 would show that 
as many as 5 witnesses were examined before the Enquiry 
Officer. Witness No . 1 is Dr. A . K . Singh , the Medical 
Officer who way Also representing the management. He is 
not an eye witness of the alleged assault and a hearsay wit 
ness. Witness No. 3 is Shri Sundar Singh , C .CM , Driver . 
According to the management he is an eye witness but he 
stated before the Enquiry Officer that Bunghi Bhusia had 
been to the Dispensary for medicine but the Doctor caught 
his neck and took him to the Office of the Manager . Ho 
has further stated that he does not know anything. Thus 
this witness does not speak anything about the alleged as 
sault. The next witness produced by the management is 
Shri Bindeshwari Ram , Office Peon . He has stated that on 
22- 5 - 1976 Prasad Babu , compounder and Shri Vidolia was 
going on a motor cycle . There was crowd near the gato. 
He went there and tried to disperso And After the crowd 
dispersed the motor cycle proceeded and the he heard 
that Banshi Bhuia and Doman Mahto haj Assaulted Shri 
Prasad Babu . He has stated that he did not see any adult, 
Thus this witness also did not support the case of assault 
as alleged by Shri Prasad , Dresser, 


7 . The preliminary issue as to whether the enquiry was 
fair and proper way heard by this Court who by its Order 
dried 2nd Junt, 1982 held that the enquiry was fair and 
proper. 

8 . The only point for consideration now is as to whether 
there was sufficient or cogent evidence before the Enquiry 
Oficer to hold the concernent workman guilty of the charge. 
It will however appcar that both Shri Bhuia and D . Mahtu 
were issued chorgesheet on the same date for the same allc 
gations and the charges are Ext. M - 1 and M - 2 . Exts . M - 3 
and M -4 ure the reply filed by the two workmen denying 
695 GI/82 - 10 


12. The most important witness is Shri J. N . Vidolia , 
Asstt. Manager with whom Shri Prasad was going on motor 
cycle . He has stated that he required some medicine and 
so he took Shri Praşud and was going on a motor cycle 
where his motor cycle was stopped . He has further stated 
that Doman Mahto and the concerned workman asked him 
to get down Shri Prasad but he refused. At the interven 
tion of somo labourers this witness proceedled on his motor 
cycle along with Shri Prasnd . As soon as he proceeded 
further he felt that somebody had assaulted Shri Prasad . 
He cannot say who assaulted him , 
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13 . The last witness is Shri Brij Bhushan Prasad himselt man and Doman Mahtu oi should have exonciated hoth of 
As will appear from the evidence of the other witnesses them when the cvidence against both of them will varbatim 
discussed above it is clear that none of the stated before of the sime iyre. This clearly shows that double standard 
the Pnquiry Oflicer that it was the workmail wuncerned who was adopted ly the management and for some ulterior rca 
had assaulted Shri Prasad with shocs None of them is an son the conceined workman has been punished, 11 may he 
eye witness Then let us consider the statement of Shri Brij that some incident might have taken place on the date of 
Bhusan Piasad himself . He has stated that when the motor occurience but there is no cogent or sufficient evidnece he 
cycle was stopped Bunshi Bhuia who had shoes in hus haud force the Euquy Oficer to hold the concerned workman 
legan to drag him from the Motor cycle and the crowd was guilly of the charge of issault on Shri Prasad . 
instigating him to assault hin . After sometime when the 
motor cycle was started both B . inshi Bhuit and Doman 

18 . Considering the evidence on record and facts and 
Mahto 285. ulted him on his back . According to the carlier circumstances of the case , I hold that the change of assault 
repost submit cd by him before the Mjnager Shri Prasad was not well proved ugainst the concerned workinan before 
mentioned that several per ons began to assault him In the Enquiry Ollicer and th : refore the vider of dismissal 19 
his evidence he has stated that only the concerned workman illegal and unjustified . 
and Doman Nahto assaulted him with shoes on his buch , 
Further in his earlier report he alleged that Fanyhi Bhuid 

19 . The next point is ay to what rellct the concerned 
and Donun Mahto along with several labourers sorrounded workman 15 entitled As the charges were not well proved 
him and assaulted him hadly with shoes and slaps . None against him he is certainly entitled to reinstatement but in 
- of there allegations have been corroborated cither by Shri the circumstances of the case he will get half the wages 
Prasad himself or by Shri J . N . Vidolia , Asstt. Manager who for the idle period 
was the most competent witness in this case iind way a 
responsible oflicer of the colliery . It cannot be belleved that 

20. To sum up I hold that the demand of the concerned 
if Shri Prasad had been saulted badly with shocs and 

workman that he should he reinstated in Service in justified 

and he is entitled for half the wages for the idle period . 
slaps Shri Vidolia would not have seen it 10 Shri Vidolia 

The management must reinstate him 
would have seen when Shri Prasad was being dragged out 

within a month from 
from the motor cycle . 

ihe date of the publication of the award 

21 . I give my award ducordingly . 


J . N . SINGH , Preisling Officer . 
INo. L - 20012(215 ) /79-DJU VI 


14 . Thus fțum the above cvidence it is cler that there 
was no count or sufficient evidence before the Enquiry 
Officer to hold that in fact the concerned workman had 
wysaulted Shri Prasad with hoes and slaps. The evidence 
is most shaky and no reasonable person can rely on such 
& shaky evidence and hold the concerned workmill guilty 
of the charge . 


New Delhi, the 6th September, 1982 


S . O . 3406 . - - In pursuance of section 17 of the Industrial 
Disputcs Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the employcry in relation to the manage 
ment of Barora Colliery of Messis Bharuit Coking Coal 
I imited , Post Office Nowugarh , District Dhanbard and their 
workmen , which was received by the Central Government on 
the 3141 August, 1982, 


BEFORE THE CENTRAL, GOVERNMENT INDUSTRIAL, 

TRIBUNAL (NO . 2 ) DHANBAD 


15. It will also appear from the record that even the 
Authority of the management did not support the enquiry 
report of the Enquiry Officer . This will appear from the 
ottice note Ext. M -8 submitted by the Asstt. Personnel Offi 
cer after scrutinising the enqury proceedings and enquiry 
report He has mentioned in his note that from the enquiry 
proceedings it revealed that none of the prosecution wit 
nesses have seen that the aforesaid two workmen assaulted 
Shri Prasad . Only the complainant Shri Prasad stated that 
while he was going to Sharia in the scouter of Vidolia 
these two workers collected about 20 / 30 persons and ghe 
raced him and also they had issaulte him causing bodily 
injuries. Even Shri Vidoli; with whom Shri Prasad was 
going to Sharia in his scooter has not seen the aforcsaid two 
workmen to issault Shri Prasad but he only stated that 
somebody on the back assaulted him . Thus the authority 
of the management did not find that the charges against the 
concerned workman had been proved . However, later on 
the management took a different view and issue order of 
dismissal against the concerned workman . 


Reference No. 49 of 1981 
In the matter of an industrial Jispute under S 

of the I. D . Act, 1947 . 
PARTIES : 


1011 )(d ) 


16 . It will also appear that a ciiminal case was also in 
stituted by Shui Pousad against as many as 7 workmen in 
cluding the concerned worknian and Doman Mahto Ext. 
W - 1 is the judgement of the Criminal Court. From tho 
judgement it will appear that 5 witnesses were examined on 
behalf of the prosecution out of whom PWs- 1 and 2 were 
formal witnesses. PW - 3 and PW - 4 were the witnesses of 
charge and they stated that they know nothing about the 
cast Shri Vidolia himself slated before the Magistrate that 
he did not sec any of these accused assaulting the informant 
at the time. Thus before the trial Court also Shri Vidolia 
did not support the charge against the concrened workman 
who along with others were acquitted of the charge . 


Employers in relation to the management of Barora 

Colliery of M /s. Bharat Coking Coal Ltv ., Post 
office Nowagarh , District Dhanbul and their 

workmen . 
APPEARANCES : 

On behalf of the employers .- - Shii B . Joshi, Advocate. 
On behalf of the workmen .- - Shri D . Mukherjee , 

Advocato , 
STATE : Bihar . 

INDUSTRY : Coul 
Dhanbad , th : 28th August, 1982 


AWARD 
This is an industrial disputo under S . 19 of the I. D . Act. 
1947. The Central Government by its Order Nu, L - 20012 / 
34 /81- D . DIE A . Dated 28th July , 1981 has referred this 
dispute to this Tribunal for adjudication under the following 
teinis : 


SCHEDULE 


17 . It will also appear from the enquiry proceedings that 
the same evidence word by word was given by the managc 
ment witnesses against both i. c , Banshi Bhuia and Doman 
Mahto . It is stranged that on the same evidence Shri Do 
man Mahto was exonerated and wat directed to jeslime his 
duty but the concerned workman Shri Banshi Bhuin was 
found guilty and was dismissed from service . There should 
be no disparity while dcaling with thc workmen and two 
scales should not he for judging an allegation . The manage 
ment should either have perished hoth the concerned work 


" Whether tho demand of the workmen ! Biurora colliery 

of M / s . Bharat Coking Coal Limited, Post Office 
Nowagarh , District Dhanbad for devignaiing Shri 
Moti Mahato as mason with eifect from the 29th 
August. 1977 and paying him appropriate wagas 
is justified ? If so , to what relich is the concerned 
workman entitled ? " . 
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2 . The conceined workmun Shri Moli Mahato has been cleaning , sione dusting and some other miscéili-neous jobs. 
working in Baroit Colliery since long and he wanted his He has said that the concerned workman belone 10 cutegory 
carrier as a general mazdoo ; in category 1 of the wage ! 1 }. According to his evidence therefore the job of the mason 
board l ecommendation . The job ot mason in under cute pertormed by the concei ned workman is not continuous and 
gory IV of the Wige hoard recomiendation . While work whenever he works a muson he is paid for that job , AS 
1ng Rs generul mazdowr the concerned workou piched up diference in wages . 
The work 01 4 mason). His Cube is that w . e .i , 7 - 3 - 1977 ay 
per order of the Superintendent of Barold colliery he has 

7 . Now let (19 see what Shri Moti Muhatu , WW - 1 con 
been working us indson regularly . He approached the 
management several time for jegulau Bal01) ut h14 job as 

cerned workman hits to say on this point. His evidence is 

That that the work of the nuuson in the collıcıy is continous 
mason in category IV on the basis of pertainiance of his 
job as magon . 

worked on 
The management paid no attention to 

He has admitt . d in cross - examination that he 
his 

the jobs of muling isolation , ventilation stopping and haulage 
icquest and so Bihar Colliery Kamgarh U111011 of which 
he is a meniber rared an industiul dispute before the Assis 

toundation . He has further admitted that isolation stopping 

and foundation work alle done occasionally as and when 
tant Labout Commisioner ( 0 ) Dhanond . During con 

Tequired . 
ciliation proceeding the management is un to have agreed 

But according to him ventilation stopping is 
10 regularise him 

His evidence is that 

Iegularly done throughout the year . 
in the job of a masun , but apparently 
there was no conciliation settlement. Since the conciliation 

lie had all along workod in the job of making ventilution 
coded in fuiluje , we have this reference with the schedule 

stopping. But he has admitted that he is also required to 
mentioned above , 

do bruchet jamming work which occasionally arises . In 

Cross - examination he hud to admit that it takes one week 
3 . The management in their written lutement contended to prepare one ventilation stopping in a minc. He had no 
that the demand of the workinen is to gain promotion from Tecollection is to how many ventilation stopping he prepar 
category I 10 category IV abruptly which is neither possible ed in 1977 , 1978 or in 1979. Further down in cross-ex 
nor justificd , In the evidence adduced on behalf of the mination he has admitted that he had worked in only incline 
management it has been clearficd that the concerned workman of South Barora colliery wherс there is only one ventilation 
15 now under category II, but it has been contended that fan . He has also admitted that once a ventilation stopping 
cven from category 11 the promotion could not be to is built, a new stopping is only required whull it new level 
Category IV . The manugenient hus tried to clarify that in or gullaries have to be provided with ventilation fan . His 
the collieries the job of muson 1 not of a peiuinnent nature evidence is that one level in exhalisiert in one ronth s time, 
although some muson have been taken in on permanent and one stopping required to erect a ventilation fan , 
basis in some of the collierico . But permanent mabon are 
not able to cope with the requirements of the colliery on 

8 . It will appear that the concoined workman has worked 
account of penodical influx of work , such as making haulage 

as mason from time to time and whenever the work of 
1oundation , pump foundation , construction of stoppings, Mason is not available he has worhed over certain jobs . 
white washing of pissages. For the above purposes out From the evilence adduced on behalf of both the parties it 
yiders are engaged by way of contractors and in some cases is amply clear that the job of a mason 16 not continuous . 
such of the general mazdoors who have picked up skill 
lo do the work of mason wc deputed to work es mason . 
In such an eventuality such workmen are paid the difference 

9 . The concerned workmen han relied upon the docu 
of wages between the post they holj and the job which they 

niei . produced by him . We have before us Ext. W . 1 
are required to perform . It is an admitted position that which is an office order dated 7 - 4 - 77 signed by the Supciin 
the concerned workman was required to perform . It is an lendent, Burora Colliery . Under this order Shii Moti Mahalo 
admitted position that the concerned workman was required 

( con . cined workman ) a water mazdour was required to work 
10 do the work of a muson a contended by nim and 

us muson with immediate is Central Kendwadlih section . Now 
has obtained the difference of wages . He has further 

this appears to be the basis for making an assertion in the 
xuined experience as njason so as to enable hini to get written statement of the workman that he hay been regularly 
hiy promotion as mason as and when i Vacancy arises. 

working as mason since 7 - 4 -77. The next document, Ext . 
According to the management the concei ned workman 

W 2 is dated 29 - 8 -77. This is again signed by the Superinten 
has acted in haste 10 obtain promotion to category IV 

dent Barona colliery designating Shii Moti Mahato as mawon . 
without there being any vacancy 10 promule hin . 

Under this lelter he was transferred to the siding for re 
It has further been contended that all ile promotion 

gular repair of S / Coke bhatta chennals. The letter men 
matters have to be examined by a Depaitmental Promotion 
Committee and it is only on the basis of the jecommenda 

(10ns that his attendence would be marked at the siding , 

The use of tlie word regular repairs and marking his 
tion of the Departmental Promution Commilice that the 

altendence at the siding has probably lead to the belief 
promotion is made from one category to another. For the 

of the workman that he became a permanent and regular 
above reason it hus been pleaded by the management that 
the prescat reference is liable to be answered in the negative . 

mason of the culliery. But nevertheless the colliery manage 
ment did not recognise him is a permanent mason , and all 

the management dij was to pay him the dilference of wages, 
4 . It will appear from 

stage he was 
It appears however that at the conciliation 
the above iccital of the case of 
the parties that there is some diſference between the ato 

claiming regularisation from 29- 8 - 77 on the basis of Ext. W - 2 , 
from which the concerned workman claims regularisation 

On 6 -11-79 there was a change of order by the Superintenden 
and the date on which he started working as mason . In 

Barora colliery . Shi Moti Mahato who wis working on 
this reference regularisation iq claimed from 29 - 8 - 1977 but 

Surſaçe ay mason wos transferred to work at South Barora 
the written statement of the workman shows that he has 

section underground while Shii Bici Das, mason working 
heen working de mason from 7 -4 - 1977. No reason has been 

underground was transferred to work on the surface . 
given as to why the conccrued workman is claiming regulari 
sation from a later date . But since we have to answer the 

10 . The industrial disputo was jaised by Shi Moti Mahato 
reference for regularisation with effect from 

and six other s hefore the Assistant Labour Commissioner 
29th August , 

( C ) Dhanbad. The management of Barota wilicry filed a 
1977 we shall confine our discussion in relation to this date . 

written commcrit dated 22- 4 - 1980 . This is before ut 
5. Consistent with the case of the management the manage and has been markeu Frt. W , 4 . In paragraph . 6 we have 
ment has filed a bunch of pay lips to show thai ever since the following comments : 
The concerned workman started working as mason and dus 
ing the porioj he worked 05 mason he has been paid the 

" Shri Moti Mahato . - -His designation is pņd mazdoor 
difference of wages. On behalf of the workman Shri 

and he is working in masonery jobs and hence his 
D . Mukherjee Advocate has not jisputed these pay slips and 

nume has been recommendod for the General 
has conceded that the difference of wages have been paid to 

Manager , Burora Area for the change of his Jesig 
tbe concerned workm /7 . 

nation . After that his designation 29 por job per 
6 . The manugement has cxamined MW - 1 Sui B . Shama, 

formance will be changed ." 
Assistant Manager of Burora colliery working there sinco 
1978. He has said that the concerned workman in engag Now , this is comment which the workmun has tried 
ed for construction of ventilation sloppings which is done to use as an agreement in this case . It is clear that this 
once in a monil which is conipleted in two thiee day , time. Louki not be un agreenient but an issurance . The colliery 
The conceined workmun is also engaged for white washing , management appears to have made necommendation for 
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Change of his designation , but this bus to be examined by the 

SCHEDULE 
General Manager and it was uplo tho satisfaction of the 

" Whether the action of the management of Godhur 
General Manager that his designation as mason could be 

Colliery of Messrs Bharat Coking Cual Limited , 
accepteda 

Post office Kusunda , District Dhanbad 11 superan 

nuatioy Shri Ram Dhani Mahato trammer, with 
10 . We have completed discussions of all the evidence 

effect from 6th December, 1978 is justified ? If 
pleased in this case which is clear that this iy a matter of 

not, to what relief is the said workuran entitled ?" 
promotion of the concerned workman from a lower cate 
gory to a higher category . In such a matter many things 2 . This clispute was raised by the Secrciary , Rashtriya 
have to be considered apart from the ability of the concern Colliery Mazdoor Sangh , Rajendra Path , Dhanbad Accord 
cd workman to work as pason . It is a poin ! in favour of ing to the workmen he happens to be a permanent employco 
the concerned workman that the management of Barora of Godhur collicry working in a group without any com 
colliery bes considered him fit for promolion as mason plaint in Iespect of his work . The management of the 
and iecommended a change of his designation as mason . Shri colliery however wanted 10 clear out a larger number of 
B . Joshi has submitted that since this reference was made no older employces, and with that in view they started referring 
final decision has been taken , and he blames the concerne, such workmen to their own doctor ior ascertaining physi 
workman for rushing up in raising industrial dispute . This cal Ntness and their age. "The management usually obtained 
is rather unfortunate . The position however is clear that from their own doctor s reports about such workmen being 
inerely because the Superintendent, Barora colliery has been above the age of 60 or their being unit for dury , and on 
treating him as mason which designation could not be chang these two plous terminated the services of a large number 
ed without the specific order of the Area Gencial Manager in of employees between 1976 and 1978. In the case of 
this conncction . It is further clear that merely on the basis the concerned workman the Superintendcut, Godhur colliery 
of his working as mason this Tribunal cannot give him the hy letter dated 18 - 9 - 78 required him to appear before the 
relief of a change of designation since it involves a ques company s inedical board on 23- 9 - 78, but no examination 
tion of promotion which is within the exclusive competence was done on that date . The same oflicer issued another 
of the management, 

letter dated 15- 11- 78 1o appear before the medical board on 

28 - 11 - 78 . The case of the workman is that he appcared 
11. Thus having considered all aspects of the case I hold before the medical board but no physical or mental exami 
that the demand of the workman of Barors colliery of nation was done nor any copy of the medical report was 
Mesars Bharat Coking Coal Limited, Post offico Nowagarh given to him so that he continued to work in the colllery 
district Dhanbad for designating Shri Moti Mahalo AS mason as trammer. His grievance is that he was served with 8 
w .b . f. 29th August, 1977 and paying him appropriate wages notice dated 4 - 12 - 78 terminating his service w . c. f. 6 - 12 - 78. 
is not justified . Consequently he is not entitied to any His case is that since he was a permanent employee tho 
relief . 

management of the colliery could not terminate his service 
This is my award . 

without scrving a notice on him and without considering 

his show cause . 

$ d / 
J. P . SINGH , Presiding Officer 3 . Being oggrleved by the action of the local management 
(No. L - 20012 /34 /81 -D . IIIA )} 

the union of the workmen raised an issue before the 

General Manager of the arca as well as before the General 
New Delhi, the 7th September , 1982 

Manager ( P ) of Bharat Coking Coal Limited , Headquarters , 
but failed to receive any reply . The union thereafter ro 

presented the matter before the Assistant Labour Commis 
S . O . 3407 . In pursuance of section 17 of the Industrial 

sioner ( C ) , Dhanbad , He took up the matter with the parties 
Disputes Act, 1947 ( 14 of 1947), the Central Government and held conciliation proceedings which ended in failure , 
hereby publishes the following award of the Central Govern due to the adament altitude of the management. A failure 
ment Industrial Tribunal No. 2 , Dhanbad in the Industrial 

report was subinitted by the Assistant Labour Commissioner 
dispute between the employers in relation to the manage ( C ) to the Central Government through his letter dated 
mont of Godhur Colliery of Mesers Bharat Coking Coal 19 - 6 - 80 which was considered by the Ministry of Labour, 
Limited . Post Office Kusunda , District Dhanbad and their and this present reference was made for adjudication . 
workmen , which was received by the Central Government 
on the 31st August, 1982 . 

4 . The prayer of the workmen is that the managemept 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI. 

of Godhur colliery has terminated services of Shri Ram 
TRIBUNAL (NO . 2 ) DHANRAD . 

dhani Mahato in the garb of supernovation w . o .f. 6 - 12 -78, 
and such action was not justified . The workman has 

further prayed for reinstatement with back wages and other 
Reference No. 39 of 1980 

benefits admissible to him , 


In the matter of an industrial dispute under S. 10 ( 1) (d ) of the 

I, D . Act, 1947 
PARTIES : 


Employers in relation to the management of Godhur 

colllery of Mesar s Bharat Coking Coal Limited , 

P . O . Kusuda district Dhanbad and their workmen . 
APPEARANCES : 


On behalf of the employer Shri B . Joshi, Advocate . 
On behalf of the workman . Shri S, Bose , Secretary , 

Rastriya Colliery Mazdoor Sangh , Dhanbad . 
STATE Bihar. 

INDUSTRY : Coal 
Dhanbad , the 27th August, 1982 


5 . The management also fled written statement rebuting 
the case of the workman . It was alleged that Shri Ramdhani 
Mahato developed physical defects and was found Incapable 
of performing the important duties of a trammer. Ho 
developed defects in his eye sight as a result of which ho 
became accident- prons and became risk to his own life and 
to the lives of his fellow workers . Ho could not be ongaged 
in the incline plano on the haulage linc, and he could only 
be deputed at the tramming levels . For this reason his 
work - load har to be shoulder by his group workers, and 
he could do some incidental works of pushing of tubs only 
in a casual manner. The positive case of the management 
is that the Superintendont of the colliery observed tho 
performance of this workman had also received complaints 
made to him by his co - workers and mino oficials about 
the workman performing his duties not in a satisfactory 
manner. The Superintendent of the colliery directed the 
concerned workman by his letter dated 23- 1- 78 to appear 
before the medical board for determination of his age and 
physical fitness. The concemed workman did not obey tho 
instructions contained in that letter and started absenting 
from his duties. He himself found it difficult to work as 
underground trammer and approached the management to 
provide him with light duty on the surface . The manage 
ment however could not provide him with light duty Ag 
no such job was available . Thereafter the concernod work 
man continued to be absent from duty . Shri L. allt Burman , 


AWARD 


This is an Industrial dispute under S . 10 of the I. D . Act, 
1947. The Central Government by its order No . L - 20012 / 
( 135 ) /80- D . III ( A ) dated 25th November , 1980 has re 
ferred this dispute to this Tribunal for adjudication on the 
following terms. 
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therefore difficult to conclude that the board s conclusion that 
concerned workman had attained the age of 60 years can 
be said to be sound . 


Vice President of United Coal Workers Union , raised a 
matter on behalf of the concerned workmati before the 
management, and during the discussions on 12 - 10 - 78 Shri 
Burman agreed that the workman should get himself exami 
ned by the medical board for determination of liis age and 
physical fitness, The concerned workman thereafter ap 
peared before the medical board which consisted of eminent 
doctors. The medical board examined thc concerned work 
man and found him over the age of 60 years , put down 
summary of inedical examiration results . The management 
examined the medical report and also considered his per 
formance and the age of the concerned workman entered 
into colliery records . The management accepted the report 
of the medical board and retired / superannuated the concern 
ed workman with effect from 6 - 12 -78. According to the 
management therefore the retirement or superannuation of 
the concerned workman was justified . 


6 . In this case the termination of the service or his super 
annuation has been based on two grounds - ( 1 ) the work 
man was found physically unfit to perform his dulice of a 
trammer , and ( 2 ) he had already crossed the age of 60 
years. It may be pointed out here that if the management 
succeeded in Showing that the concerned workman had al 
ready attained the age of 60 years , the managemc.it could re . 
tire him on that ground alone and the same could not be treat 
ed as termination of service. The question of termination of 
service would arise only if the concerned workman had not 
rcached the nge of superannuation which is admittedly 60 
years in the case of colliery worknien . The management 
hag relied on the concerned workman being physlcally unfit 
to do the job of trammer as a ground of terounation of his 
service irrespective of the question of his sliperannuation , 
We shall presently look into the evidence adduced by the 
partics on these two points. 


8 . The management has not produced form B register to 
show the age of the concerned workman recorded at tho 
time of his appointment. This is a statutory register and 
accepted as generally cunclusive for the PLITVIC of super 
annuation. The only evidence produced on behalf of tho 
workman 18 the identity card , Ext. W . 1 . This is an admitted 
document issued by the management to the concerned work 
man. This shows the date of birth of the conceined work 
man to be 1 -6 - 1930 and his date of apopintment is 1 - 6 - 70 . 
Şerial number of Form B register mentioned in this docu 
ment is B489 and his ticket No. is 55925. Now , 1 -6 - 1930 
also appears to be written in the Form B register , for other 
wise , the serial number of Form B register could not have 
been notal in this identity card . The photograph of the con 
( crned workman is also pasted on his identity card , JL has 
been signed by the Manager Godhur colliery . Now on the 
basis of this document Ext. W . 1 the date of superannuation 
is 1- 6 - 1990. This means that he was prematurely retired on 
grounds of physical inability to perform his duty . I have 
already said that there is no medical evidence to show what 
was the condition his health at the time of his niedical exa 
mination . The medical board is silent on this point and 
MW - 1 who was a member of the medical board was un 
able to say about the physical condition of the concerned 
workman . The management examined MW - 2 Shri B . C . 
Muhkerjee , Superintendent of Godhur Colliery . All ho 
has said is that the condorned workman asked for light duty 
because he was physically unit to carry on the duties of a 
trammer . He has proved Exis , M2 to M5 which are all 
letters issued to the concerned workman , MW - 3 , Shri U . K 
Jha is a Personnel Officer of Godhur collicry . He has simply 
come to say that Shri Lalit Burman had atended the dis 
cussions with the management and the minutes of discus 
sions provod by him is Ext. M7. Ho has said nothing about 
the physical condition of Shri Ramdhani Mahalo at the 
timo when he was asked to retire . 


են 
բարակ 
են 
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7 . The management has produced only onc medical report 
which is Ext. M1. In this report the details ul examination 
have not been given. This report shows that in the opinion 
of the board Shri Ramdhani Mahato , trammer was 60 years 
of age . This report has becn signed by the medical board 
members and there is one thumb impression purported to 
be that of the concerned workman . This report has been 
proved by Dr. J . P . Gour, MW - 1 . He was Medical Sup 
orintendent of Godhur arca since 1979 and nc was 4 mem 
ber of the medical board which determined the age of 
Shri Ramdhanı Mahato . In his cross -examination the doctor 
has said that the medical board was constituted to examine 
the physical fitness and to determine the age of Shri 
Ramdhani Mahato . He has admitted that in the document, 
Ext. M1 only the age determined was mentioned , and no 
mcntion was made about the physical fitncy . The doctor 
has said that before the medical board reporw of X - Ray of 
chest and cyo had been placed and considered by the medical 
board in connection with determining the Age of Shri 
Ramdhani Mahato . He was not in a position to say where 
those tests had benc done . Now , the management has not 
produced any other evidence on this point ercept the medi 
cal report, Ext. Mi and the evidence of MW - í . No docu 
ment has been produced to show that detailed examinations 
had been done and placed before the incdical hoard for 
consideration . It appears that for this reason the manage 
ment has said that the board s report, Ext, Mi is a sum 
mary , but there are to be some detailed reporty showing the 
physical conditions of the concerned workman which led to 
the medical board to determine the age of the concerned 
workman . Morcover, the medical board s report is confined 
to the determination of the age of Shri Ramdhani Mahato 
and not a word has been said about the physical fitness of 
the concerned workman. Since the superannuation appears 
to have been made in this case on the ground that Shii 
Ramdhani Mahato had already attained the age of super 
Annuation it was necessary to scc that the report of the 
mcdical board was scientifically prepared . MW - 1 has no 
doubt said that Opthalmi copie and X -Ray of the 
chest test had been made in this casc . But is no ej. 
dence to indicate that the concerned workman was required 
by the management to appear for such tests . MW - 1 docs 
not say that the medical board got these tests done. It is 


9 . It will appear from the evidence, adduced in this case 
that we have no definite evidence to suggest that Shri Ram 
dhani Mahato was physically unfit to carry on his duties , 
In the written statçmont of the management there is a 
clear averinent that complaints about his work had been 
made by the collcagucs of the concerned workmin and also 
by the manager of the colliory before the Superintendent 
of the colliery . It was also asserted that the colliery 
Suporintendent had himself watched his work and found it 
to be unsatisfactory . The collicry Superintendent is a wit 
ness in this case does not say that the group menibers of 
tho concerned workman had made any complaint. He also 
does not say that the manager complained to him . He fur 
ther does not say that he himself watched the performance 
of the concerned workman . There is no document to show 
that any complaint was made about the physical unfitness of 
Shri Ramdhani Mahato . Furthermore , it has been stated in 
the written statement of the management that the concerned 
workman absented himself for a long time when he was 
refused light work as requested by the concerned workman . 
But no attempt has been made by the management to show 
about the continued absence of the concerned workman . 
So on all points raised by the management Ir the written 
statement there is derth of evidence . 


10 , I have already found that accordiog to the records of 
the management the concerned workman had not attained 
the age of superannuation . The management could refer to 
the medical board to determine the age of the concerned 
workman only in the cutremo eventuality of the age of the 
concer ed workman as entered in the colliery records to be 
wrong or doubtful in nature . But before that tae concern 
ed workman should have been made aware of the same and 
could be asked to produce evidence in support of his age . 
But withou * giving him an opportunity on this score, the 
mannnement referred his case to the martial broart. On 
behalf of the workman It hai bên sala that Shri Lallt pu 
man agreed to send the concerned workman to ite medical 
board for oscertaining his physical fitness and not for ascer 
taining his goe. He is silent on this point and it cannot 
hennid that the case of Shri Ramdhani Mahnto was sent 
to the medical hoard for determining his age, At is is 
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the medica ] board s report is confined to the question 

2 . On receipt of the reference notices were served upon 
of determination of his age and not a single word has the parties to file their written statements and accordingly 
been said about his physical fitness . I have already said the parties filed their written statements in the above case . 
that thy medical board s report gives us no Ultimately , today the paries filçd a memorandum of settle 
basis for a conclusion that the concerned workian had al ment in terms of which the concerned workman will be 
ready attained the age of superannuation . The management deemed to have voluntarily retired from the service of the 
of the colliery therefore was hasty in tahuig a decision to cmployers and in his place his son will be provided empicy 
supcrannuate the concerned workman on the basis of the ment. Since the terms of settlement is reasonable , I accept 
medical board s icport in spite of the fact that the colliciy the same and pass the award accordingly . The memoran 
record did not show that the concerned workman had reach c um of settlement will form part of the award . 
ed the age of superannuation . I have already concluded 

Sd / 
that on the ground of physical disability on the part of the 
concerned workman the management has procluced virtually 

J. P . SINGH , Picsiding Officer 
no evidence . Consequently , the management has shown no 
justification for superannuating Shri Ramdhani Mahato w .c . f. 
6th December, 1978. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

NO . 2 DHANBAD 
11. In the result the action of the management of Godhur 
collicry of M /s. Bharat Coking Coal I imited , Post office 

In the matter of Reference No. 50 of 1981 
kusunda district Dhanbau in superannuating Shui Ramdhani 
Mahato trammer with effect from 6th December , 1978 was PARTIES : 
not justified . Consequently , Shri Ramddhani Mahalo , traminer 
in reinstated in his job and will be deemed to continue in 

Employers in relation to the Management of Tasta 
the service of Godhur colliery with effoct from oth Decem 

Collicry of Sudamdih Area of Messis Bharat Cok 
her. 1978. He will further be entitled to the wages for the 

ing Coal Ltd ., P . O . Moti Nagar, Dist . Dhanbad . 
period he hau been forced to remain idle togerlies with all 
the other benefits admissible to him . 

AND 
This is my award . 

Their workman Sri A . K . Mukherjee 
J. P . SINOH , P - - widing Officer The above inentioned employers an dthe workman con 

cerned Si A K . Mukherjee most respectlully beg to submit 
[No. L -20012 / 135 /30 -D . UNICA ) 

as follows : 


( 1) That the abovt mentioned matter refers to an indi 

vidual dispute relating to Sri A . K Mukberjce 
under Sec . 2 - A of the Industrial Disputes Act, 
1947, which has been notionolly treated as an 
industrial dispute by the Central Government and 
referred to this Hon ble Tribunal for adjudication . 


(2 ) That the employers and the workman concerned , 

Sri A . K . Mukherjee have mutually discussed and 
negotiated this matter among themselves and have 
come to an amicable overall agreement in respect 
of the same on the following terms : 


New Delhi, the 10th Seplember , 1982 
S . O . 3408.--- In pursuance of section 17 of the Industrial 
Disputes Act. 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad , in the industrial 
dispute between the employers in relation to the manage 
ment of Tarra Colliery in Sudamdih Area of Mossi s Bharat 
Coking Coal Limited , Post Office Sudanlih , District Dhan 
bad and their workmen , which was received by the Central 
Government on the 6th September, 1982 . 
BEFORE THE CENTRAL INDUSTRIAL TRIBUNAL 

(NO . 2 ) DHANBAD 

Reference No. 30 of 1981 
In the matter of an industrial dispute under S . 10 ( 1)(d ) of 

tho I. D . Act , 1947 
PARTIES : 
Employers in relation to the management of Tagra 

colliery in Sudamdih area of Messrs Bharat Coling 
Coal Limited , Post Office Sudamdih , District Dhan 

bad and their workmen . 
APPEARANCES : 
On behalf of the cmployers. - Shri R . S. Murthy, Advo 

cate , 
On behalf of the workmen . - Shri A . K , Mukherjee , the 

concomcd workman . 
STATE : Bihar 

INDUSTRY : Coal 
Dhanbad , 31st August, 1982 

AWARD 
This is a reference under S . 10 of the I. D . Act, 1947, 
The Central Government by its order No . L - 20012 / 86 -81- D . 
MI( A ) dato 27th July , 1981. has referred this dispule 10 
this Tribunal for adjudication on the following terms : 


( a ) That it is agreed that Sri A . K . Mukherjee , 

Electrical Supervisor, Tasia colliery , the work 
man concerned in the present dispute will be 
deemed to have voluntarily retired from the 
Service of the employers with effect from 2012 
September 19176 and he hereby voluntarily 
retires accordingly from the service of the em 
ployers is from that date. 


( b ) That in view of clause 21a ) it is agreed that 

the employers will provide cmployment to Sri 
Swadesh Kumar Mukherjee, the son of Sri A . K . 
Mukherjee . the workman concerned an Tracer 
( Trainee ) foi a period of one year on an initial 
basic pay of Rs. 460 per month plus other 
allowances us laid down in N . C . W . A . II with 
immediate affcct and on successful completion 
of one year s training as a Tracer , he will be absor 
bed as a Tracer on a regular basis in the N . C . 
W . A . II pay scale of Rs. 460 - 16 -652 and other 
allowances as laid down in N . C . W . A . II . 


( c ) jhat it is agreed that this is an overall agrcc 

ment relating to all the claims of Sri A . K . 
Mukherjee arising out of and in connection with 
the present reference to this Hon ble Tribunal 
and also it fully settles all matters relating to 
the service of Sri A . K . Mukhcujee under the 
cmplovers. However , Sri A , K , Mukherjee will 
be paid gratuity due to him under the Pay 
ment of Gratuity Act and the C . M .P .F . Com 
missioner, Dhanbad , will be advised to settle 
his C . M . P . P . dues . 


SCHEDULE 
Whether the action of the management of Tra colliety 

of Messrs Bhorat Coking Coal Limited , Post Office 
Tasra, District Dhanbad in stopping Shri A . K . 
Mukherjee , electrical supervisor, from his duty on 
and from the 20th September, 1976 is juytified ? 
If not, to what relief is the workman enlilled ? " 


( 3 ) That both the parties submit that they consider 

this overall agreement fair and reasonable to both 
of them . 


ATA TITI 7 
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AWARD 


The complainants allcgo in this complaint- application that 
The opposite party , the Chief Regional Manager , State Bank 
of India , Regional Office, Nagpur, has been guilty of con 
travention of the provisions of Section 33 - A of the Industrial 
Disputes Act, 1947 , It uppeals that the complainants are 
facing domestic inquiries for certain alleged charges of min 
conduct. They wanted to be represented by particular per 
sons in those inquiries. The opposite party objected to such 
representation . The complainants allcge that this action on 
ļhe part of the management amounty 1o a wrongful change 
in the service conditions of the workmen . They , therefore , 
prayed that this Tribunal be plcased to decide the com 
plaint, The complainanty however seek the withdrawal of their 
complaint. 


In view of the above , both the partice pray ihat the 
Hon ble Tribunal may be pleased to given ati award in 
tarth of this joint application and the ugreement is incor 
porated therein . 
( A . K . MUKUFRJEE ) 
Workman concerned 
(SWADESH KUMAR MUKHERJEF ) 
Son of Sri A . K Muhberjec 
Dhanbad : 30 -8 -82. 

Manager lusra Colliery 
Bharat Coking Coul I td . 

(S . h . SINGH ) 
Personnel Manager, Sudamdih 

Area B . C . C .I . 
(RAL S MURTHY ) 

Advocate for Employers . 
[No. L - 20012 / 86 / 81- D .IINA ) 

A . V . S. SARMA, Desh Officer 
New Delhi, the 2nd September, 1982 
S . O . 3409 . — In puistance of section 17 of the Jodustiinl 
Disputes Act, 1947 ( 14 of 1947 ), the Centrul Goiciomert 
hereby publishes the following award of the Central Goy, 
ernment Industrial Tribunal No . 1, Bombay , in the industria 
dispute between the employers in relation to the management 
of State Bank of India , Nagpur and their workmen , which 
was received by thc Central Government on the 26th August, 
1982. 


2 . The opposite party objected to this application for 
withdrawal. It appears ihat the complainants huve filed a 
civil suit on 29th April , 1982 secking certain relief from 
the Civil Court in this very matter and obtained a temporary 
injunction . This complaint with filed on 19th Anril, 1982 and 
the suit in the Civil Court was filed on 2912 April. 1982. 
The objection of the management as sel Out in their reply 
to the withdrawal application is as follows : 


" At the outset ihe opposite paity yubmity that the poli 

cation for withdrawal of the complaint is miscon 
scived and is not permitted by the provisions of 
the Industrial Disputes Act. In this conne -ton tho 
opposite parly respectfully submits that the provi 
sion of Section 33 - A of the Industrial Disputes Act 
which is a special provision for adjudication as to 
whether the conditions of service etc . are changed 
during the pendency of the proceedings enjoined 
upon the Tribunal scized of the proceedings relat 
ing to industrial disputes (as in this case th s Hon ble 
Tribunal is scized of the proceedings in CGIT -28 
of 1981) to adjudicate upon the complaint as if it 
were a dispute referred to or pending before it in 
accordance with the provisions of the Industrial 
Disputes Act and further requires it to submit its 
award to the apppopriate Government and the pro 
visions of the Industrial Disputes Act applied ac 
cordingly . It is so facto follows that since i refer 
ence made to this Hon ble Tribunal by the Govern 
ment under section 10 cannot be withdiawn uni 
laterally by a party seeking a reference . likewise a 
complaint once filed ly the Tribunal hefore whom 
the earlier proceedings are pending, as to be ad 
judicated by this Hon ble Tribunal in the manner 
in which other disputes are adjudicated upon and 
un award has to be passed . Thus the present applı 
cation for withdrawal of the complaint cannot be 
permitted in law and ought to be dismissed ." 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No. 1 AT BOMBAY 

COMPLAINT No. CGIT - 1 OF 1982 
(Arising out of Reference No. CGIT - 28 of 1981) 
PARTIES 
1. D . S . Josbi 

C /O 118 , New Ramdaspeth 
Near Nandajibaba Temple 

NAGPUR . 
2 . V . S , Bhumralkar 

C /o . 118 , New Ramdaspeth 
Near Nandajibaba Temple 

NAGPUR . 
3. P . V . Gade 

C /o . 118, New Ramdaspeth 
NearNandajibaha Temple 
NAGPUR . 

Compluinants 
4 S . L , Bhishikar 

C / 0 , 118 , New Ramdaspeth 
Near Nandajibaba Temple 

NAGPUR . 
5 . P . K , Chobe 

C / . 118 , New Ramdaspeth 
Near Nandajibana Temple 
NAGPUR . 

V /S . 
The Chief Regional Manager 
State Bank of India 

Regional Office 
Kingsway , NAGPUR 

0 ,1, . Party 
APPEARANCES : 
For the complainants : 

Mr. S. P . Chaudhari, Vice 

President, State Bank Wor 

ker s Organisation , 
For the Opposite Party : Mr D . R . Kulharni, Senior 

Asstt. Staff Cell, 
Indutry : 

Banking 
Stac 

Maharashtri 
Camp 

Nagpur 
Nagpur, date.l the 10th day of August, 198 ?. 


3 . The argument is that the Tribunal has to adjudicate 
upon the complaint as if it were a dispute referred to or 
pending before it in accordance with the provisions of the 
Industrial Disputes Act , and further the Tribunal is required 
to submit its award to the appropriate Government. The 
further argument is that since a reference made to the Tri 
binal by the Government under Section 10 ( 1 )( d ) cannot be 
withdrawn unilaterally by a party seeking a reference , like 
wine il complaint once filed before the Tribunal cannot be 
withdịawn unilaterally by al party . I am unable to accept 
this argument. It is true that a party to the reference may 
not be able to say that the reference he withdraun . Refer 
chce is made by the Government and it is for the Government 
to decide whether a reference should he withdrawn . If the 
Government wants to withdraw a reference it is competent 
for the Government to do so . In this case the complainan s 
have filed this complaint. If they say that they do not 
want to go on with the complejnt, it is incumbent upon 
The Tribunal to accept their prayer, unley there is anything 
in the Industrial Disputes Act or in some othr provisions 
of law providing that such a complaint cannot be unilaterally 
wiihdiawn . I do not find anything in the Industrial Disputes 
Act preventing the complainants to withdrawn the complaint 
filed by them . 


3492 


THE GAZETTE OF INDIA : SEPTEMBER 25 , 1982/ ASVINA 3, 1904 


(PART II — SEC . 3 (ii )] 


4 . The complainants are allowed to withdraw the com 
plaint. The objection raised by the opposile party is rejected . 
No order as to costs , 


M . D . KAMBLI, Pı¢siding Officer 

(No. L - 12012 /306 /81- D .I . A ] 
New Delhi, the 7th Seplember , 1982 


$ . 0 . 3410 , - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hercby publishes the following award of the Central Govern 
ment Industrial Tribunal Na. 2 , Bombay, in the industrin 
dispute between the employers in relation to the moneyt 
ment of Bank of Maharashtra, Poona , and their workmun , 
which was received by the Central Government on the 
30 - 8 - 82 . 


3. The contentation of the Union who has espoused the cause 
of all these workmiçn in case of Shri V . S . Kulkarni is that 
he was appointed as a Clerk at Walhe Branch from 4 - 5 - 1971 
and was confirmed on 1 - 1 - 1972 , the period of probation at 
the time of appointment being for six months . It is alleged 
that really speaking he would have been confirmed with 
effect from 1 - 11- 1971 , the date of confirmation being 
1- 1 - 1972 although according to the Union right from the 
date of appointment that is from 4 - 5 - 1971 till the date of 
his confirmation Shri Kulkarni had worked continuously in 
the Bank without any break in the service. The Union 
then referred 10 the correspondence exchanged between the 
parties namely the Bank Clerk and the Bank also referrred 
to the reply dated 13 - 11 - 1973 that for the purpose of con 
firmation the Bank did not take into consideration the period 
of probation . It is then contended that according to the 
practice in cxistence if an employee is initially appointed 
in a temporary capacity and subsequently appointed on 
probation without any break , on completion of the period 
of temporary appointment, the period of said temporary 
appointment is counted for considering the probation period . 
In this regard a reference is made to paragraph 20 .8 of the 
first Bipartite Settlement and it is urged under the suid 
settlement the earlier period of two months should have 
been counted for the purpose of determination of proba 
tionary period. 


4 . The Union then cited three instances of Miss H . S . 
Godbole , Shri U , R . Limaye and Shri D . B . Lule in whose 
cases the alleged earlier temporary period was counted for 
the determination of the period of probation and accordingly 
the dates of confirmation were fixed . The Unión contends 
that there was cleaily a discrimination made against the 
workman concerned rendering the order of the Bank in 
valid . 


BEFORF THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 

Reference No. CGIT -2 / 21 of 1980 
Employers in relution to the Bank of Maharashtra 

AND 

Their Workmen 
Reference No. CGIT -2 / 24 of 1980 
Employers in relation to the Bank of Maharashtra 

AND 

Their Workmen 
Reference No. CGIT -2 / 26 of 1980 
Fmployers in relation to the Bank of Maharashtra 

AND 

Their Workmen 
APPEARANCES : 

For the Employer — Shri D . J. Bhanage , Officer 
For the workmen - - Shri S. M , Dharap. Advocile 

2. Shri R , D . Jog. Unicn 

representative . 
INDUSTRY : Banking 

STATE ; Maharashtra 
Bombay , the 6th August, 1982 

AWARD 
All the references are referred for idjudication by the 
Central Government under Section 10 ( 1Xd ) of the Industiral 
Diçoutes Art, 1947. Since they involve common question 
of facts and interpretation of the first Bipartite Settlement 
ore decided by consent of he peries by a comrnon judge 
ment. 


5. By the written statement the Bank has raised several 
contentions in an attempt to questioned the legality of the 
reference but none was referred at the time of arguments, 
therefore need not be quoted . Regarding the appointment 
the version of the Bank is that the earlier period that is 
the period prior to 4 - 7 - 1971 in the case of Shri V , S . Kul 
harni was for training and that offer was made to that 
effect on 21- 9 - 1971 and therefore the date of confirmation 
was correctly fixed . It is alleged that only the period of 
probation is taken into consideration excluding the period 
of training spent by any employed and that there was to 
that effect a tacit uderstanding belween the Bank and the 
majority Union which procedure now has assume the 
characteristic of well-worn out usage . The Bank then says 
that the employce was given to understand by leller dated 
28 - 5 - 1971 that he was cmployed for training from 4 - 5 - 1971 
to 4 - 7 - 1971 which can never form part of temporary period 
while determining the period of probation or the date of 
confirmation . It is further alleged that becaline of the 
decision in application No. LCP 280 of 1960, whereby 
it was held that the Banks are not prohibited from appoint 
ing a person for training and the said pernod has to he ex 
cluded whilc compuling the probationary period . 


2 . In reference No. CGIT -2 /21 of 1980 by their Order 
No. 1 - 12012 / 86 /74-LR . III dated 26 - 11- 1974 the following 
issues have been referred for adjudication pertaining to the 
service of Shri V , S . Kulkarni. 


6 . While referring to the instances quoted by the Union 
it is alleged that the case of Miss H . S . Godbule had no 
relevancy while in the cases of the remaining two instances , 
the same were , due to mistake and that never amounts to 
any discrimination . 


" Y1 ) Whether the action of the management of the 

Bank of Mahaashtra in depriving Shri V . S. Kul . 
harni, Clerk of Navi Peth Sholapur Branch of 
the temporary period of service of two months 
from the 4th May, 1971 for the purpose of giving 
him seniority , increment and confirmation in the 
Bank s service is justified ? If not, to wbat relief 
is he entitled ? 


8 . Reference No . CGIT - 2 /24 of 1980 nertrains to Shri 
IV. Bhandari clerk . By order No. L - 12012 / 72 / 74 /LRII 
dated 6 - 2 - 1975, the Central Government referred the follow 
ing lispute under Section 10 / 1 )( d ) of the Industrial Disputes 
Act, 1947 for adjudication - 


( 2 ) Whether the action of the management in allowing 

the temporary period of service of two months 
for the purpose of seniority , increment and confit 
mation in respect of some employees and denying 
the said benefits in respect of other employees in 
cluding Shri V , S . Kulkarni amounted to discri 
mination and violation of clanse 20 . 8 of 1st Pin 
partite Settlement of 1966 ? If not to what relief 
are the concerned empoyces entitled 7 " 


Whether the action of the management of the Bank of 

Maharashtra , Poona , in not taking into account 
the period of temporary service of two months 
from the 20th April, 1970 put in by Shri L . V 
Bhandari, Clerk , Tilak Road Bran h , Poong for 
the purpose of confirmation in service , wenjority and 
increment is justified ? If not, to what relief is 
the said workman is entitled " 


9 It is the contention of the Union that Shri L . V . Bhan 
dari was appointed as a Clerk al Akluj Branch from 20 - 4 - 1970 


- 


- - - - 
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und be . Wils , confirmed in the service on 1 - 1 - 1971. It is 
alleged that right from the date of appointment Shui Bhun 
dant continuoly worked in the Bank without any break and 
although he way entiled to inciement from Int April, every 
ye. . he Wh19 getting from 1st of July Chaiy yell . It is 
alleged that the pulod o lcmpoiry ppointml111 of Shri 
Bhandari for two months wily wrongly not taken into account 
and thereby palagiuph 20 % of the list Bipartitc Satilement 
was cuntivenel. 


19 :ftat 75, 1982 / 1977 3, 1906 

3493 
- - - _ -- _ - - - - - - - - = 

- -- - - - - - - - - 
(11) If yes do they establish a usage whereby the 

training pciind us to be cxciuded ſiom the 
period of service for the purpose of fixing 
Cority ? 

No 


(ii) is the sun lage valid und binding on thosc em 

ployc . Who illc no putting to the lege 
understanding ? 

No 
(iv ) If not , whether the said seriods must be taken 

into count for the various cliefs c . g . seniority 
increment und conlirmiony under malo 20 . 8 ? No 


( v) Can Bank deny those benefits ? 


Yes 


10 . By written stalement E , 2 M , the Binh hos 1c ( uscul 
all these content only and lived that the workian lain luken 
Intially for two months 101 tiaining which position was ic 
quiesced in by the employec. It is alleged that the Bank 
used to impart pe-recruitment tuning 1o candidates who 
were appointed 11 a cleilal cadre and after suaC0y5lul com 
pletion of the Irining period if they were found suitable 
they used to be taken up on prubution where theic wo : ilgula , 
and cleai vacancies . However subsequent to the nalion lisa 
tion the candidates who wild entities for at stipend of Rs. 90 
per month , un .lei the culcd arrangement the Bank has 
started to pay full salary to the new recruits, though selected 
for training and this arrangement was mutually acceptable 
to the concerncal parties and cannot be construed as viola 
tion of Awail or paragraph 20. 8 of the Biparlite Sctilement. 
It is alleged that Shri Bhandari submilted a fresh application 
on 17- 9 - 1970 for appointment ils clcik and by leiter dated 
19- 9 - 1970 he was given an offer and in pursuance of which 
4 declaration of fidelity and Suciccy was signed on 17 -9 - 1970 , 
accepting all the terms and therefore issued the order of 
confirmation on 15- 2 - 1971, when his date of joining as 
1 - 7 - 1970 wals corrected and he was confirmcj wuh effect 
from 1- 1- 1971 on a sulary of Rs. 170. The Bank then 
referred to the correspondence cxchanged betwsen the parties 
and mlimately were denied to have caused any wrong as al 
leged . 

11. Reference No. CGIT -2 / 26 of 1980 pertains to Shri 
S . H . Samudra . By their order No. L - 12012156175 DUA 
dated 18 -7 - 1975 the following dispute has been referred for 
adjudication : 


15. The main controversy in all the thiee clerks aires 
18 according to the version of the Bank at the time of the 
initial appomtment that is before the period of proburion all 
these clerks were sele .kd for the purpose of lushing wh . ch 
period can never be then into account while determining 
the date of conlirmation of the length ol period ol proba 
tion , Rcally speaking the contiovciby could have been set 
at rest iſ it was a period of tiaining and not 7 period of 
temporary employmenl by producing the ordeis of appoint 
ment which the Bank tuiled to do, on the contrary Ex W / 1 
which is a copy of order dated 4- 5 - 1971 in respect of Shri 
V . S . Kulkarni whereby he was told that he wis appointed 
as a temporary clerk for two months from the date of issue 
of the letter, At Ex, W / 2 there are terms of fler while 
Ex. 7 :17 duted 6 - 1 - 1972 Shri Kulkarni was told that he was 
taken on regular service of the Bank with effect from 1- 1 - 1972 
and he was confirmed in the service from suid date . In the 
absence of best evidence namely the order of appointment 
issued in cach case the Bank cited and examined Shri V , P . 
Deo Assistant General Manager who was basically concerned 
with recruitment, industrial velution , and training . The wit 
ncss says that after a clerk was sclecled he was given a train 
ing for two months and that prior to Second bipai tite settle 
ment the system was during the training period the clerks 
were paid stipend and not salary , which system as we have 
already seen from thc written statement WAS subsequently 
mollificd when the clerks sorted getting full salary . It is 
alleged that the training was mostly it classroom training 
while for observations they were sent to the various branches 
and on successful complction of tiaining the clerks were 
posted on probalion. It is staled that after the bipartite 
settlement, the system of necruiting the trainees on stiperd 
was abolished and the Bank started recruiting the clerks on 
salary basis and then they were put on training , however 
the period of training remained the same namely two monihs . 


" Wibether the action of the management of thc Bank of 

Maharashtra in not giving credit to the two months 
service from the 1st April , 1969 to 31st May, 1969, 
rendered by Shii S , H . Samudra for the purpose of 
his seniority and confirmation in service is justified ? 
If not, to what relief is the said workmen entitled ? " 


12 . The contention of the Union is that Shri S . H . Samudra 
WAA appointed as a temporay clerk from 1 -4 -1969 tor the 
period of one month which period was extended by three 
more months thc with effect from 1 - 4 - 1969 when he way 
transferred to Navi Peth Branch , Pune by order dated 
30 - 7 - 1969 extending the period of appointment by 15 days 
more from 1 - 8 - 1969. However before the exnity of the 
neriod the same was cxtended by two months more when 
at the close of which he was asked to jojn Tilak Road Branch 
from 14 - 10 - 1969 . It is alleged that the Bank confirmed Shri 
Samudra on 13 - 10 - 1969 without considering the continuous 
tcmporaty tenure of service from 1- 4 - 1969 thereby violated 
paragraph 20 .8 of the first Bipartite Settlement. Instances 
of Misa H . S . Godbole Shri V . R . Limaye and Shri D . B . 
Lalo aro also quoted to plead discrimination . 


In cross -examination he has denied that the training period 
was for six months, He has no knowledge whether there was 
any appointment of an outsider besides the trainees nor he 
could recollect that after completion of the training in case 
there was no vacancy such tiainccs were asked to wait. Ap 
pointment letter of Shri D . B . 1.: lc, an instance quoted for 
establishing the discrimination was shown to the witness but 
he could not remember whether in the case of Shri Lalo the 
period of two months was subsequently treated as a poriod 
of probation . Against this Shri V . S . Kulkarni in his depo 
sition gays , that right from 4 - 5 - 1971 when he was appointed 
at Walhe Branch he served the Bank continuously and tbat 
the entire period of his service from 4 - 5 - 1971 should bave 
been considered for fixing the seniority etc , 


13 , By their written statement Ex. 3 / M though the datos 
are admitted the plea of the Bank is the incumbent was 
appointed temporary but not for the purpogę of Alitik up 
permanent vacancic , and as such his case is not covered 
under Paragraph 20. 8 of the Bipartite Settlement. It is alle 
ged that the earlier period of two months was trenicd as job 
traipiog period and therefore could not have been considered 
ag period of probation and as such no rclief is possible , 


16 . Now whether a particular person was appointed as 
a traince or whether he was given to understand that though 
appointed as a clerk unlegs he completes the period of train 
. ing he shall not be considered for probation also could have 
been well determined by the contents of the order of ap 
pointment which the Bank as already indicated failed to pro 
duce . Therefore the contention of the Bank that the initial 
period must be treated as training period in the absence of 
cogent evidence cannot be accepted . 


14 . On the strength of these pleadings the following points 
arise for determination : 
Issues 

Findings 


(1) Whether the Bank establishes that the period 

of service from 4 - 5 - 1971, 1 - 4 - 1969 and 
20 - 4 - 1970 till 4 - 7 - 1971, 14 - 10 - 1969 and 
1-8 -1970 respectively wag by way of training . 

Deriod ? 
69501/82 — 11 


17 . Same is the case with usage whereby according to 
the Bank the training period was to be excluded from the 
period of service . When there is no proof of period of 
training, the question of lisage in the first place would not 
arisc and secondly even if it does arise, there is hardly any 
proof in this regard . When the usage le pot established the 
version that usage brought about by understanding between 


* No 
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tho Majority Union and the Bank is binding on other emp 
loyees also who are not members of the majority union , must 
fail, Hero again neither thorc ig any evidence nor argument 
advanced in this regard . 


22 . Thought thero are three instances stated to be appli 
cable to the facts of the clorks concerned , in the absence of 
any evidence suggesting that in the case of Miss Godbolo 
also she was not appointed to fill up a permanent vacancy , 
no comparision is possible . Furthermore , the comparigion 
is also not permissible because vital incredients of the 
paragraph is missing in all the three cases whose references 
are before us. The result is that the reference , must fail , 

23. The Bank s action is not considering the said periods 
of temporary employment for seniority etc , is held to be 
justificd . At the same time as it is not established that these 
clerks were wrongly deprived of the benefits particularly of 
paragraph 20. 8 of the First bipartite settlement, tho clerks 
concerned would not be cntitled to any relief . Award 
accordingly. 

M . A . DESHPANDE , Presiding Officer, 

(No . L - 12012 | 56175 - D II ( A ) } 


New Delhi, the 8th September, 1982 


S . O . 3411 In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of tho Central Gov 
ornment Industrial Tribunal, Jabalpur, lo the industrial die 
pute between the employers in relation to the management 
of Bank of Baroda, Nagpur and their workmen , which was 
received by the Central Government on the 4th September , 
1982 . 


18 . The whole issue therefore turns on the point whether 
the throc clerks were governed by paragraph 20. 8 of the 
Bipartite Settlement so as to complain the breack thereof, 
One salient feature must be mentioned herein that although 
every time when a reference was made to paragraph 20 .8 
at very stage . If we peruse the statements of claims in all 
the three references, we do not find any contention that 
these clerks were appointed to fill up a permanent yacency 
when appointod as a temporary clerks . In thig regard we 
must peruse para , 20 . 7 which defines temporary employeos 
and para . 20 . 8 which deals with eventual selection to which 
a reference would be made shortly . Under para , 20. 7 
temporary employee mcang a workman who has appointed 
for a limited period for work which is of an essentially tem 
porary nature or who is employed temporarily as an addi 
tional workman in connection with a temporary increase in 
work of a permanent nature and includes a workman other 
then a permanent workman who is appointed in a temporary 
vacancy caused by the absence of a particular permanent 
workman . The words “ caused by abgence " wero not appear 
ing in the awards passed earlier and to that extend the term 
noems to be modified . 
19 . Paragraph 20 .8 is as follows : - - 
" A temporary workman may also be appointed to fill 

A permanent vacancy provided that such temporary 
Appointment shall not exceed period of thrco 
months during which the bank shall make a range 
ments for filling up the vocancy permanently . If 
such a temporary workman is eventually selected 
for filling up the vacancy , the period of such 
temporary employment will be taken into account 

as part of his probationary period ." 
The words tomporary workman may also be appointed to 
fill a permanent vacancy are the key words and unless thero 
is a Verment to the relevant effect and proof , the same can 
not be attracted . Since go where in the statement of claim 
filed by the Union it is contended that the three clerks 
when appointed to serve as temporary employees , they 
were appointed to fill tho permanent vacancies created by 
any resignation , the perioda gerved by a temporary work . 
mån cannot be allowed to be taken into account . The Bank 
was all along saying that it was period of training which 
contention though not established can never be converted 
into admission about the appointment in permanent vacancy 
and therefore it was incumbent on the Union who raised 
cudgel on behalf of the workman to pleading accordingly 
and adduce sufficient proof, Neither there is any pleadings 
Dor there is any proof in this connection and therefore 
whatever may by the period of temporary service be it 
continuous , it may be without any break in service , and 
subsequently the clerk selected as a practitioner, still 
unless the temporary appointment was to fill permanent 
vacancy , all these factors would not save the cases of any 
of tho threo clerks . 


BEFORE JUSTICE SHRI S . R . VYAS (RETD .) , 
PRESIDING OFFICER , CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 

JABALPUR (M .P .) 

Case No. CGIT /LC (RX27 )/ 1980 
PARTIES : 
Employers in relation to tho management of Bank of 

Baroda, Nagpur and their workmen, S /Shri N . $ . 
Patharkar and Khanzado representod through the 
All India Bank of Baroda Employees Union , C / 
Arun Bhavan , Bchind Super Market, Mandir Marg , 

Sitabuldi, Nagpur- 12 . 
APPEARANCES : 
For Workmen Shri G . D . Hoshing , General Secretary , 

All India Bank of Baroda Employecs Urion , 
For Management - Shri R . B . Patalo , Officer of the 

Bombay Chamber of Commerco and Industry . 
INDUSTRY : Bank . 

DISTRICT ; Nagpur (M .S .) 
Datod : August 30 , 1982 

AWARD 
The Ministry of Labour, Govoriment of India , vide its 
Notification No. L - 1201152179- D . IIA . dated 2 - 5 - 1980 has 
referred the following dispute to this Tribunal for adjudica 
tion : 
" Whether the action of the management of Bank of 

Baroda in relation to its Nagpur Regional in 
appointing Shri S . R . Soman as Special Assistant 
with retrospective effect from 16 - 10 976 supersed 
log Sarvashri N . S . Patharkar and P . K . Khanzodo 
is justified ? If not , to what relief aro S / Shri N , S . 

Patharkar and P , K , Khanzode entitled ?" 
2 . Briefly stated the facts which has gven rise to this 
dispute and which are not in dispute are these . 


20. My attention has been drawn to a award passed by 
the Presiding Officer of the Central Government Industrial 
Tribunal at Jabalpur in case No . CGIT / LC (B ) ( 15 ) / 1978, 
Ex . W / 8 where the dispute was relating to a perInAnont 
Vacancy caused by transfer of another employee and the 
olerk was performing the permanen ! nature of work and 
the appointment was continued in the permanent vacancy . 
By virtue of the facts as disclosed it is evident the para , 20 .8 
of the first Bipartite settlement was very much attracted 
which however is not the caso here . 


21. It was tried to be urged that when temporary employ 
ment was established and when it was continued the onus 
will be on the Bank to prove that Para , 20 .8 did not 
govern the three cases . Onu8 lles on that party who in the 
absence of evidence would failed and if the cardinel 
principle of the Evidence Act is applied , the onus would 
be not on thọ Bank but on the employees concerned . They 
could have discharged the onuç by onus by producing 
material in their possession or hy seeking the record from 
tho Bank . The Union has failed to do so and therefore if 
Paragraph 0 , 8 of the Bipartite Settlement cannot be inducted 
the cases of all the three employees must fail. 


3 . The workmen S / Shri N . S . Patharkar and P . K . Kap 
zode are employees of the Bank of Baroda, Akcia Branch , 
la tho Nagpur Region , State of Maharashtra . At the relo 
vant time the third workman , Shri S . R . Soman was also AD 
omployee under the same management at Akola . S / Shri 
N . S . Patharkar and P . K . Khanzode and S . R . Soman were 
respoctively appointed on 9 - 4 - 1951, 30 -6 - 1956 and 21 - 9 - 1961, 
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Vido Ex. M / 1 dated 16 - 10 - 1976 the Regional Manager 
addressed a letter to the Agent of tho Bank . Akola , that 
the management has decided to promote Shri N , S . Patharkhar 
As a Special Assistant from 15 - 10 - 1976 ; that he was liable 
to bo transferred to any of the Bank s Branches in the 
Region under the discretion of the Bank s managemont ; that 
he will bo paid a Special Allowance of Rs. 90 /- per month 
with Doarness Allowance in terms of the Bipartite Settlement 
and that if the workman is agiceable to be promoted on the 
aforesaid conditions the Regional Office Management be in 
formod accordingly . The Branch Agent at Akola thero upos 
informed the workman about this proposal from the Re 
gional Office. 


7. It is also contended by the management that the Union 
which has sponsored the present dispute is not the representa 
tive Union of the workmen ; that there was another Union 
known as the All India Bank of Baroda Employees Federa 
tion , according to an agreement with which Shri Soman , was 
promoted and posted at Akola and that because of this 
agreement the claim made by the workman cannot be accep 
ted. 


8 . In the rejoinders filed by both the parties the facts as 
already referred to above are repeated and no further grounds, 
either in the form of an attack or defence , have been 
raised . 


9 . On these respective contentions of both he parties, tho 
following issues were frame on 26th September , 1980 : 

Issues 


1. Whether Shri Suman was promoted by the manage 

mçnt in violation of para 529 of the Sastri Award ? 


2 . Whether Shri Palbarkar and Shi Khanzodic and Shri 

Khedkar were offered the post of Special Assistant 
by the manageinent and whether they declined tho 
said offor of promotion ? 


this 


3. Whether the Union has no locus -standi to raise 

disputo ? 


4 . Relief and costs ? 
Again on 17th February , 1981 the following further issues 
were framed by my predecessor :- - 

Issue framed on 17 - 2- 1981, 


4 . In his reply Ex. M / 2 the workman , Shri N . S . Patharkar, 
placed certain difficulty before the management reaulting 
from his transfer from Akola to the Karanja Branch and 
requested that he may be posted at Akola on the post of 
promotion . It appears that the management did not agree 
to the request made in Ex, M / 2 and on 30 - 11- 1977 addressed 
a lotter (Ex . M / 3 ) to the other workman , Sliri P , K Khan 
zode and offered him the said post of Special Assistant at 
Karanja Branch with the shine Dcarness Allowance which 
were offered to Shri N . S . Patharkar . Vide Ex. M / 4 Shri 
P . K , Khanzode also expresscd his difficulties about being 
transferred on promotion to Karanja and requesicd for pro 
motion and posting in the Akola Branch . Thereafter vide 
Ex . M / 5 Shri Khanzode regretted his inability to accept the 
promotion involving his transfer from Akola to Karanja . 
The Management thereafter vide Ex. M / 16 daiat 21- 2 - 1979 
offorod the post of Special Assistant with the same allowances 
etc . at Akola itself to Shri S . R . Soman till the time some 
understanding was to be reached between the office bearers 
of the Unions of the All India Bank of Baroda Employees 
Federation and the management. The result was that instead 
of the first two workmen Shri S . R . Soman was promoted as 
a Special Assistant in tho Akola Branch itself and the other 
two workmen were not promoted and posted at Akola . 

5. Tho claim of the workman now put forward through 
the Union s representative is that there was a post vacant at 
Akola ; that both on the basis of pay and allowances on 
16 - 10- 1976 as also on tho basis of the first date of appoint 
ment Shri Putnarkar was the senior most, next to him was 
Shri Khanzode and Shri Soman was the junior most amongst 
all of them . It is further contonded that though both Shirt 
Patharkar and Shri Khanzodo were agrocable to work on the 
post of promotion in the Akola Branch and had regretted 
their inability to go on transfer to the Karanja Branch , the 
management by showing a favour to the junior most work 
man offorod the same post of promotion to him and ignored 
the claim of the other two senior workmen . Refusal of pro 
motion to the first tow soniors and promotion of the compara 
tively a junior workman is the main grievance of the work 
man in this case . A prayer is accordingly made that the 
action of the management in promoting Shri S . R . Soinan 
be declared as unjustified and the management be further 
diroctod to promote in the order of seniority and not in 
the meaner in which it has been done in this caso . 


1 . Whether the Union has no Locus Standi to raise 

this disputo, it being a minority Union ? 
2 . Whether the workmen have not authodsed the Union 

to raise the industrial dispute on their behalf ? 


3 . ( a ) Whether the dispute regarding promotion is io . 

capable of being referred to this Tribunal as an 
industrial disputc ? 


to 


( b ) If so , whether this Tribunal has jurisdiction 

decide the present dispute ? 


10 . In support of their respective contentions the parties 
hava filod documentary evidence only . As Inspite of opportu 
nities being given the parties did not adduce any oral evi 
denco . Therefore ovidenco was closed and the case was 
reserved for award . , 


11 . Though the aforesaid issues wore framed by my pre 
decessor on two different dates yet in view of the fact that 
besides the documentary evidence no oral evidence has 
been given by the parties I feel that the aforesaid Işgues should 
be deleted and the award should be given on the following 
issues which , in my opinion , are the only issues which arise 
for decision : 


ISSUES 


1. Whether the management of the Bank of Baroda in 

appointing by way of promotion Shrt Ş . R . Soman 
as a Special Assistant with retrospectivo from 16th 
October, 1976 , super cding Shri N . S . Patharkar 
and Shri P . K Khanzode , was justified ? 


6 . Tho claim of the management is that the first two work 
men yiz S / Shri Patharkar and Khanzodo wore offered the 
post of promotion subject to their willingness on transfer 
from Akola to Karanja ; that these offers were not accepted 
by both the workmen as they were not willing to move on 
transfer ; that subsequently there was an agreement bet 
ween the office bearers of the All India Bank of Baroda 
Employecs Federation and Management, according to which 
Shrt $ . R . Soman was promoted and posted at Akola itself 
till the time some understanding was to he reached rogarding 
posting of office bearors of the Union . It is further contended 
that promotions and postings are managerial functions and 
are within the discretionary powers of the management ; 
that on merity the post of promotion was offered to both 
the workmen which they did not accept that because of 
the refusal by these two workmen the management had no 
choice but to offer the same post to the next man in order 
of seniority : that the posting of Shri Soman at Akola was 
not done as a matter of favour etc . but because of somo 
agroement with the All India Bank of Baroda Employeca 
Fadoration which was come to an understanding regarding 
the postings and transfers of office bearers of the Union and 
that the chaini made by these two workmen cannot , in tho 
aforesaid circumstances , be accepted . 


and 


2 . If not, to what relief aru Shri N . S . Patharkar 

Shri P . K . Khanzode entitled to 1 


12. My findings on the aforesaid issues are ns under : 
Issuc No . 1 . - The appointment by way of promotion of 
Shri S . R . Soman as a Special Assistant with retrospective 
effect from - 16 - 10 - 1976 superseding Shri N , S , Patharkar 
and Shri P . K . Khanyzode by the management of the Bank 
of Baroda, Nagpur Region , was not at all justi 
fied . 


- 


1979 
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Issue No , 2 - ohu N Putharko I und in the event of Shu SR Soman on 192- 1979 and that 100 with retros 
his weclining to be rt the upportinent un promotion on 

peu i eilec liom 16 10 1976 in miuntus He conspic 
the rest oi Speul se in San Ph klin /ou is entitled 

TOUS y el DOLL the under Diduc ly lic 
to be promoted 

mi nayement 
> a Scult as istunt ob nei Older Pansea turlu in 1 ) to Shari itu kell 04 Sh 
below 

i wdy US 

also bou in dificules expressed by tren lo ng 
Rearcns for the hove findirgs 

posled away from thuit llle agrecment with the it 

plc ullt live ol the ini gum .nl and the two unus appually to 
13 Issuu No I LY M1/ 1 is the letter addressed by the have been lived at without all the lucts and circumstances 
Regkol Hatnu viiht Dink 10 is Agent it tlie Ahola 

bung put Lefore the nuclny wlien Sh uin was 
Branch By thus luitei it intimated that it was decided 

to he point ted and posted at Akola istit en 
to promote Shu N $ Puth iskur 13 a Sreuil Assistunt with 

the claims of these two workmen who wore it st to 
ellect Tom 1 , h October 1976 subject to the teins and con 

b . Ufered the post of promonon could not 
ditions lund toucn 

have bec ? 
The Agent appears to hive brought 

Iquid and if the ul his heen 18110ind and murjust 
th x lule qu ile mutice of the worhan Shri Pittihu , who 

decision has been taken the same clot in any w ny pic 
vide 41 lei E , M1 / 2 wprossed cui 4n dill ultics bolt hus 

juditç the hum of these two workm - n It would have been 
posting thinji The management Ville Lx M / 3 datud 

1111, Tei onable wid jaint on the part of the injilbuntent to 
Oth Novemby 1977 ulle ) ex thc sime post of Special Assis 

discloro ut he aforcaid mecing 117 
tant to Shi Ph Khanz ide who also vide his leilei Ex M / 4 

11c post was oftertil 

to those two workmen not at Akola but at some other 
expressed his duilicul is to being posted Uly ſ um Ahola 

Branih? It would ymilaily have been just, luni HU proper 
It predry thin other lettei was 19yued tu Shri Pathukit 

that in this meeting the claims of the two workmen were 
but again on 10 2 1978 by at letter Cy M / 5 he expicssed his 

considered when an appointincnt on promction and posting 
inability lo u pioni lion on transfer Lastly , the manage 

was to be midi elf Akola only 
muat vide i puvute 20 . conlidential letter LX M 6 dated 

cuorliinly 111 ny optoon , 

the promotion which the Banks mat ogement granted to 
21st February, 1979 loimed Shri SR Sun in that the 

Shu S R Soman vide their lellei Fx M /6 celicat 
management ous deuided lo piomule lin 5 a Special Asas 

2191 

February 1979 was totally unfair and unjust 
lunl on piobation of 91X month , on the tuims and condi 
tions stated therein. It was so stuted that though his services 

16 Issue No 2 - Ilaving come to the conclusion that 
were liable to le transcued to any of the bianches in the the promo ion of Shri SR Sorian to the post of Spocial 
iegion but he was reing retained ut Akola after his promo Assistant Lit Akull vido rx M /6 by suppeiseding the 
tion as a Special Assistant till the time understanding was 10 claiing ol Shu N S Pathaihur and Shri Pk Khanzode 
be ilached lagirdug posting of oſce benicis of the union was liniju tiled unfair and impropei the only conclusion 
wrth All Ind . Bank of B7 odi Employecs Fedia ion It that can he diawn is that the man genrcnt way not at all 
was in accordance with this private and conudential lettei justiiled in granting the promotion and nimitting Shri 
addressed to Shri S R Soman that the question of promotion S . R $ _ 1030 to be posted at Akola . When the appointment 
to the post of Special Assistant which was pending from und posting on promotion was to be made at Akola Itself 
October 1976 was decided by this letter dated 21st Febrl" iry these two workinen vu Shri N S Patharkar and Shri P 

k khanzodc could not und should no have been super 

seded In the circumstances of the case is discussed above , 
14 From the documentą ieſeired to above as also from the appointment on promotion of Special Assistant and 
the stutements of the parties it is clear that there wus a posting at Ahola should have been fictly in favour of 
vacancy at the Akola Branch which was filled in by the Shri N S Patharkar und in the event of his declining to 
letter Fx M / 6 dated 21st Febuary 1979 There is no 

accept this ppointment on promotion at Akoll the same 
material on reçoid to indicate as to whether such a vacancy should have been made in favour of the other workman 
did or did not exist at Akola when the post of Special Assis 

Shri P K Khanzode In no circumstances the clalma of 
tant was ollercd first to Shri Pathaikar and then to Shr ! 

these two workmen could be ignored in the manner they 
Khanzode In the lettcis addressed to them it was, how 

davo been ignored in this cas . 
ever, stated ibut the vacancy was to be filled up at the 
Karanja Branch and not at the Akola For going to 

17 Accordingly for the reasons given above , tho 
Karanja hoth thc workmen had cypicssed their way will following Wud is passed – 
ingness if some workinen from the region other than theso 
two workmen had been piompted and posted at Kalanjal 

( 1 ) That the appointmcot on promotion Als Spocial 
neither of these two workmen could have had any rilevance 

Assistant of Shri Shu SR Soman by the letter 
about Such appointment on piomotion It appears that con 

Er M / 6 dated 21st February 1979 with retrov 
scquent upon the unwillingness expiessed by these two 

pective effect from 16 10 1976 and his posting 
workmen The post of Special Assistant at Karanja was 

at Alola by the management of the Bank of 
cither kept Vacunt or filled in by some other appcintment 

Baroda was totally tvfan ana unjust and is here 
However neither party has givcn any evidence on this 

by set aside 
question 

( 2 ) That the supe18c8sion of Shri N . S Patharkar and 
IS The dispute appears to have arisen Oply when Shn 

Pk khinzode while making the appointment of 
SR Soman who was admittedly junior to both of these 

Shri S R Soman with affcot from 16 - 10- 1976 as 
workmen was in February 1979 promotid to the post of 

Special Ass19tant at Akola was also unfair and 
Special Assistant and posted at Akolt itself Before appoint 

unjustified 
ting Shri Soman on promotion as a Special Assistant at 
Akola the management does not appear to have made any 

( 3 ) That the managcment of the Bank of Baroda 
enquiry [ rom these two workmen Thc anquily was necer 

Nagpur Region shall appoint Shri N S Patharkar 
sary more particularly in view of the fact that as carly 

and in the event of his refusal Shri P K 
ag in October 1976 the post was offered but the offer was 

Khanzade as a Spocial Aqstant in the Akola 
not onlcd as it involved their transfer from Akola to 

Branch with effect from 16 - 10 - 76 with all cons 
Karani When the post was to be filled up at Akol , itself 

quential benefits 
there all neither any reason noi ny justification for not 
offering the same pon to these two senioi workmen in 

(4 ) That this ward shall not in any way debar the 
order of their senioity The management contendy that 

man tgement from transferring cither Shri Patharkar 
because of in Linderstanding on 19- 2 - 1979 arrived at a 

or Shri Khanzode after their appointment, as tho 
meeting letween the management of the Bank and repicsene 

case may be from Akola to any other place in 
tatives of the Bank of Baroda Employees Union and AIN 

case such transfer is necessary for the sake of 
India Bank of Baroda Employeos Federation that it was 

administrative convenience 
d cided to promote Shri Soman alat Special Assistant with 
retrospective effect from 16 - 10 1976 A copy of the minutes In the circumstances of the case I direct that the partier 
of thc meeting between the management and the union 

will bear their own costs 
representatives dated 19 - 2 1979 ( now marked fy M / 9 ) 
has been filed in this case A perusal of this will show 

SR VYAS, Presiding Officer 
that the representative of the management and the office 
bearers of the two unions agreed for the promotion 
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MA 
S . O . 3412 - - In pursuance of section 17 of the Industrial 

2 . That as the Management of Citibank N . A . have fled 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government # writ petition in the Hon ble High Court at Calcutta challeng 
hereby publishes the following award of the Central Gover ing the validity and / or legality of the above reference being 
ment Industrial Tribunal, Calcutta , in the industrial dispute Matter No . 1734 of 1980 (Citibunk N . A .- V s.- Union of India 
between thc cmployers in relation to the management of Citi & Ors .) wherç order regarding some stay of the procoedings 
Bank , Calcutta and their workmen , which was received by 

in the above reference has been passed by the Hon ble High 
the Central Government on the 4th September, 1982. 

court at Calcutta , the parties moved the Hon ble High Court at 

Calcutta and obtained consent order (lated 16th June 1982 
CENTRAL GOVERNMENT INDUSTRIAI, TRIBUNAL, 

as per signcd copy of the minutes thereof annexed hereto 

and marked A . 
CALCUTTA 

By and under the said order dated 15th June 1982 His 
Reference No. 21 of 1980 

Lordship thc Hon ble Mr. Justice P . C . Burooul has been 

pleased to give liberty to the Learned Tribunal to deal with , 
PARTIES : 

hcar and dispose of application or applications alrcady filed 
The Management of Citibauk , Calcutta 

or which may be filed by either of the parties to the refererco 

Separately or jointly . Accordingly , this application is being 
AND 

filed with prayer that the above reference be treated as dropped 

and / or closed and / or withdrawn . 
Their Workmen 

4. This application is made bonafide and in the interts of 

justice . 
APPEARANCES : 

In the circumstances your petitioners most respcctitully pray 

that this Learned Tribunal muy graciously be pleased to pass 
On behalf of Management — Mr. R . N . Jhunjhunwala , an order regarding mutual compromiso and / or settlement of 

Advocate with Mr. Bharat Jaipeshkar, An Ollicer the dispute being the subject matter of the above reference 
of the Bank . 

by and between the partics and treating the reference as 

closed and / or dropped and to irect the file ay closed and 
On behalf of Workmen — Mr. Tapan Krishna Bose , Sec to pass yuch other orders as tho Lcurned Tribunal may deen 
retary of the Union . 

fit and proper . 
STATE : West Bengal 

INDUSTRY : Banking 

And for this act of kindness your petitioners as in duty 

bound shall ever pray . 
AWARD 

$ d / 

BHARAT BALWAN T RAO SARPESHKAK 
By Order No . 1.- 12011 ; 1180 -DJI( A ) dated 3 April 1980 
the Government of India , Ministry of Labour referred the 

BHARAT SARPESHKAR 
following dispute to this tribunal for adjudication ; 

Sd / 

TAPAN KRISHNA BOSE 
" Whether the action of the management of Citibank , 
N . A . , Calcutta - 16 in relation to their branch 

I, BHARAT SARPESHKAR of Citibank N , A . do hereby 

at 
43 -Chowringhee Road , " Tata Centru " 

solemnly affirm and say that the stateinents contained in 

Calcutta - 16 
in reducing the working strength of workmen in the 

paragraph 1 to 3 of the foregoing petition are true to my 

knowledge and those contained in paragraph 4 thereof are 
said branch with ellect from July 16 , 1979 is justi 

my humblc submissions to this Learnod Tribunal. 
ficd ? If not, to what relief are the workmen con 
corned entitled ?" 

SOLEMNLY AFFIRMED by the said 

BHARAT SARPESHKAR 
2 . This rcfcrence was stayed by the Hon ble High Court 
at Calcutta on the prayer of the management cf the Bank 

Sd / 
The parties however mutually settled the dispuc during the 

BHARAT SARPESHKAR 
pendency of the reference at the High Court anul prayed the 
Hon blo High Court on 16th June, 1982 and obtained a 

I, TAPAN KRISHNA BOSE , being the Secrelary of the 
consent ordor a copy of which has been filed along with the 

First National City Bank Employees Association , do hereby 
petition of compromise . In view of the facts stated in the solemnly affirm and say that the statements contained in 
joint petition I pass an Award in terms of the prayer of the 

paragraph 1 to 3 of the foregoing petition are true to my 
joint petition which is annexed horeto as Annexure A and 

knowledge and those contained in paragraph 4 thereof are 
from part of this award . 

my humble submissions to thig Learned Tribunal. 

SOLEMNLY AFFIRMED by the said 
Dated , Calcutta , 

Tapan Krishna Bose . 
The 12th August, 1982. 

Sd / 
M . P . SINGH , Presiding Officer 

Tapai Krishna Bose 
ANNEXURE A 

Matter No . 1734 of 1980 

IN THE HIGH COURT AT CALCUTTA 
BEFORE THE CENTRAL GOVT. INDUSTRLAL 

Constitutional Writ Jurisdiction 
TRIBUNAL CALCUTTA 

Original Side 
Ref . No . 1 of 1980 

PRESENT : 
Citibank N .A . 

The Hon ble Mr. Justice 

P . C . Borooah. 
Their Workmen 

June 16 , 1982 . 
Joint Petition of the Management of Citibank N . A . and 

Citibank N . A .. & Aar. 
their Workmen 

- Vs 
Most Respectfully Showeth , 

Union of India & Ors . 

The Court : — The order dated the 12th day of September 1980 
1. The parties herein have reached a mutual understand 

is modified to the following extent - 
ing and arrived at a settlement and / or compromise in so far 

The respondent Central Government Industrial Tribunal 
as the matters in dispute between them involved in the above will be at liberty to doal with , hear and dispose of appli 
reference is concerned and as such they want that the present cation or applications already filed or wlich may be filed 
reference should not be proceeded with and / or should be by either of the parties to the Reference separately 
treated as dropped and /or closed . 

of 

jointly and pass auch order thereon , as the said respondent 
695 GI/82 - - 12 
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Central Government Industrial Tribunal thinks fit and proper, 

All parties including the said respondent Central Govern 
ment Industrial Tribunal to act on a signed copy minutes of 
this Order subject to the usual undertaking. 

[No. L - 12011( 1) /80 -D .II(A )) 

N . K . VERMA , Ursk Officer 
New Delhi, the 8th September , 1982 
S . O . 3413.. - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Governmnel 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Ahmedabad in the industrial dis 
puto between the employers in relation to the management 
of Oil and Natural Gas Commission regional oilice , Barodu 
and their workmon , which was received by the Central Gov 
ernment on 26th August, 1982 . 


BEFORE SHRI G . S . BAROT, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

AHMEDABAD 

Reference (ITC ) No. 6 of 1980 
ADJUDICATION 

BETWEEN 
Managenient of Oil & Natural Gas Commissłon, Baroda 

First Party 
AND 
Their workmcı 

. . Second Party 
In the matter of termination of services of Shri L . R . 

Jadav. 
APPEARANCES : 
Shri M . J. Sheth , Advocate - -for the First Party ke 

Shri P . S , CHARI, Advocate with Shri L , R . Taday 

in person for the Second Party . 
STATE : Gujarat 

AWARD 


ANNEXURE A 
BEFORE SHRI G , S. BAROT, HON BLE INDUSTRIAL 

TRIBUNAL AT AHMEDABAD 
Reference ( ITC ) No. 6 of 1980 

BETWEEN 
Oil & Natural Gas Commission , 

AND 
The workmen employed under it . 

la the matter of reinstatement of Shri L . R . Sadav. 
The parties hereto have arrived at an amicablc settlement 
and submit the Hon ble Tribunal to inako an award in terms 
hercunder ; 

Terms of Servicment 
1. Without prejudice to the stund taken by the parties, und 
in order to arrive at settlement amically, both ibe purtics 
wilhout going into the merits of the case , hereby agree is 
follows : 

· The management agrees to give employnient as Helper 
Grade III afresh to the workroun concerned on regular basis . 

3 . In view of this, the workman concerned agrees to with 
draw the pending dispute from the Industrial Tribunal. The 
above settlement is in full and final settlement of the claim 
of the individual concerned and there after no claim of what 
soever nature relating to the above dicoute shall survive . 
Abmedabad 
9 -8 - 1982 

Sd / - illegible 

Sd 
Advocate for workman 

Sd / 
Advocate for Oil & Natural 

Gag Commission . 
Mansuri 
77882 / 

{No. L - 30012 / 1 /80 -D . ITI ( B ) 
KANWAR RAJINDER SINGH , Under Secy. 

New Delhi, the 15th September, 1982 
S .O . 3414 . - In pursuance of section 17 of the industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Jabalpur, in the industrial disputo 
between the employers in relation to the management of West 
tern Coalfield Limited , Pench Area and their workmen , which 
was received by the Contral Jovornment on the 8th Septent 
ber 1982. 
BEFORE JUSTICE SHRI S . R . VYAS ( RETD . ) PRESI 
DING OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL -CUM -LABOUR COURT, 724 NAPIER 

TOWN , JABALPUR ( M . P . ) 

Case No . CGIT /LC (R ) (41 ) /1982 
PARTIES : 
Employers in relation to the managoment of Westorn 

Coalfields Limited , Ponch Area, District Chhindwara 
( M . P . ) and their workman , Shri S . R . Varma re 
presented through the M . O . P . R . K . K . M . Sangh 
( INTUC ) Chandametta , Post ffice Parusia , District 

Chhindwara (MP. ) 
APPEARANCES : 

For Workman - Shri S. S. Bharadawaj. 

For Management - Shri P . S. Nair , Advocate. 
INDUSTRY : Coal DISTRICT : Chhindwara ( M .P .) 

Dated the 25th August , 1982 

AWARD 
This is a reference made by the Governmont of India in 
the Ministry of Labour for the adjudication of the following 
dispute by this Tribunal, vide Notification No. L -22012 ( 7 ) / 
82- D . IV ( B ) Dated 13th Juno, 1982 - - 


This is a reference made by the Government of India , 
Ministry of Labour , constituting Shri R . C . Israri as Presid 
ing Officer of the Industrial Tribunal with headquarters at 
Ahmedabad , in exercise of the powers conferred by S .7A 
and clause (d ) of sub- section ( 1 ) of Section 10 of the Indust 
rial Disputes Act, 1947. The reference is made by the Cen 
tral Government Order No, L - 30012 / 1 / 80 - D . III. B dated 
25- 7 - 80 . This reference has been now transferred to me by 
Ministry of Labour, Government of India s Order No. S -11025 
( 5 ) / 80 - D . IV ( B ) dt. 19 - 12 -80 . The dispute which is referred 
for adjudication as is stated in the Schedule to the order of 
reference and it reads as under : 


Whether the action of the management of Oil & Na. 

tural Gas Commission regional oilite , Baroda in 
terminating the services of Shri I.. R . Jadav with 
effect from 16th May , 1978 is legal and justified 
If not, to what relief is the workmon entitled ? " 


2 . Both the parties had filed their respective statements. 
The matter was being fixed for hcaring from time to time 
but was being adjourned in order to enable the parties to 
come to an amicable settlemcnt. I am glad to know that the 
parties have finally settled the matter and have filed the 
terms of settlement at ex . 4 , requesting me to make as 
award in terms thereof. The settlement is signed by both 
the parties including the concerned workmen Shri L , R . 
Jadav . I also find the terms of the settlement to be fair and 
reasonable and in the interest of the workman and the in 
dustrial prace at large . I, therefore , take the settlement on 
record at ex . 4 and make award in terme thereof which is 
annexed hereto and market Annexure A . No order as to 
costs . 


Ahmedabud : 
Dt. 9th August, 1982 . 


Sd / 
G . S . BAROT, Presiding Officer, 
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" Whether the action of the management of Western 

Coalfields Limited Pench Arca in rclation to their 
Barqui Hospital, in not regularising Shri S . R . Verma 
as Storc- Kecper in clerical grado I is justified ? If 
not, to what relief is the workman entitled and with 
effect from what dato ?" 


4 . Tho terms of the settlement shall be implemented 

by the management within 30 days of the publica 

tion of the award . 
In view of the fact that the parties have settled the disputo 
mutually there will be no order ag to costs . 
Dated 25 -8 - 82 

S . R . VYAS, Presiding Officer 

(No. L - 2201( 7) / 82 -D .IV (B )] 


2 . In this case the dispute between the parties was with 
regard to the claim of the workman , Shri S . R . Verma, for 
regularisation as a Store -Keeper in Clerical Grade I in the 
Barkul Hospital under the management of the Western Coal 
fields Limited , Pench Area , 


New Delhi, he 13th September , 1982 


3 . After the order of reference was received notices were 
issued to both the partics for filling their respective statement 
of claims. However , partics despite service of notices on them 
did not file any statement . 


4 . On behalf of the management an application was filed on 
26 - 7 - 1982 for time to file the statenient on the grounds that 
efforts were in progress to arrive at a settlement of the dispute 
botween the parties. As this application was received after 
the case was reserved for award on 16 - 7 - 1982 the award was 
reserved . 


S . O . 3415 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Jabalpur, in the industrial dispute 
between the employers in relation to the management of 
Rajpur Colliery of w , C . Ltd . and their workmen , which 
was received by the Central Government on the 6th Septem 
ber , 1982 


5 Subsequently on 18 - 8 - 1982 a joint application was to 
ceived from both the parties intimating that a mutually agreed 
settlement has been arrived at between the parties with re 
gard to the dispute under reference. Partios also filed a duly 
signed settlement according to which the workman, Shri S . R . 
Verma, was to be promoted / regularised from Clerical Grade 
II to Clerical Grade I with cffect from 1- 1- 1982 and desig 
nated as a Store - keeper. The relevant terms of the settlement 
are as follows : 


BEFORE JUSTICE SHRI S .R . VYAS (Rod. ) PRESIDING 

OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR ( M .P .) 

CASE NO . CGIT |LC (R ) (7 ) 1982 


PARTIES : 


1 . Shri S . R . Verma , Store Clerk , Clerical Gr. II of 

Hospital shall be promoted /regularised from Cleri 
cal Gr. I to Clerical Gr. I with effect from 18t 

Janvary, 1982 and designated as Store Keeper. 
2 . Shri S . R . Verma shall continue to perform the duties 

as before . 
3 . The Union agrees to give up any other claims in 

respect of Shri S . R . Verma except the item No. 1 
and agrees not to raise any dispute in respect of 

the above case . 
4 . The parties agree to file this settlement before the 

Presiding Officer CGIT Jabalpur with a request to 

give its award in terms of settlement. 
5. The terms of the settlement shall be implemented by 

the management within 30 daye of the publication 
of the award . 


Employers in relation to the managernent of Rajpur 

Colliery of Western Coalfields Limited , Chandrapur 
( M .S . ) and their workman , Shri Maroti Shrawan , 
General Mazdoor , represented through tho 
Samyukta Khadan Mazdoor Sangh , Wardha Valley 
Arda , Colliery Road , Ballarpur, District Chandra 

pur ( M .S . ) 
APPFARANCĘS : 

For Workman - - Shri Surendra Singh , General Secretary , 
For Management S / Shri P . S . Nair and Rajendra Menon , 

Advocates. 
INDUSTRY : Coal DISTRICT : Chandrapur (M .S .) 


AWARD 


6 . Both the parties were heard on 20 - 8 -82 on the application 
as also on the settlement arrived at betweon the parties. Both 
parties admitted that the dispute has been settled to the satis 
faction of both on the terms and conditions selforth in thel 
ettlement. The award was accordingly reserved . 
7 . From the terms and conditions set- forth in the settlement 
aprxcars that the management has agrodd to regularise / pro 
oto the workman , Shri S . R . Verma, from Clerical Grade II 
o Clerical Giade I with offcct from 1 - 1 - 1982 and designato 
Him as a Store Keener. The settlement is to be implemented 

Ithin 30 days of the publication of the award . On account 
f the promised promotion /regularisation the workman is 
" , satisfied. The settlement appears to be fair and to the 
isfaction of the claims of both the parties . I , therefore , 
oept the hottiamant and pass the following Award as agreed 
by the parties : 


By Norification No. L -18012 ( 11 ) /81- D .IV ( B ) dated 20th 
January , 1982 , Government of India in the Ministry of 
Labour has referred the following dispute 10 this Tribunal 
for adjudication : 
" Whether the action of the management of Rajpur 

Colloery of W . C . Ltd ., P .O . Rajpur , District 
Chandrapur in dismissing Shri Maroti Shrawan , 
General Mazdoor with effect from 22 - 3 -81 1$ jug 

tified ? If not, to what relief is ho entitled ? 
2 . Briefly stated the facts material for the disposal of this 
reference are these. The dispute between the parties was 
with regard to the justification or otherwise of an order of 
dismissal passed by the management of Rajpur Colliery of 
Ms Western Coalfields Limited , P . O . Rajpur , District 
Chandrapur with effect from 22 - 3 - 1981. 

3. The claim of the workman was that while in service 
with the management of the Ballarpur Collici y he sustained 
Serious injury in 1973 for which he had to be hospitalised for 
three years After he was discharged he was allotted light 
duties of a Peon . In the year 1976 some residential quarters 
were constructed by the munagement and he, with the per 
mission of the Personnel Officer , occupied one of the resi 
dential quarters. The question of occupation of tho quarter 
was the subject of a charge- sbect served against him and ho 
was dismissed . However, he was relnstated and again a 
light job at the Majri Colllery at a Goneral Mazdoor wax 
given , However, though he was working as a Chowkidar 
Vet he was not regularised on that post. He was thereafter 
harrassed by ihe management and finally dismissed . The 


1. Shri S . R . Verma, Store Clerk , Clerical Gr. II of 

Barkvi Hospital shall be promoted / iegularised from 
Clerical Gr II to Clerical Gr. I with effect from 

1- 1- 82 and designated as Store Keeper, 
2 . Shri S . R . Verma shall continue to perform the duties 

as before . 
3 . The Union will not raise any other dispute in respect 

of Shri S R . Verma, except the item No. 1 above , 
695 G1/82 - 13 


3500 


THE GAZETTE OF INDIA : SEPTEMBFR 25 , 1982 /ASVINA 3 , 1904 


(PART II - SEC . 3 (ii) 


TERMS OF SETTLEMENT 


workman Union , therefore , took lip this case about the 
validity of the order of dismissal which has given rise to this 
reference . 

4 . The management s case is that there was a properly 
held enuiry against the workman ; that the workman was 
found guilty and that the order of dismissal was fully justi 
fied . 


( 1) Shri Maruti Shrawan will be reinstale , as General 

Mazdoor and ho shall bc rosted in any col 

liery of Wardha Valley Alca . 
(ii ) He should report for duty latest by 7th August, 

1982. 
(iii ) The period from the date of his dismissal 10 the 

date he reports for duty, he shall not be entitled 
to any wages, bonus or any nonetary benefits. 


5 . Rejoinders were filed by both the parties in respect of 
their statements of clains. Issues were framed and evidence 
was l ecorded of both the parties . The case was reserved for 
Award on 22- 7 -82. 

6 . Before the dispute under reference could be adjudicated 
upon on merits the workman s Union forwarded an appli 
cation dated 5- 8 - 1982 by post intimating that the disputo 
between the paries has been fully settled . Along with this 
application the settlement incorporating the terms on which 
it has been arrived at ( both in English is also in Hindi ) 
was enclosed . According to this settlement the workman has 
to be roinstated as a General Mazdoor in the Colliery of 
the Wardha Valley Aroa on his reporting for duty on 7th 
August, 1982. It is further agreed that for the period from 
the date of his dismissal to the date of his reporting for 
duty he shall not be entitled to any wages, bonus or any 
monetary benefits . 

7 . This settlement is said to have been arrived at by 
mutual negotiatlong and to the satisfaction of both the parties 
The settlement appears to be fair and reasonable . Conse 
quently , I do not find any reason not to accept the same. 
Accordingly as agreed to by the parties following award is 
given on the basis of the settlement arrived between the 
parties . English cory of the settlement, shall be 1 part of 
this award as Annexure I. 
ORDER : 

1 Shri Maroti Shrawan , workman concerned , will be 

reinstated as Genoral Mazdoor and he shall be 

posted in any colliery of Wardha Valley Area . 
2 . He shall report for duty latest by 7th August, 1982 . 
3 . During the period from the date of his dis 

missal to the date of his reporting for duty Shri 
Maroti Sharvan shall not be entitled to arzy wages , 
bonus or any monetary benefits in respect of this 

case. 
4 As the dispute has been settled amicably between 
the parties there will be no order is to costs . 

S. R . VYAS , Presiding Officer 


( iv ) The copy of the Agreement shall be submitted to 

the Central Govornment Industrial Tribunal Jabal 

pur for giving award in terms of this settlement. 
This is full and final judgement of this case . 
Representing Management 
Sd /- Shri V . L . Jain 

Sub - Area Manager , 

Sub - Area No . 1 
Representing Union 

$ d /- Shri Surendra Singh 
( 1 ) General Secretary , 

Sanyukta Khadan Mazdoor Sangh . 
( 2 ) sd /-Shri Lallu Prasad Mishra 

Jt. Secretary , 
Sanyukta Khadan Mazdoor Sangh , 


WITNESSES : 
$ d / - S . S . Rachhawar 

1st August, 1982 
Sd /- Illegible 5 / 8 . 


PART OF AWARD 


S . R . VYAS, Presiding Of 

[No. 1 -18012 /81 / D -] V / 


S . O . 3416 . In puisuance of section 17 of the Industi 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Governor 
hereby publishes the following award of the Central Gove 
ment Industrial Tribunal, Jabalpur , in the industrial disp 
between the employers in relation to the management 
W . C . Ltd . Punch Area and their workmen , which v 
Teceived by the Central Government on the bih Septemb. 
1982 . 


Case No . CGIT / LC ( R ) ( 7) /82 

ANNEXURE I 
MEMORANDUM OF SETTLEMENT ARRIVED AT ON 
1 - 8 - 82 BETWEEN THE REPRESENTATIVES OF THE 
MANAGEMENT OF RAJUA COLLIERY AND THEIR 
WORKMEN REPRESENTED BY SANYUKTA KHADAN 

MAZDOOR SANGH 
Representing Management : 
( 1) Shii V . L , Jain 

Sub-Area Manager (SAI) 
Representing Union : 
( 1 ) Shri Surendra Singh 

Geperal Secretary , 
Sanyukta Khadan Mazdoor Sangh . 


BEFORE JUSTICE SHRI S . R . VYAS ( RETD . ) PRES 
DING OFFICER , CENTRAL GOVERNMENT INDL" 
TRIAL TRIBUNAL -CUM -LABOUR COURI, JABALPI 

( M . P . ) 


Case No . CGIT /LC ( R ) (60 ) / 1980 . 
PARTIES : 
Employers in relation to the Managerucht , of the V 

tcrn Coalfields Limited, Punch Area , Post Of 
Parasia , District Chhindwara ( M . P .) and 1 ! 
workman , Smt. K . B . Lance , Nurse , Barkuj Ho 
tal represented through the Bhartiya Koyla K 
dan Mazdoor Sangh (BMS ) , P . O . Chandame 
District Chhindwara ( M . P . ) . 


( 2 ) Shri Lallu Prasad Mishra 

Jt . Secretary, 

Sanyukta Khadan Mazdoor Sangh . 
In the Co-ordination Meeting held on 1- 8 -82 Management 
of Western Coalfields Limited and Sanyukta Khadan 
Mazdoor Sangh , the Union representative icquested for 
reinstatement of Shri Maruti Shrawan and suggested settle 
ment of the Case No . 7 / 82 pending before the Central 
Government Industrial Tribunal, Jabalpur, on the following 
terms. The settlement is arrived at a gesture of goodwill 
between the union and the management. 


APPEARANCES ; 

For Union — Shri S S. Shaharwar, Advocale . 

For Management- Shri P . S. Nair, Advocate . 
INDUSTRY ; Coal DISTRICT : Chhindwara (M .P 
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ORDER / AWARD 
Daled the 3rd July, 1982 


By Notification No . L - 22012 ( 13 ) / 80- D .IV ( B ) dated 1st 
September, 1980 Government of India in the Ministry of 
Labour has referred the following dispute to this Tribunal. 
for adjudication : 
" Whother the action of the management of the Western 

Coalfields Limited , Punch Area, Parasia in relation 
to thçir Barkui Hospital, la dismissing Shrimati 
K . - B . Lance , a permanent Nurse, flour service with 
effcct from Sth July , 1975, is justified ? If not, 
to what relief is the said workman entitled ?" 


2 . Briefly stated the facts giving rise to thiy reference ure 
hose : Smt. K . B . Lance, hereinafter referred to as the 
Nurse , was employed in the Barkui Hospital of the Wes 
ern Coalfields Limited , Pench Area. Generally she besides 
fischarging other duties , used to assist the Hospital Doctors 
vhilo doing jurgical operations of the patients. Dr. Mrs . 
Achta was one of the Doctor s employed in this hospital. 

o 7th April, 1975 there was some incident in which the 
Nurse is alleged to have misbehaved . She wag Charge -shected 
in 8th April, 75 and suspended . After the enquiry was 
conducted under the orders of the management of the Hog 
pital her sixpension for a couple of days was confirmed 
and gho was issued a warning . She was later ut taken back 
on duty . 


7 . The management accordingly appointed Shri B . P . 
Sinha as tho Enquiry Officer ( vido a letter dated 9th May , 
1975 ) , The Enquiry Officer issued notices to both the par 
tịcy and conducted the enquiry, Ju the enquiry evidence of 
both the parties were taken . The Enquiry Olhicer then sub 
mitted a report Ex . M / 11 and found that the Nurse was 
guilty of the various charges framed against her. After the 
notice of the enquiry report was served on the Nurse . She 
was , vide Ex . M / 12 dated 5th July , 1975, dismissed from 
service by the Deputy Chief Mining Engineer . 

8 . After the dispute was referred to this Tribunal for 
adjudication notices were issued to both hte parties to file 
their statements of claims. In their statement the manager 
ment contended that the Nurso was already suspended and 
warned because of an incident which took place on 74-73; 
that again on 26 -4 - 1975 the Nurse not only made undue 
ioteference in the surgical operation carried on by the 
Doctor but made unwarranted and uncalled for utterances 
whilç Dr. Mrs . Mishra was engaged in a very serious opera 
tion ; that at a time when the nurse should have extended a 
helping hand to the Doctor she not only created an atmo 
sphere of nervousness for the Doctor but for the patient 
also ; that it was fortunate that other Doctors including the 
Chief Medical Officer rushed to the help of the Doctor and 
Saved her life by resorting to the proper surgical proceso 
and that such a nurse who is guilty of such a misconduct 
was rightly dismissed from her sorvice . 

9 . In the statement of claim made on her be 
half by the Union Topresentative , it is urged 
that the management ipsued charge shee with an 
ulterior motive ; that it WAS in the back ground of the 
prcjudice in the mind of the Senior Modical Officer that the 
Nurse was charge -sheeted ; that there was no validly conduct 
ed enquiry against the Nurse und that in any event conside 
ring the satisfactory service rendered by the Nurse the order 
of dismissal was not callod for. 


3 . Again on 26th April , 1975 there was another incident 
in the Operation Theatre of the Hospital. Onc patient was 
brought to the Operation Theatre for surgical operation . 
The patient was put on the operation table and Doctor 
Mrs. Mishra was to operate the patiant. The patient wag said 
to have been suffering from partial abortion . Soon after 
the operation was started the patient started bleeding profu 
sely . Dr. Mrs. Mishra asked thc Ward Boy , Shri Ramoo . 
To send for some other Doctors as the patient continued 
Ho bleed profusely . Some Doctors, including the Chief Me 

Jical Officer , came and helped Dr, Mrs . Mishra to completo 
the operation . The paticnt was then operated . So far as 
these facts are concerned they are not disputed by the 
partice . 


10 . On the basis of the rival statements of claims filed by 
the parties the following issues were framed on 18 - 2 - 1981 : 


ISSUES 


1 . Whether the workraan Smt. Lance was a worker of 

mind or mining industry ? 


4 . The management contends that while Dr. Mrs . Mishra 
" NAS engaged in such a serious operation the Nurse started 

houting on the top of her voice in which she alleged that 
all patients coming to the Hospital are on their way to hell ; 
that without the help of a nursing sister how the operation 
heatre would be run ; that each and every patient coming 
to the Operation Theatre is destined to dio ; tbat she re 
cently has been charge- sheeted and every nursing sister in 
the hospital is jealous of her ; the management further al 
leged that while the operation was in progress ghe inter 
fered with the process of operation by making certain sug 
gestions ; that she also stated that she had a long experience 
As a Nurse and that she made similar utterances while tho 
patient was struggling between life and death and the Doc 
tors attending on her were doing their best to save her 
life by mcans of surgical operation , 


2 . Whether the Tribunal has jurisdiction to adjudicate 

upon this disputc ? 
3 . Whether the enquiry conducted by the management 

against Mrs . Lance was improper and illegal because 
of bias , perversity and non -observance of the prin 

ciples of natural justice by the Enquiry Officer ? 
4 . Whether the punishment awarded to the workman is 

disproportionate to the misconduct ? 
5 . Relief and costs ? 


5 . In view of these allegedly unwarranted and untimely 
vitterances the management received a complaint from Dr. 

Mrs. Mishra . In her complaint she alleged that the Nurse 
1 gade . undesirable and unwarranted interference with the 

urgical operation that she was conducting ; that at a time 
when the Nurse should have extendeci a helping hand to the 
Jr., she entered in a Vocal altercation with the Doctor 
ind that it was only with the help of the other Docors 
Summoned on the spot ; that the operation could be per 
formed and the life of the patient could be saved . 
• 6 . The management accordingly served the charge - sheet 
Ex.- M / 8 giving all the details of the incidental and the utter 
ances allegedly made by the Nurse . In her reply Ex . M / 9 
the Nurse stated that the charge -shect has been issued to 
her only with a view to harrass . She, however, did not 
reply to the specific allegations made against her in the 
charge - sheet . 


11. As per order of that date the first three issues were to 
be tried as preliminary issues. However, on 26 - 3 - 1981 the 
Union representative of the Nurse submitted that he does not 
challenge the procedure adopted during the cuquiry but chal 
lenge only the findings submitted by the Enquiry Oficer as 
erroncous and perverse . In view of this statement by the 
Union representativo, the order stated , that it was not neces - , 
sary to record the evidence about the legality or propriety of 
the enquiry and that the correctness of the enquiry can ho 
scen from the record of the enquiry itself . Conscquently , 
the management filed copies of the entire record of the en 
quiry . No oral evidence was given by either party . 

12 . At the present stage, the only point to bc considered 
is whether the findings of the Enquiry Ollicer suffer from 
any infirmity of perversity, arbitreriness etc . 

13. I have examined the record of enquiry and considered 
the evidence of the witnesses, in my opinion , the findings 
wrived at by the Enquiry Officer are neither perverse por 
suffer from any other defect. My reasons for this conclusion 
are as follows, 


14 . Ex. M / 8 is the charge -sheet served by the management 
upon the Nurse . It gives all the necessary facts in detail as 
regards the incident which took place in the operation theatre 
where Dr. Mrs. Mishra was engaged in operation of a female 
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given up . The only challenge left was with regard to the 
propriety and reasonableness of the findings arrived at by 
the Enquiry Officer. I have discussed the evidence of the 
main witnesses and considered the suggestions given to them 
in , their cross - examination , 


patient. The Nurse was supposed to submit her detail reply 
to this charge -sheet but in her reply Ex M9 she made it 
two lines statement , that it was only with a view 10 harrass 
Ber that she has been charge -sheeted . She did not deem it either 
proper of necessary to admit or deny the various allegations 
made agajtigt her in the charge -sheet . The charge - shcet men 
tions in detail the various utterances made by her while the 
Doctor was engaged in a surgical operation of a patient who 
was prefusely bleeding. It is , therefore, apparent that at the 
stage of her reply to the charge sheet she had nothing 10 
say to defend her. The Enquiry Officer, however , conducted 
the enquiry compmenciog from 11 -6 - 1975, In the enquiry , 
statements of Dr. Mrs. Mishia, Dr. A . Lal, Dr. N . S . Mebta , 
Chief Medical Officer, the female patient Smt, Funda, Ramao 
the Ward Boy, and of a Nurse were recorded . The manage 
hent s witnesses wero duly cross-examined by the Nurec . 
Statement of the Nurac was also recorded and thereafter the 
Enquiry Officer recorded his findings as per Ex, M111. It is 
to be seen as to whether these findings are based on the 
duly recorded evidenco during the cnquiry . 


18 . It may be that because of the experience which the 
Nurse had in the Operation Theatre she might have sugges 
ted to Dr, Mrs. Mishra that because of the continued and 
profuse blecding the curretta should not be inserted before 
sufficient quantity of pelocin has added through the drip 
received by the patient. But she would have stopped 
at this suggestion and should not have made the aforesaid 
littcrances to make the situation from bad to worse. It is 
ultimately for thc Surgeon conducting the operation to de 
cide , The Surgeon has its own responsibility . In the instant 
case , no doubt the Dr. Mrs. Mishra was in a very delicate 
situation . She sent for Dr. Lal and then for the Chief Me 
dical Officer . In any event Nurse had no business to about 
on the top of her voice and within the hearing of the serious 
patient saying that " patients coming there would either die 
or go to hell" . The question about the propriety of such 
utterences will be considered at the appropriate stage but the 
present stage all that is to be seen is whether the findings 
of the Enquiry Officer are or not based on reliable evidence . 


19 . I have considered the evidence given in the enquiry 
and the findings arrived at thereon by the Enguiry Officer . 
I am clearly of the opinion that in this case the charges 
mude against the Nurse were fully established by the evideu 
ce of Dr. Mrs . Mishra , Dr, Lal, Smt. Funda and the Chief 
Medical Officer. Accordingly , in my opinion, the Enquiry 
Officer was justified in building the charge- sheet Ex M / 8 . as 
proved against the Nurse . 


15 . Mainly the findings against the Nurse are that after 
the dialation and curetting operation was started at about 
4 .40 P . M . of a female patient by name Smt. Funda . She 
started bleeding profusely , Dr, Mrs . Mishra called Dr. A . 
Lal through the Ward Boy, Ramoo , to put up a drip . Dr, 
Lal came and did the needful as desired by Dr. Mrs . Mishra , 
The Patient , however , continued to bleed as before . More 
ampoules of petocin and Methergin were called front the 
Femule Ward for the drip which was put by Dr, Lal; thal 
at that time the Nurse who was present in the Operation 
Theatre did not sysist the Doctor but shouted " all patients 
from the Burkui Hospital will go to hell ; that there is the 
first case of a burst abdomen ; that how s operation theatre 
would be run without a Nurse and sister ; that each and every 
patient coming to the Operation Theatre would dic ; that all 
oursing sisters are jealous of her " . While these utterances 
were made Dr. Mrs . Mishra summoned another Doctor in 
response to which Chief Medical Officer rushed to the Ope 
mation Theatre , At the time Dr, Mrs. Mishra was in the 
Kage of nervousness and the patient was still bleeding. The 
Chief Medical Officer than immediately arranged for blood 
testing and grouping and when it was found that he was the 
only person who could donate his blood he donated his own 
blood to save the life of patient . While all this was going 
on thc Nurse , according to the findings of the Enquiry Offi 
cer , shouted " when the patient is bleeding so much do not 
insert the curetta otherwise the patient would dio ; that let 
more petocin go into the blood with the help of the drip to 
enable the uterus to contact; that she has a long experience 
and standing of 18 years and had worked with senior Doctors 
and that the Chief Medical Officer should be sent for and 
that she would not assist." 


20 . Having come to the conclusion that the fingins of the 
Enquiry Officer do not suffer from any infirmity, the only 
question that survives for determination in which is covered 
by Issues Nos. 4 and 5 . Both the parties will be heard on 
these issues on the next date . 

S. R . VYAS, Presiding Officer 


AWARD 


Datod : August 27 , 1982 


21. Findings on Issue No , 4 . - Having heard tho fearned 
Counsel for the parties on Issue Now , 4 and 5 in the light of 
the findings given on Issue No. 3 on 3 - 7 - 1982 I have reached 
lhe conclusion that in this case the cxtreme penalty of dis 
missal from service imposed hy the management on th : 
workman , Srimati K . B . Lance , Rhould be modified and the 
workman should be granted the relief of reinstatement on 
the last pay drawn by her without the benefit of payment of 
back wages and other allowances. 


16 . A more perusal of the statement of Dr. Mrs. Mishra 
which gives a complete and detailed account of the entire 
incident shows that the findings arrived at by the Enquiry 
Officer are based on a reliable evidence . Dr. Mrs. Mishra 
way subjected to a regular cross -examination by the Nurse . 
In the cross -examination it was suggested that in the event 
of such a serious operation being carried on , the Nurse also 
has her own roll to assist and advise the Doctor; that in the 
event of such a delicate and serious operation the advice 
given by the cxperienced Nurse should be followed ; and that 
it was because of lack of experience on the part of the 
Doctor that the operation was being carried in the face of 
profuse bleeding . However, in the cross -examination , it was 
hrát. arested to Dr. Mrs . Mishra that the Nurse did not 
bako tho aforesaid utterances which alle attributed to her 
The evidence given by Dr. Mrs . Mishra is also corroborated 
the evidence given by Smt. Funda, the patient. She hag sta 
ted that while she was on the operation table the Nurse and 
the Doctor were engaged in oral altercution ; that blood was 
donated to her by Dr. that if blood had not been donated 
she would not have survived and that while she was crying 
for help and the Doctors were engaged in a serious operation , 
the Nurse removed her gloves and kept herself away . The 
fact that the Chief Medical Officer , Dr. N . S . Mehta , had 
come after Dr. A . Lal had come for giving the drip is also 
borne out by the evidence given by these two Doctors. 


22. In this case it has been found that the workman , Smt. 
Lance , had bebaved in a most uodesirable manner at a time 
when the Doctor was attending to a serious case . As a 
Nurse her duty was to assist the Doctor so that she could 
perform operation to the best of her ability. Smt. Lance 
probably felt that all she had more experience in such cases 
she could give a bit of advice to the Doctor so that bleeding 
of the patient could be brought to a halt. She may have 
been very honest in hçr advice but the manner in which the 
advice was given showd that while giving her advice sho 
uttered many words which were derogatory not only to the 
working of the hospital but also to the Doctor cngaged in 
the operation . The Nurse should not have behaved in this 
manner and when she bebaved in that manner she was liable 
to be dealt with for having behaved in that manger , 


23 . So far as the management is concerned the only evi 
dence given by it is that even on a previous occasion there 
was an incident because of which the Nurse was warned . 
The Order of dismissal was passed on 5 - 7 - 1975 and it is 
Apparent that she is without a job for the last seven years . 
Loss of wages for sueh a long period is in my opinion , a 
sufficient deterrent punishment for the Nurse . 


17. It would thus be clear that the main findings arrived 
at by the Enquiry Officer ure borne out from the evidence 
recorded during the enquiry . As stated above , the challenge 
to the legality of the procedure adopted at the enquiry was 


24. Having considered all the facts and circumstances of 
the case I think the Nurse should be given an opportunity 
to reform herself and give an account of more proper and 
Orderly behaviour in future . I would , therefore , hold that 
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AND 
Their Workmen 
APPEARANCES : 
For the Employers - Mr. K . M . Chakravarti , Secretary , 

Kandla Stevedores Association Ltd . 
For the Kandla Stevedores . and Dock Workers Union 

No appearance , 
INDUSTRY : Ports & Docks. 

STATE : Gujarat . 
Bombay, dated the 21st day of August , 1982 

AWARD 


in this case the order of dismissal from scrvice should be 
set aside and Smt. K . B . Lance, the Nurse in this case , should 
be reinstated by the management on the last pay drawn by 
her on the date of dismissal. For the period of suspension , 
if any, she will not draw more than the suspension allowance 
that may have been paid to her according to rules. The 
period from 5 - 7 - 1973 to the date of reinstatement shall be 
treated as no work no pay. However, her services from the 
date of first appointment to the date of reinstatement shall 
be treated as contnuous except for the purposes of pay and 
other allowances which would have otherwise payable to her 
had she was not dismissed from service , 

25, Issuc No . 1 and 2 :- In view of the statement made 
by the workman s Union representative on 26 - 3 - 1981 which 
has been referred to earlier in para 11 of this order , no ar 
guments were advanced by either party on Issues No. 1 and 
2 . Issue No. 1 was framed on the plea taken by the mana 
gement that the workman in this case was not workman 
for the purposes of Industrial Dispates Act. Issue No. 2 
was also raised on the plea taken by the management that 
the Tribunal had no jurisdiction to adjudicate upon this dis 
pute. Neither any evidence was led by the partics nor any 
arguments advanced in respect of these issues . Accordingly 
these issues are answered against the management , 

26 . Issue No. 5 . Accordingly for the reasong given above, 
the order of dismisasl passed by the management of Western 
Coalfields . Limited , Panch Area , Parasia , in relation to their 
Barkui Hospital in dismissing Smt. K , B . Lance , a permanent 
Nurse , from service is hereby set aside. Instead the follow 
ing order is passed : 

ORDER 
( a ) The management of the Western Coal fields Limited , 

Peach Arda , Parasia , in relation to their Barkui 
Hospital shall reinstate Smt. K . B . Lance on the 

post of Nurse from which she was dismissed. 
(b ) On reinstatement Smt. K . B , Lance shall be paid 

the same pay and allowances which was payable 

to her on the date of dismissal. 
(c ) In case Smt. Lance was in receipt of any suspension 

allowanco during her suspension , if any, preceding 
the domestic enquiry she shall not be entitled to 
anything more than the suspension allowance al. 

ready paid to her. 
( d ) The period from 5 - 7 - 1976 to the date of reinstate . 

ment shall be treated and no work and no pay and 
allowances. However , this period shall not be trca 
ted as broak in service and on reinstatement her 
services shall be treated as continuous for other 

purpose only . 
An award is accordingly passed in favour of the workman 
Parties shall bear their own costs as incurred in those pro 
ccedings. 


The Government of India , Ministry of Labour, by Order 
No . L . 37011 / 3 /71- P & D dated the 9th March , 1972 , in 
cxcrcise of the powers conferred by soction 7A and clauso 
( d ) of sub -section ( 1 ) of soction 10 of the Industrial Dis 
putes Act, 1947, had referred to the Industrial Tribunal, 
Gujarat, Ahmedabad , for adjudication an industrial dispute 
butween the employers in relation to the Kandla Stevedores 
Association Limited , New Kanxlla , and their workmen in 
respect of the matters specified in the schodule mentioned 
below . Subsequently , the Government of India , Ministry 
of Labour, in exercise of the powers conferred by clause ( d ) 
of sub - section ( 1 ) of section 10 and section 33B of the 
Industrial Disputes Act withdrew the proceedings in rela 
tion to the said dispute from the file of the Presiding Officer, 
Industrial Tribunal-Gujarat, Ahmedabad , and transferred the 
same to this Tribunal for adjudication under order No. 
L - 37011 /3 /71- P & D /CMT/ D . IV ( A ) dated 8th February , 
1975 . 


SCHEDULE 


" ( 1) Whether the Kandla Stevedores Association Limit 

ed , New Kandla is justified in not allowing the 
benefits of the socor mendation of the Central 
Wages Board for Port and Dock Workers at Major 
Ports to the following workmen for the period 18t 
January , 1969 to 24th Novembor, 1959 . If not, 
to what relief are those workmon entitled ? 


1. Shri Rijbumal T . Virwani 
2 . Shri Rameshchandra Arora 
3 . Shrimati Vijayamma Damodaran 
4 . Shri Tharwardas K . K . 
5. Shri Natwarlal L . bhaglani 
6 . Shri Harish B . Rawal 
7 . Shri Ramesh M . Modi 
8 . Shri Valmik s . 
9. Shri Kanyalal. D , Vegad 
10 . Shri Ajitsingh A . 
11. Shri Jagdish A . Thacker 


S . R . VYAS , Presiding Officer 
INo. L - 22012 / 13 / 80 - D . IV ( B ) 

S . S . MEHTA , Desk Officer 
New Delhi, the 20th Soptember, 1982 


(2 ) Whether the Kandla Stevedores Association Limited , 

New Kandla which is also the Administrative Body 
of the Kandla Dock Labour Board is justified in 
not giving continuity of service rendered by the 
workmen referred to above prior to thc 23th 
November , 1969 and in not crediting the leavo 
earned by them prior to 25th November, 1969 
and for not payang wages in lieu of the samo? I 
not, to what relief are these workinen entitled ?” 


S . O , 3417 , In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
mont Industrial Tribunal No . 1 , Bombay , in the industral 
dispute between the employers in relation to the Kandla 
Stovedores Association Ltd ., Kandla ond iheir workmen , 
which was received by the Central Government on the 3rd 
September , 1982 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 
PRESENT : 
Justica M . D . Kambli Esqr., Presiding Officer 

Reference No . GCIT -2 of 1975 
PARTIES : 
Employers in relation to the Kandla Stevedores Asso 

ciation Limited , New Kandla 


2 . Both the parties remained absent on several times 
Notices were ordered to be issyod to both the parties to re 
main present before this Tribunal for hearing on 7 - 7 - 1982 . 
In spito of these notices none of the parties remained pre 
sent on 7 - 7 - 1982. Notices were thereafter sent again under 
certificate of posting requiring the parties to remain present 
on the date of hearing which was fixed on 6 - 8 - 1982 On 
that date , Mr. Chakravarti who is the Secretary of tho 
Kandla Stevedores Association Limited remained present. 
None appeared on behalf of the Kandla Stevedores and 
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- - - - - - - - - - -- 
Dock Workers Union ( hereinafter referred to as the 

संशोधन : 
" Union " ) which espoused the Cause of the 11 workmen. 
Mr. Chakravarti has filej his affidavit by way of evidence 

" क्षेत्र डी -9 ( सैन्ट्रल विम्टा जोन ) में स्थित लगभग 3 . 66 हेक्टर 
stating therein that they have paid the Wago Board differ 
entials to all the workmen concei ned in this reference, as 

( 9 . 09 ) एक ( क्षेत्र ) ( भूखण्ड सं0 - 115 ), जो पश्चिम में 36 . 57 
per the recommendations of the Wage Board . He has 

मीटर चौई पंडित पंन मार्ग , दक्षिण-पूर्व मे लोक मभा भवन, भूखण्ड 
affirmed that all the workmen concerned in this reference 
have been paid in full and final settlement of thçir dues . It 

तथा पूर्व में 60. 96 मीटर चौड़े तालकटोग मार्ग से घिरा है, का 
appears from the record that the employer had asserted in 

भूमि उपयोग “ मनोरंजनात्मक " उपयोग से बबलकार (निर्माण एव 
their letter dated 13 - 2 - 1980 sent to this Tribunal that the 
workmen have been paid all their dues in full and final 

मावास, मंत्रालय, भारत सरकार की अधिसूचमा स0 21023/ 26/ 66/ 
settlement of their clains against their employer . Even in 

यू०डी० 1/ 2ए खण्ड- 3 दिनांक 10-9-81 काग अधिसूचिः ) " सरकारी 
the statement of claim filed by the Union on behalf of the 

एक अर्धसरकारी कार्यालय किया जाना प्रस्तावित है " । 
workmen it was stated that ? number of workinen have been 
paid some amounts , but the payment is not mado properly 
and some of the workmen have not yet been 

[ म . एफ - 20 ( 12)/ 79-एम०पी० ] 

paid their 
dues in final Şettlement of their claims. This statement of 

DELHI DEVELOPMENT AUTHORITY 
claim was filed on 8- 7 - 1972 . It appears from the record 
and also from the affidavit filed by Mr. Chakravarti for the 

PUBLIC NOTICE 
employer that the dues of all the workmen have since been 
paid in full and final settlement of their claims. A zerox 

New Delhi , the 25th September, 1982 
copy of the disbursement muster of payments made to the 

S . O . 3418. — The following modification which the Central 
workmen has been placed on record . The original muster Governinent proposes to make to the Master Plan for Delhi 
was brought at the time of hearing and waq shown to the are herebyi published for public information. Any person 
Tribunal. It does appear that the claim of the workmer having any objection or suggestion with respect to the propos 
referred to at serial No. ( 1 ) of the schedule in the ordel el modification may send the objection or suggestion in 
of reference has been satisied . 

writing to the Secretary , Delhi Development Authority 
4 - 3. So far as the claim at serial No. ( 2 ) of the schedule 

Vikas Minar, Indraprastha Estate, New Delhi, within a period 
in the order of reference is concerned, Mr. Chakravarti for 

of thirty days from the date of this notice . The person 
the employer stated in his affidavit as follows : 

making the objection or suggestion should also give his 
" I further say that the services of the above workmen 

name and address : । 
have been taken over by the Administrative Body, 

MODIFICATION : 
Kandla Dock Labour Board , Kandla on 25 - 11 - 1969 , 
who are the present employer of the said workmeni 

" The land use of the area , ( Plot No. 115) measuring 
and thọ present employer alone can grant them 

about 3.66 hect. ( 9 . 09 acres ), falling in Zono D - 9 
continuity of service . The Administiative Bouy 

( Cential Vista Zone ) bounded by 36 . 57 metres 
has limited power and carries on day to day routine 

wide panlit Pant Marg on the west, Lok Sabha 
work of the Kandla Dock Labour Board and all the 

Bhavan plot on the South east and 60 .96 metres 
policy matters are being decided bythe Kandla Dock 

wide Talkatora Road on the east, iy proposed to 
Labour Board . I therefore sày that ouly the Kandla 

be changed from Recreational use ( notified vide 
Dock Labour Board can give them continuity of 

Govt. of India , Ministry of Works & Housing noti 
service . I therefore say that the demand No . 1 has 

fication No. 21023 / 26 / 66 / UDIJIA Vol. III dated 
already been settled and demand No. 2 is not in, 

10- 9 - 1981) to Government and Semi-Government 
our hands " 

Offices. " 
4 . The Union has not addliced any evidence to support the 

[ No. F. 20( 12 ) 79 - MP.] 
claim . On account of the absence of the Union on various 
dates fixed for hearing of this reference, it appears that tho 
Union is not interested in prosecuting 

सार्वजनिक सूचना 
this reference. The 
averments, therefore, made by Mr. Chakravarti for the em 

का०मा० 3419-- केन्द्रीय सरकार दिल्ली मुख्य योजना में निम्नलिखित 
ployer have to be accepted . For want of any inaterial on. 
the side of the Union to contradict what has been stated by 

सशोधन करने का विचार कर रही है, एतद् द्वारा जिने नार्वजनिक 
Mr. Chakravarti, this reference will have to be rejected . 

सूचना हेतु प्रकाशित किया जाता है । इन प्रस्तापिन सशोधनों के सम्बन्ध 
5 . In the result , he reference ins rejected No order as to 

में जिम किसी व्यक्ति । कोई पनि या सुझाव देना हो तो वे अपने 
costs . 

आपत्ति या मुमाव इस सूचना के 30 दिन के भीतर मचिव , दिल्ली 
Sd / 

विकास प्राधिकरण, विकास मीनार , इन्द्र प्रस्थ इस्टेट , नई दिल्ली के पास 
M . D . KAMBLI, Presiding Officer 

लिखित रूप में भेज दें । जो व्यक्ति अपनी प्रापत्ति या सुझाव दें, पे अपना 
[ No. L 37011 (3 ) /71 - P & D / D -IV ( A ) 

नाम एवं पूरा पता लिने । 
___ T . B. SITARAMAN, Desk Officer 

संशोधन : 
दिल्ली विकास प्राधिकरण 

( 1 ) अन्न एफ . के ..मुख्य योजना भन्नीस चित्र में “मनोरंजनात्मक 
सार्वजनिक सूचना 

प्रयोग " हेतु निविष्ट भूमि , जो कि संत नगर के पश्चिम में 
नई दिल्ली , 25 मितम्बर , 1982 

स्थित है, ( 18 28 मीटर चौड़ी क्षेत्रीय मार्ग द्वारा पृथक 

होती है ) में से लगभग 1 77 हेक्टर ( 4 . 37 एकर ) क्षेत्र 
का आ० 3418. - केन्द्रीय सरकार दिल्ली मुख्य योजना में निम्न 

का भूमि उपयोग "मनोरंजनात्मक उपयोग " से बदलकर 
लिखित संशोधन करने का विचार कर रही है, एतद् डाग जिसे मार्व 

अावासीय उपयोग किया जाना प्रभावित है । " 
जनिक सूचना हेतु प्रकाशित किया जाता है । इन प्रस्तावित मंशोधमों के 
सम्बन्ध में जिस किसी व्यक्ति को कोई आपसि मा सुझाव देना हो तो वे 

( 2 ) "लगभग 1. 86 हैक्ट ( 4. 6 एकड़ ) क्षेत्र जो क्षेत्र एफ- 2 
“ अपने आपत्ति या मुझाव इस सूचना के 30 दिन के भीतर सचिव , दिल्ली , 

के मुख्य योजना/ क्षेत्रीय विकास चित्र में “मनोरजनात्मक उपयोग 
विकास प्राधिकरण , विकास मीनार , इन्द्रप्रस्थ इस्टेट , नई दिल्ली के पास 

हेतु निर्दिष्ट है फोर जो उत्तर मोर पूर्व में "प्रावामीय उपयोग " 
लिखित रूप में भेज दें । जो व्यक्ति अपनी प्रापत्ति या सुझाव दें , वे अपना 

याले क्षेन्म से ( मन नगर ) , दक्षिण में 30 . 48 मीटर चौड़े 
माम एवं पूरा पता लिखें । 

मुख्य योजना मार्ग तथा “मनोरजनात्मक उपयोग " वाले क्षेत्र 
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से और पश्चिम में 18 . 28 मीटर चौड़े क्षेत्रीय मार्ग से घिग 

(ii ) “ लगभग 40 हैक्ट. भन्न . जो नरेला टाउनशिप के बाद मे दिल्ली 
है , का भूमि उपयोग " प्रायासीय " मे बदलकर " मनोरंजनात्मक 

से 27. 10 कि . मी . से 28. 10 कि . मी . के बीच में है और 
( जिला पार्क , खेल के मैवान एवं खुले स्थल ) " किया जाना 

जिसके दक्षिण पश्चिम में अम्माला जाने वाली रेलवे लाईन , 
प्रभावित है । " 

उत्तर दक्षिण और पूर्व की प्रोर कुषि हरित क्षेत्र है, का भूमि 

उपयोग "कृषि हरित पट्टी" से बदलकर " सार्वजनिक एवं 
2. उक्त अवधि के दौरान शनिवार को छोड़कर पौर सभी कार्यशील 

अर्द्ध सार्वजनिक मुविधाएं (जिला कारागार पुलिस थाना " 
में दिल्ली विकास प्राधिकरण के कार्यालय विकाम मीनार, इन्द्रप्रस्थ 

किया जाना प्रभावित है । " 
द , नई दिल्ली में प्रस्तावित संशोधनो के चित्र निरीक्षण के लिए उप 
ग्रहोंगे । 

2. उक्त अवधि के दौरान शनिवार को छोडकर और सभी कार्य 

शीष दिनों में दिल्ली विकास प्राधिकरण के कार्यालय विकाम मीनार, 
PUBLIC NOTICE 

इन्द्रप्रस्थ इस्टेट , नई दिल्ली में प्रस्तावित संशोधनो के चित्र 
5 . 0 , 3419 , - The following modifications which the Central 
vernment proposes to make to the Master Plau for Delhi निरीक्षण के लिए उपलब्ध होंग । 
• hereby published for public information. Any person 
ving any objection or suggestion with respect to the pro 

[ संख्या : एफ 20 ( 33 )/ 80-एम . पी ] 
med modifications may send the objection or suggestion in 
riting to the Secretary, Delhi Development Authority , Vikas 

६०/ अपठित , 
kinar , Indraprastha Estate, New Delhi, within a period of 

सचिव 
iirty days from the date of this notice , Tho person making 
ac objection or suggestion should also give liis name and 
ddress : 

दिल्ली विकास प्राधिकरण 
MODIFICATIONS : 
( i ) "The land use of an area measuring about 1 . 77 
hects , ( 4. 37 acres ) out of the land carmarked for 

PUBLIC NOTICE 
Recreational iso in the Master Plan / Zonal Plan 
for Zone F - 2 , located in the west of Sant Nagar S. 0 . 3420. - The following modifications, which the Cen 
( Segregated by 18. 28 wide zonal road ) is proposed 

tral Government proposes to make to the Master Plan for 
to be changed from Recreational use to residential 

Delhi are hereby published for public information . Any 
use . 

person having any objection or suggestion with respect to tho 
( li ) “ Land we of an arca , measuring about 1.86 hects . proposed modifications may send the objection or sugges 
( 4 .6 acres earmarked for Residential use in the 

tion in writing to the Secretary, Delhi Developinent Authority , 
Master Plan (Zonal Development Plan of zonc F -2 

Vikas Minar , Indraprastha Estate, New Delhi with in 
bounded by Residential use ( Sant Nagar ) on the 

a 
north and cast. 3048 M . wide Master Plan Road 

period of thirty days from the date of this notice . The 
and Recreational uso on the south and 18 .28 wide person making the objection or suggestion should also give 
Zonal Road on the west is proposed to be changed 

his name and address : 
from residential uso to Recreational ( District 
Park , Play Ground and open spaces ) " , 

MODIFICATIONS : 
2 . The plans indicating the proposed modification will 
Authority . Vikas Minar, Indraprastha Estate , New Delhi on 

( i) " Land use of an area , measuring about 40 hects ., 
be available for inspection at the office of the Authority , 

located near Village Mandoli and bounded by 
Vikas Minar, Indrapiastha Estate , New Delhi within a 
days except Saturday , within the period referred abovc . 

Road No. 63 ( 60. 96 M . right of way ) in the South , 
Dated. - 25- 9 - 1982. 

Agricultural green - Village Mandoli towards north 
[ F. 20 ( 14) /82- M . P.] 

and west and U . P . Border toward East, is proposed 

to be changed from " Agricultural Green Belt / Rural 
_ सार्वजनिक सूचना 

use " to “ Public and Semi -public Facilities " ( Dis 
का आ० 3420.-- केन्द्रीय सरकार पिल्ली मुख्य योजना में निम्नलिखित 

trict Jail / Police Station ) ", 
संशोधन करने का विचार कर रही है, एतद् द्वारा जिले सार्वजनिक सूचना 

( ii ) " Land ure of an area , measuring alxtrt 40 hects. 
हेतु प्राणित किया जाना है । इन प्रस्तावित संशोधनों के संबन्ध में जिस 

located beyond Narela township between 27. 10 Km . 
किसी व्यक्ति को कोई प्रापत्ति या सुझाव देना हो तो वे अपने मापत्ति 

and 28. 10 Km. from Delhi and bounded by Rail 
या सुमाब इस सूचना के 30 दिन के भीतर मधिव , दिल्ली विकास 

way line to Ambala in the South -West and Agri 
प्राधिकरण, विकास मीनार , इन्द्रप्रस्थ इस्टेट , नई दिल्ली के पास लिखित 

cultural Green area towards North , South and 
मप में भेज दें । जो व्यक्ति अपनी प्रापत्ति पा सुझाव दें , वे अपना नाम 

East, is proposed to be changed from " Agricultural 
एवं पूरा पता लिखें । 

Green Belt" to " Public & Semi-public Facilities " 
( Distt. Jail / Police Station) . 


(i ) "म डोली गांव के ममीप स्थित लगभग 40 हैक्ट . क्षेत्र, जिसके 

दक्षिण में मार्ग मंख्या 63 (मार्माधिकार 60 96 मीटर ) 
उत्तर और पश्चिम में कृषि हरित क्षेत्र , गांव मण्डोली और 
पूर्व में उत्तर प्रदेश सीमा है, का भूमि उपयोग "कृषि हरित पट्टी। 
ग्रामीण उपयोग " से बवलकर " सार्वजनिक एवं प्रर्स मार्वजनिक 
सुविधाएं " (जिला कारगार / पुलिस पाना ) किया जाना प्रस्ता 
वित है । " 


2. The plans indicating the proposed modifications will be 
available for inspection at the ollice of the Authority , Vikas 
Minar , Indraprastha Estate , New Delhi on all working days 
except Saturdays , within the period referred to above . 
Dated the. - 25- 9 -1982 . 

[ No. F. 20( 33 ) / 80- MP.] 

Sd . /- Illegible 
Secy. Delhi Development Authority . 
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